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BOTSWANA CHIEF DELEGATION STRENGTHENS
BILATERAL RELATIONS THROUGH A COURTESY VISIT

n a bid to foster stronger diplomatic ties
and cooperation, the Mpumalanga House

of Traditional and Khoi-San Leaders
(MPHKL), led by Kgoshi Lameck Mokoena,
hosted a delegation from the Botwsana House
of Chiefs for two days on February 12 and 13,
2024, in Mbombela.

The purpose of the visit included learning best
practices, exchanging ideas, strengthening re-
lations between the two nations, and exploring
potential areas of collaboration. The Botwsa-
na delegation was led by Kgosi P. Gaborone,
which included a team of engineers who came
to view the state-of-the-art Provincial Legisla-
ture building as Botswana is now constructing
its own legislature.

Among the topics discussed were funding
models for the institution’s operations and dis-
pute resolution experiences. These encounters
provided an open platform for dialogue, where
both parties exchanged ideas and explored av-
enues for collaboration in areas such as trade,
investment, education, tourism, and cultural
exchange.

In his opening remarks, the Chairperson of the
session, Kgoshi Mokoena, welcomed the dele-
gation to the Province and encouraged them to

" co-operative governance
& traditional affairs

MPUMALANGA PROVINCE
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make Mpumlalanga their first preferred tourism
destination. He further said, “The Botswana
delegation’s visit is a testament to the impor-
tance both countries place on maintaining cor-
dial and productive relationships. It served as
an opportunity to celebrate shared values and
build on foundations of mutual respect and un-
derstanding.”

The meeting allowed Kgosi P. Gabarone,
Chairperson of Ntlo ya Dikgosi from the Re-
public of Botswana, to express their gratitude
for the warm reception and hospitality extend-
ed to them by MPHTKL. He said that this visit
provided an opportunity for the delegation to
reaffirm Botswana’s commitment to strength-
ening bilateral ties and to discuss potential ar-
eas of cooperation.

He continued to say that the visit would further
promote cross-cultural understanding and ap-
preciation between the two nations. Through
experiencing the local customs, traditions, and
arts, the Botswana delegation had the chance
to showcase their own rich cultural heritage and
foster a deeper sense of friendship and unity.

Furthermore, the visit allowed the delegation to
gain valuable insights into the provinces’ eco-
nomic and social development initiatives. By
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exchanging best practices and experiences,
the two countries can work together to address
common challenges and create opportunities
for growth and development.

“The courtesy visit will also establish a strong
foundation of trust and understanding; both
countries can embark on joint initiatives that will
benefit their citizens and contribute to regional
stability and prosperity,” concluded Gabarone.

The Deputy Chairperson of the Mpumalanga
House of Traditional and Khoi-San Leaders,
Inkosi Themba Yende, thanked the delegation
for choosing Mpumalanga. He also appreciat-
ed the Mpumalanga Legislature Speaker, Ms.
Makhosazane Masilela, for allowing the House
to host the delegation.

“I hope that this visit will result in increased op-
portunities for trade and investment between
the two countries, which will spur economic
growth and job creation. Moreover, increased
cultural exchange and people-to-people in-
teractions will foster a deeper appreciation of
each other’s heritage and strengthen the bonds
between the citizens of both nations,” conclud-
ed Yende. The day concluded with a tour of the
Legislature and the exchange of gifts.

—
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THE PLACE OF THE RISING SUN



Editor’s Note

February is the only month of the year that has 28 days and
the year 2024 is the leap year, with February having 29 days.
Despite being the shortest month, it is full of important days
and celebrations. The International Day of Women and Girls
in Science is also celebrated during this month to highlight and
encourage the participation of women and girls in the traditionally
male-dominated fields of science and technology.

In a bid to foster stronger diplomatic ties and cooperation, the
Mpumalanga House of Traditional and Khoi-San Leaders hosted
the Republic of Botswana delegation led by Kgosi P. Gabarone,
Chairperson of Ntlo ya Dikgosi.

This visit was aimed at promoting cross-cultural understanding
and appreciation between the two nations. Through experiencing
the local customs, traditions and arts, the Botswana delegation
had the chance to showcase their own rich cultural heritage and
foster a deeper sense of friendship and unity.

The Department has delivered on its commitment to provide
the institution of traditional leadership with a decent working
environment. The construction and renovation of traditional
council offices is an essential aspect of preserving cultural
heritage and promoting efficient governance.

Notable progress has been made to complete the construction
and renovation of 22 traditional council’s offices. These offices

will be fully furnished and equipped with boardrooms, community
halls and other facilities.

The Department’s dedication to safeguarding the health and
welfare of employees is demonstrated by the results of the most
recent Occupational Health and Safety inspection, which took
place at the Mbangwane Thusong Service Centre. The purpose
of the inspection is to educate and raise awareness about the
safe and healthy work environment among employers and
employees.

It also helps to raise awareness about the potential risks
and consequences of workplace injuries and illnesses and to
empower participants to take proactive measures to ensure their
own safety and well-being. Ultimately, the goal of an occupational
health and safety workshop is to create a culture of safety within
the workplace and reduce the number of accidents and injuries
on the job.

#Let’sGrowMpumalangaTogether

Your inputs and suggestions will be appreciated. Send them to Imsibi@mpg.
gov.za, otherwise suggestion boxes are displayed at the reception points
of our buildings including the Thusong Service Centre’s as your platform to
exercise the freedom of expression. Suggestions are treated with confiden-
tiality.

YOU SHOULD &ET
A JOB WORKING IN
A TREE Fa

www.cogta.mpg.gov.za
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The old Mathibela Traditional Council offices

n fulfilling the department’s mandate to capaci-

tate and support traditional councils, the much

needed tools of trade have been provided to
Senior Traditional Leaders across the Province.
This will enable the institution of traditional leader-
ship to accelerate service delivery and strengthen
development in rural communities.

Reaching this milestone marks a significant step
towards bolstering the institution of traditional
leadership. As a result , improving the traditional
leaders’ capacity to perform their responsibilities
effectively and increased community access to
government services.

During the current financial year, the department
committed to constructing 13 and renovating 9 tra-
ditional councils’ offices. To date, construction of
13 offices have been completed and the renova-
tion is in different stages of completion. Moreover,
as part of economic development in rural commu-
nities, the construction and renovation project has
resulted in the creation of about 296 job opportuni-
ties throughout the province.

On behalf of Amakhosi, the Chairperson of the
House, Kgoshi Lameck Mokoena expressed
gratitude to government for always supporting the
institution of traditional leadership. He further said,
“This promotes good governance and ensures
that the voices of traditionally marginalised com-
munities are heard at all levels of administration.
Empowered traditional leaders become vital links
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Newly completed contruction of the Mathibela Traditional Council offices

between their communities and government insti-
tutions, fostering a sense of inclusion and partici-
patory democracy.”

The MEC Msibi said, “The provision of these
tools will promote effective governance, as senior
traditional leaders often serve as intermediaries
between their communities and the government.
By providing them with tools of trade, we enhance
their ability to effectively communicate with gov-
ernment and other stakeholders to advocate for
the needs of their communities, and participate in
decision-making processes.”

The MEC also urged community members to
look after these offices and report the perpetrators
who exhort money from service providers to the
law enforcement agencies since they are ruining
local businesses and impeding development in
rural communities.
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BUILDING A SAFER WORKPLACE
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ee Health and Wellness (EHW) Unit conducted
an Occupational Health and Safety inspection

On February 23, 2024, the Department’s Employ-

at Mbangwane Thusong Service Centre in Nkomazi
Local Municipality. This visit was part of the depart-
ment’s ongoing efforts to ensure that workplaces are
safe and healthy for employees.

The Thusong Service Centres are one-stop cen-
tres where communities can get not only govern-
ment information and services but also opportunities
from civil society organisations such as businesses,
non-governmental organisations and parastatals.
The centres have been designed to provide citizens
with seamless access to a wide range of integrated
services, regardless of where they live, making it eas-
ier for the community to access ID documents, birth
and marriage certificates, computer training, health
services and UIF applications.

The inspection began with a walkabout on the prem-
ises, where the EHW officials observed various
work areas and processes. They checked for poten-
tial hazards such as exposed wires, slippery floors
and inadequate ventilation. They also took note of
the safety equipment available to employees, such
as fire extinguishers, first aid kits and personal pro-
tective gear.

During the inspection, the team led by Ms. Mpumi
Malupe from EHW interviewed several officials to

get a better understanding of their daily tasks and

any concerns they may have regarding safety. This
feedback was valuable in identifying areas that may
need further improvement or additional safety mea-
sures.

The visit extended beyond the confines of adminis-
trative matters, reaching out to the youth of Mbang-
wane, who shared testimonials about how the Thu-
song Centre has been a cornerstone in addressing
their multifaceted challenges.

Overall, the inspection went smoothly, with only a few
minor issues identified that needed to be addressed.
The department provided recommendations for im-
proving safety in the workplace, such as installing
additional signage, conducting regular safety training
sessions and updating safety manuals.

Malupe further said, “We are committed to ensur-
ing the health and well-being of our employees
and will continue to work closely with all stake-
holders to maintain a safe workenvironment.”

The visit served as a valuable reminder of the im-
portance of prioritising safety in the workplace. By
staying vigilant and proactive in identifying and ad-
dressing potential hazards, we can create a safer
and healthier work environment for all employees
concluded, Malupe.
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ABANDONED BORROW PITS TURN
INTO DEATH

TRAPS

he Department has noted with great concern that
the open borrow pits, which are dug by contractors
are becoming death traps. This financial year alone, the
province has recorded many drowning incidences caused by
these exposed trenches that get filled with water during rainy
seasons.

Borrow pits are literal pits excavated to supply fill material, such
as gravel or soil, for construction projects. These exposed struc-
tures can pose severe environmental, safety, water manage-
ment , aesthetic degradation as well as economic challenges.

Environmental Hazards:

Exposed borrow pits can have severe environmental conse-
quences. The removal of topsoil and vegetation disrupts the
natural ecosystem, leading to soil erosion, loss of biodiversi-
ty, and reduced water quality. Pits left unattended can act as
breeding grounds for invasive species, further damaging the
surrounding ecosystem.

Safety Hazards:

Unprotected borrow pits pose a significant safety risk to both
humans and animals. The steep slopes and unstable edges can
collapse, causing accidents and injuries to workers or pedestri-
ans. Additionally, unguarded pits can attract children who may
be unaware of the dangers, leading to tragic accidents.

Water Management Challenges:

Borrow pits that intersect with groundwater sources can cause
water contamination and alter the local hydrological cycle. The
extraction process may disrupt groundwater flow, resulting in
changes to nearby water bodies, wells, and streams. This can
lead to water scarcity, affecting both human consumption and
ecosystem survival.
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Aesthetic Degradation:

Exposed borrow pits can significantly impact the visual appeal
of an area, especially when left unrehabilitated. These scars
on the landscape can reduce property values, discourage tour-
ism, and hinder economic growth. Neglected borrow pits often
become dumping grounds for waste, exacerbating the problem
and further degrading the surrounding environment.

Economic Consequences:

The long-term economic impact of exposed borrow pits cannot
be overlooked. Communities may face increased costs associ-
ated with water treatment, erosion control, and ecological res-
toration. Furthermore, decreased property values and reduced
tourism potential can have a detrimental effect on local busi-
nesses and job opportunities.

MEC Mandla Msibi said, “We have several such abandoned bor-
row pits, which are posing a safety threat to both humans and
livestock. Borrow pits should be properly sited, planned, and de-
signed by professionals, with the provision of appropriate safety
measures. Reclaiming a borrow pit should be as important as
opening a borrow pit towards sustainable engineering and the
environment.”

“Effective regulations, monitoring, and enforcement are crucial
to ensuring that these excavations are rehabilitated or restored
once their purpose is served. Public awareness campaigns about
the potential hazards and responsible use of borrow pits are es-
sential to mitigating their negative impact. By addressing these
issues, we can protect our communities, preserve our ecosys-
tems, and build a sustainable future for generations to come,”
concluded Msibi.



CONTRUCTION OF MOGANE TRADITIONAL

COUNCIL OFFICES IN MATIBIDI
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BUILDING A SAFER WORKPLACE AT MBANGWANE
THUSONG SERVICE CENTRE

BOTSWANA CHIEF DELEGATION STRENGTHENS
BILATERAL RELATIONS THROUGH A COURTESY VISIT
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COICT POLICY 2023=24

1. PURPOSE

The purpose of this policy is to institutionalise the Corporate Gov-
ernance of ICT as an integral part of corporate governance within
the Department in a uniform and coordinated manner. The policy
provides a set of principles and practices which will assist to in-
stitutionalise the Corporate Governance of ICT.

2. BENEFITS OF GOOD GOVERNANCE OF ICT

When the Corporate Governance of ICT is effectively implement-
ed and maintained, the following benefits are realised:

2.1 Establishment of ICT as a strategic enabler in the Depart-
ment.

2.2 Improved achievement of Departmental Strategic Plans;
2.3 Improved effective service delivery through ICT-enabled ac-
cess to Departmental information and services;

2.4 Improved ICT enablement;

2.5 Improved delivery of ICT service quality;

2.6 Improved stakeholder communication;

2.7 Improved trust between the Department and the Depart-
ment’s clients through the use of ICT;

3. CORPORATE GOVERNANCE OF ICT:

The Corporate Governance of ICT is an integral part of the cor-
porate governance system in the Department. The Corporate
Governance of ICT involves evaluating, directing and monitoring
the alignment of the Departmental ICT strategy with the Depart-
mental Strategic Plan’s and related Strategies. The Corporate
Governance of ICT also involves the monitoring of ICT service
delivery to ensure a culture of continuous ICT service improve-
ments exist in the Department. The Corporate Governance of
ICT includes determining ICT strategic goals and plans for ICT
service delivery as determined by the Strategic Plan Objectives
of the Department.

4. DEPARTMENTAL CORPORATE GOVERNANCE OF ICT
POLICY OBJECTIVES

The objectives of this Corporate Governance of ICT Policy for the
Department seek to achieve the following:

» Institutionalising a Corporate Governance of ICT Policy that
is consistent with the Corporate Governance Frameworks of
the Department;

*  Aligning the ICT strategic goals and objectives with the De-
partment’s strategic goals and objectives;

*  Ensuring that optimum Departmental value is realised from
ICT-related investment, services and assets;

»  Ensuring that Departmental and ICT-related risks do not ex-
ceed the Department’s risk appetite and risk tolerance;

*  Ensuring that ICT-related resource needs are met in an op-
timal manner by providing the organisational structure, ca-
pacity and capability;

*  Ensuring that the communication with stakeholders is trans-
parent, relevant and timely; and

»  Ensuring transparency of performance and conformance
and driving the achievement of strategic goals through moni-
toring and evaluation.

5. DEPARTMENTAL CORPORATE GOVERNANCE OF ICT
PRINCIPLES

Below contains the principles which have been adopted in the
Public Service Corporate Governance of ICT Policy Framework
(PSCGICTPF) which have been adapted for the Department.

Corporate Governance of ICT Principles

Principle 1: Political Mandate

The Corporate Governance of ICT must enable the department’s

political mandate.

»  The Executive Authority must ensure that Corporate Gov-
ernance of ICT achieves the political mandate of the depart-
ment.

»  Principle 2: Strategic Mandate

*  The Corporate Governance of ICT must enable the depart-
ment’s strategic mandate.

* The HoD must ensure that Corporate Governance of ICT
achieves the department’s strategic plans.

*  Principle 3: Corporate Governance of ICT

* The HoD is responsible for the Corporate Governance of
ICT.

« The HoD must create an enabling environment in
respect of the Corporate Governance of ICT within the
applicable legislative and regulatory landscape and informa-
tion security context.

»  Principle 4: ICT Strategic Alignment

» |ICT service delivery must be aligned with the strategic goals
of the department.

«  Executive Management must ensure that ICT service
delivery is aligned with the departmental strategic goals
and that business accounts for current and future capabili-
ties of ICT. It must ensure that ICT is fit for purpose at the
correct service levels and quality for both current and future
business needs.

«  Principle 5: Significant ICT Expenditure

»  Executive Management must monitor and evaluate signifi-
cant ICT expenditure.

«  Executive Management must monitor and evaluate major
ICT expenditure, ensure that ICT expenditure is made for
valid business enabling reasons and monitor and manage
the benefits, opportunities, costs and risks resulting from
this expenditure, while ensuring that information assets are
adequately managed.

*  Principle 6: Risk Management and Assurance

«  Executive Management must ensure that ICT risks are
managed and that the ICT function is audited.

«  Executive Management must ensure that ICT risks are
managed within the departmental risk management prac-
tice. It must also ensure that the ICT function is audited as
part of the departmental audit plan.

»  Principle 7: Organisational Behaviour
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*  Executive Management must ensure that ICT service delivery
is sensitive to organisational behaviour/culture.

*  Executive Management must ensure that the use of
ICT demonstrates the understanding of and respect for
organisational behaviour/culture

6. PRACTICAL IMPLEMENTATION OF THIS DEPARTMENTAL
CORPORATE GOVERNANCE OF ICT POLICY

Upon approval of this Policy, the Department must approve a Corpo-
rate Governance of ICT Charter.

14.1 THE CORPORATE GOVERNANCE OF ICT CHARTER

The Charter should guide the creation and maintenance of effec-
tive enabling governance structures, processes and practices. ICT
should also clarify the governance of ICT-related roles and responsi-
bilities towards achieving the Department’s strategic goals.

1411 OBJECTIVES OF THE DEPARTMENTAL CORPORATE

GOVERNANCE OF ICT CHARTER

In order to give effect to the Corporate Governance of ICT in Munici-

palities, the following objectives should be included in the Depart-

ment’s Corporate Governance of ICT Charter:

* Identify and establish a Corporate Governance of ICT Policy
and implementation guideline for the Department. Policy must
first be in place then the Charter.

*  Embed the Corporate Governance of ICT as a subset of the
Departmental governance objectives.

*  Create Departmental value through ICT enablement by ensur-
ing Departmental strategic Plan and ICT strategic alignment;

»  Provide relevant ICT resources, organisational structure, ca-
pacity and capability to enable ICT service delivery;

*  Achieve and monitor ICT service delivery performance and con-
formance to relevant internal and external policies, frameworks,
laws, regulations, standards and practices;

14.1.2 DESIGN OF THE DEPARTMENTAL CORPORATE GOV-

ERNANCE OF ICT CHARTER

This charter should be approved at a strategic level in the Depart-

ment and should contain the following:

« How the ICT strategic goals and our related service delivery
mechanisms will be aligned with Departmental strategic Plan,
monitored and reported on to the relevant stakeholders;

How ICT service delivery will be guided at a strategic level to
create ICT value in the Department;

*  How the administrations ICT-related risks will be managed; and

*  The establishment of structures to give effect to the Govern-
ance of ICT, and the management of ICT functions. The mem-
bers of these structures and the roles, responsibilities and del-
egations of each should be defined. The proposed structures
are as follows:

Table 3: ICT Governance roles, responsibilities and delegations
STRUCTURE MEMBERS MANDATE/RESPONSIBILITIES
STEERING COMMITTEE

(Committee of Management ) Designated Members of Man-
agement and the ICT Manager. The Chairperson shall be a desig-

ICT
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nated member of the Management of the Department duly appoint-
ed by the HOD. Has a specific delegated responsibility to ensure
the planning, monitoring and evaluation, of the Department:

a) ICT structures.

b) ICT policies.

c) ICT procedures, processes, mechanisms and controls regarding
all aspects of ICT use (Departmental and ICT) are clearly defined,
implemented and enforced.

d) ICT Performance Management.

e) ICT Change Management.

f) ICT Contingency Plans.

g) ICT Strategy development.

h) Management of ICT Security and Data Integrity.

i) The establishment of the Department’s ICT Ethical culture.

j) The evaluation, directing and monitoring of ICT specific projects.
k) ICT Strategic alignment.

I) ICT Governance compliance.

m) ICT Infrastructure Management.

n) ICT Security.

0) ICT Application Management.

p) ICT Value.

q) ICT Data availability and integrity.

r) ICT Vendor Management.

s) The evaluation, directing and monitoring of ICT processes Audit
Committee

and

Risk Committee Nominated members of the Audit and Risk
committee/s of the Department and the ICT Manager or CIO. Has
a specific responsibility to perform an oversight role for the Identifi-
cation and Management of ICT audit and governance compliance,
and ICT Risks.

14.2 DEPARTMENTAL STRATEGIC PLAN AND ICT STRATEGIC
ALIGNMENT

This accountability assigned to the leadership of a Department
through this ICT Corporate Governance Policy enables the Depart-
ment to align the delivery of ICT strategies and services with the
Department’s Integrated Development Plans and strategic goals.

This is achieved through the development and adoption of an ICT
strategic plan which is informed by the Departmental Strategic Plan.

14.3 CONTINUOUS SERVICE IMPROVEMENT OF ICT

In this phase, all aspects of the Corporate Governance of ICT should
demonstrate measurable improvement from the initial implementa-
tion phase. In this phase, detailed measurable criteria for the im-
plementation of and compliance against the approved Corporate
Governance of ICT Policy are established and can be measured for
compliance. In this phase the applicability of all elements of the Cor-
porate Governance of ICT Policy is tested for efficacy and efficiency.

Please read the complete policy shared on the departmental website



PROFESSIONALISATION OF THE
PUBLIC SERVICE

MPSA DIRECTIVE ON MPSA DIRECTIVE ON
PROFESSIONALISATION OF THE PROFESSIONALISATION OF THE

PUBLIC SERVICE VOL.1 PUBLIC SERVICE VOL.1

REMOVING RED TAPE & REDUCING
REPORTING BURDEN

77“;@'"“%

» SIMPLIFY RECRUITMENT PROCESSES. » COMPETENCY ASSESSMENTS REMAIN COMPULSORY FOR
LESS PAPERWORK, MORE EFFICIENCY RECRUITMENT BUT SHOULD BE USED IN CONJUNCTION WITH
OTHER PROCESSES. E.G QUALIFICATIONS, INTERVIEWS ETC.

MPSA DIRECTIVE ON
PROFESSIONALISATION OF THE
PUBLIC SERVICE VOL.1

MPSA DIRECTIVE ON

PROFESSIONALISATION OF THE

PUBLIC SERVICE VOL.1
YOUTH EMPLOYMENT

[

» USE OF ACADEMIC RECORDS TO VERIFY QUALIFICATIONS. ACCESSIBLE > IMPARTIAL, ETHICAL-BASED RECRUITMENT
OPPORTUNITIES FOR ALL, REGARDLESS OF FINANCIAL CONSTRAINTS ENSURING FAIRNESS, ACCOUNTABILITY & PROFESSIONALISM.

MPSA DIRECTIVE ON MPSA DIRECTIVE ON
PROFESSIONALISATION OF THE PROFESSIONALISATION OF THE
PUBLIC SERVICE VOL.1 PUBLIC SERVICE VOL.1

SENIOR MANAGEMENT SERVICE (SMS)

» COMPETENCY ASSESSMENTS REMAIN COMPULSORY FOR
RECRUITMENT BUT SHOULD BE USED IN CONJUNCTION WITH

OTHER PROCESSES. E.G QUALIFICATIONS, INTERVIEWS ETC. » MORE OPPORTUNITIES FOR YOUNG JOB SEEKERS

» NO EXPERIENCE REQUIRED FOR ENTRY-LEVEL POSITIONS (LEVEL 1 - 6)
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KNOW YOUR DEPARTMENTT

DIRECTORATE (P3)
DISASTER MANAGEMENT

DIRECTOR: SECRETARY:

Mr. Silayiki Dhiudhlu <
Office: 013 757 2005 S
Cell: 082 447 6001 YN
E-mail: sdhludhlu@mpg.gov.za

FUNCTIONS:

+ Monitor and support the development and functionality of integrated institutional
capacity arrangements.

+ Monitor and support the development and review of risk reduction strategies.

+ Monitor and support effective and appropriate disaster response, recovery and
rehabilitation.

L. coordinate the implementation of fire brigade service Act.

!

EPUTY DIRECTOR: Raymond Manzini
Office: 013 757 2019
Cell: 0823615711
Email: Rmanzini@mpg.gov.za

ASSISTANT DIRECTOR: N ASSISTANT DIRECTOR: . ASSISTANT DIRECTOR: . )
Sibongile Sikhosana Johannes Mavuso Sikhathele Shongwe
Office: 013 757 2079 Office: 013 757 2073 [ office: 013 757 2079
Cell: 076 450 2733 Cell: 083 401 8266 Cell: 076 708 1145
Email:  SJsikhosana@mpg.gov.za Email: KJmavuso@mpg.gov.za Email: SAshongwe@mpg.gov.za
-\ —
SENIOR ADMINISTRATIVE OFFICER: SENIOR ADMINISTRATIVE OFFICER:
Lazarus Nkuna Themba Mthembu
Office: 013 757 2024 Office: 013 757 2031
Cell: 082 056 9475 Cell: 082 700 0711
Email: Inkuna@mpg.gov.za Email:  stmthembu@mpg.gov.za

ADMINISTRATIVE OFFICER: ADMINISTRATIVE OFFICER: IT SUPPORT OFFICER:
Sindiswa Mhlongo Khabo Thabethe Sikhumbuzo Mashego :
Office: 013 757 2029 Office: 013 757 2025

Office: 013 757 2023 | ——
Cell:  060-564-3978 | “
Email: samashego@mpg.gov.za

Cell: 079 880 3290
Email:  kpthabethe@mpg.gov.za

Cell: 072839 5270
- Email: spmhlongo@mpg.gov.za

37572026

el: 0833503162
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Calendar of Events & Schedule of Meetings in the
month of March 2024

RESPONSIBLE
OFFICE

ACTIVITIES / EVENTS DATES RESPONSIBLE

OFFICIALS

VENUE OF THE EVENT

King Sllamba-Komjek'ejeke 02/03/2024 |Mr HB Magagula Komjekejeke
Annual Commemoration
Traditional Cultural Function (Ummemo) |2-3/03/24 Mr HB Magagula |Embhuleni TC — Badplaas
Institution
Management Cultural Function (Ummemo) 16/03/2024 Mr HB Magagula |Hhoyi TC: Hhoyi
Cultural Function (Ummemo) 23/03/2024 Mr HB Magagula |Gutshwa TC — Gutshwa
Communication Official opening of the
and IT’s Legislature and State Of 01/03/2024 |Ms L Msibi Legislature
Province Address (SOPA)
TAKE NOTE: INFORMATION PROVIDED IS SUBJECT TO CHANGE WITHOUT NOTICE Event - Meeting
. . -
COGTA’s Talk shows on SABC Radio Stations
: d
Tune in to 14 February 2024 \\q“g\\a
Ligwalagwala fm @ 19h44 28 February 2024 qw
Ikwekwezi fm @ 19h15 v /IMWEKWE,
w,
MR MS GININDA MR BJ MAVUSO MR SV MTSWENI MR MK ZUNGU MR SI NKOSI
MR SM SHEKWA MR MM MASOKA MR SP PHATLANE MR EM ZWANE MR TA KHOZA
MS DD MABUZA MS BB NGOMANE MS RM MASANGO MS PN NGWENYA MR BS MSIBI

MR LS ZULU MS NP MAVUSO MS BD MOUKANGWE MR TS DHLAMINI MR RD MOTSILANYANA
MR HS NKOSI MS SJ NGWENYA MR TJ RAMOKOLO MR JV NHLAPHO MR EE SIBIYA

MS ZP MTHETHWA MS BT MALAZA MS TF HLOPHE (INKOSI) MR FV MNISI

MS S MBATHA MS JL MAGAGULA MS ME JIYANE MR TP NKOSI (1INkOSI) MR C CHILOANE

X MR LMLUKHELE MS SC MALEPE MR SK MANZINI MR SL NKOSI (inkos1)

Q C MR RR MONA MR JD NYAMANDE MR OJ MALIBE MR TM NKOSI (1nkosr)
- _ MR BP MSIBI MR TS MAKOTA MR CHP KLEYNHANS MR LE MOLOI (nkosr)
MS B KHOZA MS ZP MKHWANAZI MS NT MATHEBULA MS NT ZWANE
MR MG BHEMBE MS ND MAHLANGU MS MS MAHLANGU MR MS MLIMI

MS RL KHUMALO

MS NP MVULA

MS BPP NGWENYA

MS GA SHONGWE
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