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1.DEPARTMENT GENERAL INFORMATION

NAME OF THE DEPARTMENT: Mpumalanga Department of Education

PHYSICAL ADDRESS: Ikhamanga Building
Government Boulevard

Riverside Park

Mbombela
1200
POSTAL ADDRESS: Private Bag X11341
Mbombela
1200
TELEPHONE NUMBER/S: +27 13766 5555/5316/5310
FAX NUMBER: +27 13766 5577
EMAIL ADDRESS: jzwane@mpuedu.gov.za

d.mtembu@mpuedu.gov.za

WEBSITE ADDRESS: www.mpumalanga.gov.za/education

'a http://www.facebook.com/Mpueducation

!’ (@Mpueducation
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PART A: GENERAL INFORMATION

2.LIST OF ABBREVIATIONS/ACRONYMS

Abbreviations Full Name

AFS Annual Financial Statements

AGSA Auditor-General of South Africa

AIDS Acquired Immunodeficiency Syndrome

Accounting Officer

Annual Performance Plan

Basic Accounting System

Broad-Based Black Economic Empowerment

>

Body Mass Index

Chief Audit Executive

Curriculum Assessment Policy Statements

Companies and Intellectual Property Commission

Chief Education Specialist

Chief Financial Officer

Compensation of Employees

Committee of Sponsoring Organisations

Central Supplier Database

Comprehensive Sexuality Education

Children with Severe to Profound Intellectual Disabilities

Department of Basic Education

Development Bank of South Africa

Department of Communications and Digital Technologies

Data Driven Districts

Division of Revenue Act

Department of Public Works, Roads and Transport

Department of Social Development

Employee Assistance Programme

Early Childhood Development

English First Additional Language

Education Facilities Management Systems

Early Grade Reading Assessment

Expanded Public Works Programme

Early Learning National Assessment

Education Management Information System

Expanded Public Works Programme

Executive Committee
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Abbreviations Full Name

I

European Union

Further Education and Training

Foundation Phase

General Education Certificate

Government Employees Medical Scheme

General Education and Training

GHS General Household Survey

HDI Historically Disadvantaged Individuals

HEDCOM Head of Education Departments Committee

HIV Human Immunodeficiency Virus

HCS HIV Counselling Services

HCT HIV Counselling and Testing

Hazards Identification and Risk Assessment

Information, Communication and Technology

Independent Development Trust

Integrated Development Plans

Incremental Introduction of African Languages

ICN

Intelligent Crossroad Network

LEAP Learn English Audio Programme

LOGIS Logistical Information System

L

(%2]

A Learner Support Assistants

LSPID Learners with Severe to Profound Intellectual Disability Grant

LTSM Learning and Teaching Support Material

LURITS Learner Unit Record Information Tracking System

M&E Monitoring and Evaluation

<
m
(@)

Member of Executive Council

Mpumalanga Department of Education

Mpumalanga Regional Training Trust

(@)
wn

Modified Cash Standard

Mathematics, Science and Technology

Mathematics, Science and Technology Academy

Medium-term Expenditure Framework

Medium-term Strategic Framework

n
-

National Assessment Framework

National Development Plan

National Education Collaboration Trust
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Abbreviations

P
(@)

€
NNSSF
NOSA
A

@
NSNP
NQF
NWU
OHS
OoTP
PERSAL
PFMA
PILIR
PIRLS

Z | Z
o | \n

O O [ O
o < |-

o
wn
(@)

PYEI
QLTC
SACE

SA-SAMS

SAPS
SARS
SACMEQ
SCA
SCM
SDIP
SGB
SHERQ
SIAS
SITA

u
SMART

4]

Full Name

Non-Governmental Organisation

National Norms and Standards for School Funding

National Occupational Safety Association

National Security Agency

Non-Profit Company

National School Nutrition Programme

National Qualifications Framework

North West University

Occupational Health and Safety

Office of the Premier

Personal and Salary System

Public Finance Management Act, Act 1 of 1999

Policy & Procedure on Incapacity Leave & Il Health Retirement

Progress in International Reading Literacy Study

Post-Level

Provincial Management Committee

Performance Management and Development System

Post-Provision Norm

Public-Private Partnership

Public Service Commissioner

Presidential Youth Employment Initiative

Quiality Learning and Teaching Campaign

South African Council of Teachers

South African School Administration and Management System

South African Police Service

South African Revenue Service

Southern and Eastern Africa Consortium for Monitoring Educational Quality

Supreme Court of Appeal

Supply Chain Management

Service Delivery Improvement Plan

School Governing Body

Safety Health Environment, Risk and Quality

Screening, Identification, Assessment and Support

State Information Technology Agency

Special Investigation Unit

Specific, Measurable, Achievable, Relevant and Time-bound
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Abbreviations Full Name

SMME Small Medium and Micro Enterprises

wn

M

(Va]

Senior Management

M School Management Teams

(93]
—

SONA State of the Nation Address

SRH Sexual Reproductive Health

Stats SA Statistics South Africa

STI Sexually transmitted infections

THRD Transversal Human Resource Development

Treasury Regulations

on)

Tuberculosis

o]

User Asset Management Plan
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3.FOREWORD BY THE MEC

HON MR BA MAJUBA
(MPL) MEC FOR EDUCATION

The 2022/23 Annual Report reflects on the 2022/23 Annual Performance Plan that mainly focussed on minimising
the impact of the triple challenges, i.e. poverty, inequality and unemployment through the provision of quality
education and skills of the changing world.

The Department is unwavering, among all the challenges with which it is faced. Each academic year brings
different challenges and expectations for the Department and its ability to deliver quality education in the
Province. While the budget is constantly reduced, the Department is still required to meet the expectations of
the people of the Province. The Department envisages all learners to perform well across all grades and thus
has introduced mechanisms such as e-leaning and extra classes to ensure that the expectation is achieved. To
address overcrowding in schools, the Department has started to deliver mobile classrooms to schools.

The Department will continue to initiate and expand alternate learning competencies and preferences, in both
the General Education and Training (GET) and Further Education and Training (FET) phases. Providing practical,
technical, vocational, agricultural, arts, sports, robotics and coding skills pathways that will greatly assist and
equip our children and be relevant to the economic needs of the Province and that of the country in general.

. Resourcing of Technical High Schools to increase the Mathematics and Technology Success Rate
. Development of teachers’ pedagogical content knowledge and increased classroom support.

. Construction of additional classrooms to alleviate overcrowding and specialised early childhood
development (ECD) classrooms in public ordinary schools.

. Accelerating the maintenance of existing school infrastructure in order to create a conducive teaching and
learning environment.

. Provision of information, communication and technology (ICT) resources to schools and maintain existing
hardware, and lesson broadcasting to targeted schools in order to transform the traditional classroom and
provide ample opportunities.

. Conduct Whole School Evaluation for under-performing schools and develop and implement the Whole
School Intervention Strategy.

. Young teachers with the right skills are encouraged to join the teaching profession and trained through
the Funza Lushaka Bursary Programme.

. Continue with the pilot implementation of Coding and Robotics curriculum in 238 schools (128 Primary and
110 Secondary Schools).
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The Department is mobilising the private sector to address the huge infrastructure backlogs in the
Province. A decision to decentralise the infrastructure budget to schools and allow schools to manage their
constructions project will be researched and benchmarking will be done with other provinces that have already
implemented it.

Well-being and psychosocial support will remain a focus area. Anti-social behaviour, bullying, assault and the
possession of illegal substances at schools are on the rise. The toll this has placed on many of our educators
has sometimes been too high. We will also continue to provide support to our learners in terms of values,
behaviour programmes and counselling support.

P ——

MR BA MAJUBA
(MPL) MEC FOR EDUCATION
Date: 31/07/2023
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4.REPORT OF THE ACCOUNTING OFFICER

MRS LH MOYANE
HEAD: EDUCATION

Overview of the Operations of the Department

The 2022/23 Annual Report aims to accurately account for and reflect on the status of the Mpumalanga
Department of Education’s (MDoE'’s) administration during the period and with specific emphasis on its financial
management and performance in relation to predetermined objectives.

The Department has implemented the following output successfully and consistent with the Annual Performance
Plan, and also experienced challenges that needed remedial actions.

The year under review saw the full implementation of the ECD function from the Department of Social
Development (DSD) to the Department of Basic Education (DBE). In increasing access to ECD service for 0 — 4
cohort the Department has registered 59 825 children that are benefitting in 1 495 registered ECD Centres.

The Department has also realised substantial increased access to ECD education in all schools offering Grade R
by providing infrastructure for 65 077 children (5 - 6 cohort) to access ECD services (Grade R) in Public Schools.
The Department has successfully realised the initiative to train and improve the status of ECD practitioners
through improving the qualification and currently a total of 1 501 Grade R practitioners have completed the
National Qualifications Framework (NQF) Level 6 and above qualifications and have been translated into post-
level (PL)1 teachers.

Through the implementation of the reading strategy the Department has developed a plan to improve the
challenges of reading of learners through the provisioning of qualified educators and Learner Teacher Support
Material in all schools. The MDoE has noted the challenges children experience reading without understanding,
and plans are in place to address early learning outcomes, such as reading, through both strengthened
accountabilities for these learning outcomes and the provision of tools and training to teachers to allow them to
improve their classroom practices.

The Department has improved the performance of Grades 3, 6 and 9 learners who performed at 50% and
above in languages and Mathematics. Currently Grade 3 learners perform at 89,9% in languages and 87,4%
in Mathematics, and in Grade 6 leaners perform at 90,5% in languages and 90,5% in Mathematics. Grade 9
learners performed at 82,1% in languages and 28,2% in Mathematics. The performance in Mathematics has
dropped and plans have been put in place to address the challenges.

The Department successfully improved the throughput rate across the Grades from 59% to 70% and this
represented a significant improvement towards achieving the Medium-Term Strategic Framework (MTSF)
target of 80%.
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The Department prioritised Continuous Professional Development as an essential part of a progressive
workforce. The Department ensured that Annual Teaching Plans, diagnostic and assessments for all terms
were successfully distributed and mediated to educators. Grade 3 educators from schools across the
Province were trained on the Mental Starters Project to develop number sense: a challenging concept in the
Foundation Phase (FP).

Foundation Phase (FP) educators and officials in the district were trained on the Foundation Phase Initiative Programme
- a Learning Through Play programme. Departmental heads were trained on how to use different cognitive levels to
develop quality formal assessment tasks. Grade R to 3 educators, school management teams (SMTs), subject advisors,
Provincial officials were trained on Coding and Robotics content. Foundation (FP) educators and Departmental heads
have been trained on NECT Recovery trackers to assist in pacing of the content. Reading Champions were trained on
reporting tools and managing their outcomes. Finally, schools have been monitored and supported on curriculum
implantation and DBE workbook utiliasation. Curriculum coverage tools were developed for online and onsite learning.
This also transitioned to radio lessons on Ligwalagwala and Rise FM. A main component of our curriculum coverage
drive focussed on the Coding and Robotics Curriculum which has been successfully piloted in 228 schools, of which
included Grade R - 3 schools and Grade 7 - 9 schools.

The Department in Partnership with business has improved access to information through connectivity and
broad. Currently 25% of schools are connected through broadband and connectivity to Wi-Fi. Fifty-six per cent%
of learners have access to teaching and learning in information connectivity. The Department has successfully
launched the E-Learning Strategy through Project Buhlebuzile by providing tablets loaded with learning material
and data to all Gr 12 leaners in Quintile 1 - 3.

The MDoE obtained a Matric pass rate of 76,8%, an improvement from 73,6% in 2021 and an increment of 3%. A
total of 67 367 learners wrote the 2022 Matric examination as compared to 66 758 in 2021 which is an increase
of 609 leaners. A total of 51 751 learners passed and this translated to a total percentage of 76,8 passes and
while 15 616 learners failed, i.e. 23,3% of learners failed. The quality of passes is categorised as follows: 22 576
learners got Bachelor passes which translated to 33,5%; 18 068 Diploma passes which translated into 26,8%
and 11 096 got 16,47%, 11 learners passed with Higher Certificates which represents 0,02%. The Matric Class
of 2022 distinguished themselves in the context of an event that characterised the Era of Learning. The event,
so abnormal in the history of our country and that could have spelled unimaginable disaster, had it not been
for the proactive intervention and leadership provided by our government to education of this cohort. This
unparalleled contingent of learners are characterised by resilience, courage and commitment in achieving
their dreams. This cohort of learners faced trying times and testing moments of the hard lockdown brought
about by the Covid-19 pandemic from 2020 through to 2021. They missed much of the contact learning days and
hours and had to sacrifice in various extraordinary ways and methods to prepare themselves to finally write the
examination in 2022.

The MTSF is clear that all public servants need to be accountable, within accountability systems that are
clearly defined, the outcome of consultative processes, and fair. The schooling system is no exception. While
the Grade 12 examinations assist in bringing about accountability for learning outcomes in secondary schools,
accountability is still weak at the primary level, for instance in relation to ensuring that all children get to read
for meaning by the age of ten.

The Department in its endeavour to improve school governance and safety in schools, has established
1 666 functional school governing bodies and safety committees, trained in their roles and responsibilities
including conducting awareness campaigns.

Three senior managers including the Chief Directorate Physical Resources resigned and as a result there
was a serious backlog and difficulty in proper management and implementation of the Infrastructure Grant
Framework. The absence of senior managers resulted in late payment of service providers and thus not meeting
the due dates for submission of Infrastructure Grant Framework timelines.
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This therefore led to the withdrawal or withholding of the total amount of R311 949 000 for implementation of
infrastructure projects. The R398 238.00 was surrendered to the DBE due to poor performance of the Education
Infrastructure Grant.

Table: The Following Significant Events and Projects Took Place.

2022/23 FINANCIAL YEAR SIGNIFCANT EVENTS AND PROJECTS

1 Launch of Buhlebuzile online e-Learning Mkhondo Local Municipality 05 April 2022
Project

2 Official Handover of 4IR lab at Tsiki Steve Tshwete Local 05 May 2022
Naledi Municipality
Primary School

3 Launch of the 2022 Rhandza Xikolo Xa Bushbuckridge Local 18 May 2022
Wena Campaign Municipality

4 SOD Turning for the Construction of EMakhazeni Local Municipality 30 May 2022
Morelig Primary School

5 Provincial Choral Music EMalahleni Local Municipality 01-04 June 2022

6 Policy and Budget speech Mbombela Local Municipality 09 June 2022

7 Launch of MTN on Line School Emalahleni Municipality 22 June 2022

8 Official Hand over of Kaapvalei Primary Mbombela Local Municipality 19 July 2022
School

9 Handover of shabalala Secondary school Mbombela Local Municipality 02 August 2022

10 | Official Handover of Duvha Primary Emalahleni Local Municipality 08 September 2022
School

11 National Teaching Awards Mbombela Local Municipality 13 September 2022

12 | Cleanest School Award Ceremony Mbombela Local Municipality 22 September 2022

13 | Signing of the pledge of Good Conduct by Emalahleni Local Municipality 21 October 2022
Grade 12

14 | Annual birthday Celebration of the OR Emalahleni Local Municipality 27 October 2022
Tambo MST Academy

15 | Provincial Awards Ceremony for the Steve Tshwete Local 06 December 2022
Volleyball team Municipality

16 | Matric Announcement Event Mbombela Local Municipality 20 January 2023

17 | Handover of a car to the matric Class of Albert Luthuli Local 24 January 2023
2022 Mpumalanga Top Achiever Municipality

18 | Re-Opening of school at Dikgabo Primary Dr JS Moroka Local 11 January 2023
School Municiplaity

19 | Meeting with Education Stakeholders Mbombela Local Municipality 09 February 2023
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4.1. Overview of the Financial Results of the Department

4.1.1. Departmental receipts

2022/23

Departmental receipts

2021/22

Estimate Actual (Over)/

Amount Under '
Collected Collection

Actual

Amount
Collected

Estimate (Over)/Under

Collection

Tax Receipts - - - - - -

Casino taxes - - - - - -

Horse racing taxes - - - - - -

Liquor licences - - - - - _

Motor vehicle licences - - - - - -

Sale of goods and
services other than
capital assets

19,966 20,458 498 19,006 19,600 594

Transfers received

Fines, penalties and
forfeits

Interest, dividends and
rent on land

2,400

13,880

11,474

2,400

4,930

2530

Sale of capital assets

0

805

805

120

120

Financial transactions
in assets and liabilities

2,544

8,938

6,394

2,666

10, 808

8,142

TOTAL

24910

44 081

(19171)

24,072

35,458

(11,386)

Collection of Departmental Revenue

The Departmental Revenue collected an amount of R 44 081 million against a budget of R 24 910 million.
The Department has over-collected by R 19 171 million compared to the projected collection or budget. The
better anticipated performance was due to the over-collection on items over which the Department does not
have control, such as Interest on bank balance, commission on insurance, sale of capital assets, recoveries of
previous year's expenditure also has contributed to the over collection of Revenue.

a) Interest: Bank Accounts

The projections of this item were R2 400 million for 2022/23 Financial Year. An amount of R13 874 million was
received against a budget allocation as interest from the bank balance where the Departmental bank account
is held. The amount is determined by the going interest rate paid by the bank on the credit balance of the
account, the amount that the Department keeps in its bank account and the period over which the amount
is kept in the account, compared, to the previous year’s, which were taken into account when projections for this
item were determined, the Department has relatively kept the funds longer spending after such funds were
transferred to the Department. This is the reasons for being one of the main contributors to the over-collection
by R11 473 million.
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b) Commission Insurance

The projection of this item was R18 600 million for 2022/23 Financial Year. An amount of R18 703 million was
collected as commission paid to the Department for implementing deductions against employee’s salaries on
behalf of the financial institutions, e.g. insurance companies. The amount received on this item increases each
year based on the number of employees who have commission earning deductions against their salaries. Most
of the deductions increases annually, mainly to keep up with the inflation, hence the ever-increasing collection
on the item. The Department over-collected by R103 452.

¢) Sale of Capital Assets

The Department received proceeds from the sale of old/scrap/damaged Government vehicles amounting to
R804 897 in March 2023. The Department did not anticipate any collection or auction during planning process,
hence there was no projections for this item during this Financial Year.

d) Recovery of Previous Year’s Expenditure

The projection for this item was R2 400 million for 2022/23 Financial Year. An amount of R8 376 million was
collected on this item. The Department has over-collected by R5 976 million.
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4.1.2. Tariff determination
Tariff Register
Departmental o 2.022/2.3 2.021/2.2 Determination Of
: Description Of Revenue Item Financial Financial .
Receipts Tariffs
Year Year
Sale of Goods Rental of Residence 900 900 | Tariff determined
and Services (Non-Home Owners Nationally
othe.zr than Rental of Residence 1200 1200 | Tariff determined
Capital Assets .
Nationally
Commission (Insurance) 2.5% 2.5% | Tariff determined
Nationally
Commission (Garnishee) 5% 5% | Tariff determined
Nationally
Examinations National Certificate 153 141 | Tariff determined by
certificates Umalusi
Change/amendments to Certificate 153 141 | Tariff determined by
(Administrative errors) Umalusi
National Senior 248 248 | Tariff determined by
Certificate(Technical) National Umalusi
Certificate (Vocational), National N3
Certificate and
Subject Statement
Confirmation document issued prior 55 52 | Tariff determined by
to the certificate(system generated Umalusi
document)
Re-issue of a statement of 55 52 | Tariff determined by
results(Provincial) Umalusi
Replacement of standard6,7,8,9,10 153 141 | Tariff determined by
certificates and std10 practical Umalusi
certificate
Verification of qualification prior 79 75 | Tariff determined by
1992 for government Organisations Umalusi
Re-marking 110 104 | Tariff determined by
Umalusi
Re-check 27 25 | Tariff determined by
Umalusi
Viewing 212 200 | Tariff determined by
Umalusi
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4.1.3. Programme expenditure

Programme 2022/23 2021/22

Name Final Actual (Over)/ Final Actual (Over)/
Appropriation Expenditure Under Appropriation Expenditure Under
Expenditure Expenditure
R’'000 R’'000 R’'000 R’'000 R’'000
Administration 1459718 1443748 15970 1 337 350 1337347 24943
Public 19756 243 19520622 235621 18 957 654 19 088 655 (130 866)
Ordinary
Schools
Independent 23182 23143 39 22526 22526 0
Schools
Subsidy
Public Special 449413 441 557 7 856 416 094 415428 (667)
School
Early 926 289 870079 56210 527 606 527 411 4194
Childhood
Development
Infrastructure 896 012 896 008 4 1203610 115451 49 460
Development
Examination 1035404 1029488 5916 1012423 991 457 20 966
and Education
Related
Services
Total 24 546 261 24 224 645 321616 23477 263 23536974 (59 576)

Programme 1: Administration

The Department spent 99% of its budget on Programme 1 in 2022/23 Financial Year. The unspent funds relate
to the high number of resignations occurring in the last quarter of the Financial Year.

Programme 2: Public Ordinary Schools

The Department spent 99% of its budget on Programme 2 in 2022/23 Financial Year. The unspent funds relate
to the procurement of learning and teaching support material (LTSM), which could not be finalized before the
end of the Financial Year as well as the underspending in compensation of employees resulting from a large
number of terminations that occurred in the last quarter. A request for rollover was made to Treasury for the
LTSM expenditure.

Programme 3: Independent Schools
The Programme spending is at 100%.
Programme 4: Public Special Schools

The Department spent 98% of its budget on Programme 4. The unspent funds relate to the Learners with
Profound Intellectual Disability Grant (LSPID) and a rollover request was made to Treasury.
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Programme 5: Early Childhood Development

The Department spent 94% of its budget on Programme 5. The under-expenditure relates to the maintenance
portion of the ECD Grant resulting from the late implementation of ECD maintenance projects. The Department
requested the funds to be rolled over to the new Financial Year.

Programme 6: Infrastructure Development
The Programme spending is at 100%.
Programme 7: Examinations and Education-related Services

The Department spent 99% of its budget on Programme 7. The unspent funds relate to the Presidential Youth
Employment Initiative (PYEI) Project and a rollover request was made to Treasury.

4.1.4. Virements/rollovers
Programme 1: Administration

An amount of R8 080 million was shifted from compensation of employees to Programme 6: Infrastructure
Development for the payment of capital assets. A further amount of R16 389 million was shifted from goods and
services of which R1 454 million was shifted to Programme 4: Public Special Schools for goods and services,
R13 million was shifted to Programme 6: Infrastructure Development for payment of capital assets and R
1 935 million was shifted to Programme 7: Education and Education-related Services for goods and services.
Moreover, an amount of R16 636 was shifted from goods and services to Programme 2: Public Ordinary Schools
for goods and services.

Programme 2: Public Ordinary Schools

Anamount of R1 965 million was shifted from transfers and subsidies of which R870 thousand was shifted to Programme
4: Public Special Schools for transfers and subsidies. R1 095 million was shifted to prgramme 1: Adminitration for
transfares and subsides

Programme 7: Examination and Education-related Services

An amount of R59 million was shifted from transfers and subsidies to Programme 2: Public Ordinary Schools
for transfers and subsidies.

Rollovers

The following funds have been requested to be rolled over on grants from the 2022/23 Financial Year to the
2023/24 Financial Year:

Programme 2: Public Ordinary Schools

R95 126 million for the payment of school furniture, hiring of venues and facilities and training for Human
Resource Development.

Conditional Grant

R2 142 million for National School Nutrition Programme (NSNP) and R432 000 for Mathematics, Science and
Technology Grant (MST)

Programme 5: Early Childhood Development

R6 745 million for Transfers to ECD Centres
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Conditional Grant
R30 076 for the ECD Grant

Programme 4: Public Special Schools
Conditional Grant
R2 753 million for LSPID Grant

Programme 7: Examination and Education-related Services

R6 654 million for training under the PYEI
Conditional Grant
R1 082 million for HIV and AIDS (Life Skills Education) Grant

4.2. A Description of the Reasons for Unauthorised, Fruitless, and Wasteful Expenditure and the
Amounts Involved, as well as Steps Taken to Address and Prevent a Recurrence.

4.2.1. Fruitless and Wasteful Expenditure

The Department incurred fruitless and wasteful expenditure amounting to R 62 000 for Soma Health Manager.
4.2.2. Unauthorised Expenditure

The Department did not incur any unauthorised expenditure for the year under review.

4.2.3. Irregular expediture

The Department incurred irregular expenditure amounting to 263 146 000 due to non-compliance with supply chain
mangement prescript.

4.3. Strategic Focus over the Short to Medium-term Period

. Foundational skills of numeracy and literacy, especially reading.

. Implementation of a curriculum with skills and competencies for a changing world, with the emphasis
being on the Three Stream Model, entrepreneurship education, focus schools, coding and robotics, and the
implications of the Fourth Industrial Revolution.

. Decisive action on quality and efficiency through the implementation of standardised assessments to reduce
failure, repetition, and drop-out rates, and the piloting of the General Education and Training Certificate.

. An infrastructure development plan focussing on delivery and regular maintenance, with a proper sense
of costs and financing.

4.4. Public-Private Partnerships

The Department did not enter into any public-private partnership (PPP) engagement as per description during
the year under review. However, schools continue to collaborate and benefit from the support of the private
sector and non-governmental organisations (NGOs).

4.5. Discontinued Key Activities/Activities to be Discontinued

None
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4.5.1.  New or Proposed Key Activities

The government has ensured Provision of Additional Classrooms in overcrowded areas, and to that effect, the
Implementing Agentisfinalising the evaluation process on the appointment of contractors for the additional classrooms
in schools in Mbombela & the Middleburg HTS. A site for the School for the Deaf and Blind has been identified and a
pre-feasibility study conducted, and construction is to commence in the 2023/24 Financial Year. Further implement
the infrastructure projects through the Education Infrastructure Grant to improve the physical infrastructure of schools
and create an environment that inspires learners to learn and teachers to teach. Will also manage and administer
the Independent Schools as required by the Constitution of the Republic of South Africa. Provide Compulsory Public
Education in Special Schools. Provide play equipment to ECD centres and Public Schools offering Gr R.

4.6. Supply Chain Management

4.6.1. List All Unsolicited Bid Proposals Concluded for the Year under Review

. The Department did not award any unsolicited bid during the year under review. However, schools continue
to collaborate and benefit from support provided by businesses.

4.6.2. Indicate whether SCM Processes and Systems are in Place to Prevent Irregular Expenditure

. Supply chain processes have been put in place to prevent irregular expenditure whereby procurement
with a rand value of less than R1 000 000 are verified by the Economising Committee at Head Office and
District Acquisition Committees (of Districts). The Department has experienced a dramatic decrease in
applications for ex post facto with regard to the procurement of goods and services and this could be
attributed to the Bid Adjudication Committee strict measures on such application.

. Members serving on Bid Committees, Economising Committee and District Acquisition Committees
were undertaken through a job-training programme to ensure transparency and fairness in the bidding
processes.

. Officials responsible for procurement in the Department are continuously trained through on- the-job
training, training provided by Provincial Treasury to ensure continuous compliance with supply chain
management (SCM) prescripts.

. The Implementing Agent (Department of Public Works, Roads and Transport) for infrastructure projects
provides the Department with copies of procurement documents as and when an award is made to avoid
any further audit findings.

. The Department has fully implemented the Central Supplier Database (CSD) as introduced by National
Treasury from 1 April 2016 and serves as the single source of key supplier information for state organs. The
Department reported that the system is providing consolidated, accurate, up-to-date, and verified supplier
information. This supplier information is verified against institutions like the South African Revenue Service
(SARS), Companies and Intellectual Property Commission (CIPC) and the Department of Home Affairs.

. The Department has strengthened the development of specifications to procure local production and
content goods to be aligned with the newly introduced legislation on local content and production.

4.6.3. Challenges Experienced in SCM and how they were resolved

. The SCM unit in the Department experienced challenges regarding the staff complement due to a
moratorium on filling of vacant positions.

. The issue of government employee doing business with the Department, other Departments and other State
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organs without approval from the Executing Authority remained a challenge on procurement-related matters. A
message was broadcast on salary advice to notify all government officials not allowed to conduct business with the
State or perform remunerative work, however, these challenges persisted.

. The Department has implemented the Public Administration Management Act that prohibit all employees
appointed by the State to conduct business with the State and are not allowed to be a director of public or
private company conducting business with the State.

. The Department had several challenges in ensuring that SCM prescripts were fully complied by all officials
within the Department and this was evident by a number of issues raised during the audit process.

4.7. Gifts and donations received in kind from non-related parties

The Department received the infrastructure donations from partners i.e. Barberton Mine, Trans Alloys PTY Ltd,
Thungela Resources and Glencore. The donations entailed construction of Kaapvallei (Sheba) Primary School and
upgrading of Ngwane Secondary school in Mbombela Local Municipality in partnership with Barberton Mine which
entails construction of Science Laboratory, kitchen and refuse-collection site. Construction of 12 classrooms
at Clewer Primary school in eMalahleni Local Municipality by Transalloys, relocation and construction of Saint
Andrews Primary School in Mkhonto Local Municipality by SANRAL (scope of work: relocation and building of eight
classrooms; toilets, administration blocks and fencing), provision of mobile boardroom, staffroom and kitchen at
KwaZamokuhle Secondary School in Steve Tshwete by Goedehoop Mine of Thungela Resources and relocation of
Morelig Combined School Project in eMakhazeni Local Municipality with Msimbithi Mine (Glencore).

4.8. Events after the Reporting Date
None

4.9. Other

None

4.10.Acknowledgement/s or Appreciation

The Department acknowledge and appreciates the role played by the Member of the Executive Council (MEC),
MDokE officials and all other stakeholders in the contribution towards provision of quality education and skills of
the changing world to the citizens of the Province of the rising sun.

4.11.Conclusion

Provision of quality education is not the sole responsibility of government but the entire society. The Department
will continue to use its resources prudently in pursuance of improving educational outcomes.

4.12.Approval and Sign Off

]
MRS LH MOYANE
HEAD: EDUCATION
Date: 31/07/2023

Department of Education Mpumalanga | Annual Report 2022/23



PART A: GENERAL INFORMATION

5.STATEMENT OF RESPONSIBILITY AND CONFIRMATION OF ACCURACY FOR THE
ANNUAL REPORT

To the best of my knowledge and belief, | confirm the following:
All information and amounts disclosed throughout the Annual Report are consistent.
The Annual Report is complete, accurate and is free from any omissions.

The Annual Report has been prepared in accordance with the guidelines on the Annual Report as issued by National
Treasury.

The Annual Financial Statements (AFS) (Part E) have been prepared in accordance with the modified cash standard
(MCS) and the relevant frameworks and guidelines issued by the National Treasury.

The Accounting Officer is responsible for the preparation of the Annual Financial Statements and for the judgments
made in this information.

The Accounting Officer is responsible for establishing and implementing a system of internal control that has been
designed to provide reasonable assurance as to the integrity and reliability of the performance information, the human
resources information and the Annual Financial Statements.

The external auditors are engaged to express an independent opinion on the Annual Financial Statements.

In my opinion, the Annual Report fairly reflects the operations, the performance information, the human resources
information and the financial affairs of the Department for the Financial Year ended 31 March 2023.

Yours faithfully

r\%ﬂv\_@
A

MRS LH MOYANE
HEAD: EDUCATION

Date: 31/07/2023
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6.STRATEGIC OVERVIEW

6

.1. Vision

Accelerate the delivery of quality education and skills for a changing world.

6.2. Mission

Mpumalanga Department of Education (MDoE) commits to working together with stakeholders to ensure effective
teaching and learning through proactive and effective communication, and good governance utilising tools of the
Fourth Industrial Revolution to create responsive public servants.

6.3. Values

Key corporate values that the MDoE intended to provide in the next five-year period include:

Integrity: Employees to ensure uncompromising and predictably consistent commitment to honour moral and
ethical values at all times in delivery of public value.

Consultation: Managers and staff regularly consult with all internal and external customers to ensure client
satisfaction at all levels of the Department.

Accountability: Officials at all levels of the Department have set service delivery standards that ensure
accountability.

Innovation: Continuously strive to be creative and innovative in the services offered by the Department in
keeping with the 215t Century.

Safety: Ensure that provision of quality education is conducted in a safe and secure environment.
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7. LEGISLATIVE AND OTHER MANDATES

Skills Development Act, Act 97 of 1998 Increasing the skills levels of human resources in the
workplace and to support career pathing.

Further Education and Training Colleges Act, To provide for the regulation of further education and
Act 16 of 2006 as amended by Further Education training; to provide for the establishment, governance
and Training Colleges Amendment Act, Act 1 of and funding of public further education and training
2013 colleges; to provide for the employment of staff at public

further education and training colleges; to provide for
the registration of private further education and training
colleges; to provide for the promotion of quality in
further education and training; to provide for transitional
arrangements and the repeal or amendment of laws; and
to provide for matters connected therewith.

National Education Policy Act, Act 27 of 1996 To provide for the determination of National Policy for
Education: determines policy on salaries and principles
that govern education.

South African Schools Act, Act 84 of 1996 To provide for a uniform system for the organisation,
governance and funding of schools, to amend and
repeal certain laws to schools, and to provide for
matters connected therewith. It ensures that learners
have the right of access to quality education without
discrimination.

Mpumalanga School Education Act, Act 8 of To provide for the development of regulations and

1995 as amended by Act 7 of 1998 policies within the Province and it is in line with the South
African Schools Act, Act84 of 1996.

South African Qualifications Authority Act, Act To provide for the development and implementation of a

58 of 1995 National Qualifications Framework and for this purpose

to establish the South African Qualifications Authority
and to provide for matters connected therewith.

Employment of Educators Act, Act 76 of 1998 To provide for the employment of educators by the State,
for the regulation of the conditions of service, discipline,
retirement and discharge of educators and for matters
connected therewith.

Public Service Act, Act 103 of 1994 as amended To provide specialised organisation and administration
of the public service of the Republic, the regulation of
the conditions of employment, terms of office, discipline,
retirement and discharge of members of the public
service, and matters connected therewith.

General and Further Education and Training To provide for the establishment, composition and
Quality Assurance functioning of the General and Further Education and
Act, Act58 Of 2001 Training Quality Assurance Council; to provide for quality

assurance in general and further education and training;
to provide for control over norms and standards of
curriculum and assessment; to provide for the issue of
certificates at the exit points; to provide for the conduct
of assessment; to repeal the South African Certification
Council Act, Act 85 of 1986; and to provide for matters
connected therewith.
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Public Finance Management Act, Act 1 of 1999
as amended by Act 29 of 1999

The Public Finance and Management Act regulates

the management of finances in national and provincial
government. It sets out the procedures for efficient
and effective management of all revenue, expenditure,
assets and liabilities. It establishes the duties and
responsibilities of government officials in charge

of finances. The Act aims to secure transparency,
accountability and sound financial management in
government and public institutions.

South African Council for Educators Act(SACE),
Act 31 of 2001

The purpose of this Act is to promote the professional
development of educators by ensuring that all educators
are appropriately licensed in order to carry out their
professional duties. In addition, this Act attempts to
ensure that all educators observe the South African
Council of Teachers (SACE) code of conduct and conduct
themselves according to ethical and professional
standards established for educators.

Labour Relations Act & Basic Conditions of
Employment Act, Act 75 of 1997

These are the leading legislations in matters of
labour. They give effect to Section 27 and 23 (1) of the
constitution. These legislations recognise the right to
a fair labour practice and to comply with international
standards of employment.

Promotion of Administrative Justice Act, Act 3 of
2000

To give effect to the right to administrative action that

is lawful, reasonable and procedurally fair and to the
right to written reasons for administrative action as
contemplated in Section 33 of the Constitution of the
Republic of South Africa, 1996 and to provide for matters
incidental thereto.

Promotion of Access to Information Act, Act 2 of
2002

To give effect to constitutional right of access to any
information held at the State and any other entity. The
Act promotes openness and transparency in respect

of the information held in the custody of the State. The
Mpumalanga Department of Education has to account
to the general public, the Provincial Legislature and the
Human Rights Commission and any other stakeholder
who follow the due process.

Promotion of Equality and Prevention of Unfair
Discrimination Act, Act 4 of 2000

This Act gives effect to Section 9 read with item 23

(1) of Schedule 6 of the Constitution, so as to prevent
and prohibit unfair discrimination and harassment; to
promote equality and eliminate unfair discrimination;
to prevent and prohibit hate speech; and to provide for
matters connected therewith.

Education White Paper 5

Education White Paper 5 on Early Childhood
Development (2000) provides for the expansion and
participation of 5-year-olds in pre-school reception grade
education, for the improvement in the quality of the
programmes, curricula and teacher development. (0-4
and 6-9-year- olds).
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Education White Paper 6 Education White Paper 6 on Inclusive Education (2001)
describes the implementation of inclusive education at
all levels of the system to include vulnerable learners,
remove learning barriers, targeted support structures
and mechanisms to improve the retention of learners in
the system.

Education White Paper 7 Education White paper 7 is about e-education and

the use of ICT to accelerate achievement. It describes
connecting teachers and learners to each other to share
ideas and information, support services and providing
platforms of learning for education reform.

National Curriculum Statement for Gr 10-12. The National Curriculum Statements embody the vision
for general education to move away from rote learning
model, to a learner-centred outcomes-based approach.
In line with training strategies, the reformulation is
intended to allow greater mobility between different
levels and between institutional sites, as well learning
pathways. Its assessment, qualifications, competency
and skills-based framework as to promote the
integration of knowledge and skills through encouraging
the development of curriculum models that are aligned
to the NQF in theory and practice.

National Policy on Prevention and Management The policy seeks to create an enabling environment
of Learner Pregnancy in Schools (2022) that supports all learners and prevents discrimination
and stigmatisation of pregnant learners. Prevention of
learner pregnancy through access to comprehensive
pregnancy prevention information and sexual
reproductive health (SRH) services. The policy
commits the Department to strengthening access to
comprehensive sexuality education (CSE) for learners
which will equip them with knowledge, skills and values,
promote health-seeking behaviours, as well as ensure
access to SRH services for access to combination
prevention methods.
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9.ENTITIES REPORTING TO THE MINISTER/MEC

The Table Below Indicates the Entities that Report to the MEC.

Name of Entity Legislative Mandate Financial Nature of Operations
Relationship

Mpumalanga Regional
Training Trust

Skills Development Act,
PFMA

Transfer Payments

MRTT is mandated to
develop the human
resource base of the
Mpumalanga Province
through the provision
of experiential,
practical, technical,
hospitality, tourism,
entrepreneurship and
life skills training
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PART B: PERFORMANCE INFORMATION

1. AUDITOR-GENERALS REPORT: PREDETERMINED OBJECTIVES

The Auditor-General of South Africa (AGSA) currently performs certain audit procedures on the performance information
to provide reasonable assurance in the form of an audit conclusion. The audit conclusion on the performance against
predetermined objectives is included in the report to management, with material findings being reported under the
Predetermined Objectives heading in the Report on other legal and regulatory requirements section of the Auditor’s
report.

Refer to page 208 of the Report of the Auditor-General, published as Part F: Financial Information.
2. OVERVIEW OF DEPARTMENTAL PERFORMANCE

2.1. Service Delivery Environment

The year under review, 2022/23, was indeed a challenging one for the Department of Education, schools and learners.
Whilst some of the challenges experienced in 2021/22 continued, new challenges also emerged. The prompt response
by the Department, is believed, assisted in resolving some of these challenges. The inadequate funding for major
activities such as school furniture and LTSM provision continued to affect the Department. Though there was provision
made and these were supplied, the funding was not adequate to cover all needs. Low retrieval rates of LTSMs and
vandalism at school levels compounds the challenge as the Department is expected to replace lost textbooks and
furniture over and over again and thus moving funds from other critical areas of need.

Migration of ECD from DSD to DBE, was achieved with effect from 1 April 2022. Proclamations already signed by the
President and Premiers. The commitment to increasing levels of reading and numeracy were supported by activities
that support the National Reading Sector Plan, slated for implementation by 2024. To ensure the country is prepared
against the disruptions of the digital economy, the sector has introduced Coding and Robotics and Grades R-9. The
curriculum has been developed, gazetted; orientation of teachers and piloting has been expanded to 238 public
ordinary schools. Furthermore, the Province participated in the pilot programme of the General Education Certificate
(GEQ) at the end of grade 9.

The period under review saw an increase in challenges relating to safety and bullying in schools. Learners attacking
fellow learners, teachers being attacked by learners. This is an area that should concern all stakeholders and be curbed
as a matter of urgency. Such incidences affected teaching and learning delivery in the affected schools and also
diverted the attention of the Department from its core business, the provision of quality education.

During this period some schools were also affected by community protests which raised concerns and demands
about service delivery both in education and other non-education spheres. The Department lost a number of school
buildings which were damaged by protesting communities. Therefore, teaching days were lost in the affected schools.
The Honourable MEC for Education continued to engage all stakeholders, encouraging them to support the agenda
of quality education delivery in the Province. The use of radio and Randza Xikolo Xa Wena campaigns during the
“MEC’s Engagement with Teacher’s Programme” created an avenue for teachers and communities to speak and raise
their concerns directly with the MEC. It is believed that this act improved the relationship between communities, the
Department and schools and addressed some of the challenges raised. Where teaching time was lost due to protests
in communities, schools were supported to recover on lost time. Further the Department received cooperation from
labour formations, School Governing Body (SGB) associations, learner formation, Quality Learning and Teaching (QLTC)
and business. It is believed that this cooperation played a key role in the improvement of the learner performance in
2022 and the successful start of the 2023 academic year.

During the 2022 academic year, school enrolment registration data indicated 64 880 undocumented learners in
the Province. These datasets were returned to schools to alert principals thereof and encouraged SMT members
to assist parents in applying at the Department of Home Affairs for identity documents. Also, the SGBs were
encouraged to regularly encourage parents during their meetings to seek assistance from Department of
Home Affairs.
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The admission of learners was handled by schools, circuits, subsequently by the district and provincial
admission teams. Each district has an admission team which is working closely with parents and schools to
ensure placements. There were Grade 1 and Grade 8 learners who were not placed in Mbombela, Msukaligwa,
Lekwa, Govan Mbeki, Steve Tshwete, eMalahleni, and Victor Khanye Municipalities. All learners were finally
placed in different schools. There were however some parents who refused to take their children to those
schools and demanded that they be placed in schools of choice.

There were new schools and additional classes constructed in high-demand areas, coupled with this, is
admission in Special Schools such as KaMagugu Inclusive School which had a huge number of learners on
the waiting list. The project of construction of additional 40classes in four Primary schools in Mbombela was
underway. The construction of 12 classrooms each at the schools at Laerskool Bergland and Nelspruit Primary
and three classrooms at Laerskool Nelspruit was completed by the end of March 2023. The construction of 13
classrooms at Laerskool Laeveld was delayed due to technical challenges. Furthermore, 101 mobile classrooms
were delivered to thirty schools across the Province. The new settlements at eMalahleni Local Municipality
(Klarinet and Siyanqoba townships) were the pressure points that required new schools. The Department plans
to operationalise two schools in the Siyangoba settlement with mobile classrooms in the second quarter of the
2023 academic year, once the issue of land is sorted out with the local municipality.

The Department continues to collaborate with inter- and intra-governmental departments to enable linkages and
align the priorities and informing the Integrated Development Plans (IDP) within the municipalities. To influence
service delivery efficiencies, the Department aims to harness data-driven equitable access to learning opportunities
within the sector using the DDD. District officials continue to participate and inform municipal meetings to assist with
collaborative planning for effective service delivery to citizens Furthermore, the Department of Public Works, Roads
and Transport (DPWRT) continues to serve as the main implementing agent dealing with infrastructure development
and maintenance utilising the User Asset Management Plan (UAMP) that details infrastructure projects. Moreover,
during the year under review (mid-year) the Department obtained approval from the Executive Council to appoint an
additional two implementing agents (i.e. IDT and DBSA) to supplement DPWRT and assist in the implementation of the
basic services and maintenance projects.
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2.2. Service Delivery Improvement Plan

Main Services and Standards

Main services Beneficiaries Current/actual Desired Actual
standard of standard of achievement
service service
Improvement Grade 12 73.6% 83% 76.8%
of learner
performance Grade 3,6 and 9 82.5% 85% 85%
Improving access Learners at the 93.8% 92% 94%
to ECD ageof5to6
receiving ECD
education
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Batho Pele Arrangements with Beneficiaries (Consultation Access, etc.)

Current/actual Desired arrangements Actual achievements
arrangements

Consultation

Clients are consulted through meetings

Meeting held with SGB'’s, communities
and other stakeholders regarding the
delivery of education in the schools.

1 meeting per District with
underperforming principals

Conducted four (4) meetings with
underperforming principals, 1 per

Access district

4 Quarterly Reviews Four quarterly reviews held.

1 SGB forum meeting per annum Four quarterly meetings held with the

SGB forum.
Annual Surveys Surveys on NSNP conducted in schools.
Service Points 1666 schools, 24 Independent schools,
71 circuits, 18 Special schools, 04

Courtesy District Offices and Head Office.

Systems in place for customer care and Departmental Hotline, Presidential

staff. The use of Department incidents hotline, Departmental website and a

report mechanism use of Social media Platform.

Service to be accessed through: 1665 All centres were accessible and

public school, 24 Independent, 18 services rendered.

Special Schools, 13 EDC Centres, 997000

learners, 4 district offices, 1 MSTA, 1

ECDI, 1 MRTT

Display of Service charter and Service Service charter and service standards

Standards on the Department website, displayed on the department website.

that indicates our services , working

hours and location

4 districts to have a clear signage All districts have a clear signage.
Information

100% of staff to wear name tags

Not Achieved pending the procurement
of Name tags and updating data of
employees.

All service points to be physically,
socially and culturally accessible.

90%; some schools don't have access
to ramps and ablution facilities that are
wheelchair friendly.

Use of Sign Language and indigenous
language

Sign language and indigenous
languages in schools is permitted.

Information in braille and indigenous
languages

Teachers are trained on braille and
indigenous languages.
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Current/actual Desired arrangements Actual achievements
arrangements

Openness and

Workshops Workshops conducted. However, some
were not completed due to budgetary
constraints.

Quarterly workshops Quarterly workshops conducted.

Trainings Partially achieved, some workshops
were suspended due to budgetary
constraints.

School visits Schools were visited

Distribution of previous papers to all

Previous question papers were

All complaints, queries and inputs to be
attended to within 10 working days

transparency learners accessed through Departmental
website (E-learning portal)
Department website Accessible but need to be updated
regularly.
Radio broadcast 1920 Radio broadcasting through
Community radio conducted.
120 Radio broadcasting through Radio
Pulpit conducted.
Annual reports to be on the Department Annual Reports published on the
website Departmental website annually.
Sending Emails to all officials daily Officials access emails daily through
the Outlook program.
Redress

All complains, queries and inputs are
attended to within 5 working days.

Value for money

Suggestion boxes to be evaluated
quarterly

Not Achieved. Procurement of
suggestion boxes to be procured in the
2023/24 financial year

Conduct quarterly surveys to measure
service delivery

Not achieved.

100% Recording of complains

100% achieved

Providing effective service 5 days, a
week, to give beneficiaries value for
money

The Department operates Monday —
Friday from 7h45-16h15

Assessment and improved results 82%

76.8%
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Service delivery information tool

Current/actual information Desired information tools Actual achievements
tools

Tools Teaching and learning

100% distribution of Tools for
Teaching and learning to all
services centres

100%

100% Distribution of interventions

(LTSM)

Interventions 100% guides for GET and FET phase of
the Department.
. Microsoft Teams
. . Zoom
Meetings and workshops 100%
. Physical meetings/
workshops
. Dial-a-tutor to assist learners
. Broadcasting of radio
lessons.
Learner teacher support material 100% LTSM - Career guidance exhibition

for Grade 10 to 12 learners to
help them to make informed
decisions in line with the
economic needs of the
province.

Radio station

Radio Stations
15 Community Radios
01 Pulpit Radio

. 2040 broadcast lessons
. Announcements

. Consultations

. Media briefing

. Community participation

Department website 80% usage 20% usage
Circulars Circulars 100% achieved
Facebook: 75% (15 live streams,
. . . . 25 video clips and 188 pictures
Social media 50% Social media

posted)
WhatsApp: 95%
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Complaints mechanism

Current/actual complaints Desired complaints Actual achievements
mechanism mechanism

Phone All calls are monitored and 19 calls received and resolved.
record kept for all complaints on
weekly basis and have service

evaluation

Email Responding to all emails and 01 query received and resolved
respond to queries report weekly through enquiry@mpu.gov.za

Presidential hotline Monitored all complaints and Achieved. National Baseline of
ensure all Departments respond 90% was exceeded. (99% cases
to queries and report weekly resolved)

Suggestions boxes Introduction of complaint boxes in Not Achieved
all service centres

Complaint register Monitoring the complaint register Achieved. All complains were
and respond within 5 working recorded in the Electronic
days register.

Evaluation forms Development of a database of all Not Achieved

evaluation forms.

Every service point to keep
register of customers they served
and evaluation forms

2.3. Organisational Environment

The MDoE organisational environment compromises of the Provincial Head Office, District Offices, Circuit
Offices, Public Ordinary and Special Schools, District Teacher Development Centres, a Mathematics, Science
and Technology Academy, an Early Childhood Development Institute and the Mpumalanga Regional Training
Trust which is a public entity reporting to the Department. The Department continues to offer a responsive
and efficient organisational culture and to improve its business processes and systems on an ongoing basis.
The Head Office and four district offices are designed to advance excellence in quality education provision and
maximally support teaching and learning in our schools.

Every decision taken is and will continue to be informed by the need to improve learner outcomes, and to provide
more equitable access to quality education and skills of the changing world across the Province.

Table: Mpumalanga Department of Education Institutions

Institutions Number

Public Ordinary Schools 1666

Public Special Schools

N

Subsidised Independent Schools
Provincial office

District offices

Circuits Offices 71

Source: MDoE 2022 EMIS Data

Department of Education Mpumalanga | Annual Report 2022/23



PART B: PERFORMANCE INFORMATION

The Mpumalanga Department of Education has an approved organogram that ensures that the Department
delivers on its mandate, as well as to ensure stability with regard to achieving the alignment between the new
strategic direction and the organisational structure. There are challenges however with the maintenance and
full implementation of the organisational structure. The Department appointed the Chief Financial Officer (CFO)
from 1 January 2023. This will provide stability and steer the Department’s financial health and service delivery
towards the attainment of its goals. The Department has also advertised 11senior management posts during the
2022/23 Financial Year and out of 11 senior managers’ posts advertised, two posts filled, six posts approved by the
Executive Committee (EXCO) with effect from 1April 2023, and three posts were re-advertised are at shortlisting
stage. Difficulty in filling vacancies due to budgetary pressures threatens the gains the sector has made in creating
conditions for improving performance.

The current vacancy rate shows that the Department is standing at 51 per cent, of which Bohlabela District Office is at
a 54 per cent, Ehlanzeni at 49 per cent, Gert Sibande at 53 per cent, Nkangala at 52 per cent, MSTA at 35 per cent and
Head Office is at 50 per cent vacancy rate. The Department is in the process of filling some of the identified critical
posts starting from the previous Financial Year and at least 38 posts that were identified have already been filled.
Most of the senior management posts that were vacant were filled as from 1 April 2023. Currently the Department
has identified another 234 posts that are already advertised and in the process of being filled.. A time frame will be
allocated for the filling of these posts where all senior managers and middle managers will be engaged to deal with the
selection process and shift other activities in order to focus on the shortlisting and interviews.

Table: Vacancy Rate in Offices

POSTS FILLED VACANT VAC RATE

HEAD OFFICE 50%
MST ACADEMY 23 15 8 35%
GERT SIBANDE 801 377 424 53%
NKANGALA 849 408 441 52%
EHLANZENI 774 394 380 49%
BOHLABELA 769 352 417 54%
TOTALS 4206 2045 2161 51%

Source: MDoE 2023 HRP data

The Department has displayed a fair improvement in the implementation of the Employment Equity framework in all
the offices and institution. In that regard, the achievement of Employment Equity targets has shown improvement as
follows; 33% female representation in the executive management and 57% males; 41,2% females and 58,8% males in
senior management.

The country fiscal constraints, under-funding of the Department (through Treasury budget cuts) and overall
Departmental financial constraints prohibit the Department in adequate provision of quality education to citizens.
Department has undertaken a process of identifying reasons for budget constraints and also developed/adopted a
programme of action to address those budget constraints. The identified constraints include among other: Boarding
school cost of operating is not funded; mandate of absorbing Gr R practitioners is not adequately funded; Department
is carrying out the bursary mandate without appropriate funding and rental/lease of farm schools. To alleviate this
financial challenges, we have developed and are implementing cost-cutting measures to improve on cost savings. We
have resolved on the some of the following intervention: suspension of contracting new bursars; contract for supply
of food to boarding schools cancelled and new procurement strategies implemented to reduce cost; lease payment to
closed farm schools cancelled; budget override approvals have been cancelled and cash flow management strategies
developed. The compensation of employees is strictly managed through monthly budget and advisory committee
meetings.
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2.4. Key Policy Developments and Legislative Changes

Matter between Minister of Finance versus Sakeliga non-profit company (NPC) and others, case number CCT62/22. The
matter before the Constitutional Court sought clarity with regard to the 12 months’ period of suspension of the order
declaring the 2017 regulation to be unlawful in view of the decision of the Supreme Court of Appeal (SCA) judgement.
The Constitutional Court clarified the position, which was also partially acknowledged by the Applicant (Minister) in
his affidavit that indeed the noting of the appeal suspended the countdown of the 12 months’ period within which
the Minister had to correct the regulations. This therefore means that the suspension of the order is effective from
16February 2022. National Treasury has issued a directive confirming that the 2017 regulations will remain in place
until 15 February 2023.The proclamation by the President, the Premier of the Province was published in the Provincial
Gazette transferring the ECD function from the DSD to the DBE effective 1 April 2023. For the year under review the
Department established systems and structures to prepare for receiving the function and implementation thereof.

3. ACHIEVEMENT OF INSTITUTIONAL IMPACTS AND OUTCOMES

3.1. Improved School-readiness (Access/Quality for Early Childhood Education)

All South Africans have a right to basic education and the Bill of Rights obliges the government to progressively
make education available and accessible to everyone through reasonable measures. Human resources constitute the
ultimate basis for the wealth of a nation, and it is therefore vital that a country develops the skills and knowledge of its
residents for the greater benefit of all.

The Early Child Development Programme was formally moved to DBE from the DSD in April 2022 as per the directives
of the President 2019 State of the Nation Address (SONA).

Policy decisions and investments by government-related to access to ECD education have increased over time. It is
very difficult to measure the direct contribution of the State towards ECD activities since a household-based survey,
such as the General Household Survey (GHS), is not designed to accurately identify the suppliers of ECD services.
These surveys can, however, quantify the children making use of such services. That notwithstanding, access to and
participation in ECD activities among children aged 0 - 4 has overall increased over time. The attendance of young
children aged 0 - 4 years at different types of ECD facilities or care arrangements, and the extent to which children
were exposed to stimulation activities across provinces during 2022.

The sector has not yet finalised the new ECD Provincial Norms and Standards to ensure uniformity in the provision
of the ECD education across the provinces. Several milestones have been achieved; 64 913 children (5 — 6 cohort)
are accessing ECD services in Public Schools. Statistics South Africa (StatsSA) indicates that in terms of 0 - 4; 38%
children in the Province are benefitting from ECD services. Of this, 59 825 children are benefitting in 1 495 registered
ECD Centres that are funded through the equitable share and conditional grant. The sector has been consistent in
providing all schools with all required workbooks again that need to be protected as budgets get reduced. There is
near universal access for five and six-year-old children, with 92,8% and 96.9% respectively, attending some kind of
educational institution in 2019. With this achievement 2024 targets of 95% and 99%, respectively, are likely to be met.
Development of Early Learning National Assessment (ELNA) to assess school readiness of Grade R learners is a welcome
development. School readiness assessment was conducted in all primary schools (1 066) offering Gr R. Moreover,
trained 200 ECD NQF Level 4 practitioners. Orientation of 100 ECD NQF Level 4 practitioners will also continue in
the new Financial Year. Provided support to 254 practitioners who are pursuing Grade R Diploma with North West
University (NWU) through Distance Learning. Provision of specialised ECD classroom is not progressing as planned,
from 2020 to date only 61 out of 157 specialised classrooms were constructed in Public Schools. Progress of the two
projects under implementation that could not be completed as envisaged is as follows: New Ermelo Primary School -
34% and Yinhle Lentfo Primary School Phase 2 — 88%. Refurbished 64 ECD centres and completed construction of one
new centre. For the current Financial Year, refurbishment of 26 ECD centres is underway at an average progress of 26%
and one new centre is anticipated to be completed by end of May 2023.
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3.2. Ten-Year-Old Learners Enrolled in Publicly Funded Schools Read for Meaning

The Province led by DBE is still on course with its effort to improve learners’reading proficiency levels in the foundation
phase. The Departmentisimplementing the National Integrated Reading Planin all primary schools. The sector reading
interventions in the foundation phase have the most significant impact on learning outcomes in the long term. To
further facilitate this process of instilling reading in schools, 301 language teachers where trained on reading content
knowledge and learners were supported through the reading programme on radio, WhatsApp, Mind-set, VODACOM
E-school, DBE website, and other on-line platforms. Moreover, 50 primary schools were provided with Content Access
Point. Content Access Point provides content to devices even when there is little to no Internet access or electricity.
Furthermore, the implementation of Early Grade Reading Strategy was monitored in 180 schools in collaboration with
academics from various universities and international donor organisations. The strategy provides both a quantitative
estimate of what the impact of each intervention is on home language and English as First Additional Language, as
well as to understand where, how and why different elements of the interventions are working.

One thousand one hundred and fifty-four teachers were capacitated on early grade reading assessment (EGRA) tool
kits. Schools conducted ELNA with Grade 1 learners for Home Language. The Province participates in international
assessments such as the Southern and Eastern Africa Consortium for Monitoring Educational Quality (SACMEQ), the
Progress in International Reading Literacy Study (PIRLS) and Systemic evaluation. The results thereof assist the sector
to design interventions that will impact on learners being able to read with meaning in both Home Language and
English First Additional Language. The diagnostic reports of the assessment therefore assist in an indication of the
content gaps that need to be addressed. Hence, enable the Department to gather resources for intervention and select
appropriate strategies to be utilised. In order to ensure that schools implement a Reading Proficiency Programme
to monitor reading levels, the Department provided resources. The Department is also, in collaboration with other
stakeholders, such as NECT (Primary Schools Reading Improvement Plan), British Council, Clicks Foundation, Rally to
Read, Room to Read, Roger Federer Foundation, Penreach, Old Mutual Foundation, etc. The British Council capacitated
200 teachers through the LEAP programme. On the other side, the Old Mutual Foundation promote the teaching of
home language in 50 primary schools. Eighty-one per cent of foundation phase teachers and 100% of subject advisors
trained on the implementation of the Primary School Reading Improvement Project, English as First Additional
Language (EFAL) and home language programmes.

The teachers also utilise the procured EFAL Reading Software for 100 schools to enhance the teaching of language
structures and sounding of words. Conducted reading camps and school competition programmes, i.e. literacy
programmes, spelling bee, reading festivals, reading camps, 654 reading clubs were established in schools to develop
a love of reading with an emphasis on reading for enjoyment. Deployed reading coaches in schools through the
Presidential Youth Empowerment Scheme (PYES). Furthermore, schools celebrated World mother tongue day with
success. Consequently, schools utilised Learner Support Assistants (LSA) to support learners in under-performing
schools particularly regarding reading. African Languages Subject Advisors were trained on Incremental Introduction
of African Languages (IIAL), heads of departments (HODs) capacitated teachers on language to improve performance
at school level.

3.3. Youths Better Prepared for Further Studies and the World of Work Beyond Grade 9

The Province has made strides in terms of delivering its mandate of providing quality basic education in the past
25 years, with the last five years seeing accelerated growth in a number of areas. Access to education has improved
significantly, Stats SA GHS (2021) findings indicate that the percentage of seven to 15-year-olds attending education
institutions in Mpumalanga Province is at 99%. The youth (15 - 34years) employment numbers increased by 22 284
and therefore the youth's share increased from 35,3% in Quarter 2 of 2021 to 37,2% in Quarter 2 in 2022.

The Department is continuing with the pilot of the GEC, which forms part of the National Assessment
Framework (NAF) and will assist learners in establishing the pathways after ten years of schooling, for
example the Occupation stream, Vocational stream and Academic stream. Sampled 300 schools across
all the quintiles to participate in the study of the new systemic evaluation study in Mathematics and
literacy for Gr 6 during 2022 academic year. The result is to be released towards the end of the 2023
academic year.
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The Broad Goals of GEC are Listed below:
. Recognise the holistic skill set for learners over schooling in the GET.
. Set appropriate curriculum standards to be achieved at the end of Grade 9.

. Enable learners to access further education streams linked to the three 3-stream model: Academic studies
(stream), Vocational studies (stream) and Occupational studies (stream).

. Integrate and facilitate the assessment of 21 century skills (critical thinking, creative thinking, collaboration and
communication).

. Award learners a report card/certificate that reflects the skills, talents and competencies that will be inclusive to
all learners and assist them in their transition from school to work or further education.

Table: The Table Below Shows Number of Schools since the Pilot of GEC Started in 2021 to Date

Number of schools Number of Subjects

2021 06 | 5 Subjects
2022 23 | 5 Subjects
2023 83 | All nine (9) subjects

School Results

Due to the sector not yet finalised the Common National Assessment for internal grades, the Province however
continued with its own Provincial Common Assessments, the results are highlighted in the tables below. The learner
achievements are projected at 50% and above, this in preparation for our learners to compete with their counterparts
in other system evaluation assessments.
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Figure : 2022 Grade 3 Pass Rate at 50% and Above
Grade 3 Pass Rate at 50% and Above
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Source: MDoE end-year results for 2022 academic year.

The above performance for Grade 3 learners shows consistent performance over the years. The average for languages
in the Province is 90.5%. This average performance is a clear articulation that when learners are taught in their mother
tongue they perform at their best and thus reflect the importance to master the mother tongue first and is then able
to master other languages. However, the expectation is that learners should perform at 100% in the languages as these
are the most spoken languages at home as well.

Figure : 2022 Grade 6 Pass Rate at 50%

Grade 6 Pass Rate at 50%
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Source: MDoE End-year results for 2022 academic year
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Figure: 2022 Grade 9 Pass Rate at 50 % and Above
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Source: MDoE End-year results for 2022 academic year

The results suggest that there is good quality education in primary schools (Grade RR to 7). However, there is still a
need to strengthen efforts on home languages particularly reading with comprehension and to further consolidate
efforts to teach Mathematics for understanding. A challenge persists in Grade 8 and 9 where more subjects show
a decline including home languages. Subjects such as EFAL, Mathematics, Technology, Social Sciences, natural
Sciences and Economic Management Sciences are performing dismally. In Grade 10 and 11, low-enrolment
subjects are doing fairly well. However, high-enrolment subjects are performing dismally; Mathematics, Science
and Technology (MST): All five subjects (Mathematics, Mathematics Literacy, Physical Science, Life Science and
Agricultural Science) and the new subject Technology Mathematics and Technology Science. FET: Home languages
remain a threat in the system and all five high-enrolment subjects (Accounting, Economics, Business Studies,
Geography, History).

3.4. Youths Leaving the Schooling System More Prepared to Contribute towards a Prosperous and
Equitable South Africa.

The National Development Plan 2030 (NDP) is very clear on the target set for the level of performance for
Grade 12 that must be achieved by 2030. Between 80 and 90 per cent of all learners should complete 12 years
of education with at least 80 percent successfully passing the exit exams. The target is thus to improve the
throughput rate of learners to at least 80 percent by 2030 with at least 80 per cent of those learners passing the
exit exams. Through put rate of learners writing Grade 12 examinations in 2022 equated to 70% of the Grade
1 class of 2011. Capacity building of teachers is paramount in improving the learner outcomes, 220 teachers
trained on the Screening, ldentification, Assessment and Support (SIAS) policy to enhance effectiveness at
school level. Assisted 388 learners to apply for Gr.12 examination concessions. Strengthened the early referral
system in 140 full-service schools through monitoring and supporting, training of 471 teachers on examination
concession, 204 teachers trained on trauma and 107 behavioural management, 84 teachers trained on Basic
Sign Language, 260 teachers trained on Visual Impairment, 312 teachers trained on Hearing Impairment and
230 teachers trained on Remedial Strategies. Tracked and uploaded data for 1 666 Public Schools into the main
data warehouse. The total of 924 015 learners provided with meals for 149 school feeding days in 1 550 Q1-3
primary and secondary schools (597 688 in primary, 324 335 in secondary and 1992 learners in Special Schools).
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W Pass % 2017
W Pass% 2018
W Pass % 2019

Pass % 2020
M Pass% 2021
® Pass % 2022

BOHLABELA
72,4
76,9
76,7
74,6
74,2
79,3

GERT SIBANDE
76,5
77,5
79,3
70,9
72,2
77.7

EHLANZENI

76,8
82,3
84,6
74,5
75,6
76,2

NKANGALA

73,5
78,7
80,6
74,6
72,2
74,5

A comparison of Grade 12 pass rates among the four education districts from 2015 to 2022 is presented in the figure
above. All four educational districts recorded an improvement between 2020 and 2022 except for Nkangala whose
2022 performance is slightly below that of 2020 by 0.1%. Bohlabela education district has registered the highest Grade
12 pass rate in 2022 at 79.3% while the other three districts also registered an increase in learner performance as
compared to the previous year.

Performance No. Of Fee No. Fee No of Fee No.fee No. Of Fee No. Fee No. Of Fee No. Fee
Category Schools | paying | schools | Schools | paying | schools | Schools | paying | schools | Schools | paying | schools
2019 Schools 2019 2020 schools 2020 2019 Schools 2019 2019 Schools 2019
2019 2020 2019 2019
100% Pass 31 10 21 30 16 14 19 15 4 27 15 12
99.9% - 90% 158 39 119 97 0 97 89 44 45 111 39 72
89.9% - 80% 141 19 122 116 16 100 134 15 119 149 21 128
79.9% - 70% 112 11 101 115 0 115 115 9 106 111 10 101
69.9% - 60% 58 6 52 76 0 76 101 2 99 93 5 88
59.9% - 50% 35 1 34 58 1 57 58 4 54 47 1 46
49.9% - 40% 11 0 11 38 0 38 21 1 20 17 1 16
39.9% - 30% 2 0 2 13 0 13 11 0 1 7 1 6
30%> 7 0 7 12 2 11 11 1 10 4 2 2
Total 555 86 469 555 25 530 559 91 468 566 95 471
E-learning

The investment in e-learning aligns very well with the vision and mission of the Department and our target is to place
a tablet in the hand of every learner and a laptop at the hands of every teacher in the Province and to create virtual
online learning classrooms through a credible Learner Management System.

A phase-in approach was approved during the year under review and resources were deployed in order to ensure
the implementation of e-learning. The phase-in model is to ensure ICT compliance in all schools by 2025 (Phase 1
(2022 - 2023): Grade 12; Phase 2 (2023 — 2024): Grade 7 and 10; Phase 3 (2024 - 2025: Grade 1 and 4). However, the
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Department does not have a budget to roll out this model for the 2023/24 Financial Year and thus compromise to aim
for the achievement of the plan by 2025.

The Department has successfully provided 63 335 tablets to the quintal 1-3 2022 matric pupils to improve the
matric results through the Ubuhlebuzile e-learning. This led to realising that the provision of tablets contributed
to an improvement of the 2022 matric results iby 3.2% from 73.6 to 76.8%. The Department, in partnership with
businesses, will be developing a strategy to provide schools with e-learning resources and therefore call on
potential strategic partners to join in this noble initiatives.

3.5. School Physical Infrastructure and Environment that Inspires Learners to Learn and Teachers to
Teach

Significant progress has been made in rolling out appropriate school physical infrastructure, in particular
through the Sanitation Appropriate for Education (SAFE) programmes. However, progress in rolling out Internet
connectivity and providing schools with access to ICT devices has been slow. Coordination with the Department
of Communications and Digital Technologies (DCDT) will be enhanced to improve progress over the MTSF period.

The 60/40 budget split for the 2022/2023 financial Year from the Education Infrastructure Grant had a negative
impact on the education infrastructure delivery in the Mpumalanga Provincial Education Department. This new
paradigm shift due the change in the condition in the EIFG Framework is thus necessitating innovative funding
strategies to assist in providing education infrastructure. In 2022/23 the Department lost a trench of R311 million
due to poor/slow spending. One of the accepted reasons was that the single Implementation Agent (DPWRT)
was struggling to implement because of their limited capacity. The Department has since added Industrial
Development Trust (IDT) and Development Bank of South Africa (DBSA) the list of Implementing Agents. This
should increase the output in terms of project delivery and thus expenditure.

The Department managed to address 127 out of 127 schools that had only plain pit toilets as their form of
sanitation for the past two Financial Years, and with only Narishe Primary School being the last one to be
completed this Financial Year.

Not only has the Department provided basic services that are in a three-year target according to the Norms and
Standards but has also managed to attend to some of the 7 =10 and 17-year targets backlogs as follows:

. The Department augmented water supply in 106 schools to ensure uninterrupted water supply under the
7-year target.

. The Province as part of the basic service backlog is currently addressing inadequate sanitation which is
also part of the 7-year target.

. Borehole and associated water storage provisioning to 247 schools to ensure sustainability of water
supply at a budget of R74 million, being implemented by the Department of Human Settlements to whom
the programme budget was allocated, against the 106 projects were completed and the 193 projects
implemented by MDoE through IA (DPWRT) were completed by the end of 2021/22 and 2022/23 Financial
Years.

Positive strides have been taken where about 88 educational facilities projects have been achieved thus far
together with four new schools in fast-growing towns. Magogeni Primary School, Mpumelelo Primary School,
New Klarinet Primary School and Mbatini Primary School were completed in the 2021/22 Financial Year. The
following new and replacement schools were completed during the year under review: Msholozi progress at
100%, New Doornkop at 87%, Yinhle Lentfo at 82% and Mpisi- Jamela at 100%. While Mkhondo Boarding is
still at 85%, it not be completed due to budgetary constraints by the IA. With regards to Long-tom Secondary
and Rockdale Extension 24, designs are being finalised and it is envisaged that construction will commence in
2023/24.This is one of the project that will be implemented among other.
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% of schools meeting minimum norms 95% 99%
and standards (adequate basic services,
School physical appropriate structures [SAFE])
mfra.\structure and. . % of schools with EFMS condition rating 42% 54%
environment that inspires of 4.5

learners to learn and
teachers to teach Percentage of schools having access to 25% 38%
information through connectivity or Wi-Fi
or Broadband

3.6. Improve Access to Higher Education and Training through Post-school Funding, and Development
of Skills Needed in the Workplace

Support for learners’ post-schooling is paramount to the economy of the Province. The Provincial Ephraim

Mogale Bursary Scheme is managing a total of 1 360 students who are furthering their studies in different
universities in the country.

The Department managed to recruit, register and maintain 299 students (bursars) who are furthering their
studies at various levels in the Federal Republic of Russia and 78 of these students have graduated (three in
Medicine and 17 in Engineering).

Active Bursaries as at 2022 Academic Year

1500
1360
1200

900

600

300

External ( Youth In Local Internal (Employees) International (youth in Total
Universities) Russian Universities)

=309 sNUMBEREXPEC TED TO COMPLETE 2022 2022 BURSARS APPROVED/AWARDED
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Sixty per cent of employees contributed to overall drop-out/failure of bursars. Forty per cent of youth contribute
to overall dropouts/failure. International programmes provide three chances and academic support to rewrite final
examination, hence the pass rate is above 99%. At local universities youth and employees are provided only one
opportunity to supplementary examinations.

The Department through its entity MRTT managed to train about 3 253 out of school youth in different skills which
will assist our graduates to access employment opportunities. The entity has established a Revenue Generation
Committee to assist it in identification of funding opportunities to augment its fiscal allocation. This will allow the
entity to increase its programme reach and also ensure sustainability of the entity. The entity has been identified as
one of the implementing agents to assist in the delivery of low-cost ECD centres for the Department. The move by
the Executive will in turn alleviate the challenges and backlog in the delivery of infrastructure while the entity will be
generating income to run their day-to-day business. The youth will benefit in terms of acquiring necessary skills that
will help them to live better.
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4. INSTITUTIONAL PROGRAMME PERFORMANCE INFORMATION

4.1. Programme 1: Administration

Purpose: To provide overall management of the education system in accordance with the National Education Policy
Act, the Public Finance Management Act and other relevant policies.

Programme 1 has the following sub-programmes:

Sub-programme 1.1: Office of the MEC

Sub-programme 1.2: Corporate Services

Sub-programme 1.3: Education Management

Sub-programme 1.4: Human Resource Development

Sub-programme 1.5: Education Management Information System (EMIS)

The programme renders administrative support to the core business of the Department (teaching and learning, and
skilling out of school youth) which is expressed in Outcome 1 to 6. It provides a platform to priority 3 of the sixth
administration which is Education, Skills and Health. The programme contributes directly to the achievement of
Outcome 1 - 4 and indirect with relation to Outcome 5 - 6 in terms of rendering the administration service towards
attainment of the outcomes.

Outcome 1 Improved school-readiness (Access/Quality)

Outcome 2 10-year-old learners enrolled in publicly funded schools read for meaning

Outcome 3 Youths better prepared for further studies and the world of work beyond Grade 9

Youths leaving the schooling system more prepared to contribute towards a prosperous and

Outcome 4 equitable South Africa.
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Strategy to Overcome Areas of Under-performance

. Due to inadequate funding of the Department, the implementation of connectivity projects will be pursued
through sponsorship and partnership with the private sector and the Department of Communications and
Digital Technologies.

. To advocate for designated groups to register their businesses on CSD and to also bid for opportunities offered
by the Department.

Performance in Relation to standardised Outputs and Output Indicators for Sectors with Concurrent Functions

The Department strengthened the use of SA-SAMS, assisted by the Learner Unit Record Information Tracking System
(LURITS) administrators stationed in all 71 circuit offices, was also able to provide and use credible and complete data
to inform future policy direction and resource allocation. Further trained circuit the SA-SAMS Administrators that liaise
directly with schools and circuits, validate schools’ databases for compliance with LURITS uploads. Validation factors
are built into the SA-SAMS software package to eliminate incomplete and inaccurate data captured into SA-SAMS
before databases can be deployed to the Provincial data warehouse and LURITS. All schools were monitored during
year under review to support school management, financial management, curriculum content coverage, overall
school management, etc. The support visits were done by curriculum implementers, circuit managers, monitoring
and evaluation (M&E) officials, finance officials, etc. while some of the support visits were conducted virtually.
Furthermore, 29 Schools were visited and evaluated for professional support in Transformation Management, Quality
Management systems, Policy implementation, Improvement of Academic Performance and the Improvement of the
Quality of Work Life (Human and Work Relations). Two hundred and twenty-three schools were visited to monitor
the support provided by the Circuit and the District officials on the implementation of Whole School Evaluation
recommendations.
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4.2. Programme 2: Public Ordinary Schools

Purpose: To provide ordinary education from Grades 1 to 12 in accordance with the South African Schools Act, 1996.

Programme 2 has the following sub-programmes:

Sub-programme 2.1: Public primary schools

Sub-programme 2.2: Public secondary schools

Sub-programme 2.3: Professional services

Sub-programme 2.4: Human resource development

Sub-programme 2.5: In-school sports and culture

Sub-programme 2.6: Conditional grants

The programme: Public Ordinary School Education accommodates and contributes to the attainment of three Outcomes
as listed below: Outcome 2 — 4 as per the 2020- 2025 strategic plan:

NoJoutcome .

2 10-year-old learners enrolled in publicly funded schools read for meaning

3 Youths better prepared for further studies and the world of work beyond Grade 9

4 Youths leaving the schooling system more prepared to contribute towards a prosperous and
equitable South Africa.
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Linking Performance with Budgets

Sub-programme Expenditure

Sub- 2022/23 2021/22

Programme Final Actual (Over)/Under | Final Actual (Over)/Under
Name Appropriation | gypenditure | Expenditure | Appropriation | gypenditure | Expenditure

R’'000 R’'000 R'000 R'000 R'000 R’000
Public Primary 12133370 11456 582 676 788 11490 523 10 997 440 410 190
Schools

Public 6 691 064 7 144 477 (453 413) 6582 837 7 243 603 (577 738)
Secondary
Schools
Human 30000 20800 9200 18 557 18461 96
Resources
Development
School Sports, 24 000 28 865 (4 865) 5000 2110 2890
Culture
and Media
Services
Conditional 877 809 869 898 7911 860 737 827 041 33696
Grants
Total 19756 243 19520622 235621 18 957 654 19 088 655 (130 866)

Strategy to Overcome Areas of Under-performance

Departments should provide the strategies to address under performance.

Performance in Relation to Standardised Outputs and Output Indicators for Sectors with
Concurrent Functions

The operations of the Department were hindered by the economic meltdown, and under funding by treasury. This
resulted in learners being funded below the minimum National Norms and Standards for School Funding (NNSSF) due
to budgetary constraints. During the year under review the shortfall for funding each learner as per the NNSSF was
21%. Monitored and supported school management teams in the management of curriculum, provided instructional
leadership, implementation and maintenance of policies in schools. Also through implementation of the building
blocks for effective school management. A sample of 60 schools was selected, collected data and analysed to determine
the implementation of basic management documents in schools. Sixteen documents (incl. among others School
Improvement Plans Financial Statements, School Budgets, Period Registers, etc.) in each school were verified by the
District official and the results were analysed. All schools were found to be adhering to the building block requirement

(100% compliance).

The pandemic also affected the permanent placement of educator bursary holders within six months of completion
of their studies as they could not receive their certificate of qualification and SACE certificate on time during the hard
lockdown. Subsequently, 35% of bursars were placed either on a permanent post, temporary or substitute/relieve post.
The remaining bursars will continue to be placed in schools in line with the 2023 academic year post-provision norm
(PPN). Advertised posts were filled in acting capacity and schools topped up with temporary Post Level 1 teachers to
mitigate the impact of vacant posts. Active monitoring of progress in respect of previous vacancy lists was conducted,
culminating in clearance of 98% of undisputed posts advertised. Teaching post to be filled per academic year is at 53%,
Post Level 1 teacher posts are all filled. Vacancies are on the promotional posts. vacancy it is filled with a PL1 teacher
on contractual basis until the post is permanently filled.

m Department of Education Mpumalanga | Annual Report 2022/23
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Safety is paramount towards the provision of quality education and skills of the changing world. The Department in
partnership with DoH, DSD, the South African Police Service (SAPS), communities and other stakeholders created a
school and classroom environment that is safe for teaching and learning through the implementation of the Provincial
Integrated School Safety Plan. An assessment done on a sample of 100 schools was done to check the functionality
of school safety committees and linking of the schools to police stations including the implementation of the adopt-
a-cop programme. The outcome indicates that 85% of school safety committees are functional (however, there are
sporadic cases of ill-discipline and bullying by learners and infringement from communities).

The NSNP is a government programme for poverty alleviation which has been initiated to uphold the rights of children
to basic food and nutrition. The NSNP fed primary and high-school learners in Quintile 1, 2 and 3 schools. During the
year under review, the Department fed 924 015 targeted learners in 1 550 schools for 198 school feeding days. The
number of schools benefitting was reduced by six due to closure and merger of small and non-viable schools. Reading
for comprehension is key to ensuring children are able to grasp subject content and progress positively throughout
the schooling system. Through the sector integrated reading plan subject advisors monitored 381 primary schools
implementing reading strategy

The development of coding and robotics curriculum was completed in 2021 and the Department started piloting
coding and robotics in line with the Curriculum Assessment Policy Statements (CAPS) in 128 primary schools. During
the year under review the number was increased to 238. However, at planning phase the schools that have foundation
phases and INTERSEN phases (incl. Combined schools) were included in the overall numbers of schools piloting the
programme as separate schools. All piloting schools 17 Grade R-3, 111 Grade 7 and 110 Grade 8 - 9 were supported
through school visits, teacher training and provision of coding and robotics kits and lesson plans.
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4.3. Programme 3: Independent School Subsidies

Purpose: To support Independent Schools in accordance with the South African Schools Act, 1996.
Programme 3 has the following sub-programmes:

Sub-programme 3.1: Primary Phase

Sub-programme 3.2: Secondary Phase

The Programme contributes to the attainment of three Outcomes as listed below: Outcome 2 - 4 as per the 2020-2025
strategic plan:

Outcome 2 10-year-old learners enrolled in publicly funded schools read for meaning

Outcome 3 Youths better prepared for further studies and the world of work beyond Grade 9

Outcome 4 Youths leaving the schooling system more prepared to contribute towards a
prosperous and equitable South Africa.
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Linking Performance with budgets

Sub-programme Expenditure

Sub- 2022/23 2021/22

MR [y Actual (Over)/Under | Final Actual (Over)/Under
Name L . . o . .
Appropriation | Expenditure | Expenditure | Appropriation | Expenditure | Expenditure

R'000 R’000 R'000 R’000 R'000
Public

Primary 16 854 16 841 13 17 091 16 996 95
Schools
Public

Secondary 6328 6302 26 5435 5530 (95)
Schools

Total 23182 23143 39 22526 22526 0

Strategy to Overcome Areas of Under-performance

None.
Performance in Relation to Standardised Outputs and Output Indicators for Sectors with Concurrent Functions

The Department managed to transfer subsidy payments to the 24 qualifying subsidised Independent Schools according
to the NNSSF. Conducted to play an oversight role to the schools throughout the four quarters with principals of
subsidised Independent Schools and their Associations to ensure that the monies are spent for intended objectives
and that the curriculum of the schools is in line with the Department’s mandate and curriculum policy of the country.
The Department also monitored all curriculum activities, and overall performance of the Independent Schools, as
required by legislation and to ensure the maintenance of standards comparable with Public Schools. Subject to the
South African Schools Act, 1996 and any applicable Provincial law, any person may, at his or her own cost, establish
and maintain an Independent School that maintains standards that are not inferior to standards in comparable public
educational institutions.
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4.4. Programme 4: Public Special Schools

Purpose: To provide compulsory public education in Special Schools in accordance with the South African Schools Act
1996 and White Paper 6 on Inclusive Education, Child Justice Act, Act 75 of 2008, Children’s Act, Act 38 of 2005.

Programme 4 has the following sub-programmes:
Sub-programme 4.1: Schools

Sub-programme 4.2: Professional Service
Sub-programme 4.3: Human Resource Development
Sub-programme 4.4: Conditional Grants

The Programme contributes to the achievement of Outcome 3 and 4 which are:

\[o% Outcome

3 Youths better prepared for further studies and the world of work beyond Grade 9

Youths leaving the schooling system more prepared to contribute towards a prosperous and

4 equitable South Africa.

Department of Education Mpumalanga | Annual Report 2022/23
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Linking Performance with Budgets

Sub-programme Expenditure

Sub- 2022/23 2021/22

Programme Final Actual (Over)/Under | Final Actual (Over)/Under
Name Appropriation | Eypenditure | Expenditure | Appropriation | gypenditure | Expenditure
Schools 412 890 410452 2438 385 300 385 257 44
Human 5000 2838 2162 10 0 10
Resource

Development

Conditional 31523 28 267 3256 30784 30171 613
Grant

Total 449 413 441 557 7 856 416 094 415428 667

Strategy to Overcome Areas of Under-performance
Departments should provide the strategies to address under-performance.

Performance in Relation to Standardised Outputs and Output Indicators for Sectors with
Concurrent Functions

The implementation of the LSPID Programme to additional care centres in the Province and incremental appointments
of support specialists. Full implementation of the SIAS Policy and institutionalisation of Curriculum Differentiation,
Differentiated Assessment (Accommodations and Concessions) and Psychosocial Supportin all schools. Key challenges
that may impede in the attainment of the MTSF target is that training of personnel in districts is decreasing gradually
as a result of resignations and retirements. Limited number of professional specialists responsible for psychosocial
support and formal assessment of learners. Budget limitations for financial enterprises like specialised LTSM provision
for learners in public ordinary schools. Collaborated with various stakeholders (e.g. DSD, DoH on stabilising care
centres for the provision of quality public-funded education for the LSPID enrolled. Facilitated assessment processes
and efficiency on referrals. Monitored and supported implementation of White Paper No. 6 in all Special Schools and
mobilised communities on the implementation of the Inclusive Education programmes for out of school youth of
school-going age with disabilities and provision of a database essential for targeted support; as well as provision of
technical support on training programmes and implementation.

Department of Education Mpumalanga | Annual Report 2022/23
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4.5. Programme 5: Early Childhood Development

Purpose: To provide Early Childhood Development (ECD) at the Grade R and earlier levels in accordance with
White Paper 5.

Programme 5 has the following sub-programmes:

Sub-programme 5.1: Grade R in Public Schools

Sub-programme 5.2: Grade R in Community Schools

Sub-programme 5.3: Professional Services

Sub-programme 5.4: Human Resource Development

Sub-programme 5.5: Conditional Grant

The Programme contributes to the attainment of one Outcome as listed below: Outcome 1 as per the 2020 - 2025
Strategic Plan. This outcome is an enabler to the attainment of Outcomes 2 - 4 and 6 in the long run (lifespan of learner
in the schooling system and tertiary education).

Outcome No.

Outcome Statement

Outcome: 1

Improved school-readiness (Access/Quality)

m Department of Education Mpumalanga | Annual Report 2022/23
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Linking Performance with Budgets

Sub-programme Expenditure

Sub- 2022/23 2021/22

Programme

N Final Actual (Over)/ Final Actual (Over)/
ame L o

Appropriation Expenditure Under Appropriation Expenditure Under

Expenditure Expenditure
R'000 R'000 R'000 R'000 R'000

Grade R in Public 577 178 580 801 (3623) 522 080 522 095 (16)
Centres
Grade Rin Early 6 480 5346 1134 5313 5313 0
Childhood
Development
Pre- Grade R 204 210 187 689 16 521 0 0 0
Human Resource 5000 4561 439 10 0 10
Development
Conditional 133421 91 684 41737 203 3 200
Grant
Total 926 289 870081 56208 527 606 527 411 194

Strategy to Overcome Areas of Under-performance
. Post-provisioning that ensures that teachers are placed at schools to match the requirements at schools.

. Recruitment, selection and appointment of principals, deputy principals and heads of departments (SMTs) (To
improving selection criteria and training of SGBs; training opportunities for aspirant principals and SMTs; further
development of current principals)

Performance in Relation to Standardised Outputs and Output Indicators for Sectors with Concurrent Functions

In line with the universal access to ECD education more schools continue to embrace the importance of Gr R. The
translation of Gr R practitioners into Post Level 1 teachers is progressing very well towards achieving the 2019 - 2024
MTSF target. This bodes well for ECD professionalisation where 72% of the workforce in schools are Gr R are qualified
educators. The translation of Gr R practitioners as educators should be costed with projected translations in the new
Financial Year and a detailed submission made to Treasury requesting for more funds in the 2022/23 Financial Year to
ensure that Public Finance Management Act (PFMA) prescripts are adhered to. Furthermore, Gr R practitioners should
be encouraged to further their qualifications ensuring by the end of the MTSF, 80% of the ECD workforce (practitioners)
in Public Schools are fully qualified educators.

Department of Education Mpumalanga | Annual Report 2022/23
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4.6. Programme 6: Infrastructure Development

Purpose: To provide and maintain infrastructure facilities for the administration and schools

Programme 6 has the following sub-programmes:
Sub programme 6.1 Administration

Sub programme 6.2 Public Ordinary Schools

Sub programme 6.3 Public Special Schools

Sub programme 6.4 Early Childhood Development
The programme responds to Outcome number 5.

\[oX

Outcome

Outcome no. 5 School physical infrastructure and environment that inspires learners to learn and
teachers to teach

Department of Education Mpumalanga | Annual Report 2022/23
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Linking performance with budgetsSub-programme expenditure

Programme

Name Final Actual (Over)/ Final Actual (Over)/

Appropriation Expenditure Under Appropriation Expenditure Under-

Expenditure expenditure

R'000 R'000 R'000 R'000 R’000
Administration 0 0 0 0 0 0
Public 873073 896 008 (22 935) 1168610 1154151 14 460
Ordinary
School
Special 22939 0 22939 35000 0 35000
Schools
Early 0 0 0 0 0 0
Childhood
Development
Total 896 012 896 008 4 1203610 1154151 49 460

Strategy to Overcome Areas of Under-performance

. Continuous monitoring and early warning on timeous appointment of consultants and contractors and on projects
lagging behind.

. To empower the social facilitator on how to handle all community issues and to be fully recognised on their roles
of responsibilities.

Performance in Relation to Standardised Outputs and Output Indicators for Sectors with Concurrent Functions

There were new schools or additional classes constructed in the high-demand areas, coupled with this. The project
of construction of additional 40 classes in four primary schools in Mbombela was underway. The construction of 12
classrooms each at schools at Laerskool Bergland and Nelspruit Primary and three classrooms in Laerskool Nelspruit
was completed by the end of March 2023. The construction of 13 classrooms at Laerskool Laeveld was delayed due to
technical challenges. Furthermore, 101 mobile classrooms were delivered to 30 schools across the Province. The new
settlements at eMalahleni Local Municipality (Klarinet and Siyanqoba townships) were the pressure points that required
new schools.

The Department managed to implement and complete 78 maintenance and two storm-damage projects during the year
under review. This resulted in the reduction of the maintenance backlog by 35% from the 32% in the 2022/23 Financial
Year. The rate of progress is not according to plan. This is a result of slow implementation by implementing agents. This
was addressed numerous times in letters and memorandums and acceleration plans were requested countless times.
Going forward the Department is making use of more implementing agents to assists with the implementation of
maintenance projects.

Department of Education Mpumalanga | Annual Report 2022/23
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4.7. Programme 7: Examination and Education-related Services

Purpose: To provide training, support and effective implementation of skills development programmes towards

improving human capital capacity for the Province.

Programme 7 has the following sub-programmes:

Sub-programme 7.1: Payments to SETA

Sub-programme 7.2: Professional services

Sub-programme 7.3: External examinations

Sub-programme 7.4: Conditional grant projects

The programme contributes to the attainment of the following outcomes:

\[o}

Outcome

Outcome 3 Youths better prepared for further studies and the world of work beyond Grade 9.

Outcome 4 Youths leaving the schooling system more prepared to contribute towards a
prosperous and equitable South Africa.

Outcome 6 Improve access to Higher Education and Training through post-school funding, and
development of skills needed in the workplace.

Department of Education Mpumalanga | Annual Report 2022/23
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Linking Performance with BudgetSub-programme expenditure
Sub- 2022/23 2021/22

;;orggamme Final Actual (Over)/ Final Actual (Over)/

Appropriation Expenditure Under Appropriation Expenditure Under
Expenditure Expenditure

Payment to

SETA 10000 10 000 5362 5363 (1)

External 256 104 258 069 (1 965) 224500 225505 (1 005)

Examinations

special 749 009 742 236 6773 762 062 740 990 21072

Projects

Conditional 20291 19183 1108 20499 19599 900

Grants

Total 1035404 1029 488 5916 1012423 991 457 20 966

Strategy to Overcome Areas of Under-performance

. Adopt high subject enrolment schools 200 and more learners for mentoring and coaching by curriculum Middle
and Senior Managers.

. Conduct a survey on timetabling approaches in schools and support schools experiencing challenges.

. Conduct residential workshops for critical and under-performing subjects (Mathematics, Physical Sciences, Life
Sciences, EFAL, Economics and Accounting)

. Conduct workshops for cluster leaders’/lead teachers on PLCs and utilised cluster/PLC to support teachers on
identified challenges.

. Conduct subject focus days for critical subjects such as Mathematics.

. Conduct learner camps (incl. e-camps) for best performing learners, progressed and low-performing learners in
Grades 9, 11 and 12.

. Conduct structured revision programmes prior to final exams in each grade and preparatory examinations for the
Grade 12 class of 2022.

. Engage Provincial Management Committee (PMC) and EXCO on coordination of centralised Provincial Human
Capital Initiatives and implement advise from NSA-based on challenges identified. Benchmark with other provinces
due to the same model to centralise the function in Provincial Department than the Office of the Premier (OTP).

Performance in Relation to Standardised Outputs and Output Indicators for Sectors with
Concurrent Functions

The Matric Class of 2022 constituted the largest class in the history of writing the National Senior Certificate examination
with just over sixty thousand (67 367 from 71 319 that registered) candidates, who wrote the final examinations. The
Department administered an incident-free examination across all grades and all reported irregularities were timely
handled and resolved. The Mpumalanga’s Grade 12 pass rate for 2022 was 76.8%, which is an increase of 3.2% as
compared to the class of 2021.

Post-Schooling Education is a fundamental driver of personal, national and global development. Since the beginning of
the century, recognition of this has driven many countries to pursue the Sustainable Development Goals of achieving
eradicating gender disparities at all levels of education. A total of 1 360 bursars maintained (students furthered their
studies in different universities) and supported through the Mpumalanga Department of Education Ephraim Mogale
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Bursary Scheme. The Department continued to support 299 students (bursars) who are furthering their higher
education studies at various level in the Federal Republic of Russia and 78 completed their studies during the year
under review. The Department continued to provide our youth with workplace opportunities through internship and
learnership with an intake of 639. However, there is a challenge with compliance to the reporting requirements by the
Provincial departments and non-compliance with the Skill Levy Act.
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5. TRANSFER PAYMENTS

5.1. Transfer Payments to Public Entities

The Department plays an oversight role regarding the public entity’s finances on a monthly basis. Moreover, the
Department conducted four quarterly performance reviews with the entity during the year under review where the
Department assessed and assisted the entity on key strategy issues that need the intervention of the Department.

Name of Public
Entity

Mpumalanga
Regional
Training Trust

Key Outputs of the
public entity

Increase the intake
of out of school
youth into skills
programmes,
particularly in

the hospitality
and tourism,
technical and
entrepreneurial
fields.

Learners to
receive training on
learnership and
apprenticeships
towards 21st
century artisan
development.

Learners receiving
accredited training
through skills
programmes.

Amount
transferred
to the public

entity:
R’000

89701

Amount
spent
by the
public
entity:
R’000

89701

Achievements of the public entity

Registered 435 learners and

trained, assessed and moderated

in skills programmes, customised
apprenticeship and part-qualifications
in culinary and hospitality.

225 CETA Apprenticeship

trained in learnership of 320 learners.
Advertise for additional 40 artisan
development trained in different
programmes.

Trained 102 learners in Mix Farming
Programme.
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5.2. Transfer payments to all organisations other than public entities

The table below reflects the transfer payments made for the period 1 April 2022 to 31 March 2023

Name of Type of Purpose for Did the Amount Amount Reasons
Transferee Organisation | Which the Funds Dept. Transferred Spent by the | for the
were Used comply with | (r1000) Entity Funds
S38(1) (j) R'000 Unspent by
of the PFMA the Entity
Local Municipality | Payment of Yes 473 235 None
Government vehicle licence
fees.
Households Not- Leave gratuities. Yes 100 000 94197 None
Applicable
Households Not- Claims against Yes 3762 1400 None
Applicable the State.
Households Not- Payment of injury | Yes 533 142 None
Applicable on duty
Households: Not- Payment of tuition | Yes 131509 90013 None
Bursaries: Applicable fees, boarding
Non accommodation
Employees and study
allowance for
external bursary
holders.
SETA ETDP SETA Skills Yes 10 000 10 000 None
Development
Section 21 Public For operational Yes 916 348 897 635 None
and no Fee Ordinary and
Schools Primary and administrative
Secondary costs for schools.
Schools
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Name of Type of Purpose for Did the Amount Amount Reasons
Transferee Organisation | Which the Funds Dept. Transferred Spent by the | for the
were Used comply with | (r000) Entity Funds
$38(1)()) R'000 Unspent by
of the PFMA the Entity
Independent | Independent | For operational Yes 23182 23143 None
Schools Schools and

administrative
costs for schools.

Special Special For operational Yes 40 844 40 855 None
Schools Schools and
administrative
costs for schools.

Early ECD Centres Compensation Yes 194 211 193 035 None
Childhood for child-
Development minders and

administrative

budget.
President Public To offer cleaning Yes 516 199 495995 None
Int. Funds Schools and sanitisation

support to our

schools.
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6. CONDITIONAL GRANTS

6.1. Conditional Grants and Earmarked Funds Paid

. None

6.2. Conditional Grants and Earmarked Funds Received

The table below describes each of the conditional grants and earmarked funds paid by the Department during the
period 1 April 2022 to 31 March 2023.

Conditional Grant 1: Life Skills, HIV and Aids Education

Department Who Transferred
the Grant

Purpose of the grant

Expected outputs of the grant

Actual outputs achieved

Amount per amended DORA

Amount received (R'000)
Reasons if amount as per
DORA not received

Amount spent by the
Department (R'000)

Reasons for the funds unspent
by the entity

Reasons for deviations on
performance

Measures taken to improve
performance

Monitoring mechanism by the
transferring Department

Department of Basic Education

To support South Africa’s HIV prevention strategy by increasing sexual

and reproductive health knowledge, skills and encourage appropriate
decision- making among learners and educators. To mitigate the impact
of HIV and tuberculosis (TB) by providing a caring supportive and enabling
environment for learners and educators. To reduce vulnerability of children
to HIV, TB and sexually transmitted infections (STIs) with a particular focus
on orphaned and vulnerable children.

. To support South Africa’s HIV prevention strategy by increasing sexual
and reproductive health knowledge, skills and appropriate decision-
making amongst learners and educators.

. To mitigate the impact of HIV and TB, providing a caring, supporting,
safe and enabling environment that is free of discrimination, stigma
and any form.

Implemented a school health programme and social mobilisation strategy
including supporting orphans and vulnerable children. Teachers and
learners in 61 399 schools orientated on Care and Support, SRH, HIV, TB,
COVID-19 prevention, containment and management. Three hundred and
twenty Learner Support Agents appointed and trained as screeners to curb
the spread of COVID-19 in schools and to comply with protocols.

None.

R 20 291.

N/A.

R 19 184.

Unpaid invoices.

None.

. Improve Planning.

. Implement Blitz monitoring to assess performance quarterly.

. Ongoing school monitoring visits.
. Quarterly Reports and conducting quarterly review sessions.

. Annual evaluation of the performance of the grant is also done.
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Conditional Grant 2: National School Nutrition Programme

Department Who Transferred

the Grant

Purpose of the grant

Expected outputs of the grant

Actual outputs achieved

Amount per amended DORA

(R'000)
Amount received (R'000)

Reasons if amount as per
DORA was not received

Amount spent by the
Department (R'000)

Reasons for the funds
unspent by the entity

Reasons for deviations on
performance

easures taken to improve
performance

Monitoring mechanism by the

receiving Department

Department of Basic Education

To provide nutritious meals to targeted learners for all 197 school feeding
days.

Nutritious meals provided to 924 015 learners.

Nutritious meals provided to 924 015 learners.

R830 449.

R830 449.

None.

R823 277.

Unpaid invoices.

None.

Improved planning, monitoring and reporting sessions with districts. And
Quarterly Performance Review Sessions.

The NSNP grant is monitored at school, circuit, district and Provincial

level. NSNP dedicated monitors are assigned to schools, of which each
monitor has to do a minimum of two a day. Monthly reports are compiled
monthly and sent to DBE. The evaluation of the performance of the grant is
also done annually.
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Conditional Grant: Education Infrastructure

Department Who Transferred
the Grant

Purpose of the grant

Expected outputs of the grant

Actual outputs achieved

Amount per amended DORA

Amount received (R'000)

Reasons if amount as per
DORA was not received

Amount spent by the
Department (R'000)

Reasons for the funds
unspent by the entity

Reasons for deviations on
performance

Measures taken to improve
performance

Monitoring mechanism by the
receiving Department

Department of Basic Education

The aim of the grant is to create a conducive environment for Teaching and
Learning through infrastructure provisioning.

To help accelerate construction, maintenance, upgrade and rehabilitation
of new and existing infrastructure in education including district and
circuit accommodation.

The Department continued to improve and ensure that the Province reach

the infrastructure minimum Norms and Standards targets, during the year

under review. A total of 129 projects were completed. Procured 101 mobile
classrooms to alleviate overcrowding and procured school furniture.

R831 924.

R831 924.

N/A.

R831 526.

Vacant DORA posts not filled timeously.

Certain DORA posts became vacant during the year.

Aligned payments at year end to approximate the exact budget to avoid
underspending.

Monthly, Quarterly Reports and monitoring tools.
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Conditional Grant: Mathematics Science and Technology

Department Who Transferred Department of Basic Education
the Grant

Purpose of the grant To provide support and resources to schools, teachers and learners in
line with the CAPS for the improvement of MST teaching and learning at
selected Public Schools.

Expected outputs of the grant . ICT subject specific resources.
. Laboratories and workshop equipment, apparatus and consumables.

. Learner and Teacher Support.

Actual outputs achieved . Procured ICT subject- specific resources.

. Procured laboratories and workshop equipment, apparatus, and
consumables.

. Conducted Learners and Teachers support activities.

Amount per amended DORA R47 360.
(R'000)

Amount received (R'000) R47 360.

Reasons if amount as per N/A.
DORA was not received

Amount spent by the R46 623.
Department (R'000)

Reasons for the funds Late submission of invoices by suppliers.
unspent by the entity

Reasons for deviations on None, all services were rendered.
performance

Measures taken to improve Strengthen collaboration with suppliers and monitoring and support.
performance

Monitoring mechanism by the Progress report — monthly, quarterly and Annual Reports.

receiving Department Meetings are conducted with districts and schools benefitting from the

grant. Provincial and district officials visit schools to monitor and support
teachers on the implementation of activities.
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Conditional Grant: Learners with Profound Intellectual Disability

Department Who Transferred
the Grant

Purpose of the grant

Expected outputs of the grant

Actual outputs achieved

Amount per amended DORA
(R'000)

Amount received (R'000)

Reasons if amount as per
DORA was not received

Amount spent by the
Department (R'000)

Reasons for the funds
unspent by the entity

Reasons for deviations on
performance

Measures taken to improve
performance

Monitoring mechanism by the
receiving Department

Department of Basic Education

To provide the necessary support, resources and equipment to identified
stimulation/partial care centres (60 centres) and schools (12 Special
Schools) for the provision of education to learners with SPID.

. Compensation of human resources (30 transversal itinerant outreach
teams and 1 Grant Manager).

. Training of 30 outreach teams, 220 caregivers, 250 teachers, 20 officials
and 15 in-service therapists on the Learning Programme for CSPID.

. Provision of outreach services and LTSM to 58 Special Care Centres.

. All human resources (1 Grant Manager & 28 transversal itinerant
outreach teams).

. Trainings on Learning Programme for LSPID conducted for 29 outreach
teams, 201 caregivers, 112 teachers, 14 officials and 15 in-service
therapists on the Learning Programme for CSPID.

. 58 Special Care centres provided with therapeutic outreach services
and LTSM (Basic Skills Equipment, Steel Containers, Printers &
Stationery).

R31627.

R31627.

N/A.

R28 235.

The Grant is underspending at 89% due to the late submission of invoices
by suppliers. A rollover request will be made to Treasury.

None.

None.

Monitoring done through the following mechanisms:
. Monthly (IYM) reports.
. Quarterly performance reports...

. Submission of attendance and payment registers of participants on
monthly basis.

Planned regular onsite visits to Expanded Public Works Programme
(EPWP) projects by ECD and NSNP officials
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Conditional Grant: EPWP Social Sector Incentive Grant

Department Who Transferred
the Grant

Purpose of the grant

Expected outputs of the grant

Actual outputs achieved

Amount per amended DORA
Amount received (R'000)

Reasons if amount as per
DORA was not received

Amount spent by the
Department (R'000)

Reasons for the funds
unspent by the entity

Reasons for deviations on
performance

Measures taken to improve
performance

Monitoring mechanism by the
receiving Department

Department of Public Works and Infrastructure

To incentivise the provincial Social Sector Departments identified in 2021
Social Sector EPWP Log-frame to increase job creation by focussing on
the strengthening and expansion of social service programmes that have
employment potential.

Identification, Recruitment, Contracting and Training of EPWP
beneficiaries: Childminders, Gardeners, and Data Capturers.

. Recruited 44 gardeners and 44 childminders and 4 data capturers

. Trained 44 gardeners and 44 childminders and 4 data capturers.

R2 867.

R2 867.

N/A.

R2 743.

N/A.

N/A.

Data capturers from the Early Childhood Development Institute have
been utilised to maximise reporting with additional capturing support
provided by the Provincial DPWRT. Consistent reporting on month-to-
month basis on the EPWP Reporting System contributed to the eligibility
of the Department of Education to receive funding (R 2,867 million) in the
2022/23 Financial Year.

Monitoring done through the following mechanisms:
. Monthly (IYM) reports.

. Quarterly performance reports.

. Submission of attendance and payment registers of participants on

monthly basis.

. Planned regular on-site visits to EPWP projects by ECD and NSNP

officials.
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Conditional Grant: EPWP Incentive Grant

Department who transferred Department of Public Works Roads and Transport
the grant

To assist with the alleviation of poverty by creating work opportunities in

P f th t . . L . S
urpose ot the gran impoverished communities where projects are being implemented.

EPWP grant is a critical tool not only for poverty alleviation, but also
important in promotion of economic inclusion through effectively
improving the employability of marginalised residents in the communities
the projects are implemented. The programme is important in responding
to the current skills gaps and lack of opportunities within specific
communities.

Expected outputs of the grant

106 working opportunities were created by through 11 infrastructure

Actual outputs achieved . .
registered projects.

Amount per amended DORA R2 278.

Amount received (R'000) R2 278.

Reasons if amount as per None.
DORA was not received

Amount spent by the R2 042.
Department (R'000)

Reasons for the funds N/A.
unspent by the entity

Reasons for deviations on N/A.
performance

Measures taken to improve N/A.
performance

Monitoring done through the following mechanisms:
. Monthly (IYM) reports.

. Quarterly performance reports.

Monitoring mechanism by the
receiving Department . Submission of attendance and payment registers of participants on
monthly basis.

. Planned regular on-site visits to EPWP projects by ECD and NSNP
officials.
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7.  DONOR FUNDS

7.1. Donor Funds Received
The Department did not receive any donor funding for the year under review.

8.  CAPITAL INVESTMENT

8.1. Capital Investment, Maintenance and Asset Management Plan

The Department’s Infrastructure Projects Implemented during the 2022/23 Financial Year: With a budget of
R896 012 and expenditure amounting to R896 008. A total of 264 were undertaken, of which 129 of the 264
infrastructure projects that were undertaken were completed, while 117 projects were still under construction.
This led to an accumulation of 56% in the fiscal year 2022 -2023. One hundred and six working opportunities
were created by through 11 infrastructure registered projects

Progress on maintenance projects are as follows:

. 78-Maintenance projects were completed.

. 18-Renovations and Refurbishments.

. 17-Fencing were completed.

. 2-New & Replacement Schools were completed.

. 1-Replacement of Unsafe Structures was completed.

. 66-Sanitation Programme were completed.
Major Maintenance Projects:

. 20-Maintenance Projects were completed.

. 11-Storm-damage were completed.
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Project Number

Project Name

NEW SCHOOLS

Scope of Work

Construction of 24 classrooms,
Msholozi Primar administration block, library, computer
1 Y Ehlanzeni | PWRT/2402/19/MP centre, 2x grade R, Kitchen,30 Toilets,15
School . -
Urinals, Guard house, Electricity ,water ,car
park and walk-way.
Demolition of existing buildings and
Mpisi - Jameyana construction of 2xGrade R centre,
2 combined School Bohlabela | PWRT/2394/18/MP Administration block, 24 new classrooms,
computer, library, kitchen and 25 toilets.
STORM DAMAGE
Buhlebuyeta . .
1 . Ehlanzeni | DPWRT/019/21/MP | Repairs to storm-damaged 3x classrooms.
Primary school
Repairs to storm-damaged facilities 2x 5
5 M§S|hamb|sane Ehlanzeni | DPWRT/021/21/MP cIassrons block and ?x 3 classroom b]gck
Primary School (8 repairs and renovation and 8 demolition of
unsafe structures)
3 Mpakeni Primary Ehlanzeni | DPWRT/024/21/MP Repairs tg s.torm‘—dama.ged 4x classrooms
School and administration offices
Mthayiza Primary . .
4 School Ehlanzeni | DPWRT/020/21/MP | Repairs to storm-damaged 6x classrooms
5 ?ck;,:l:)lr Secondary Ehlanzeni | DPWRT/115/19/MP Repairs to storm-damaged 5 x classrooms
6 Sitintile secondary Ehlanzeni | DPWRT/022/21/MP Repairs to storm-damaged facilities 1x 2
School classrooms
7 Thandulwam Ehlanzeni | DPWRT/023/21/MP Repairs to storm-damaged facilities 1x 2
Primary School classrooms
Repair to damaged trusses, replace roof
sheets and do water proofing, replacement
of wet/damaged ceiling boards, repaint
8 Yedwa Primary Ehlanzeni | DPWRT/017/21/Mp | @V damaged or affc.ec.ted wall§, repair
School of damaged beam filling, repair of the
structural cracks, replace the damaged
fascia and barge boards. Install ceiling trap
doors, treating the building for termites.
9 Tegwans Nest Ggrt DPWRT/201/19/MP Repairs to 5 storm-damaged classrooms.
Secondary Sibande
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Project Name

NEW & REPLACEMENT SCHOOLS

FENCING

Ratlhahana

Project Number

Scope of Work

Provision of clear-vu perimeter fencing

1 Nkangala DPWRT/SAN/269/20/MP around the school and palisade fencing
Secondary School - .
around existing Jojo tanks.
Construction of 24 classrooms,
Msholozi Primar administration block, library, computer
2 y Ehlanzeni PWRT/2402/19/MP centre, 2x grade R, Kitchen,30 Toilets,15
School . e
Urinals, Guard house, Electricity, water,
car park and walk-way.
Construction of New Guard house
&refuse yard, perimeter fence,
3 Sidlamafa Ehlanzeni DPWRT/MAIN/036/21/ renovation of existing ablutions, new
Secondary school MP borehole, 2x5000L water tanks with tank
stands, septic tank and fence around
tank stands.
Sivakhula Primar Construction of guardhouse, refuse
4 Y Y Ehlanzeni PWRT/MAIN/022/22/MP area, clear vu fence,1x5000L Jojo tank
School . .
with steel tank stand and septic tank.
Construction of a guard house and
NJ Mahlanau provision of security/perimeter fencing
5 9 Ehlanzeni DPWRT/SAN/013/22/MP and other related services, 1x 5000L
Secondary School . . .
Jojo tank with steel tank stand, septic
tank and fence around tank stand.
Provision of clear - vu fencing around
Emthonjeni the school, construction of guard
6 Primary School Nkangala DPWRT/008/22/MP house. Supply 1 x 5000L water tank and
construction of new septic tank.
Intfutfuko Primar Construction of a guard house and
7 School y Ehlanzeni DPWRT/SAN/009/22/MP provision of security/perimeter fencing
and other related services.
Kamhola Construction of a guard house and
8 Ehlanzeni DPWRT/SAN/010/22/MP provision of security/perimeter fencing
Secondary School .
and other related services.
Construction of a guard house and
provision of security/perimeter fencing
9 Kvyalodakada Ehlanzeni DPWRT/SAN/011/22/MP and other related services, 1x5000L Jojo
Primary School .
tank with steel tank stand and
septic tank.
Makgomana Lower Construction of Guardhouse and
10 | &Higher Primary Bohlabela DPWRT/SAN/005/20/MP provision of security/perimeter fencing
School and other related items.
Mdzabu Secondar Construction of a guard house and
11 School Y| Ehlanzeni DPWRT/SAN/012/22/MP provision of security/perimeter fencing

and other related services.
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Project Name Project Number Scope of Work

NEW & REPLACEMENT SCHOOLS

FENCING

12 Demolition of 12 pit toilets. Construction
of 16 Enviro-loo toilets consisting of 16
WG, 5 urinals, 11 Whb, 2x5000L Jojo
Nkangala DPWRT/SAN/051/21/MP tank with 2 stands and fence around.
Construction of 2 drinking fountains
including soak ways. Provision of Clear-
vu boundary fence.

Mzamo Secondary
School

13 Construction of a guard house, Provision
of security perimeter fencing and
DPWRTSAN/015/22/MP provision of 1x Jojo tank including
elevated tank stand, connection of
electricity to guard house.

Sinethemba Gert
Secondary School Sibande

14 Construction of Guardhouse and

leulungwana Bohlabela DPWRT/SAN/014/22/MP Provision of perimeter fence and other
Primary School .
related services.

15 Demolition of existing buildings and
Mpisi - Jameyana construction of 2xGrade R centre,
combined School Bohlabela PWRT/2394/18/MP Admiration block, 24 new classrooms,

computer, library, kitchen and 25 toilets.

Upgrading of security/perimeter fence
at the school.

16 | Sehoko Primary

School Nkangala | DPWRT/144/22/MP

17 | Somabedlana
Primary School

RENOVATIONS AND REFURBISHMENTS

1 Demolish Pit Toilets and Refurbish 26
Waterborne toilets including converting
Mahlahluvana DPWRT/SAN/002/20/ | OneToilettoa disabled toilet 4 Wash
. Bohlabela Hand Basin, Ramps, Sewer Reticulation,
Primary School MP . . . ;

Water reticulation, Fencing, Maintenance
of Existing Borehole and 2 x Drinking
Fountains.

Nkangala PWRT/MAIN/047/21/MP Refurbishment and renovations.

2 Supply, installation and project
Sofunda Secondary Nkangala | HH-057759 management of 1300m of clear Vu 2.4 m

School height fencing material for the perimeter
security barrier.

3 Qalabusha Primary Gert Maintenance of 3 classroom blocks and
School Sibande toilets.

4 Le'tsakutfula Ehlanzeni DPWRT/SAN/332/20/ Renovation to 5 burnt classrooms.
Primary School MP

5 Procurement and installation of 5000L
Mfadukulushe Bohlabela | HH-059348 water tank, Installation of tank stand '
Primary and boosted pump and water connection

from tank to main supply.
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Project Number

Project Name

RENOVATIONS AND REFURBISHMENTS

Scope of Work

6 SFEVG. tshwete Nkangala TBA Maintenance of damaged roof.
Circuit
7 Replacement of two affected classrooms
Bongokuhle . .
. Ehlanzeni N/A and sealing of roof leaks to 8 classrooms
Primary School
and other related works.
8 Emtfuntini Primary . DPWRT/044/MAIN/21/ .
Ehlanzeni Repairs on storm damaged classrooms.
School MP
9 Gert DPWRT/MAIN/031/19/ Construction of new 3 staircases for
Laerskool Jeugkrag . (1 for double and 2 for three-story
Sibande MP g
buildings.
10 Laerskool Laeveld Ehlanzeni PWRT/MAIN/302/20/ Upgrading the cavity wall and demolition
primary Schhol MP of four gable walls and refurbishment.
1 Lovunywa .| DPWRT/MAIN/040/21/ Repairs to 2X block of 4 storm-damaged
Ehlanzeni
Secondary School MP classrooms
12 Phakarnani Primar Repairs to storm damaged 4 classroom
y Ehlanzeni | N/A block, office and reinstallation of
School )
palisade fence.
13 Shongwe Boarding Ehlanzeni DPWRT/080/21/MP Repairs to storm-damaged laboratory
School and computer centre.
14 Sll?onglmpumelelo Nkangala DPWRT/028/19/MP Renovation of 4 x4 classroom blocks.
Primary School
15 Sifundise Primary Renovation of 7 classrooms, Library,
School Nkangala DPWRT/030/19/MP Grade R, toilets and creche.
16 Sqmtshongwenl Nkangala DPWRT/033/19/MP Renovation of 4 x4 classroom blocks.
Primary School
17 Vukuzame Nkangala DPWRT/039/19/MP Renovation of 4x4 classrooms and
Secondary School Laboratory.
18 Replace flexi connectors to WHB
26,check and fix water leak in the ceiling,
replace 2 stainless steel urinals with 10
porcelain, replace 1 stainless steel urinal
with 2 porcelain urinals at admin block,
. replace flushing mechanism x2, replace
Masizake Gert . -
Secondary Sibande HH-061030 cisterns x30, replace blocken ceilings,

replace pillar taps32,check water supply
to the toilets and or/check stop valve,
fix and make the system work properly,
build a tank stand, fit gutters and offset
to the stand for rain water harvest and
join to the reticulation.
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Plans to close down or down-grade any current facilities,

m EDUC DISTRICT CIRCUIT NAME (CLOSING SCHOOL) NAME (HOST SCHOOL)

GERT SIBANDE VOLKSRUST EMBUZANE PRIMARY In Process
2 | GERT SIBANDE VOLKSRUST GUNWANA PRIMARY In Process
3 | GERT SIBANDE VOLKSRUST THUTHUKA PRIMARY In Process
4 | GERT SIBANDE WAKKERSTROOM ESTHONDO PRIMARY In Process
5 | GERT SIBANDE BADPLAAS VRIESLAND PRIMARY In Process
6 | GERT SIBANDE WAKKERSTROOM MATHALAZA PRIMARY In Process
7 | GERT SIBANDE DUNDONALD BHEKIMFUNDO PRIMARY In Process
8 | GERT SIBANDE DUNDONALD LANDULWAZI PRIMARY In Process
9 | GERT SIBANDE DUNDONALD SIMUNYE PRIMARY In Process
10 | GERT SIBANDE MSUKALIGWA 2 AMANZAMAHLE PRIMARY In Process
11 | GERT SIBANDE MSUKALIGWA 2 DIE EMIGRATIE PRIMARY In Process
12 | GERT SIBANDE MSUKALIGWA 2 LEKELELANI PRIMARY In Process
13 | GERT SIBANDE WAKKERSTROOM WELGEMEND PRIMARY In Process
14 | GERT SIBANDE MSUKALIGWA 2 WESTEND PRIMARY In Process
15 | GERT SIBANDE VOLKSRUST LAUWRA PRIMARY In Process
16 | NKANGALA NOKANENG RAKAU SECONDARY In Process
17 | NKANGALA NOKANENG MMUTLE PRIMARY In Process
18 | NKANGALA NOKANENG DITHOLO PRIMARY In Process
19 | NKANGALA EMAKHAZENI PHAKAMA PRIMARY In Process
20 | NKANGALA EMAKHAZENI UMTHOMBOPHOLILE In Process

PRIMARY
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Progress Made on the Maintenance of Infrastructure

The Department managed to implement and complete 78 maintenance and two storm-damage projects during the
year under review. This resulted in the reduction of the maintenance backlog by 35% from the 32% in the 2022/23
Financial Year. A new maintenance plan for 2023/24 was submitted for approval. For the 2022/23 Financial Year, the
Department had a budget of R 744 914 016 for all maintenance projects.

Developments Relating to the Above that are Expected to Impact on the Department’s Current Expenditure

Slow implementation by the current implementing agent has led to the Department utilising other implementing
agents such as DBSA and IDT to assist the implementation of maintenance projects.

Details as to How Asset Holdings have Changed over the Period under Review, Including Information on
Disposals, Scrapping and Loss Due to Theft

The Department has disposed redundant and obsolete assets worth R8, 840,703.91. The Department has also sold
vehicles through auctions worth R4, 804,779.69.

Measures Taken to Ensure that the Department’s Asset Register Remained Up-to-date During the Period Under
Review

The Department is using the Logistical Information System (LOGIS) asset register which is also a procurement system
therefore all procured assets are automatically updated on the system. Asset Verification is conducted for updates and
movements in the system and monthly reconciliations are performed to eliminate misallocations and misclassification
on the system.

The Current State of the Department’s Capital Assets, for Example what Percentage is in Good, Fair or Bad Condition

CONDITION NUMBER OF ASSETS PERCENTAGE

Good 18,251 39,70%
Poor 27,723 60,30%
45,974

Major Maintenance Projects that have been Undertaken During the Period Under Review
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Project Name

MAINTENANCE

Bhekiswako Secondary

Project Number

Scope of Work

Renovation and refurbishment of

! School Ehlanzeni DPWRT/149/22/MP 20 classrooms and fence.
5 Bonginhlanhla Ehlanzeni DPWRT/084/22/MP Renc?v'atlon of 14 Enviro loo and
Secondary School provision of water.
Renovations of 35X toilets, 39X
| oSty gy 0P
School 9 SAN/227/20/MP wiation system repatrs, 9@
2X drinking fountain, water tanks
and elevated steel stand.
Duduzile Secondary DPWRT/ Refurbishment of existing 16
4 Nkangala
School SAN/013/21/MP classrooms.
Dumeleni Secondar Renovation of 16 classrooms,
5 y Nkangala DPWRT/140/22/MP administration block, 16 waterborne
School .
ablutions and laboratory.
Demolishing of existing water tank
stands. « Refurbishing of 20 existing
Waterborne toilets. « Provision of
School 9 SAN/060/20/MP °ing e .
required. - Refurbishing of existing
water reticulation & add new water
supply. » Construction of 2 drinking
fountains and French drains.
Repair and replace leaking
. . DPWRT/ roof, falling ceiling in all the 16
7 Hokisa Primary School Bohlabela MAIN/005/22/MP classrooms, broken window panels
and doors.
8 Inkunzi Secondary Ehlanzeni DPWRT/150/22/MP Renovation and refurbishment of
School 20 classrooms.
Kadishi Secondary Installation of electricity in 13
2 School Bohlabela DPWRT/068/22/MP classrooms, Lab to be refurbished.
Remove and replace damaged
doors, Inspection of roof trusses
and replace affected roof sheeting,
. replace cornices and ceiling boards
10 KaMhlushwa Primary Ehlanzeni DPWRT/081/21/MP on affected classrooms, re- install
School .
school sign boards, replace the
damaged fascial and barge boards.
Remove and replace the damaged
steel palisade fence panel.
Khanvisa Primar Renovations of classrooms, kitchen,
11 y y Nkangala DPWRT/141/22/MP computer centre, library and
School . .
administration.
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I e e

12

Khumbula Secondary
School

Ehlanzeni

DPWRT/129/22/MP

Refurbishment of existing 23
classrooms, replacement of roof
sheets, ceilings, roof structure,
paintwork, replacement of
chalkboards and pin boards,
construction of aprons, electrical
and mechanical work.

13

Laerskool Nelspruit

Ehlanzeni

DPWRT/
MAIN/042/21/MP

Demolition of asbestos classrooms,
construction of 3 classrooms and
ablution block, repairs to roof and
ceilings.

14

Lekazi Secondary
School

Ehlanzeni

DPWRT/095/21/MP

Renovation of 23 classrooms,
Administration Block, lab, library,
computer centre, 30 toilets.
Renovation of the entire school
Fence.

15

Lindokuhle Primary
School

Nkangala

DPWRT/142/22/MP

Refurbishment of existing 12
classrooms.

16

Lundanda Primary
School

Ehlanzeni

DPWRT/151/22/MP

Renovation and refurbishment of 28
classrooms.

17

Luthango Secondary
school

Ehlanzeni

DPWRT/127/22/MP

Refurbishment of existing 15
classrooms, replacement of roof
sheets, ceilings, roof structure,
paintwork, replacement of
chalkboards and pin boards,
construction of aprons, electrical
and mechanical work.

18

Mamosodi Primary
School

Bohlabela

DPWRT/
SAN/004/22/MP

Demolition of 08 existing toilets,
refurbishment of 08 Enviro loo
toilets, construction of 12 Enviro
loo toilets, provision of 1X Jojo
tank and steel stand, construction
1X drinking fountain and water
reticulation, drilling and equipping
of borehole.

19

Marifaan Primary
School

Bohlabela

DPWRT/
MAIN/003/22/MP

Refurbishment of 25 waterborne
toilets, Construction of 4
Waterborne toilets, 4 urinals and
basins, Provision of 2x 5000l Jojo
tank, Provision of 2x steel stands
and fencing around tanks, construct
3x drinking fountain with soak way,
Refurbishment of 13 classrooms
and hall, allow for water
reticulation and sewer reticulation
and fencing around school.

20

Masizakhe Primary
School

Nkangala

DPWRT/143/22/MP

Renovations of classrooms, kitchen,
storage and administration office.
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Project Name Project Number Scope of Work

STORM DAMAGE

Renovation of classrooms, main
Ehlanzeni DPWRT/015/22/MP hall, kitchen hall and provision of
toilet facilities.

Kamagugu Special
School

Storm damaged. Minor damage
Likhweti Primary Ehlanzeni DPWRT/081/22/MP was caused by the §torm, all
School gutters and downpipes of the
school are in a very poor condition.

Replacement of 5 classrooms
damaged roof coverings, trusses,
ceiling, electricity, glazing, doors
and fans. Repairs on plaster cracks
and painting.

Mathethe Primary Nkangala PWRT/MAIN/001/22/
School 9 MP

Remove and replace damaged
doors, Inspection of roof trusses
and replace affected roof sheeting,
DPWRT/ replace cornices and ceiling boards
Ehlanzeni MAIN/040/21/MP on affected classrooms, re- install
DPWRT/024/21/MP school sign boards, replace the
damaged fascial and barge boards.
Remove and replace the damaged
steel palisade fence panel.

Mpakeni Primary
School

Replacement of damaged roof
covering complete with timber
. trusses and ceiling,
g/lcz}:r;\ot:a Secondary Bohlabela I?Ai\:\lillj-(;/()6/22/MP elgctrical wiring, lights fittings and
Paintworks of 5 classroom block.
Replacement of broken window
glass panels of 8 classrooms.

Replacement of the administration
Ramodiegi Primary Nkangala DPWRT/045/22/MP block damaged roof coverings,
School DPWRT/054/22/MP trusses, ceiling, electricity, glazing,
doors and painting.

Repairs to the Administration
block, computer centre, toilets and
Ehlanzeni DPWRT/153/22/MP hall, steel palisade at the temporal
kitchen, water stands and parking
bays.

Hazyview
Comprehensive School
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Renovations to the existing

roofs of classroom blocks 1,
renovations to the existing roof of
classroom block 2, renovations

to the existing roof of classroom
block blocks 3, renovations to the
existing roof of classroom block 4,
renovations to the existing roof of
the cafeteria building, renovation
to the walkways, mechanical and
electrical works and external
storm water works.

6 Laerskool Nelspruit Ehlanzeni DPWRT/325/19/MP

Demolition and replacement of
Ndawonye Primary . PWRT/SAN/281/19/ .16 eX|s:t|ng a‘sk')estos classrooms
Gert Sibande including soil improvement,
School MP . .
retaining walls and electrical
installations.

2 Classrooms affected by storm,
roof structure, ceiling and
Ehlanzeni DPWRT/089/22/MP electricity. 7 Ablution facilities
affected by storm, corrugated roof
sheets and timber trusses

Sindzawonye Primary
School

Phase 1: Removal and replacement
of roof trusses and roof coverings
to administration block, carports,
parking shades, steel members

9 Zwide Primary School Ehlanzeni DPWRT/072/22/MP including roof coverings to 2
dilapidated classrooms.

Phase 2: Renovation of 14
classrooms.
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Progress made in addressing the maintenance backlog during the period under review, for example, has
the backlog grown or become smaller? Is the rate of progress according to plan? If not, why not, and what
measures were taken to keep on track.

The Department managed to implement and complete 34 maintenance and seven storm-damage projects during
the year under review. This resulted in the reduction of the maintenance backlog by 35% from the 32% in the 2022/23
Financial Year. The rate of progress is not according to plan. This is a result of slow implementation by implementing
agents. This was addressed numerous times in letters and memos and acceleration plans requested countless times.
Going forward the department is making use of more implementing agents to assists with the implementation of
maintenance projects.

Infrastructure 2022/23 2021/22

projects Final Actual (Over)/ Final Actual (Over)/Under
Appropriation Expenditure Under Appropriation Expenditure Expenditure
R'000 R'000 Expenditure | pogg R000 R'000
R'000
New and 278 670 102 375 176 295 191,975 125,359 179616
replacement
assets
Existing 0 0 0
infrastructure
assets
Upgrades and 204 381 416 241 -211 860 494,691 494,890 -198 910
additions
Rehabilitation, 188714 150133 38581 13,191 21,885 -8 694

renovations and
refurbishments

Maintenance 139631 144 316 -4 685 103,268 48,423 54 844
and repairs

Infrastructure 0 0 0 - - R
transfer

Current 288,000 286,861 1139

Capital

Total 533 004 668 749 191975 125359 26 856
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1. INTRODUCTION

The Department is committed to maintaining the highest standards of governance as it is fundamental to
the management of public finances and resources. Stakeholders want assurance that the Department has
good governance structures in place to utilise the State resources effectively, efficiently, and economically.
The Department believes in the ethical conduct of its employees, service providers and has adopted a
zero-tolerance approach to fraud and maladministration.

2. RISK MANAGEMENT

The Department’s Risk Management system is driven by the PFMA, Treasury Regulations, National Risk
Management Framework, Committee of Sponsoring Organisations (COSO) Framework, as well as Departmental
Risk Management Policy and Risk Management Strategy. The Risk Management unit coordinates the facilitations,
monitoring, and reporting of risk management activities to the Department and provides progress reports
to the Risk Management Committee. The Executive and senior management is committed to monitoring
and evaluating the implementation of risk management strategies on a regular basis through a Risk
Management Committee.

The Department’s Executive and Senior Management has been accountable in providing policy and responsible for
managing all strategic risks identified. The Department adopted the strategy of an enterprise-wide approach to risk
management which means that each key risk in every business unit of the Department is included in a structured
framework and systematic process of risk management.

The Department’s Executive and Senior Management’s role is to:

Set the tone and influence the culture of risk management within the Department.

This includes:

. determining whether the Department is risk-taking or risk averse as a whole or on any relevant
individual issue;

. determining what types of risk are acceptable and which are not; and

. setting the standards and expectations of staff with respect to conduct.

b) Determine the appropriate risk appetite or level of exposure for the Department.

¢) Approve major decisions affecting the Department’s risk profile or exposure.

d) Monitor the management of significant risks to reduce the likelihood of unwelcome surprises.

e) Satisfy itself that the less significant risks are being actively managed, with the appropriate controls in place and
working effectively.

f) Review the Department’s approach to risk management during the year under review and approve changes or
improvements to key elements of its processes and procedures

Risk assessment reviews were conducted to specifically address strategic, operational, human resource, financial,
information, communication, and technology risks. Risk management has remained an integral part of the operations
of the Department during the year under review.
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Key Risk Management Initiatives Undertaken During the Year Included:

Identification of the Department’s key risks and commencement of a structured risk management process of a
few managements’ areas.

Continuation of the monitoring of the risks identified during the implementation of the operational plan for the
Department.

General advisory services to raise risk awareness throughout the Department.

Facilitated a process of embedding risk management into the day-to-day activities and management processes
within the Department were followed. This included the following activities:

a. Conducting annual strategic risk assessment reviews.

g.

R

Conducting operational risk assessment or re-evaluate key risks for all business units at least annually.

Regular review and updated the risk registers and management provided action intended to or minimise or
reduce the identified risk.

Development of contingency plans for high risks.
Early identification of emerging risks and its possible reduction process.
Monitoring and reporting on key risks affecting the Department.

The identified risks were reported to the Risk Management Committee and the Audit Committee.

isk Committee Members

The Department has a Risk Management Committee to provide oversight over the implementation of the Risk
Management Strategy and implementation plan. In terms of approved terms of reference, the Committee met four

ti

mes in the 2022/23 Financial Year.

The Risk Management Committee comprises of the following members:

Ms J Masite Chairperson (external)

Mr Mhlongo Member (external)

Mrs LH Moyane Head: Education

Mr SJ Mkhwanazi (A)Deputy Director General: Curriculum

Mr DM Mtembu Director: Strategic Planning, Research and Projects Coordination
Mr PS Zwane (A)Chief Director: Physical Resources

Mr DR Shipalana Chief Director: Finance

Mr JM Tshoba Chief Director: Human Resources Services

Ms MTF Tebeila Director: MIT

Mr MEM Bhembe Chief Risk Officer

Dr SC Mkhabela (A)Chief Director: THRD (resigned in March 2023)
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3. FRAUD AND CORRUPTION

The Department considered its exposures to fraud risks during the risk assessment process, in the light of its zero-
tolerance approach to fraud and maladministration. A Fraud and Corruption Strategy has been approved and adopted,
which includes:

. Developing a culture of ethical behaviour and instilling zero tolerance to fraud and corruption.

. Sending a clear message to all employees and members of the public who interact with the Department that it is
committed to fighting fraud and corruption.

. Improving accountability and efficiency and ensuring effective administration within the Department, dealing
decisively with fraud and corruption.

. Improving the application of system policies, procedures, and regulations.

. Encouraging all employees and other stakeholders to strive for prevention and detection of fraud and corruption
affecting or having the potential to affect the Department.

Mechanisms to Report Fraud and Corruption:

There are various ways in which Departmental officials and members of the public may report suspected fraud and
corruption activities through, for example, Presidential Hotline, National and Provincial Hotline, anonymous emails
and letters, the Public Service Commissioner (PSC), etc. The Department forwards these allegations to both the Internal
Audit (IA) Unit and the Integrity Management Unit in the (OTP) for investigation. The recommendations from these
offices are implemented by the Department once received and progress reports are discussed in the Risk Management
and Audit Committee Meetings.

4. MINIMISING CONFLICT OF INTEREST

The Department hasimplemented Public Service Regulation, 2016, Regulation 16(c), 17(2) and 18(3): Determination on
other categories of designated employeesto disclose their financial interests. The objective of Chapter 2 of Public Service
Regulations,2016istoidentifyanyconflictofinteresttopromotejustandfairadministrativeactionsbyofficialsandtoprotect
thePublicServicefromactionsthat maybe detrimental toitsfunctioningand that may constitute unlawfuladministrative
actionsbecause of ulteriormotives.Seniormanagementservice membersandothercategories of designated employees
as per determination are obliged to disclose their financial interests, thereby placing a responsibility on the employer
(Executive Authority) to determine whether the employee’s financial interests will negatively affect execution of
their duties.

5. CODE OF CONDUCT

The Code of Conduct is the set of principles and behavioural rules that employees, supervisors, subordinates within
the Public Service as a group and as individuals are required to observe in their daily operations and service delivery
processes. The Disciplinary Code and Procedures for The Public Service has been enacted to promote acceptable
conduct; to provide employees and the employer with a quick and easy reference for the application of discipline;
avert unacceptable conduct; and to prevent arbitrary or discriminatory actions by managers toward employees.
The principles that inform the Code and Procedure are among others that discipline is a corrective measure and not
a punitive one, discipline must be applied in a prompt, fair, consistent and progressive manner and discipline is a
management function.
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The disciplinary code provides for informal and formal processes in the event of an infraction of the code. Management
may invoke an informal process and discipline an employee in respect of a particular conduct. If the alleged misconduct
justifies a more serious form of disciplinary action, the employer may initiate a disciplinary enquiry. The employer must
assign an employee as a representative, to initiate the enquiry. The chairperson of the hearing must be assigned such
a responsibility by the employer. If the chairperson finds an employee has committed a misconduct, the chair must
pronounce a sanction within the stipulated period.

The sanction pronounced will be informed by the nature of the case and the seriousness of the misconduct
taking into consideration the employee’s previous record and any mitigating or aggravating circumstances.
The employee has a recourse and has the right to appeal against any decision of the employer. It is out of the
due processes followed in this regard that the Department recorded a list of 222 misconduct where at least
106 employees of the Department with 241 types of transgressions were brought before the hearing and
had their cases finalised with different types of sanctions issued as the report will reflect in the relevant pages
to come.

6. HEALTH SAFETY AND ENVIRONMENTAL ISSUES

- The Occupational Health and Safety (OHS) Committee and Representatives were nominated and appointed at Head
Office by the Head: Education. At Districts they were appointed by the District Directors.

- Fifty-two OHS representatives and committee members were appointed. The OHS committee and representatives
are not functional as they have to be trained by an accredited service provider. The unit requested quotations from
an accredited service provider NOSA and it was submitted to the Head: Education. However it was recommended
that the training should be done through Skills Development within the Department.

- Currently the EHWP unit is conducting Hazards Identification and Risk Assessment
(HIRA) and Write Reports on the Status of Hazards in the Respective Buildings

- The Districts are responsible for the Circuits and schools.

- It is recommended that:

- OHS Committee and Representatives be trained by an accredited service provider as stated in the OHS Act, Act 85
of 1993.

- The Department appointan OHS specialist to address all OHS matters in the Department as per the above-mentioned
act.

Department of Education Mpumalanga | Annual Report 2022/23 127



PART C: GOVERNANCE

7. PORTFOLIO COMMITTEES

Date of the Discussion Issues Raised and Responses
Meeting

May 2022 The 4™ Quarter 2021/22 Performance The report was discussed and adopted
Report was deliberated upon. by the Committee. A detailed report is
archived and is available.
September 2022 The 1t Quarter 2022/23 Performance The report was discussed and adopted
Report was deliberated upon. by the committee. A detailed reportis
archived and is available.
October 2022 Briefing by the Department on the State The Department presented the State of
of Readiness to Administer the 2022 Readiness to Administer the Grade 12
Grade 12 National Senior Certificate National Senior Certificate Examination
Examination. highlighting the following:
Size of the Examination
Candidates Registration
Preparatory examinations
Writing of the 2021 Examinations
Printing, Packing, Storage and Distribution
Risk Management
Preparation for Marking.
November 2022 The 2" Quarter 2022/23 Performance The report was discussed and adopted
Report was deliberated upon. by the Committee. A detailed report is
archived and is available.
February 2023 The 3 Quarter 2022/23 Performance The two reports were discussed and
Report was deliberated upon. adopted by the Committee. A detailed
report is archived and is available.
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8. SCOPA RESOLUTIONS

HOUSE RESOLUTIONS

6.1 Emphasis of Matters

a.

Improve on Post-

Audit Action Plan
implementation. Provide
an updated Audit Action
Plan that addresses the
root causes for audit
findings for 2019/20 and
2020/21 Financial Years.

PROGRESS REPORTED BY THE
DEPARTMENT

Audit Action Plans for 2019 and
2021/22 were developed and
monitored on a monthly basis.
Progress reported was also
submitted to Treasury for oversight
monitoring. Significant progress
has been made on issues raised.

STATUS

The Department reports
progress on the Audit

Action Plan is monthly for
monitoring and assessment
in addressing the root causes
of the audit findings.

Fast-track the filling of

all identified key vacant
funded posts as advertised
to improve the capacity

of the Department in key
strategic areas of financial
management, internal
controls, compliance

and management of
performance information.
Update the Committee on
the filling of all identified
posts that were in progress
as at 31 March 2022.

In the process of profiling the
applications, some concluded at the
stage of conducting the shortlisting
process based on the COE savings.

The following post were filled
1.CFO

2.Director: Infrastructure
Programme Delivery
Management.

3. Senior Education
Specialist

4. 4x Chief Education
Therapist

5. 2x Education Therapist

6. 11x Deputy Chief
Education Specialist

7. 3x Education Psychologist
8. Chief Quantity Surveyor
GrA

9. Admin Support (SL11)
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HOUSE RESOLUTIONS PROGRESS REPORTED BY THE STATUS
DEPARTMENT

Put measures in place to
address the Department’s
budget constraints and
financial management

in terms of expenditure,
cash flow and salaries’
management.

The Department has undertaken

a process of identifying reasons
for budget constraints and also
developed/adopted a programme
of action to address those budget
constraints. The identified
constraints include amongst other:

. Boarding Schools - cost of
operating these schools is not
funded.

. Grade R practitioners - this
mandated of absorbing these
officials have no funding.
Bursaries — Department is
carrying this mandate without
appropriate funding.

. Rental/lease of Farm Schools.

We have developed and are
implementing cost-cutting
measures to improve on cost-
savings.

Bursaries have been
suspended.

. Contract for supply
of food to Boarding
Schools cancelled
and new procurement
strategies implemented
to reduce cost.

. Lease payment to
closed Farm Schools
cancelled.

. Budged override
approvals have been
cancelled.

. Cash flow management
strategies developed.

. Compensation of
employees strictly
managed through
monthly Budget and
Advisory Committee
meetings.

. Improve accountability

within the Department by
ensuring that all internal
monitoring structures

are functional and that

all internal policies and
manuals are implemented
and monitored regularly.

The Department is continuously
building trust among the workforce
by ensuring that all Departmental
units are collaborative and that
implementation programmes/
projects are integrated for

better resource utilisation and
attainment of targets. All induction/
capacitation received are current
and future-focussed with the view
of improving competitive advantage
to attain the set targets. Early
warning systems are in place to
eradicate blockages in delivery of
public value. Moreover, there are
quarterly review sessions to gauge
performance and also ensure
alignment of the policies and
procedure manuals.

The Department held a policy
review session in February
2022 and 29 Departmental
policies have been reviewed
and aligned with the national
policy dispensation.

6.2 Restatement of Corresponding Figures
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HOUSE RESOLUTIONS PROGRESS REPORTED BY THE STATUS
DEPARTMENT

6.2.1

6.3.1

a. The Accounting Officer
must ensure error-free
reporting in the AFS and
an ethos of zero defect
in financial management
must become a normin
the Financial Accounting
Directorate and the senior
management once the
capacity is strengthened.

a. Put measures in place to
strengthen the internal
controls to monitor
schools, including
Boarding Schools and
Special Schools, on the
receipt of food parcels
and payment to suppliers.
This includes the use of
SA-SAMS to effectively
manage all school data as
portfolios of evidence.

The Department takes note of this
recommendation and will make use
of IA and Treasury review process
to strengthen quality assurance
towards zero defect on financial
misstatements.

The recommendation is noted;

the Committee should note that
the Department has taken a
decision to in-source the supply of
food to Boarding Schools. NSNP
programme will now be integrated

and be applied to Boarding Schools.

The Department will be pro-
active and check with the
DPWRT whether there are
any irregular expenditure
identified during the year so
we avoid any restatement.

6.3 Fruitless and Wasteful Expenditure

. Contract for supply
of food to Boarding
Schools cancelled
and new procurement
strategies implemented
to reduce cost.

b. Implement all
recommendations of
investigations of the
Special Investigation Unit
(SIV) into the irregular
expenditure incurred by
the Department.

The SIU recommendations will

be implemented to the letter and
progress report will be submitted
as soon as investigation reports are
received and recommendations are
implemented.

SIU investigations are still
going on, including supply of
food to Boarding Schools.

c. Fast-track the new
bid to supply food to
Boarding Schools, with
improvements on cost
reduction, efficiency and
accountability and provide
a progress report to the
Committee.

The Department takes note of the
recommendations and we indicate
that a decision has been taken

to in-source the supply of food to
Boarding Schools by the schools'’
themselves. This decision is based
on cost-savings and efficiency
that is envisaged through the
implementing this decision.

Contract for supply of food to
boarding Schools cancelled
and new procurement
strategies implemented to
reduce cost.

6.4 Unauthorised Expenditure
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HOUSE RESOLUTIONS PROGRESS REPORTED BY THE STATUS
DEPARTMENT

6.4.1 . Take effective and Steps taken in in 6.1.1 (c) are aimed Bursaries have been

appropriate steps at avoiding future unauthorised suspended.

to prevent repeated expenditure because the prospects

unauthorised expenditure, | of additional funding on the - Contract for supply

in terms of the PFMA baseline are almost zero. of food to Boarding

Section 38(1)(c)(ii) and Schools cancelled

39(1)(b). and new procurement
strategies implemented
to reduce cost.

. Lease payment to closed
Farm Schools cancelled.
Departmental budget
strictly monitored
through monthly Budget
and Advisory Committee
meetings.

Investigations are still to be

completed.

. Ensure the condonation The recommendations are noted
of R685 894 000.00 and the Department is finalising
unauthorised expenditure the application for condonation
closing balance. with funding. The delay was on the
finalisation of the investigations.
. Take effective steps Steps taken inin 6.1.1 (c) are aimed . Bursaries have been
to address unfunded at avoiding future unauthorised suspended.
mandates and improve on expenditure because the prospects
the management of cash of additional funding on the base - Contract for supply of
flow and salaries. line are almost zero. food to boarding schools
cancelled and a new
procurement strategies
implemented to reduce
cost.

. Lease payment to
closed farm schools
cancelled.

. Provide feedback on The Department is still waiting for Presentation toprovided
the consideration of the the response in relation to budget treasury on unfunded
Department’s financial pressure registered. mandates was done and
situation and budget no additional funding was
pressures by the Budget provided
and Finance Committee.
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HOUSE RESOLUTIONS

PROGRESS REPORTED BY THE STATUS
DEPARTMENT

6.5 Expenditure Management

6.5.1

. Enforce the Service

Level Agreement with

the DPWRT to ensure
compliance with the

PFMA Section 38 (1)(f) and
Treasury Regulation 8.2.3
on the payment of service
providers within 30 days of
receipt of correct invoices.

The Department is engaging the
DPWR&T on the mechanisms of
invoice delivery to the Department
of Education.

Monthly reconciliations are
conducted with colleagues in
DPWRT.

Notices to the end-users in the
Department where invoices go
past two weeks before it is paid —
The Department of Education is
improving in this regard.

The Department has
managed to process 98%

to the service providers for
the period under review. The
remaining 2% was delayed
by creating new ICN on the
system which took a little bit
longer. It must be indicated
that this matter has been
resolved.

. Finalise the investigation

into the R251 246 000.00
irregular expenditure
incurred by the
Department in the 2019/20
Financial Year and ensure
that the investigation is
credible.

The irregular expenditure is not
yet condoned and still under
investigation.

The R251 246 000.00 represents
irregular expenditure based on
contracts that were declared
irreqular by the Auditor-General in
relation to school nutrition - this
matter will be resolved upon the
awarding of new contracts

The irregular expenditure is
still under investigation.

. Implement the

SIU investigation
recommendations and take
corrective action in terms
of Section 38(1)(h) of the
PFMA. Provide relevant
and sufficient evidence to
the Committee.

The recommendations are

noted and the Department has
implemented all recommendations
on infrastructure projects where
payments were made according

to their recommendations. The
investigation on supply of food to
Boarding Schools are yet to be
concluded, we will give a report as
soon as these are done.

The investigations are still
ongoing and report will be
forwarded upon finalisation
thereof.

. Improve on the

implementation of
disciplinary steps against
officials that contravene
the PFMA and cause

the Department to incur
irregular expenditure.

Disciplinary action will be taken
against those found guilty, the
committee should note the
progress report on 6.5.1 below.
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HOUSE RESOLUTIONS PROGRESS REPORTED BY THE STATUS

DEPARTMENT

e. Strengthen compliance The recommendations are noted; Investigations on irregular
with the Revised Irregular the Department is shifting this expenditure is underway
Expenditure Framework function from SCM to a general in line with the revised
and put effective early expenditure office so that the framework.
warning mechanisms in detection of irregular expenditure
place to detect and report is not the responsibility of SCM
irregular expenditure who is in most cases responsible
before the external for causing irregular expenditure.
auditing process. Separation of duties.

f.  Submit the updated Table below.

Irregular Expenditure
Checklist to the Committee
as requested.

IRREGULAR EXPENDITURE RAISED BY AG SA 2020/2021
Catergory of Finding Finding |Expenditure
incurred Progress to date
a. Declaration of local R490,030.00 [The matter refers to an ommission to report to DTl on local content
producation and content not and production which has no financial impact or loss and goods were
done and submitted to DTI delivered. The Department has since corrected this by submiting all
Local - qu b. Local production and content outstanding reports and we are now compliant. This matter should
Local production and content in R452 537 .27 |be condoned.
% not indicted in the RFQ.
R46,400.00 |The spouse is not working in SCM and has had no influence to
tati nd PPPR Fail to decl spoi in the procuremnet process and therefore a written letter of warning to the
mmi:nr:taening g‘r‘e © declare use in lcompany has been issued. This matter should be condoned
Total 967.27
Service Provider Ind dent Description Amount Progress to date
R7,385,446.00(|The whole procurrement under this contract has been under
R3,692,723.00/|investigation by the law enforcement agents. The employeee (former
The department procured R3,080,134.40 |Acting HOD) who committed this irregularity is no more an employee
goods thatfalls outside the of the Department. This matter is now before the court of law.
R2,912,448.00
Clinipro (Pty) Ltd scope of the contract on which
R1,288,537.60
they participate on — T R1.845410.68|
HEA! 7/17/MP —
EAL/157/17/ R1,832,921.90
R1,156,208.64
The department procured R“"”’"f' 20
goods that falls ide the R2266,749.12
Clinipro (Pty) Ltd scope of the contract on which R1.582,400.00
they participate on — R338,032.02
HEAL/15717/MP
29,056,192.76
Quotations awarded to serivce| 21,760.00 |The close family member has been checked and found to be not
provider who failed to delcare involved with SCM process and is not a position of influence. SCM has
close family member working no system in place check existance of famaly member of company
Q s & PPPF ions |for the Department. Directors in the Departmen. The company should be barred from
having business with the department. This matter should be
lcondoned.
Service Provider Inddent Description Amount R dati
59 various com panies The Department did not| Various [The noncompliance has no gegative bearing of value for money and
comply with the following; amounts per Goods were received and therfore value for money achieved, no
-NT Instruction note 5 of 2021-|company evidence of impropriety. Condonation is otherwise recommended
21 on suppliers not registered as there is no finandial loss or evidence of impropriety.
on the database from
Department of Small Business
Development;
- bid specification did not
spedcific the minimum
threshold for local production
and content;
- No Declaration on local
production and content;
- No calculation on local
contentof items procured;
Notification of sucessful
bidder to DTIC not done.
Total R 39,227,132.83

Grant total

69,294.052.86

responsibilities.

g. Fast-track the filling of the The CFO post has been advertised | The CFO post has been filled
critical vacant CFO post and and the closing date was 26 May on 1 January 2023.
ensure that the CFO’s Office 2022. Profiling of applications
is capacitated to effectively concluded, to conduct shortlisting
perform its financial process soon.
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NO. HOUSE RESOLUTIONS

PROGRESS REPORTED BY THE
DEPARTMENT

STATUS

a. Ensure that all performance
indicators in the Annual
Performance Plans (APP’s)
of the Department are
specific, measurable,
achievable, relevant and
time-bound (SMART) in
line with Framework for
Strategic Plans and APPs
and that accurate Portfolio
of Evidence is kept by School
Management to be made
available at all times.

6.6 Performance Information (1) Various Indicators-Programme 2

To ensure that all | performance
indicators are SMART, the
Department held a workshop

on the development of the
performance indicator and have
been guided by the Framework
for Strategic Plans and APPs.
Further to that, workshops

and consultation with the OTP,
and DPME were held to ensure
approved performance indicators.
The performance indicators have
been customised by the sector
Department to ensure uniformity
and consistency in terms of
implementations and were finally
approved by the Minister of Basic
Education. The draft indicators
were also presented to AGSA to
enhance and quality assure them
to be SMART.

The Department through the
HEDCOM sub-committee on
planning, monitoring and
evaluation agreed on the
adoption of 25 customised
indicators. The customised
indicators have been
presented and approved by
the OTP and the National
Department of monitoring
and evaluation in the Office of
the President.

b. Tighten up monitoring of
compliance with Public
Service Regulation 25(1)
(e)(i) and (iii) and Treasury
Regulation 5.3.1 by improving
on the management
and quality assurance of
performance information
systems and procedures
as per the Performance
Information Framework
and reviewed Performance
Information Procedure
Manual.

The Department has putin

place systems and controls

to tighten up monitoring of
performance information by
approving quarterly reviews
meetings for performance
information. The Department

has developed and circulated a
quarterly review template with
clear targets per quarter to

all responsibility managers. In
addition to the quarterly review
meeting the Department has
established and institutionalised
one-on-one review sessions

with responsibility managers to
further improve management and
quality assurance of performance
information. The Department also
present the Quarterly Reports

to the quarterly External Audit
meetings and to the Senior
Management Meetings including
quarterly analysis reports to
enhance performance information
reporting.

The Department has held
three quarterly review
sessions to monitor the
performance information.

The Department has obtained
a qualified audit outcome on
performance information for
the 2021/22 audit.
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NO. HOUSE RESOLUTIONS PROGRESS REPORTED BY THE NLUS
DEPARTMENT

¢. Regularly hold all internal The recommendation is noted.
structures and officials The Department will implement
supporting the Department’s consequence management, keep
outcomes accountable and a register that will be updated and
promptly apply relevant submitted to the Committee as
and effective consequence and when needed.
management.

d. Fast-track the filling of Consultation with organised
identified critical vacancies labour concluded, currently in
in the Strategic Planning unit the process of prioritising the
and the Education Districts most critical vacant posts to be
to ensure adequate capacity advertised based on the available
to detect challenges early savings from the compensation

enough to avert audit queries | budget.
and assist the Department to
move towards a clean audit.

6.7 Annual Financial Statements, Performance and Annual Reports

6.7.1 | a. Tighten the controls on Recommendations are noted
the journaling processes and we would like to indicate
on LOGIS and BAS and that we have improved controls
avoid misstatements around journal processing and
by strengthening the inclusive of post-closure journal/
implementation and regular reconciliation.

monitoring of the indicator
tracking system that was
put in place to detect
misstatements.

6.8 Procurement and Contract Management

6.8.1 | a. The Accounting Officer must The Department includes the
ensure that local content is requirement of local production in
prioritised in compliance with | the bid specifications of projects
the Preferential Procurement designated for local production

Regulations, 2017; regular and content. For request for
reports on minimum quotes (RFQ) procurement,
threshold for local production | the Department continuously
and content procurement monitors procurement and
must be submitted to the issued a circular to all officials
Department of Trade and exhorting them to comply on 8
Industry as required. April 2022. The last procurement

in this regard was done and
reported to the Department of
Trade and Industry in March 2022.
Since then, the Department has
not procured items with local
production and content.
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NO. HOUSE RESOLUTIONS PROGRESS REPORTED BY THE NLUS
DEPARTMENT
6.9 Consequence Management
6.9.1 | a. The Accounting Officer Recommendation noted. The
must strengthen its Department will implement
implementation of consequence management, keep
consequence management a register that will be updated and
in terms of Section 38 (1) (h) submitted to the Committee as

(iii) of the PFMA and provide and when needed.
evidence to the Committee in
support of this.

6.10 Internal Control Deficiencies

6.10.1 | a. Fast-track the filling of The filling of vacant posts is
critical vacant posts identified | dependent on approval by the
to improve oversight and EXCO and the availability of funds.
monitoring of internal The Department is currently
controls; submit the list of under pressure on COE and has
posts filled in this strategic submitted to Budget and Finance
area, with timeframes. Committee to register such

budget pressures.

Nine SMS posts were advertised
with the closing date of 26 May
2022, currently profiling the
applications.
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N[0} HOUSE RESOLUTIONS

b. Ensure that the IA Unit
and the Audit Committee
have adequate capacity and
budget to implement their
responsibilities.

PROGRESS REPORTED BY THE
DEPARTMENT

The Department has appointed
appropriately qualified and
experienced Audit Committee
members. The Audit Committee
members are as follows:

Name Qualifications Date appointed
1. Mr M Petje BA Degree, B Ed, 1 December 2021
Master of Philosophy
2.MsLH CA (SA) 1 December 2021
Mothae .
Re-appointment
3.MrTA B Com Accounting 1 December 2021
Varghese .
Re-appointment
4. Ms AMM BSc Comp. Science 1 December 2021
Badimo (Honours), Cobol
Programming
Diploma, M Sc.
Applied Science:
Electrical
Engineering
5. Mr CB Mnisi Dip. Public Admin., 1 December 2021
BA, Dip. 1A and
B-techinIA

The Department has appointed
a CAE (Chief Audit Executive)

in the 2020/21 financial year to
strengthen the internal Audit
Unit and is working on further
strengthening the unit.

The IA Unit still has capacity
challenges due to high vacancies;
Ten (3Managerial positions

4 Auditors positions and 3
Adminstrative positions) out of 21
posts are vacant. The Provincial
Treasury has seconded three

(2) Trainee Accountants to the
departments to aid with the
capacity challenges

STATUS

The governance structures

in the Department remain
fuctional, as evidenced by the
regular meetings of the Audit
Commitee. The Commitee has
held at least five meetings
since the beginning of the
financial year, April 1, 2022,
and has reported to the MEC
Education atfer eachordinary
meeting. We would also like
to inform you that ther has
not been a changein the
Audit Committee since the
last report and the committee
since the last report, and

the Committee members
continue to serve in their
respective positions.

We are proud to report that
the Audit Committee has
been proactive in identifying
key issues affecting the

AGSA report and has raised
these issues before they
were identified by the AGSA.
The Committee’s proactive
approach demonstrated their
commitment to ensuring the
Department’s compliance
with financial and accounting
regulations.

Additionally,

Additionally, the Audit
Committee has flagged several
issues that require auctioning
in the current financial year. The
Department is fully committed
to addressing these issues

and working with the Audit
Committee to ensure that

the Department operates in

a financially responsible and
transparent manner.
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HOUSE RESOLUTIONS

¢. Fast-track the training
of officials by Provincial
Treasury on the
implementation of an
electronic reporting system
to improve internal controls
and ensure Financial
Statements free from
material misstatements and
in compliance with laws and
regulations.

PROGRESS REPORTED BY THE

DEPARTMENT

The Electronic reporting

system (CASEWARE) has been
implemented, the department
is using it in the preparation

of Financial Statements,

which limits errors as all the
primary information is captured
electronically and the Word
document is also exported
electronically.

STATUS

The Electronic reporting
system (CASEWARE) has been
implemented, the Department
is using it in the preparation
of Financial Statements,

which limits errors as all

the primary information is
captured electronically and
the Word document is also
exported electronically.

The Financial Reporting Team
and official responsible for
preparing disclosure notes
has been trained by Provincial
Treasury on CASEWARE.

The issue of misstatements
results from adjustment
made on the Financial
Statements, for example
when the Auditor- General
identifies irregular
expenditure during the
audit, which the Department
has not disclosed on the in
the Financial Statement,
the irregular expenditure
disclosure note in the
Financial Statement will

be adjusted to include the
irregular expenditure that
have been identified by the
Auditor-General, this is not
an issue that the AFS were
not prepared in accordance
with the Financial Reporting
Framework (Modified Cash
Standard).
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9.  PRIOR MODIFICATIONS TO AUDIT REPORTS

The Department did not have a qualification, disclaimer and adverse opinion in the previous Financial Year.

Nature of qualification, Financial Year in which it first Progress made in clearing/

disclaimer, adverse opinion and arose resolving the matter
matters of non-compliance

None N/A N/A

10. INTERNAL CONTROL UNIT

The Department does not have an Internal Control Unit, however it utilises the Internal Audit Unit to review the
internal control processes and compliance thereof and advises accordingly. In some instances, e.g. development
on Audit Action Plan units like Financial Reporting and Strategic Planning are utilised including Monitoring and
Reporting.

11. INTERNAL AUDIT AND AUDIT COMMITTEES

The Department has an Internal Audit Unit that has been established in terms of Section 38 (1) (a) (ii) of the PFMA.
The primary objective of this Unit is to independently determine the efficacy of the Department’s network of risk
management, internal control and governance processes. The Unit, functionally reports to the Audit Committee
of the Department appointed by the MEC for Education. The Audit Committee performs its key role in the
combined assurance framework through discussions of risk, internal control and governance issues brought
to their attention by various providers such as Internal Audit, External Audit, Management, legal practitioners,
etc. The Committee is chaired by an independent person. Further, the Audit Committee members have diverse
experiences and qualifications in the fields of accounting, business administration, education management,
governance and enterprise-wide risk management. Both the work of the Audit Committee and Internal Audit
Unit are governed and guided by the relevant Charters (Audit Committee Charter and Internal Audit Charter).

The table below discloses relevant information on the audit committee members:

Quialifications Internal If Internal, Date Date No. of
or Position Appointed Resigned | Meetings
External | inthe Attended
Department
1. Mr M Petje | BA Degree, B External | N/A 01 December N/A 07 of 07
Ed, Master of 2021
Philosophy,

Senior Executive
Programme, Inter-
Governmental
Fiscal Relations

2. MrT B Com Accounting External | N/A 01 January N/A 04 of 07
Varghese 2013
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3. Mr C Mnisi

Qualifications

Dip. Public Admin,
BA, Dip.IAand B
TechinlA

Internal
or
External

External

If Internal,
Position

in the
Department

N/A

Date
Appointed

01 December
2013

Date
Resigned

N/A

No. of
Meetings
Attended

07 of 07

4, Ms LH
Mothae

CA (SA)

External

N/A

01 December
2018

N/A

05 of 07

5. Ms AM
Badimo

B Sc Computer
Science, B Sc Hons
Computer Science,
Master in Business
Administration
(MBA), Master of
Science (M Sc),
CISM (Certified
Information
Security Manager),
CGEIT (Certified

in the Governance
of Enterprise IT),
CISA (Certified
Information
Systems Auditor),
CRISC (Certified

in Risk and
Information
Systems

Control), Cobol
Programming
Diploma,

PMP (Project
Management
Professional), Cert.
IT Auditing, COBIT
5, ITIL Foundation,
Certified ISO 22301
Lead Implementer,
Certified ISO 22301
BCMS Lead Auditor,
Certified ISO
27001 ISMS Lead
Auditor, Certified
Blockchain Expert
(CBE), Certified
ISO/IEC 27005 Lead
Risk Manager and
F.Inst D (IloDSA).

External

N/A

01 December
2021

N/A

03 of 07
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12. AUDIT COMMITTEE REPORT

Introduction

We are pleased to present our report for the financial year ended 31 March 2023.

Audit Committee Responsibility

The Audit Committee (AC) reports that it has complied with its responsibilities arising from Section 38 (1) (a) (ii)
of the Public Finance Management Act and Treasury Regulation 3.1.13. The Audit Committee also reports that
it has adopted appropriate formal terms of reference as its Audit Committee Charter, has regulated its affairs
in compliance with this charter and has discharged all its responsibilities as contained therein, except that we

have

not reviewed changes in accounting policies and practices.

Effectiveness of Internal Control

Our assessment of the Internal Control environment is based primarily of the findings of the Internal Audit
. This followed the risk assessments conducted in the department revealing certain weaknesses, which
then raised with the management. The following internal audit work was completed during the year under

work
were

review:

—_

o © N o Uk~ W N

e

11.

Report on Supply Chain Management (SCM) & Records Management.

Report on school finances and governance (compliance with financial reporting).

Special audit report on the delivery of scholastic stationery.

Special audit report on allegations of mismanagement of funds at Likhweti Primary School.
Report on the Annual Financial Statements (AFS) for 2022/2023.

Report on interim AFS for 2022/2023.

Report on the control environment.

Report on internal quality assessment review.

Follow-up report on Auditor General of South Africa (AGSA) and Internal Audit (IA) findings.
Report on the Annual Performance Plan and Objectives (AoPO).

Report on the Expanded Public Works Programme (EPWP) Infrastructure conditional grant.

The following audits were deferred to the 2023/2024 financial year:

The

Audit on General and Application controls.
Audit on COE - Employee verifications.

Audit on Learner performance.

Department’s internal control environment is effective. Still, firm actions are essential to prevent and

address circumventions of controls.

In-Ye

The department has been reporting monthly and quarterly to the Treasury as required by the Public Finance

ar Management and Monthly/Quarterly Report Submission

Management Act (PFMA).
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Evaluation of Financial Statements

We have reviewed the annual financial statements prepared by the department. The AC provided limited
assurance on the AFS and APR conditional to the satisfaction of the areas of concern recorded by the Internal
Audit, Provincial Treasury, the Risk Management Committee of the Department, the Office of the Premier in the
province and the AC itself.

Auditor General’s Report

We have reviewed the department’s implementation plan for audit issues raised in the previous year and we
are not satisfied that the matters raised have been adequately resolved. However, the AC concurs and accepts
the conclusions of the Auditor-General on the annual financial statements and is of the opinion that the audited
annual financial statements read together with the report of the Auditor-General be accepted.

Areas of Concern

The following were areas of concern identified during our review:

. The Department needs to improve on the management of issues raised by providers of assurance in the
Department, namely, IA, AGSA, and AC.

. The lack of an appropriate Audit Action Plan further decreases the Department’s chances of improving its
audit outcomes (AGSA and IA Action Plans were not considered in the 1st quarter meeting of the AC but
assessed as poor by the PT and IA in the second and third quarter).

. The Department has not fully implemented the resolutions of the AC.

. The financial health of the Department over the MTEF is not good and needs urgent intervention and
consistent fiscal discipline also taking into account the underspending that is being reported.

. Challenges experienced by the Department during the implementation of the RUSSIA bursary scheme
programme.

. The Department continues to face challenges in executing effective monitoring and oversight over financial
management and administration pertaining to the role of Mpumalanga Regional Training Trust (MRTT)
leading to doubtful achievement of the policy goals, sound and good governance.

. There are investigations by the Special Investigation Unit (SIU) in the Department in relations to allegations
of irregularities in the supply chain, fraud and corruption on Personal Protective Equipment (PPEs), food
provisioning for boarding schools, student bursary support scheme and infrastructure delivery.

. The AGSA is considering the Department’s representations on four Material Irregularities raised with the
Department.

. The management of risks in the Department is of concern and the AC has pointed out that the risk profile
is below the reasonable maturity threshold requiring further assessments to determine whether the
department is POPIA compliant.

. The Department experiences challenges in the collection, profiling, and consolidation of information from
ECD centres.

. The Department currently has a poor Performance Reporting system, underachieved on its Planned
Performance Targets and yet spend most of the budget allocated to the predetermined objectives.
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. Weak Business Continuity Protocols in the Department which amongst others are:
. Mismatch between budget allocations to strategic priorities after budget appropriation.
. Lack of disaster recovery management plans.
. Inadequate risk profiling and maturity controls.

. Low levels of ICT integration into the system and in particular the absence of cyber security principles
and necessary adoption.

. Incomplete review of policies to ensure effective implementation and compliance with applicable
legislative and regulatory frameworks.

. Skills and competency gaps amongst staff which result in operational challenges and absence of innovation.
Conclusions

In conclusion, while the Department is challenged in its risk management processes, with minimal observable
improvements in residual risks from the previous year. The Audit Committee acknowledges the Department’s structured
yet inconsistent approach to Risk Management across its programs. The internal control environment stands robust,
but there’s a pressing need for decisive actions to counteract any breaches. Governance, though effective on the whole,
demands refinements, particularly in the implementation of recommendations stemming from governance processes.

Furthermore, the Audit Committee aligns with and endorses the Auditor-General’s conclusions on the annual financial
statements.
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13. B-BBEE COMPLIANCE PERFORMANCE INFORMATION

The following table has been completed in accordance with the compliance to the Broad-Based Black Economic
Empowerment (B-BBEE) requirements of the B-BBEE Act of 2013 and as determined by the Department of Trade,
Industry and Competition.

Has the Department/Public Entity applied any relevant Code of Good Practice (B-BBEE Cetrtificate Levels
1 - 8) with regards to the following:

Criteria Response | Discussion
Yes / No (Include a discussion on your response and
indicate what measures have been taken to
comply)
Determining qualification criteria for the
issuing of licences, concessions or other No
authorisations in respect of economic activity
in terms of any law?
Developing and implementing a preferential Yes The policy was implemented on 6 February
procurement policy? 2023.
Determining qualification criteria for the sale
- No
of state-owned enterprises?
Developing criteria for entering into No
partnerships with the private sector?
Determining criteria for the awarding of
incentives, grants and investment schemes
. . No
in support of Broad-Based Black Economic
Empowerment?

Department of Education Mpumalanga | Annual Report 2022/23 145



i a
- -“ﬂ-“-.u. ; e
i |-—im

W . | [T
) A |
—— . £




.D.
=
e
&

Ll
U
oc
.
O
8
LLl
as
Z
<<
=
)
T

MANAGEMENT




PART D: HUMAN RESOURCE MANAGEMENT

1. INTRODUCTION

The information contained in this part of the Annual Report has been prescribed by the Minister for the Public
Service and Administration for all departments in the public service.

2. OVERVIEW OF HUMAN RESOURCES
Performance Management Development System
Achievements 2022/23

During the 2022/23 Performance Management and Development System (PMDS) cycle the Department
registered about 80% compliance rate in the contracting and submission of performance agreements (PAS) by
both public service staff (PSS) and office-based educators. All submitted performance agreements and mid-
terms reports were captured on the Personal and Salary System (PERSAL) system:

The Department was able to pay all the qualifying officials and Office-based Educators pay progression and
performance bonuses on time.

Challenges

Non-compliance with the PMDS Policy by some managers and their subordinates
employees not adhering to prescribed submission due dates.

Future Actions

The Department will continue to ensure improvement on compliance and accountability by having information-
sharing sessions and conducting PMDS workshops, as well as instituting consequence management for non-
compliance with the PMDS Policy. Continuous issuing of reminder circulars for the submission of performance
agreements and mid-term documents.

E-leave
Implementation of E-leave Management System

The Department is bound and required to make sure that leave management and administration is highly
efficient and effective as per the provisions of the Determination and Directive on leave of absence in the Public
Service and related prescripts and leave policies.

To achieve this, the Mpumalanga Provincial Administration, through the Provincial Treasury introduced the
E-leave Management System to be used by all Provincial departments. The objective of the introduction of the
e-leave system is to enhance efficiency and effectiveness in the management of leave of absence.

The Mpumalanga Department of Education implemented the e-Leave system in 2021.

All Departmental officials received training on the use of the e-leave system but training is continuous to
benefit newly appointed officials.

E-leave champions from both the District and Head Office gave support to Circuits Office and Schools on a daily basis
and conduct awareness campaigns and monitoring on a monthly basis.
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Achievements

. Newly appointed officials were made familiar with the use of the e-Leave system during the 2022/ 2023 Financial
Year.

. Departmental officials processed leave applications utilising the e-Leave system since it was incepted in 2021.
. Awareness campaigns and monitoring on e-leave and leave in general were conducted.

. A Departmental forum has been established to ensure the effective implementation of the e-Leave system.

Future Action

Future action include continuing with the e-leave awareness campaigns and monitoring at Districts and Circuit offices.
Continuous nurturing of schools’ principals and circuit managers as they come and go due to termination of services
(e.g. Resignation, Retirement, Dismissal, etc.)

Challenges

. Late attending of leave requests/applications by recommenders and approvers.
. Network challenges at some schools.

. Sporadic system glitches.

. Load-shedding affecting the network and Departmental systems.

. Some delays in the appointment of acting circuit managers and school principals which lead to leave applications
going to the CES and District Directors for approval.

. Budgetary constraints which lead to fewer awareness campaigns and monitoring being done.

EMPLOYEE HEALTH AND WELLNESS PROGRAMME

The following awareness sessions were conducted:

The Employee Health and Wellness Programme (EHWP) Unit conducted sessions on EHWP Marketing presentation
and motivational talks to employees. Manage to conduct sessions on debriefing sessions conducted to employees.

The EHWP Unit conducted sessions on Wellness Day where employees participated. Conducted financial education
sessions and employees participated. Coordinated sessions on Onsite Health Screening were held on high-blood
pressure, sugar level, cholesterol, HIV and AIDS and BMI.Sessions were also held for ear screening were employees
were tested.

Conducted Workshop on Policy & Procedure on Incapacity Leave & lll Health Retirement (PILIR), injury on duty (IOD)
and claim procedure/reporting where employees participated. The unit coordinated sport activities where employees
participated. A meeting on OHS was held and OHS reps attended.

The Unit conducted Hazard Identification and Risk Assessment. Mental Health and Financial Management was
coordinated. Sessions were conducted on cancer awareness and employees participated. The Unit coordinated the
World AIDS Day commemoration and a session on Financial Education to employees. The EHWP Unit distributed
e-information on HIV,AIDS and TB and distributed male condoms.

The EHWP unit attended to the following cases:

Relationship, Marital, Divorce, Separation, Substance Abuse & Rehabilitation, After Care & Support Groups, Stress,
Depression, Mental Problems, Psychiatrist, Psychologist Referrals, Psychiatrists Admissions, Trauma Debriefing,
Bereavement Counselling, Work-related, Crisis Management, Financial Management, HIV, IOD/Occupational Diseases,
PILIR/Ill-Health, Reasonable Accommodation, Spiritual Enrichment, Home and Hospital Visits.
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Challenges

There is not enough budget for the implementation of the programme.

Late referral of employees with challenges.

Poor and lack of information with regard to referrals and management of PILIR .
Lack of support from line managers and supervisors.

Poor attendance of the EHWP activities by employees.

Unavailability of onsite health screening which is provided by the
Government Employees Medical Scheme (GEMS).

Poor implementation of the Safety Health Environment, Risk and Quality (SHERQ) pillar due to the unavailability
of SHERQ Specialist as per OHS Act.

Unavailability of closed offices for EHWP practitioners, which hinders consultation of employees fearing that
there will not be confidentiality in an open-plan office.

LABOUR RELATIONS

The Department has received 246 cases of misconduct during the period under review.
Total number of misconduct cases finalised during 2022/23 were 148.

Number of misconduct cases which were pending during the period under review were 98.
The number of precautionary suspensions during this period were 14.

Total number of precautionary suspensions which were pending during this period were 12.
Total number of misconduct cases finalised =19.

Total number of misconduct cases finalised within 90 days. =14.

Total number of misconduct cases finalised outside 90 days. =05.

Total number misconduct cases pending. =67.
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3. HUMAN RESOURCES OVERSIGHT STATISTICS

3.1. Personnel-related Expenditure

The following tables summarise the final audited personnel-related expenditure by programme and by salary bands.

Table 3.1.1 Personnel Expenditure by Programme for the Period 1 April 2022 and 31 March 2023

Programme Total Personnel Training Professional Personnel Average
Expenditure | Expenditure | Expenditure and Special Expenditure Personnel
(R'000) (R'000) L) Services asa% Cost per

Expenditure of Total Employee
(R'000) Expenditure (R'000)

Administration 1443747 1046 792 0.00 0.00 73% 483

Public Ordinary 19520619 16789915 0.00 0.00 86% 467

School Education

Independent 23143 0 0.00 0.00 0% 0.00

Schools

Public Special 441 558 355951 0.00 0.00 81% 371

Schools

Early Childhood 870080 572978 0.00 0.00 66% 257

Development

Infrastructure 896 010 29055 0.00 0.00 3% 587

Development

Examination 1029 489 166 640 0.00 0.00 16% 147

and Education

Related Services

Total 24 224 646 18961 331 0.00 0.00 78.30 447

Table 3.1.2 Personnel Costs by Salary Band for the Period 1 April 2022 and 31 March 2023

Salary band Personnel % of Total No. of Average
expenditure Personnel Employees personnel
(R'000) Cost Cost per
Employee
(R'000)
Lower skilled (Levels 1-2) 518362 3% 4762 109
Skilled (Level 3 -5) 919 871 5% 3174 290
Highly skilled production (Levels 6 —8) 12959788 68% 27 886 465
Highly skilled supervision (Levels 9 -12) 4524 543 24% 6561 690
Senior and Top management (Levels 13 -16) 38767 0% 32 1211
Total 18961 331 100% 42 415 447
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3.2. Employment and Vacancies

The tables in this section summarise the position regarding employment and vacancies.

Table 3.2.1 Employment and vacancies by programme as on 31 March 2023

Programme Number of Number of Vacancy Rate Number of
Posts on Posts Filled Employees
Approved Additional
Establishment to the
Establishment
Administration 2468 1976 19.9% 15
Public Ordinary School Education 38547 35908 6.8% 605
Independent Schools 0 0 0 0
Public Special Schools 1080 959 11.2% 6
Early Childhood Development 1586 1501 5.4% 0
Infrastructure Development 60 47 21.7% 0
Examination and Education-related
. 5 5 0 1
Services
Total 43746 40396 7.7% 627

Table 3.2.2 Employment and Vacancies by Salary Band As on 31 March 2023

Salary band Number of Number of Vacancy Rate Number of

Posts on Posts Filled employees

Approved Additional

Establishment to the

Establishment

Lower skilled (1 -2) 2836 2636 7.1% 14
Skilled (3 -5) 3384 3143 7.1% 11
Highly skilled production (6 8) 30 145 27 885 7.5% 544
Highly skilled supervision (9 12) 7184 6 549 8.8% 27
Senior management (13-16) 43 29 32.6% 0
Other 154 154 0% 31
Total 43 746 40 396 7.7% 627
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Table 3.2.3 Employment and Vacancies by Critical Occupations as on 31 March 2023

Critical occupation Number of Number of Vacancy Rate Number of
Posts on Posts Filled Employees
approved Additional
Establishment to the
Establishment
Administrative-related, 18 14 2229% 1
Permanent
Architects Town and Traffic 7 6 14,3% 0
Planners, Permanent
Auxiliary and Related Workers, 99 91 8,10% 0
Permanent
Building and Other Property 156 138 11,5% 0
Caretakers, Permanent
Bus and Heavy Vehicle Drivers, 6 4 33,3% 0
Permanent
CIean.ers in Offices Workshops 2 660 2507 6% 15
Hospitals, Etc., Permanent
Client Inform Clerks (Switch
Recept Inform Clerks), 3 3 0 0
Permanent
Communication and Information- 9 6 33.3% 0
related, Permanent
Computer System Designers and 7 5 28,6% 0
Analysts, Permanent
Dieticians And Nutritionists, 5 5 0 0
Permanent
Engmegrs and Related 7 4 42.9% 0
Professionals, Permanent
Farm Hands and Labourers, 5 1 50.0% 0
Permanent
Finance and Economics-related, 40 21 47.5% 0
Permanent
Fmanqal and Related 88 56 36,4% 0
Professionals, Permanent
Financial Clerks and Credit 116 94 19.0% 0
Controllers, Permanent
Food Services Aids and Waiters, 140 132 5.7% 0
Permanent
General Legal Administration
and Related,Professionals, 3 3 0 0
Permanent
Head Of Department/Chief 1 1 0 0
Executive Officer, Permanent
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Critical occupation

Number of
Posts on

approved
Establishment

Number of
Posts Filled

Vacancy Rate

Number of
Employees
Additional

to the
Establishment

Household and Laundry Workers,

268 246 8,2% 0
Permanent
Hou§ehold Food and Laundry 18 14 22.2% 0
Services-related, Permanent
Human Resources and
Organisation Development and 141 75 46,8% 1
Related Prof, Permanent
Human Resources Clerks, 186 146 21.5% 0
Permanent
Human Resources-related, 58 38 34.5% 0
Permanent
Inspectqrs Of Apprentices Works 28 25 10,7% 0
and Vehicles, Permanent
Language Practitioners
Interpreters and Other 4 3 25.0% 0
Communication, Permanent
Library Mail and Related Clerks, 57 45 21.1% 0
Permanent
Light Vehicle Drivers, Permanent 69 62 10,1% 0
Logistical Support Personnel, 122 79 35,29 0
Permanent
Material-Recording and Transport A4 180 15,9% 8
Clerks, Permanent
Messengers Porters and 36 34 56% 0
Deliverers, Permanent
Occupational Therapy, Permanent 1 1 0 0
Other Administration and
Related Clerks and Organisers, 2399 2221 7,4% 16
Permanent
Other Administrative Policy and 0
Related Officers, Permanent 23 15 34,8% 0
Other Information Technology 23 14 39.1% 0
Personnel., Permanent
Other Occupations, Permanent 36 360 33787 7,1% 581
Other Occupations, Temporary 6 6 0 0
Photographic Lithographic and 4 4 0 0
Related Workers, Permanent
Professional Nurse, Permanent 20 18 10.0% 1
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Critical occupation Number of Number of Vacancy Rate Number of
Posts on Posts Filled Employees

approved Additional
Establishment to the
Establishment

Quantity Surveyors and Related

Professional not classified 5 3 40.0% 0
elsewhere, Permanent

Risk Management and Security 3 ) 33,3% 0
Services, Permanent

Secretaries and Other Keyboard 0

Operating Clerks, Permanent 143 123 14.0% !
Senior Managers, Permanent 45 31 31,1% 1
Social Work and Related 50 50 0 0
Professionals, Permanent

Speech Therapy and Audiology, 12 11 8.3% 0
Permanent

Work Planners, Permanent 1 1 0 0
Youth Workers, Permanent 86 80 7% 2
Total 43746 40396 7,7% 627
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3.3. Filling of SMS Posts

Table 3.3.1 SMS PostIinformation as on 31 March 2023

SMS Level Total umber of Total Number % of SMS Posts Total Number % of SMS Posts
Funded SMS of SMS Posts Filled of SMS Posts Vacant
Posts Filled Vacant
Salary Level 16 1 1 100% 0 0
Salary Level 15 2 1 50% 1 50%
Salary Level 14 7 3 43% 4 57%
Salary Level 13 33 25 76% 8 24%
Total 43 29 67% 14 33%

Table 3.3.2 SMS Post Information as on 30 September 2022 and 31 March 2023

SMS Level Total Number Total Number % of SMS Posts Total Number % of SMS Posts
of Funded SMS of SMS posts Filled of SMS Posts Vacant
Posts Filled Vacant
Salary Level 16 1 1 100% 0 0
Salary Level 15 2 0 0 2 100%
Salary Level 14 7 3 43% 4 57%
Salary Level 13 33 25 76% 8 24%
Total 43 29 67% 14 33%

Table 3.3.3 Advertising and Filling of SMS Posts for the Period 1 April 2022 and 31 March 2023

SMS Level

Advertising

Number of
Vacancies
per Level
Advertised in
Six Months
of Becoming
Vacant

Filling of Posts

Number of
Vacancies per

Level Filled
in Six Months
of Becoming
Vacant

Number of
Vacancies per
Level Not Filled
in six Months
But Filled in 12
Months

Director-General/ Head of Department 0 0 0
Salary Level 16 0 0 0
Salary Level 15 0 0 0
Salary Level 14 1 0 0
Salary Level 13 3 1 1
Total 4 1 1
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Table 3.3.4 Reasons for not Having Complied with the Filling of Funded Vacant SMS — Advertised within six months and
Filled within 12 Months After Becoming Vacant for The Period 1 April 2022 and 31 March 2023

Reasons for Vacancies Not Advertised within Six Months

The Department could not advertise some of the posts due to budget constraints, other posts were
withdrawn and re-advertised.

Reasons for Vacancies Not Filled within Twelve Months

The Department could not advertise some of the posts due to budget constraints, other posts were
withdrawn and re-advertised.

Notes

In terms of the Public Service Regulations Chapter 1, Part VIl C.1A.3, departments must indicate good cause or
reason for not having complied with the filling of SMS posts within the prescribed timeframes.

Table 3.3.5 Disciplinary Steps Taken for Not Complying with the Prescribed Timeframes for Filling SMS Posts within 12
Months for the Period 1 April 2022 and 31 March 2023

Reasons for vacancies not advertised within six months

Reasons for vacancies not filled within six months

Notes

. In terms of the Public Service Regulations Chapter 1, Part VIl C.1A.2, departments must indicate good cause or
reason for not having complied with the filling of SMS posts within the prescribed timeframes. In the event of non-
compliance with this regulation, the relevant executive authority or head of department must take appropriate
disciplinary steps in terms of Section 16 A(1) or (2) of the Public Service Act.
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3.4. Job Evaluation

Table 3.4.1 Job Evaluation by Salary Band for the Period 1 April 2022 and 31 March 2023
Salary band Number of Number % of posts | Posts Upgraded Posts downgraded

Posts on of Jobs Evaluated % of % of Posts

Posts Evaluated
Evaluated

Approved Evaluated | by Salary
Establishment Bands

Lower Skilled
(Levels1-2)

Skilled (Levels
3-5)

Highly skilled
production 30145 0 0 1 3.0 0 0
(Levels 6-8)

Highly skilled
supervision 7184 0 0 1 0.7 0 0
(Levels 9-12)

2836 0 0 1 0.2 0 0

3384 0 0 0 0 0 0

Senior
Management 32 0 0 0 0 0 0
Service Band A

Senior
Management 8 0 0 0 0 0 0
Service Band B

Senior
Management 2 0 0 0 0 0 0
Service Band C

Senior
Management 1 0 0 0 0 0 0
Service Band D

Other 154 0 0 1 0 0 0
Total 43 746 0 0 4 3.9 0 0

Table 3.4.2 Profile of Employees whose Positions were Upgraded due to their Posts being Uupgraded for the Period 1 April
2022 and 31 March 2023

0 0 0 0

Female 0
Male 1 0 0 0 1
Total

Employees with
a disability
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Table 3.4.3 Employees with Salary Levels Higher than Those Determined by Job Evaluation by Occupation for the Period
1 April 2022 and 31 March 2023

Occupation Number of Job Evaluation Remuneration Reason for Deviation
employees Level Level

Cleaner PSCBC Res 3 of 2009
Food Services Aid 3 02 03 | PSCBC Res 3 of 2009
General Stores Assistant 1 02 03 | PSCBC Res 3 of 2009
General Worker 223 02 03 | PSCBC Res 3 of 2009
Groundsman 10 02 03 | PSCBC Res 3 of 2009
Household Aid 2 02 03 | PSCBC Res 3 of 2009
Laundry Aid 1 02 03 | PSCBC Res 3 of 2009
Photocopier Operator 2 02 03 | PSCBC Res 3 of 2009
Driver/Messenger 1 04 05 | PSCBC Res 3 of 2009
Telecom Operator 1 04 06 | PSCBC Res 3 of 2009
Accounting Clerk 13 05 06 | PSCBC Res 3 of 2009
Admin Clerk 156 05 06 | PSCBC Res 3 of 2009
General Admin Clerk 6 05 06 | PSCBC Res 3 of 2009
HR Clerk 18 05 06 | PSCBC Res 3 of 2009
Prov Admin Clerk 9 05 06 | PSCBC Res 3 of 2009
Registry Clerk 3 05 06 | PSCBC Res 3 of 2009
Secretary (S5) 6 05 06 | PSCBC Res 3 of 2009
Admin Clerk 1 05 07 | PSCBC Res 3 of 2009
Registry Clerk 2 05 07 | PSCBC Res 3 of 2009
Nutritionist 1 06 07 | PSCBC Res 3 of 2009
Admin Officer 7 07 08 | PSCBC Res 3 of 2009
Chief Accounting Clerk 6 07 08 | PSCBC Res 3 of 2009
Chief Admin Clerk 26 07 08 | PSCBC Res 3 of 2009
Chief Prov Admin Clerk 4 07 08 | PSCBC Res 3 of 2009
Chief Registry Clerk 3 07 08 | PSCBC Res 3 of 2009
Nutrition Monitor 10 07 08 | PSCBC Res 3 of 2009
Principal Hr Officer 3 07 08 | PSCBC Res 3 of 2009
Prov Admin Officer 4 07 08 | PSCBC Res 3 of 2009
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Occupation Number of Job Evaluation Remuneration Reason for Deviation
employees Level Level

Special Progr Officer PSCBC Res 3 of 2009
Training Officer 4 07 08 | PSCBC Res 3 of 2009
Assistant Director 2 09 10 | PSCBC Res 3 of 2009
Skills Dev Co-Ordinator 1 09 10 | PSCBC Res 3 of 2009
Deputy Director 3 11 12 | PSCBC Res 3 of 2009
Total number of employees whose salaries exceeded the level determined by job 542

evaluation

Percentage of total employed 1.3%

Table 3.4.4 Profile of Employees Who have Salary Levels Higher than those Determined by Job Evaluation for the Period
1 April 2022 and 31 March 2023

Female
Male 0 0 0 0 0
Total 0 0 0 0 0
Employees 0 0 0 0 0
with a disability

Notes
Total number of employees whose salaries exceeded None

the grades determine by job evaluation.
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3.5. Employment Changes

Table 3.5.1 Annual Turnover Rates by Salary Band for the Period 1 April 2022 and 31 March 2023

Salary band Number of Appointments Terminations Turnover Rate

Employees at and Transfers and Transfers

Beginning of into the out of the

Period-1 April Department Department

2022
Lower skilled ( Levels 1-2) 2714 81 920 33
Skilled (Levels 3-5) 3091 144 102 33
2198;1ly skilled production (Levels 28537 2146 2479 8.7
Highly skilled supervision (Levels 6 444 15 541 8.4
9-12)
Senior Management Service % 0 ) 77
Bands A
Senior Management Service 4 0 1 5.0
Bands B
Senior Management Service
Bands C 0 0 0 0
Senior Management Service
Bands D 1 0 0 0
Other 155 96 14 213.2
Total 40972 2482 3229 7.9

Table 3.5.2 Annual Turnover Rates by Critical Occupation for the Period 1 April 2022 and 31 March 2023

Critical occupation Number of Appointments Terminations Turnover Tate
Employees at and Transfers and Transfers
Beginning of into the out of the
Period-April Department Department
2022
Administrative Related
Permanent 14 2 0 0,00
Architects Town and Traffic 5 ) 1
Planners Permanent 20,0
Auxiliary and Related Workers
Permanent 80 13 2 2,50
Building and Other Property 142 3 8
Caretakers Permanent 5,60
Bus and Heavy Vehicle Drivers 5 0 1
Permanent 20,0
Cleaners in Offices Workshops
Hospitals, Etc. Permanent 2510 19 116 4,6
Client Inform Clerks(Switchb 3 0 0
Recept Inform Clerks) Permanent 0,00
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Critical occupation

Number of
Employees at

Beginning of
Period-April
2022

Appointments Terminations Turnover Tate
and Transfers and Transfers

into the out of the

Department Department

Communication and Information- 6 0 0

related Permanent 0,0
Computer System Designers and 5 0 0

Analysts Permanent 0,0
Dieticians and Nutritionists ) 0 0

Permanent 0,0
Engineers and Related 3 ) 1

Professionals Permanent 33,3
Farm Hands and Labourers 1 0 0

Permanent 0,0
Finance and Economics-related 23 0 5

Permanent 8,7
Financial and Related 61 0 5

Professionals Permanent 8,2
Financial Clerks and Credit 97 0 3

Controllers Permanent 3,1
Food Services Aids and Waiters 130 4 1

Permanent 0,8
General Legal Administration and 3 0 0

Related, Professionals Permanent 0,0
Head of Department/Chief 1 0 0

Executive Officer Permanent 0,0
Household And Laundry Workers 250 6 7

Permanent 2,8
Household Food and Laundry 15 0 0

Services-related Permanent 0,0
Human Resources and

Organisation Development and 75 0 1

Related Prof Permanent 1,3
Human Resources Clerks 146 ) 6

Permanent 4,1
Human Resources Related

Permanent 38 ! 2 53
Inspectors of Apprentices Works 2% 0 0

and Vehicles Permanent 0,0
Language Practitioners

Interpreters and Other 3 0 0

Communication Permanent 0,0
Library Mail and Related Clerks 50 0 5

Permanent 4,0
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Critical occupation Number of Appointments Terminations Turnover Tate

Employees at and Transfers and Transfers

Beginning of into the out of the

Period-April Department Department

2022
Light Vehicle Drivers Permanent 62 0 0 0,0
Logistical Support Personnel
Permanent 82 0 4 49
Material-Recording and Transport 174 1 3
Clerks Permanent 1,7
Messengers Porters and 27 10 1
Deliverers Permanent 3,7
Occupational Therapy Permanent 1 0 0 0,0
Other Administration & Related
Clerks and Organisers Permanent 2204 80 >6 2,5
Other Administrative Policy and 15 0 0
Related Officers Permanent 0,0
Other Information Technology 15 0 0
Personnel. Permanent 0,0
Other Occupations Permanent 34370 2208 2989 8,7
Photographic Lithographic and 4 0 0 0,0
Related Workers Permanent
Professional Nurse Permanent 18 3 3 16,7
Quantity Surveyors and Related
Prof Not Classified Elsewhere 4 0 0 0,0
Permanent
Risk Management and Security ) 0 0 0,0
Services Permanent
Secretaries and Other Keyboard
Operating Clerks Permanent 130 1 3 23
Senior Managers Permanent 33 0 3 9.1
Social Sciences Supplementary 20 0 0 0,0
Workers Permanent
Social Work and Related
Professionals Permanent 29 3 0 0,0
Speech Therapy and Audiology
Permanent 11 5 5 45,5
Work Planners Permanent 1 0 0 0,0
Youth Workers Permanent 76 7 4 53
TOTAL 40972 2482 3229 7,9
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Table 3.5.3 Reasons why Staff Left the Department for the Period 1 April 2022 and 31 March 2023

Termination Type Number % of Total
Resignations

Death 160 5.00
Resignation 359 11
Expiry of contract 1743 10
Dismissal — operational changes 0 54.0
Dismissal - misconduct 6 0
Dismissal - inefficiency 0 0.20
Discharged due to ill-health 29 0.9
Retirement 929 28.8
Transfer to other public service departments 0 0
Other 3 0.1
Total 3229 100
Total number of employees who left as a % of total employment 8.0% 8.0%

Table 3.5.4 Promotions by Critical Occupation for the Period 1 April 2022 and 31 March 2023

Occupation Employees 1 Promotions to Salary Level Progressions Notch
April 2022 Another Salary Promotions to Another Progression
Level as a % of Notch within a as a % of
Employees by Salary Level Employees
Occupation by
Occupation
Administrative- 14 1 71 3 214
related
Architects Town and
Traffic Planners > 0 0.0 0 0.0
Auxiliary and
Related Workers 80 0 0.0 >7 7.3
Building and Other
Property Caretakers 142 0 0.0 103 72,5
Bus And Heavy
Vehicle Drivers > 0 0.0 3 600
Cleaners in
Offices Workshops 2510 0 0,0 1829 72,9
Hospitals, Etc.
Client Inform Clerks
(Switchb Recept 3 0 0,0 3 100,0
Inform Clerks)
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Occupation

Communication and
Information-related

Employees 1
April 2022

Promotions to
Another Salary
Level

Salary Level
Promotions
as a % of

Employees by
Occupation

0,0

Progressions
to Another
Notch within a
Salary Level

Notch
Progression
as a % of
Employees
by
Occupation

0,0

Computer System
Designers and
Analysts

0,0

60,0

Dieticians and
Nutritionists

0,0

100,0

Engineers
and Related
Professionals

0,0

0,0

Farm Hands and
Labourers

0,0

100,0

Finance and
Economics-related

23

4,3

10

43,5

Financial
and Related
Professionals

61

0,0

16

26,2

Financial Clerks and
Credit Controllers

97

0,0

74

76,3

Food Services Aids
and Waiters

130

0,0

111

854

General Legal
Administration
and Related
Professionals

0,0

100,0

Head Of
Department/Chief
Executive Officer

0,0

0,0

Household and
Laundry Workers

250

0,0

204

81,6

Household Food and
Laundry Services-
related

15

0,0

12

80,0

Human Resources
and Organisat
Developm and
Related Prof

75

0,0

32

42,7

Human Resources
Clerks

146

0,0

111

76,0

Human Resources-
related

38

0,0

21

55,3
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Occupation Employees 1 Promotions to Salary Level Progressions Notch
April 2022 Another Salary Promotions to Another Progression
Level as a % of Notch within a as a % of
Employees by Salary Level Employees
Occupation by
Occupation
Inspectors f
Apprentices Works 26 1 3,8 21 80,8
and Vehicles
Language
Practitioners 3 0 0,0 ) 66,7
Interpreters and
Other Commun
Library Mail and
Related Clerks >0 0 0.0 41 82,0
Light Vehicle Drivers 62 0 0,0 56 90,3
Logistical Support 82 0 0,0 53 64,6
Personnel
Material-Recording
and Transport Clerks 174 0 0.0 137 787
Messengers Porters 57 0 0,0 15 556
and Deliverers
Occupational 1 0 0,0 1 100,0
Therapy
Other Administrators
and Related Clerks 2204 5 0,2 1627 73,8
and Organisers
Other Administrative
Policy and Related 15 0 0,0 11 73,3
Officers
Other Information
Technology 15 0 0,0 5 33,3
Personnel.
Other Occupations 34370 947 2,8 28 642 83,3
Photographic
Lithographic and 4 0 0,0 2 50,0
Related Workers
Professional Nurse 18 0 0,0 9 50,0
Quantity Surveyors
and Rela 4 1 25,0 0 0,0
Professionals not
Classifiedelsewhere
Risk Management
and Security 2 0 0,0 1 50,0
Services
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Occupation

Secretaries and

Employees 1
April 2022

Promotions to
Another Salary

Level

Salary Level
Promotions
as a % of

Employees by
Occupation

Progressions
to Another
Notch within a
Salary Level

Notch
Progression
as a % of
Employees
by
Occupation

Other Keyboard 130 0 0,0 101 77,7
Operating Clerks

Senior Managers 33 1 3,0 0 0,0
Social Sciences

Supplementary 20 0 0,0 0 0,0
Workers

Social Work

and Related 29 0 0,0 9 31,0
Professionals

Spegch Therapy and - 0 0,0 3 273
Audiology

Work Planners 1 0 0,0 0 0,0
Youth Workers 76 0 0,0 35 46,1
TOTAL 40972 957 2,3 33369 81,4
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Table 3.5.5 Promotions by salary band for the period 1 April 2022 and 31 March 2023

Salary Band Employees 1 Promotions to Salary Bands Progressions Notch
April 2022 Another Salary Promotions to Another Progression
Level as a % of Notch within a as a % of
employees by Salary Level Employees
Salary Level by Salary
Bands
Lower skilled
(Levels 1-2) 2714 0 0,0 2002 73,8
Skilled (Levels 3-5) 3091 4 0,1 2459 79,6
Highly skilled
production (Levels 28537 406 1,4 23176 81,2
6-8)
Highly skilled
supervision (Levels 6444 545 8,5 5732 89,0
9-12)
Senior Management
(Level 13-16) ! 2 6 0 00
Other 155,00 0 0,0 0 0,0
Total 40972 957 2,3 33369 81,4
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3.6. Employment Equity

Table 3.6.1 total number of employees (including employees with disabilities) in Each of the Following Occupational
Categories as on 31 March 2023

Cat

— | Aftican | Coloured | Indian | White | African | Coloured | Indian | White _
Legislators, senior
officials and 23 0 0 0 8 0 1 0 32
managers
Professionals 10 546 15 56 540 20797 61 122 1993 | 34130
Technicians
and associate 84 0 0 0 138 1 0 7 230
professionals
Clerks 793 0 0 3 1890 9 3 110 2 808
Service and sales 7 0 0 0 9 0 0 0 16
workers
Skilled agriculture
and fishery 0 0 0 0 0 0 0 0 0
workers
Craft and Related 18 0 0 0 12 0 0 0 30
trades workers
Plant and machine
operators and 63 0 0 0 2 1 0 0 66
assemblers
Elementary 1485 2 0 6 1543 2 0 10 3048
occupations
Other 12 0 0 0 22 0 0 2 36
Total 13031 17 56 549 24 421 74 126 | 2122 | 40396
Employees with 37 0 0 3 24 0 0 1 65
disabilities
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Table 3.6.2 Total Number of Employees (Including Employees with Disabilities) in Each of The Following
Occupational Bands as on 31 March 2023

Occupational band
T e
1 0 0 0 1 0 0 0

Top Management

Senior

20 0 0 0 6 0 1 0 27
Management

Professionally
qualified and
experienced 2746 8 10 258 3090 19 24 394 6 549
specialists and

mid-management

Skilled technical
and academically
qualified
workers, junior
management,
supervisors,
foreman and
superintendents

7 897 7 46 283 | 17887 46 98 1621 | 27885

Semi-skilled and
discretionary 1040 1 0 5 1986 8 3 100 3143
decision-making

Unskilled and
defined decision- 1264 1 0 3 1364 1 0 3 2636
making

Other 63 0 0 0 87 0 0 4 154
Total 13031 17 56 549 | 24421 74 126 | 2122 | 40396
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Table 3.6.3 Recruitment for the Period 1 April 2022 and 31 March 2023

0 0 0 0 0 0 0 0

Top Management

Senior

Management 0 0 0 0 0 0 0 0 0

Professionally
qualified and
experienced 7 0 0 1 6 0 0 1 15
specialists and

mid-management

Skilled technical
and academically
qualified
workers, junior
management,
supervisors,
foreman and
superintendents

572 0 1 19 1432 1 7 114 2146

Semi-skilled and
discretionary 64 0 0 1 72 0 1 6 144
decision-making

Unskilled and
defined decision- 41 0 0 1 39 0 0 0 81
making

Other 40 0 0 0 53 0 0 3 96

Total 724 0 1 22 1602 1 8 124 2482

Employees with
disabilities
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Table 3.6.4 Promotions for the Period 1 April 2022 and 31 March 2023

0 0 0 0 1 0 0 0

Top Management

Senior
Management 0 0 0 0 1 0 0 0 1

Professionally
qualified and
experienced
specialists and
mid-management 2549 9 10 236 3037 17 25 394 6277

Skilled technical
and academically
qualified
workers, junior
management,
supervisors,
foreman and
superintendents 6710 6 45 233 15158 36 85 1309 | 23582

Semi-skilled and
discretionary

decision-making 790 1 0 4 1595 5 2 66 2463
Unskilled and

defined decision-

making 924 0 0 2 1073 1 0 2 2002
Total 10973 16 55 475 20 865 59 112 1771 34326

Employees with
disabilities 26 1 0 27 2 19 0 0 19
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Table 3.6.5 Terminations for the Period 1 April 2022 and 31 March 2023

Occupational band | Male Female Total

0 0 0 0 0 0 0 0

Top Management

Senior
Management

Professionally
qualified and
experienced 180 2 2 24 270 0 2 61 541
specialists and
mid-management

Skilled technical
and academically
qualified
workers, junior
management,
supervisors,
foreman and
superintendents

662 1 0 36 1593 4 6 177 2479

Semi-skilled and
discretionary 42 0 0 1 53 0 0 6 102
decision-making

Unskilled and
defined decision- 34 0 0 0 55 0 0 1 20
making

Other 5 0 0 0 7 0 0 2 14

Total 923 3 2 61 1981 4 8 247 3229

Employees with
Disabilities
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Table 3.6.6 Disciplinary Action for the Period 1 April 2022 and 31 March 2023

Correctional 00 00 00 00 00 00 00 00 00
counselling

Verbal warning 00 00 00 00 00 00 00 00 00
Written warning 01 00 00 00 00 00 00 00 01
Final written 12 02 00 00 05 00 00 00 19
warning

Suspension 03 02 00 00 04 00 00 00 09
without pay

Fine 25 00 00 00 07 00 00 03 35
Demotion 00 00 00 00 00 00 00 00 00
Dismissal 06 00 00 00 00 00 00 00 06
Not Guilty 03 00 00 00 01 00 00 00 04
Case withdrawn 10 00 00 00 21 00 00 00 31
Discharged 00 00 00 00 01 00 00 00 01
Outstanding 53 00 00 02 61 00 00 00 116
Total 113 04 00 02 100 00 00 03 222
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Table 3.6.7 Skills Development for the Period 1 April 2022 and 31 March 2023

=
0 0 0 0 0 0 0 0

Legislators, senior 0
officials and

managers

Professionals 174 0 0 0 258 0 0 2 434
Technicians 0 0 0 0 0 0 0 0 0
and associate

professionals

Clerks 0 0 0 0 0 0 0 0 0
Service and sales 0 0 0 0 0 0 0 0 0
workers

Skilled agriculture 0 0 0 0 0 0 0 0 0
and fishery

workers

Craft and Related 0 0 0 0 0 0 0 0 0
trades workers

Plant and machine 0 0 0 0 0 0 0 0 0
operators and

assemblers

Elementary 0 0 0 0 335 0 0 0 335
occupations

Total 174 0 0 0 593 0 0 2 769
Employees with 3 0 0 4 0 0 0 7
disabilities
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3.7. Signing of Performance Agreements by SMS Members

Table 3.7.1 Signing of Performance Agreements by SMS members as on 31 May 2022

SMS Level Total number Total number Total number Signed
of funded SMS of SMS of signed performance
posts members performance agreements
agreements as % of total
number of SMS
members
Director-General/Head of 0 0 0 0%
Department
Salary Level 16 1 1 1 100%
Salary Level 15 2 2 1 100%
Salary Level 14 7 7 4 57%
Salary Level 13 33 33 19 57%
Total 43 43 25 58%

Table 3.7.2 Reasons for not Having Concluded Performance Agreements for all SMS Members as on 31 March 2023

Reasons

None compliance by SMS members.

Notes
. The reporting date in the heading of this table should be aligned with that of Table 3.7.1.

Table 3.7.3 Disciplinary Steps Taken Against SMS Members for not Having Concluded performance Agreements as
on 31 March 2023

EENN

Letters were written to all SMS members who did not comply in terms of submission of PMDS contracts.
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3.8. Performance Rewards

Table 3.8.1 Performance Rewards by Race, Gender and Disability for the Period 1 April 2022 and 31 March 2023

Gender

Beneficiaries Employees Group per Employee
African
Male 1.00 12994 0 46.3 46 246
Female 0 24 397 0 0 0
Asian
Male 0 56 0 0 0
Female 0 126 0 0 0
Coloured
Male 0 17 0 0 0
Female 0 74 0 0 0
White
Male 0 546 0 0 0
Female 0 2121 0 0 0
Total 1.00 40 396 0 46.3 46 246

Table 3.8.2 Performance Rewards by Salary Band for personnel below Senior Management Service for the period 1 April
2022 and 31 March 2023

Salary Band Beneficiary Profile Total Cost

as a % of
Number of Number of % of total Total Cost Average the Total
beneficiaries employees Within (R'000) cost per Personnel
Salary employee -
Bands Expenditure
Lower Skilled 0 2636 0 0 0 0
(Levels 1-2)
Skilled (Level 0 3143 0 0 0 0
3-5)
Highly skilled 0 27 885 0 0 0 0
production
(Level 6 --8)
Highly skilled 0 6 549 0 0 0 0
supervision
(Level 9-12)
Total 0 40213 0 0 0 0

Department of Education Mpumalanga | Annual Report 2022/23 179



PART D: HUMAN RESOURCE MANAGEMENT

Table 3.8.3 Performance Rewards by Critical Occupation for the Period 1 April 2022 and 31 March 2023

Critical Occupation Beneficiary Profile
Number of Number of % of total Total Cost Average Cost
Beneficiaries Employees within (R'000) per Employee
Occupation
Financial Clerks and Credit 0 94 0 0 0
Controllers
Household Food and 0 14 0 0 0
Laundry Services-related
Human Resources Clerks 0 146 0 0 0
Household And Laundry 0 246 0 0 0
Workers
Messengers Porters and 0 75 0 0 0
Deliverers
Human Resources and 0 34 0 0 0
Organisat Developm and
Related Prof
Risk Management and 0 2 0 0 0
Security Services
Photographic Lithographic 0 4 0 0 0
and Related Workers
Logistical Support 0 79 0 0 0
Personnel
Finance and Economics- 0 21 0 0 0
related
Other Administrat and 0 2221 0 0 0
Related Clerks and
Organisers
Auxiliary and Related 0 91 0 0 0
Workers
Other Occupations 0 33793 0 0 0
Financial and Related 0 56 0 0 0
Professionals
Building and Other Property 0 138 0 0 0
Caretakers
Occupational Therapy 0 1 0 0 0
Architects Town and Traffic 0 6 0 0 0
Planners
Administrative-related 0 14 0 0 0
Communication and 0 6 0 0 0
Information- related
Secretaries and Other 0 123 0 0 0
Keyboard Operating Clerks
Cleaners in Offices 0 2 501 0 0 0
Workshops Hospitals, Etc.
Library Mail and Related 0 45 0 0 0
Clerks
Human Resources-related 0 38 0 0 0
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Critical Occupation

Beneficiary Profile

Number of
Beneficiaries

Number of
Employees

% of total
within
Occupation

Total Cost
(R'000)

Average Cost
per Employee

Head of Department/Chief 1 0 0 0
Executive Officer

Language Practitioners 3 0 0 0
Interpreters and Other

Commun

Social Work and Related 50 0 0 0
Professionals

General Legal 3 0 0 0
Administration and Related

Professionals

Youth Workers 180 0 0 0
Material-Recording and 80 0 0 0
Transport Clerks

Farm Hands and Labourers 1 0 0 0
Dieticians and Nutritionists 2 0 0 0
Other Administrative Policy 15 0 0 0
and Related Officers

Inspectors of Apprentices 25 0 0 0
Works And Vehicles

Professional Nurse 18 0 0 0
Bus and Heavy Vehicle 4 0 0 0
Drivers

Senior Managers 31 3.2 46.3 46 246
Client Inform Clerks (Switch 3 0 0 0
Receipt Inform Clerks)

Speech Therapy and 11 0 0 0
Audiology

Computer System 5 0 0 0
Designers and Analysts

Engineers and Related 4 0 0 0
Professionals

Other Information 14 0 0 0
Technology Personnel

Light Vehicle Drivers 62 0 0 0
Work Planners 1 0 0 0
Food Services Aids and 132 0 0 0
Waiters

Quantity Surveyors and 3 0 0 0
Related Prof Not Class

Elsewhere

TOTAL 40396 0 46.3 46 246
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Table 3.8.4 Performance-related Rewards (Cash Bonus), by Salary Band for Senior Management Service for the Period
1 April 2022 and 31 March 2023

Salary band | Beneficiary Profile Total Cost

as a % of
Number of Number of % of Total Total Cost Average
o N ; the Total
Beneficiaries Within (R'000) Cost per Personnel
Salary Bands Employee Expenditure
Band A 1.00 26 3.8 46.25 46 2457 0.10
Band B 0 3 0 0 0 0
Band C 0 1 0 0 0 0
Band D 0 2 0 0 0 0
Total 1.00 32 3.10 46.25 46 2457 0.10

3.9. Foreign Workers

The tables below summarise the employment of foreign nationals in the Department in terms of salary band
and major occupation.

Table 3.9.1 Foreign Workers by Salary Band for the Period 1 April 2022 and 31 March 2023

Salary Band 01 Apr|I 2022 31 March 2023

Lower skilled 0,0
Highly skilled production (Level 1 100 1 100 0 0,0
6-38)

Highly skilled supervision (Level 0 0,0 0 0,0 0 0,0
9-12)

Contract (Level 9-12) 0 0,0 0 0,0 0 0,0
Contract (Level 13 -16) 0 0,0 0 0,0 0 0,0
Total 1 100 1 100 0 0,0

Table 3.9.2 Foreign Workers by Major Occupation for the Period 1 April 2022 and 31 March 2023

Major Occupation 1 Apr|I 2022 31 March 2023

Educator 0,0
Engineer 0 0,0 0 0,0 0 0,0
Professionals and managers 1 100 1 100 0 0,0
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3.10.Leave Utilisation

Table 3.10.1 Sick Leave for the Period 1 January 2022 to 31 December 2022

Salary Band

% Days with
Medical
Certification

Number of
Employees
using Sick
Leave

Leave

% of Total
Employees
Using Sick

Average
Days per
Employee

Estimated
Cost (R'000)

Lower Skills (Level 7233 85.6 1055 5.1 4251
1-2)

Skilled (Level 3-5) 9947 78.1 1591 7.7 9464
Highly skilled 90 063 78.1 14 669 70.7 147 160
production (Level

6-8)

Highly skilled 21686 82.7 3401 16.4 53586
supervision (Level

9-12)

Top and Senior 82 91.5 16 0.10 362
management

(Level 13-16)

Total 129 011 20732 100 100 214823

Table 3.10.2 Disability Leave (Temporary and Permanent) for the Period 1 January 2022 to 31 December 2022

Salary band % Days with Number of % Of Total Average Estimated

Medical Employees Employees Days per Cost (R'000)

Certification Using Using Employee

Disability Disability
Leave Leave

Lower skilled 348 100 6 38 58 203
(Level 1-2)
Skilled (Level 196 100 4 25 49 189
3-5)
Highly skilled 6333 100 119 744 53 10774
production
(Level 6-8)
Highly skilled 1616 100 31 19.4 52 4074
supervision
(Level 9-12)
Senior 0 0 0 0 0 0
management
(Level 13-16)
Total 8493 100 160 100 53 15240
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Table 3.10.3 Annual Leave for the Period 1 January 2022 to 31 December 2022

Salary Band Total Days Number of Average per
IELGHY Employees Employee

Using Annual

Leave
Lower skilled (Level 1-2) 35777 20 1784
Skilled Level 3-5) 46788 21 2259
Highly skilled production (Level 6-8) 13554 23 591
Highly skilled supervision (Level 9-12) 13764 20 694
Senior management (Level 13-16) 527 18 29
Total 110410 102 5357

Table 3.10.4 Capped Leave for the Period 1 January 2022 to 31 December 2022

Salary Band Total Days of Number of Average Average
capped leave Employees Number of Capped Leave
taken Using Capped Days Taken per per Employee
Leave Employee ason 31 March
2022
Lower skilled (Level 1-2) 0 0 0 43
Highly skilled production (Level
6-8) 29 4 7 53
Highly skilled supervision(Level
9-12) 178 13 14 62
Senior management (Level 13-16) 0 0 0 95
Total 210 19 1 58

The following table summarises payments made to employees as a result of leave that was not taken.

Table 3.10.5 Leave Pay-outs for the Period 1 April 2022 and 31 March 2023

Reason Total Amount Number of Average per

(R'000) Employees Employee
(R'000)

Annual - discounting with resignation (workdays) 947.0 49842.0

Annual - gratuity: death/retirement/medical 49520 209 23694.0

retirement (work)

Capped - gratuity: death/retirement/medical 85405.0 777 109916.0

retirement (work)

Total 91 304.0 1005 183 452
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3.11.HIV/AIDS & Health Promotion Programmes

Table 3.11.1 Steps Taken to Reduce the Risk of Occupational Exposure

Units/categories of employees identified to be at Key steps taken to reduce the risk
high risk of contracting HIV and related diseases (if

any)

There is no specific occupational exposure in the N/A

Department.
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3.12.Labour Relations

Table 3.12.1 Collective Agreements for the Period 1 April 2022 and 31 March 2023

Total number of collective agreements

‘ 0

The following table summarises the outcome of disciplinary hearings conducted within the Department for the year under review.

Table 3.12.2 Misconduct and Disciplinary Hearings Finalised for the Period 1 April 2022 and 31 March 2023

Outcomes of disciplinary hearings
total

Correctional counselling 00 00
Verbal warning 00 00
Written warning 01 0.5
Final written warning 19 8.6
Suspension without pay 09 4.1
Fine 35 15.8
Demotion 00 00
Dismissal 06 2.7
Not Guilty 04 1.8
Case withdrawn 31 13.9
Discharged 01 0.5
Outstanding 116 523
Total 222 100%

Total number of disciplinary hearings finalised

106
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Table 3.12.3 Types of Misconduct Addressed at Disciplinary Hearings for the Period 1 April 2022 and 31 March 2023

Type of misconduct Number % of
total

Theft, bribery, fraud or act of corruption in regard to examinations 01 0.4
Sexual assault on learner 02 0.8
Sexual assault on other employee 00 00
Sexual relationship with learner of the same school 05 2.1
Serious assault with intention to cause grievous bodily harm to a learner or student 04 1.7
Serious assault with intention to cause grievous bodily harm to other employee 00 00
lllegal possession of an intoxicating, illegal or stupefying substance 00 00
Failure to comply with or contravention of an act or any statute, regulation or legal 47 195
obligation
Wilful or negligent mismanagement of the finances of the State 06 25
Misuse of position to promote or to prejudice efficiency of the Department 30 12.4
Accepts second employment and/or compensation without written approval from the 06 25
employer
Fails to carry out a lawful order and/or routine instruction 18 7.5
Absenteeism without approval 15 6.2
Discrimination against others on the basis of race, gender, disability, sexual or other
grounds out-lawed by the Constitution 00 00
Poor performance, for reasons other than incapacity 01 04
Under the influence of intoxicating substance while on duty 01 0.4
Improper, disgraceful and unacceptable conduct 48 19.9
Assaults, or attempt to or threatens to assault 05 2.1
Victimisation and/or intimidation 01 0.4
Give false statements or evidence in the execution of duties, and/or falsification of 00 00
records
Unlawful industrial action 16 6.6
Common law or statutory offence (theft, fraud and corruption) 03 1.2
ieition 14 of the Employment of Educators Act and Section 17 of the Public Service 05 21
C
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Type of misconduct Number % of
total

Commits an act of sexual harassment 02 0.82
Sleeping on duty without authorisation 00 00
Contravenes any prescribed Code of Conduct for the Public Service 08 33

Operates any money lending scheme for employees for own benefit during working

hours or from the premises of the public service 00 00
Carries or keeps firearms or other dangerous weapons on State premises, without

. - 00 00
the written authorisation of the employer
Refuses to obey security regulations 00 00
Corporal punishment 17 7.1
Total 241 99.9%

Table 3.12.4 Grievances Logged for the Period 1 April 2022 and 31 March 2023

Grievances Number % of
Total

Number of grievances resolved 72 85.7%
Number of grievances not resolved 12 14.3%
Total number of grievances lodged 84 100%

Table 3.12.5 Disputes Logged with Councils for the Period 1 April 2022 and 31 March 2023

Disputes Number % of
Total

Number of disputes upheld 3 5.1%
Number of disputes dismissed 47 79.7%
Number of disputes pending 9 15.2%
Total number of disputes lodged 59 100%
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Table 3.12.6 Strike Actions for the Period 1 April 2022 and 31 March 2023

Total number of persons working days lost 35877
Total costs working days lost 7 days
Amount recovered as a result of no work no pay 0
(R'000)
Table 3.12.7 Precautionary Suspensions for the Period 1 April 2022 and 31 March 2023

Number of people suspended 09
Number of people whose suspension exceeded 30 08
days

Average number of days suspended 390 days
Cost of suspension(R'000) R1428161.0
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3.13.Skills development

This section highlights the efforts of the Department with regard to skills development.

Table 3.13.1 Training Needs Identified for the Period 1 April 2022 and 31 March 2023

Occupational Category Gender | Number Training Needs Identified at Start of the Reporting
of Period
Employees | | aarnerships | Skills Other Forms
as a't ! Programmes of Training
April 2022 & Other Short
Courses
Legislators, senior Female 0 0 0 0
officials and managers Male 0 0 0 0
Female 0 499 0 499
Professionals
Male 0 251 0 251
Technicians and Female 0 0 0 0
associate professionals Male 0 0 0 0
Female 0 166 0 166
Clerks
Male 0 134 0 134
Service and sales Female 0 0 0 0
workers Male 0 0 0 0
Skilled agriculture and Female 0 0 0 0
fishery workers Male 0 0 0 0
Craft and Related Female 0 0 0 0
trades workers Male 0 0 0 0
Plant and machine Female 0 0 0 0
operators and
assemblers Male 0 0 0 0
Female 0 0 335 0
Elementary occupations
Male 0 0 0 0
Female 665 335
Sub Total
Male 385 0 385
Total 1050 335 1385
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Table 3.13.2 Training Provided for the Period 1 April 2022 and 31 March 2023

Occupational Gender Number of Training provided within the reporting period
Empl
Category mployees Learnerships Skills Other Forms
asat 1 April
2022 Programmes
& Other Short
Courses
Legislators, senior Female 0 0 0 0
officials and
managers Male 0 0 0 0
Female 0 260 0 260
Professionals
Male 0 174 0 174
Technicians Female 0 0 0 0
and associate
professionals Male 0 0 0 0
Female 0 0 0 0
Clerks
Male 0 0 0 0
Service and sales Female 0 0 0 0
workers Male 0 0 0 0
Skilled agriculture Female 0 0 0 0
and fishery workers Male 0 0 0 0
Craft and Related Female 0 0 0 0
trades workers Male 0 0 0 0
Plant and machine Female 0 0 0 0
operators and
assemblers Male 0 0 0 0
Elementary Female 0 0 335 335
occupations Male 0 0 0 0
Female 0 260 335 595
Sub Total
Male 0 174 0 174
Total 434 335 769
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3.14.Injury on Duty

Table 3.14.1 Injury on duty for the period 1 April 2022 and 31 March 2023

Nature of Injury on Duty m
total

Required basic medical attention only 15 0.03
Temporary Total Disablement 83 0.02
Permanent Disablement 0 0
Fatal 0 0
Total 98 0.05

3.15. Utilisation of Consultants

Table 3.15.1 Report on Consultant Appointments Using Appropriated Funds for the Period 1 April 2022 and 31 March
2023

Project Title Total Number Duration Contract Value
of Consultants (workdays) in

that Worked on Rand
Project

No consultants were used by the Department during 0
2022-23 Financial Year

Table 3.15.2 Analysis of Consultant Appointments Using Appropriated Funds, in terms of Historically Disadvantaged
Individuals (HDIs) for the Period 1 April 2022 and 31 March 2023

Project Title Percentage Percentage Number of
Ownership by Management Consultants
HDI groups by HDI Groups from HDI
Groups that
Work on the
Project

None 0 0 0

Table 3.15.3 Report on Consultant Appointments Using Donor Funds for the Period 1 April 2022 and 31 March 2023

Project Title Total Number Duration Donor and
of Consultants (Workdays) Contract Value

that Worked on in Rand
Project

None 0 0 0
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Total Number of Projects Total Individual | Total Duration Total Contract
Consultants Workdays Value in Rand
| °] °] °]

‘ None

Table 3.15.4 Analysis of Consultant Appointments Using Donor Funds, in terms of Historically Disadvantaged
Individuals (HDlIs) for the Period 1 April 2022 and 31 March 2023

Project Title Percentage Percentage Number of
Ownership by Management Consultants
HDI groups by HDI groups from HDI

groups that
Work on the
Project

None 0 0 0

3.16.Severance Packages

Table 3.16.1 Granting of Employee-Initiated Severance Packages for the Period 1 April 2022 and 31 March 2023

Salary band Number of Number of Number of Number of
applications applications applications packages
received referred to the supported by approved by

MPSA MPSA Department

Lower skilled (Level 1 -2) 0 0 0 0

Skilled Level 3 -5) 0 0 0 0

Highly skilled production (Levels

6-8) 0 0 0 0

Highly skilled supervision(Level

9-12) 0 0 0 0

Senior management (Level 13

-16) 0 0 0 0

Total 0 0 0 0
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2.7.1. Information on irregular, Fruitless and Wasteful, Unauthorised Expenditure and Material Losses

Irregular expenditure

Reconciliation of Irregular Expenditure

Description 2022/23 2021/22

R'000 R'000
Opening balance 1,642 1,391,875
Add: Irregular expenditure confirmed 263,146 250,173
Less: Irregular expenditure condoned (33,539) (342)
Less: Irregular expenditure not condoned and removed - -
Less: Irregular expenditure recoverable - -
Less: Irregular expenditure not recovered and written off - -
Closing balance 1,871,312 1,641,705

Treasury to the Accounting Officer for removal.

The Department is considering of referring all cases that were not condoned by National or Provincial

Reconciling Notes

Description 2021/2022
Irregular expenditure that was under assessment in 2021 -22 - 557,612
Irregular expenditure that relates to 2022/23 and identified in 2021/23 - -
Irregular expenditure for the current year 263,146 _
Total 263,146 557,612

Details of Current and Previous Year Irregular Expenditure (Under Assessment, Determination, and Investigation)

Description 2022/2023 2021/2022
R'000

Irregular expenditure under assessment 17,404 557,612

Irregular expenditure under determination - ,

Irregular expenditure under investigation - -

17,404 557,612

The Department is assessing these cases to determine future actions to be applied.
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a) Details of Current and Previous Year Irregular Expenditure Condoned

Description 2021/2022
Irregular expenditure condoned 33,539 343
Total 33,539 343

The Department participated in contract no. PRE/040/14/MP - Strategic Support to Forensic and
Litigations awarded by OTP. This contract was declared irregular by AGSA, however, OTP applied for
a condonation to Provincial Treasury and was granted in June 2022.

b) Details of Current and Previous Year Irregular Expenditure Removed - (Not Condoned)

Description 2022/2023 2021/2022
000]

Irregular expenditure NOT condoned and removed

Total

‘ No cases removed by Department in 2022-23 Financial Year.

¢) Details of Current and Previous Year Irregular Expenditure Recovered

Description 2022/2023 2021/2022
R’'000

Irregular expenditure recovered

Total

‘ No irregular expenditure relating to current and previous year was recovered. ‘

d) Details of Current and Previous Year Irregular Expenditure Written Off (Irrecoverable)

Description 2022/2023 2021/2022

R'000

Irregular expenditure written off -
Total -
No irregular expenditure relating No comment. Include discussion here where

to current and previous year was deemed relevant.

written.

Additional Disclosure Relating to Inter-Institutional Arrangements
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e) Details of Non-Compliance Cases where an Institution is Involved in an Inter-Institutional
Arrangement (where such Institution is not Responsible for the Non-compliance)

None

Total

The irregular expenditure from current previous year is still under assessment by the implementing
agent.

f)  Details of Non-Compliance Cases where an Institution is Involved in an Inter-Institutional
Arrangement (where such Institution is Responsible for the Non-compliance)

Description 2022/2023 2021/2022
R 000 R'000

None -

Total

The irregular expenditure from current previous year is still under assessment by the implementing agent.

g) Details of Current and Previous Year Disciplinary or Criminal Steps Taken sd s Result of Irregular
Expenditure

Disciplinary Steps Taken

None

Total

The irregular expenditure from current previous year is still under determination.

Fruitless and Wasteful Expenditure

h)  Reconciliation of fruitless and Wasteful Expenditure

Description 2022/2023 2021/2022
R'000 R'000

Opening balance 22360 20988

Add: Fruitless and wasteful expenditure confirmed 62 1372

Less: Fruitless and wasteful expenditure written off - -

Less: Fruitless and wasteful expenditure recoverable - -

Closing balance 22422 22360
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Reconciling Notes

Description 2022/2023 2021/2022

R'000

Fruitless and wasteful expenditure that was under assessment in
2022/23.

Fruitless and wasteful expenditure that relates to 2022/23 and
identified in 2021/22.

Fruitless and wasteful expenditure for the current year. 62 1372

Total 62 1372

i)  Details of Current and Previous Year Fruitless and Wasteful Expenditure (Under Assessment,
Determination, and Investigation)

Description 2022/2023 2021/2022
R'000 R’000

Fruitless and wasteful expenditure under assessment

Fruitless and wasteful expenditure under determination

Fruitless and wasteful expenditure under investigation 22422 22360

Total 22422 22 360

Include discussion here where deemed relevant.

j)  Details of Current and Previous Year Fruitless and Wasteful Expenditure Recovered

Description 2022/2023 2021/2022
R’'000

Fruitless and wasteful expenditure recovered.

Total

k)  Details of Current and Previous Year Fruitless and Wasteful Expenditure Not Recovered and
Written Off

Description 2022/2023 2021/2022
R’'000 R'000

Fruitless and wasteful expenditure written off.

Total - R
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I)  Details of Current And Previous Year Disciplinary or Criminal Steps Taken as a Result of Fruitless
and Wasteful Expenditure

Disciplinary steps taken

Fruitless and wasteful expenditure cases are still under investigation and therefore there are no
disciplinary or criminal steps taken as a result of fruitless and wasteful expenditure.

Total

Unauthorised Expenditure

m) Reconciliation of Unauthorised Expenditure

Description 2021/2022
Opening balance 816 760 685 894
Add: unauthorised expenditure confirmed - 130 866

Less: unauthorised expenditure approved with funding - -

Less: unauthorised expenditure approved without funding - -

Less: unauthorised expenditure recoverable - -

Less: unauthorised not recovered and written off - -

Closing balance 816 760 816 760

Reconciling Notes

2021/2022

Description 2022/2023
R’'000

Unauthorised expenditure that was under assessment in 2022/23

Unauthorised expenditure that relates to 2022/23 and identified in
2021/22

Unauthorised expenditure for the current year

130 866

Total 130 866
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n) Details of Current and Previous Year Unauthorised Expenditure (Under Assessment,

Determination, and Investigation)

Description

2022/2023

2021/2022

Unauthorised expenditure under assessment

Unauthorised expenditure under determination

Unauthorised expenditure under investigation

130 866

130 866

Total

130 866

130 866

Additional Disclosure Relating to Material Losses in Terms of PEMA Section 40(3)(b)(i) &(iii))

o) Details of current and previous year material losses through criminal conduct

Material losses through criminal conduct

2022/2023

2021/2022

Theft

Other material losses

Less: Recovered

Less: Not recovered and written off

Total

p) Details of other material losses

Nature of other material losses

Material losses

2022/2023
R'000

2021/2022

Total

q) Other material losses recovered

Nature of losses

2022/2023
R

2021/2022

Material losses recovered

Total
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r)  Other material losses written off

2022/2023
R’'000

Nature of losses 2021/2022

Material losses written off

Total

2.7.2. Late and/or Non-payment of Suppliers

Description Number of Consolidated
invoices Value

Valid invoices received 1891 586 602
Invoices paid within 30 days or agreed period 1869 565 829
Invoices paid after 30 days or agreed period 22 20773
Invoices older than 30 days or agreed period (unpaid and without 0 0
dispute)

Invoices older than 30 days or agreed period (unpaid and in dispute) 0 0

2.7.3. Information on Supply Chain Management

Procurement by Other Means

Project description Name of Supplier Type of Procurement Contract Value of Contract
by Other Means Number R’'000

Procurement of school Reboni Furniture S

furniture Factory Pty (Ltd) Participation LDE/B04/2019 Tender rates

Supply, delivery,

installation, Various service

commission and . Participation RT3-2022 Tender rates
. ) providers

maintenance office

automation solutions

Adyerhsmg posjcs'for Media 24 Deviation from normal Quotation ROT

office-based officials procurement process

Accommodation of 40 . I

SMT Advance Diploma Lowveld High Deviation from normal Quotation R70

. ) School procurement process

in Education

Accommodation of 42 ] . _

SMT Advance Diploma Witbank High Deviation from normal Quotation R92

. ) School procurement process

in Education

Payment for

accommodation,

Iaunfiry and lodging Mathumbu Mdluli Deviation from normal Quotation R18,522

services for 240 Family Trust procurement process

deaf learners at

Bukhosibetfu School
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Project description Name of Supplier Type of Procurement Contract Value of Contract
by Other Means Number R'000

Deviation to utilise

. Sybrand Van -
Boarding School . . Deviation fi I .
°Ef". ‘mg choo Niekerk High eviation from norma Quotation R203
facilities to stage procurement process
School
learner camps
Deviation to utilise
rdin hool Th h iation from normal
BOZfl.d.I g Schoo aba'c weu Deviation from norma Quotation R147
facilities to stage Boarding School procurement process
learner camps
Deviation to utilise
Boa‘1rd‘|ng School ngrskool Deviation from normal Quotation R352
facilities to stage Middelburg procurement process
learner camps
Deviation to utilise
rding School Hoerskool iation from normal .
BO?'d.I g Schoo oerskoo Deviation from norma Quotation R960
facilities to stage Volksrust procurement process
learner camps
Deviation to utilise
Boa‘lr.d‘lng School Hoerskool General Deviation from normal Quotation R524
facilities to stage Hertzog procurement process
learner camps
Deviation to utilise
Boarding School Hoerskool Deviation from normal .
O?.d.l g Schoo oerskoo eviation from norma Quotation R580
facilities to stage Hoogenhout procurement process
learner camps
Deviation to utilise
Bozflr'd.lng School Hoerskool Deviation from normal Quotation R632
facilities to stage Standerton procurement process
learner camps
Deviation to utilise
Boe'ar.d.mg School Morgenzon . Deviation from normal Quotation R758
facilities to stage Landbou Akademie | procurement process
learner camps
Deviation to utilise
Boarding School Thaba Chwe Deviation from normal .
arel g¢ e viation from nor Quotation R1,289
facilities to stage Boarding School procurement process
learner camps
Adjustment of stipend . I
G Tutu Trad Deviation f I .
from R4000 —-R5000to | oo Wt irading - Peviation rom Normat o o ation R342
99cc procurement process
cover 311 students
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Project description Name of Supplier Type of Procurement Contract Value of Contract
by Other Means Number R'000

Radebe Advisory Deviation from normal Quotation R43.00 per
procurement process learner
Mbetse Investment Deviation from normal Quotation R43.00 per
procurement process learner
o Mpumi Stone Deviation from normal Quotation R43.00 per
Dewatpn for the SUPP'V Projects procurement process learner
and deliver food to six - - —
Boarding Schools Mvuleni Trading Deviation from normal Quotation R43.00 per
(Pty) Ltd procurement process learner
Lombi Business Deviation from normal . R43.00 per
; Quotation
Enterprise procurement process learner
Green Bull 02 Deviation from normal . R43.00 per
. Quotation
Trading procurement process learner
Deviation from normal R43.00 per
- Tradi .
DeV|at|<?n for the SUPP'V Bendrew Trading procurement process Quotation learner
and deliver food to six —
Boarding Schools Mochabar‘we 1975 Deviation from normal Quotation R43.00 per
Construction procurement process learner
Masibone Trading Deviation from normal . R43.00 per
. Quotation
Enterprise procurement process learner
Koketso Tsa Rona Deviation from normal Quotation R43.00 per
procurement process learner
Total Various rates

Contract Variations and Expansions

No variation orders were approved and issued by the Department during 2022- 23.

Project Name of Contract Contract Original Value of Value of Current

Description Supplier Modification Number Contract Previous Contract Expansion
Type Value Contract or Variation
Expansion or Expansion/s

Variation or
Variation/s
(if
Applicable)

None ‘ -

206 Department of Education Mpumalanga | Annual Report 2022/23



—]

| et Publication 505

o R,

1 Tﬂl H-\.-'-E-I-ﬂl.l . ) - "
- X i >
- Withholding et : S S

i 1. Toim P RS ™ e

and Estimated ro i s

¥ 'l‘:l: |-|:-
Ky

T i e Thing i

=
'.:% i THI '1--..-,-..»'-!- : - "r""":;,,_.;—-‘

Tk My il *'."q
S o wonl 87000 18
1 el mparg wr— BT, | %
] e A L L E] [
: A i1
Farusein 2[” g

Pl D | il 'Y

P WA O . . . 13 ] 5
e ——

Chages ¥ Puobieoied Do kS TEY 2l Ty -

T
JRm——

S D e o T g ‘

Fadvmailed Tax . - . i
Wi Wi T Sl Tam i
o T P Fadevaied TS B |
il T P Lmee T - - - - .
i T3 Fig e Fank Myl F- ]
= T Py bElrRied TRE Fi

Chagler 1. el FE Wiy |
= wrml st Doiweia? ed T S 2210 5

S b g ] ol e ko pllor besder el BB PR
r g g + R el e M 54

¥ LR e
v Bl g Y P R

e 8 TR
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Report of the Auditor-General to the Mpumalanga Provincial
Legislature on vote no. 7: Department of Education

Report on the audit of the financial statements

Opinion

1. | have audited the financial statements of the Department of Education set out on pages 220 to 267, which
comprise the appropriation statement, statement of financial position as at 31 March 2023, statement
of financial performance, statement of changes in net assets, and cash flow statement for the year then
ended, as well as notes to the financial statements, including a summary of significant accounting policies.

2. In my opinion, the financial statements present fairly, in all material respects, the financial position of
the Department of Education as at 31 March 2023 and its financial performance and cash flows for the
year then ended in accordance with the Modified Cash Standard (MCS) and the requirements of the Public
Finance Management Act 1 of 1999 (PFMA) and the Division of Revenue Act 5 of 2022 (Dora).

Basis for opinion

3. | conducted my audit in accordance with the International Standards on Auditing (ISAs). My responsibilities
under those standards are further described in the responsibilities of the auditor-general for the audit of
the financial statements section of my report.

4. | am independent of the department in accordance with the International Ethics Standards Board
for Accountants’ International code of ethics for professional accountants (including International
Independence Standards) (IESBA code) as well as other ethical requirements that are relevant to my audit
in South Africa. | have fulfilled my other ethical responsibilities in accordance with these requirements and
the IESBA code.

5. | believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis for my
opinion.

Emphasis of matters
6. |draw attention to the matters below. My opinion is not modified in respect of these matters.
Irregular expenditure

7. As disclosed in note 22 to the financial statements, irregular expenditure of R263 146 000 was incurred,
due to non-compliance with supply chain management prescripts.

Restatement of corresponding figures

8. As disclosed in note 30 to the financial statements, the corresponding figures for 31 March 2022, have
been restated as a result of an error in the financial statements of the Department at, and for the year
ended, 31 March 2023.

Underspending of the budget

9. As disclosed in the appropriation statement, the department materially underspent the budget by R235
621 000 on Programme 2

Other matter

10. I draw attention to the matter below. My opinion is not modified in respect of this matter.
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National Treasury Instruction Note No. 4 of 2022-23: PFMA Compliance and Reporting Framework

11.

On 23 December 2022, the National Treasury issued Instruction Note 4 of 2022-23, which came into
effect on 3 January 2023, in terms of section 76(1)(b), (e) and (f), 2(e) and (4)(a) and(c) of the PFMA. The
instruction note deals with the PFMA compliance and reporting framework and addresses, among others,
the disclosure of unauthorised expenditure, irregular expenditure and fruitless and wasteful expenditure.
Irreqular expenditure and fruitless and wasteful expenditure incurred in prior financial years and not
yet addressed no longer need to be disclosed in the disclosure notes to the annual financial statements.
Only the current year and prior year figures are disclosed in note 22 to the financial statements of the
department. Movements in respect of irregular expenditure and fruitless and wasteful expenditure also
no longer need to be disclosed in the notes to the annual financial statements. The disclosure of these
movements (e.g. condoned, recoverable, removed, written off, under assessment, under determination
and under investigation) is now included as part of the other information in the annual report of the
department. | do not express an opinion on the disclosure of irregular expenditure and fruitless and

wasteful expenditure in the annual report.

Responsibilities of the accounting officer for the financial statements

12.

13.

The accounting officer is responsible for the preparation and fair presentation of the financial statements
in accordance with the MCS and the requirements of the PFMA and Dora, and for such internal control as
the accounting officer determines is necessary to enable the preparation of financial statements that are
free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the accounting officer is responsible for assessing the department’s
ability to continue as a going concern; disclosing, as applicable, matters relating to going concern; and
using the going concern basis of accounting unless the appropriate governance structure either intends to
liguidate the department or to cease operations, or has no realistic alternative but to do so.

Responsibilities of the auditor-general for the audit of the financial statements

14.

15.

My objectives are to obtain reasonable assurance about whether the financial statements as a whole are
free from material misstatement, whether due to fraud or error; and to issue an auditor’s report that
includes my opinion. Reasonable assurance is a high level of assurance but is not a guarantee that an
audit conducted in accordance with the ISAs will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in aggregate,
they could reasonably be expected to influence the economic decisions of users taken on the basis of these
financial statements.

A further description of my responsibilities for the audit of the financial statements is included in the
annexure to this auditor’s report.

Report on the audit of the annual performance report

16.

17.

In accordance with the Public Audit Act 25 of 2004 (PAA) and the general notice issued in terms thereof, |
must audit and report on the usefulness and reliability of the reported performance against predetermined
objectives for selected programmes presented in the annual performance report. The accounting officer is
responsible for the preparation of the annual performance report.

| selected the following programmes presented in the annual performance report for the year ended
31 March 2023 for auditing. | selected programmes that measure the department’s performance on its
primary mandated functions and that are of significant national, community or public interest.
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Programmes Page numbers Purpose

Programme 2 - Public Ordinary Schools (55-61) To provide ordinary education from Grades 1 to 12
in accordance with the South African Schools
Act, 1996

Programme 5 - Early Childhood (68-71) To provide Early Childhood Education (ECD) at the

Development Grade R and earlier levels in accordance with
White Paper 5

Programme 6 - Infrastructure (72-77) To provide and maintain infrastructure facilities for

Development the administration and schools

18.

19.

20.

21.

| evaluated the reported performance information for the selected programmes against the criteria
developed from the performance management and reporting framework, as defined in the general notice.
When an annual performance report is prepared using these criteria, it provides useful and reliable
information and insights to users on the department’s planning and delivery on its mandate and objectives.

| performed procedures to test whether:

the indicators used for planning and reporting on performance can be linked directly to the department’s
mandate and the achievement of its planned objectives

the indicators are well defined and verifiable to ensure that they are easy to understand and apply
consistently and that | can confirm the methods and processes to be used for measuring achievements

the targets can be linked directly to the achievement of the indicators and are specific, time bound and
measurable to ensure that it is easy to understand what should be delivered and by when, the required level
of performance as well as how performance will be evaluated

the indicators and targets reported on in the annual performance report are the same as what was
committed to in the approved initial or revised planning documents

the reported performance information is presented in the annual performance report in the prescribed
manner

there is adequate supporting evidence for the achievements reported and for the reasons provided for any
over- or underachievement of targets.

| performed the procedures for the purpose of reporting material findings only; and not to express an
assurance opinion.

The material findings on the performance information of the selected programmes are as follows:

Programme 2 - Public ordinary schools

SOI 203: Percentage of Funza Lushaka and MP bursary holders placed within six months of completion
or upon confirmation that bursar has completed their studies

22.

An achievement of 41,36% was reported against a target of 55%. However, some supporting evidence
was not provided for auditing; and, where it was, | identified material differences between the actual and
reported achievements. Consequently, the achievement might be more or less than reported and was not
reliable for determining if the target had been achieved.
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Programme 5 - Early childhood development

POI 5.5: Number of children (0-4 cohort) accessing registered ECD programmes

23. An achievement of 59 825 was reported against a target of 58 000. | could not determine if the reported
achievement was correct, as adequate supporting evidence was not provided for auditing. Consequently,
the achievement might be more or less than reported and was not reliable for determining if the target had
been achieved.

Programme 6

24. 1did not identify any material findings on the reported performance information of Programme 6

- Infrastructure Development.

Other matters
25. |ldraw attention to the matters below.
Achievement of planned targets

26. The annual performance report includes information on reported achievements against planned targets
and provides explanations for over- and under achievements. This information should be considered in the
context of the material findings on the reported performance information.
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27. The department plays a key role in delivering services to South Africans. The annual performance report
includes the following service delivery achievements against planned targets:

Key service delivery indicators not achieved Planned target Reported
Achievement

Programme 2 - Public Ordinary Schools
Targets achieved: 53,85%
Budget spent 98.81%

SOI 203: Percentage of Funza Lushaka and MP bursary holders placed in 55% 41,36%
schools within six months upon completion of studies or upon confirmation
that the bursar has completed studies

POI 2.6: Number of Q1-3 schools benefitting from the National School 1556 1550
Nutritional Programme

POI 2.8: Number of primary schools monitored for implementing reading 600 327
strategy
POI 2.10 Number of schools piloting coding and robotics curriculum 238 228

(implementation of coding and robotics curriculum)

Programme 5 — Early Childhood Development

Targets achieved: 71,43%

Budget spent: 93,93%

POI 5.6: Number of practitioners trained on ECD NQF level 4 qualification 200 0

Programme 6 — Infrastructure Development
Targets achieved: 20%
Budget spent: 100%

SOI 603: Number of public schools supplied with sanitation facilities 68 66
SOI 604: Number of public schools provided with new or additional boarding 1 0
facilities

SOI 605: Number of schools where scheduled maintenance projects were 183 79
completed

POI 6.1: Number of additional classrooms built in, or provided for, existing 445 191

public schools

POI 6.2: Number of additional specialist rooms built in public schools 16 5
(includes specialist rooms built in new and replacement schools).

POI 6.3: Number of new public schools that have reached completion and 6 2
are ready for occupation (includes replacement schools)

POI 6.4: Number of new Grade R classrooms built or provided (includes 57 10
those in new, existing and replacement schools)

POI 6.6: Number of new ECD centres built 1 0
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28. Reasons for the underachievement of targets are included in the annual performance report on pages [59to
76].

Material misstatements

29. | identified material misstatements in the annual performance report submitted for auditing. These material
misstatements were in the reported performance information of Programme 2 - Public Ordinary Schools
and Programme 5 - Early Childhood Development. Management did not correct all of the misstatements
and | reported material findings in this regard.

Report on compliance with legislation

30. In accordance with the PAA and the general notice issued in terms thereof, | must audit and report on
compliance with applicable legislation relating to financial matters, financial management and other
related matters. The accounting officer is responsible for the department’s compliance with legislation.

31. | performed procedures to test compliance with selected requirements in key legislation in accordance with
the findings engagement methodology of the Auditor-General of South Africa (AGSA). This engagement is
not an assurance engagement. Accordingly, | do not express an assurance opinion or conclusion.

32. Through an established AGSA process, | selected requirements in key legislation for compliance testing
that are relevant to the financial and performance management of the department, clear to allow
consistent measurement and evaluation, while also sufficiently detailed and readily available to report
in an understandable manner. The selected legislative requirements are included in the annexure to this
auditor’s report.

33. The material findings on compliance with the selected legislative requirements, presented per compliance
theme, are as follows:

Procurement and contract management

34, Some of the commodities designated for local content and production, were procured from suppliers who
did not submit a declaration on local production and content in accordance with paragraph 3.4 of National
Treasury Instruction Note 4 of 2015/2016.

Consequence Management

35. | was unable to obtain sufficient appropriate audit evidence that disciplinary steps were taken against
officials who had incurred unauthorised as required by section 38(1)(h)(iii) of the PFMA. This was due
to proper and complete records that were not maintained as evidence to support the investigations into
unauthorised expenditure.

36. | was unable to obtain sufficient appropriate audit evidence that disciplinary steps were taken against
officials who had incurred irregular expenditure as required by section 38(1)(h)(iii) of the PFMA. This was
due to proper and complete records that were not maintained as evidence to support the investigations into
irregular expenditure.

37. | was unable to obtain sufficient appropriate audit evidence that disciplinary steps were taken against
officials who had incurred fruitless and wasteful expenditure as required by section 38(1)(h)(iii) of the
PFMA. This was due to proper and complete records that were not maintained as evidence to support the
investigations into fruitless and wasteful expenditure.

Strategic planning and performance management

38. Specific information systems were not implemented to enable the monitoring of progress made towards
achieving targets, core objectives and service delivery as required by public service regulation 25(1)(e)(i)
and (iii).

Department of Education Mpumalanga | Annual Report 2022/23 213



PART F: FINANCIAL INFORMATION

Other information in the annual report

39. The accounting officer is responsible for the other information included in the annual report. The other
information referred to does not include the financial statements, the auditor’s report and those selected
programmes presented in the annual performance report that have been specifically reported on in this
auditor’s report.

40. My opinion on the financial statements, the report on the audit of the annual performance report and the
report on compliance with legislation, do not cover the other information included in the annual report and
| do not express an audit opinion or any form of assurance conclusion on it.

41. My responsibility is to read this other information and, in doing so, consider whether it is materially
inconsistent with the financial statements and the selected programmes presented in the annual
performance report, or my knowledge obtained in the audit, or otherwise appears to be materially misstated.

42. If, based on the work | have performed, | conclude that there is a material misstatement in this other
information, | am required to report that fact. | have nothing to report in this regard.

Internal control deficiencies

43. | considered internal control relevant to my audit of the financial statements, annual performance report
and compliance with applicable legislation; however, my objective was not to express any form of assurance
onit.

44, The matters reported below are limited to the significant internal control deficiencies that resulted in
the material findings on the annual performance report and the material findings on compliance with
legislation included in this report.

45. Management did not prepare regular, accurate and complete performance reports that are supported and
evidenced by reliable information.

46. Management did not exercise oversight responsibility regarding financial, performance reporting and
compliance.

Material irregularities
47. In accordance with the PAA and the Material Irregularity Regulations, | have a responsibility to report on

material irregularities identified during the audit and on the status of material irregularities as previously

reported in the auditor’s report.
Material irregularities in progress
48. | identified material irregularities during the audit and notified the accounting officer of these, as required

by material irregularity regulation 3(2). By the date of this auditor’s report, | had not yet completed the
process of evaluating the responses from the accounting officer. These material irregularities will be

included in next year’s auditor’s report.
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Other reports

49. In addition to the investigations relating to material irregularities, | draw attention to the following
engagements conducted by various parties. These reports did not form part of my opinion on the financial
statements or my findings on the reported performance information or compliance with legislation.

50. The Directorate for Priority Crime Investigation is investigating certain school’s repairs and maintenance
projects and payments made to suppliers for the boarding school’s feeding scheme. At the date of this
report, the investigations were still in progress.

’(Zwﬁf@f . geuem/

Mbombela
31 July 2023

A UDITOR-GENERAL
S O UJUTH A FR 1 C A

Auditing to build public confiderce
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Annexure to the auditor’s report

The annexure includes the following:

. the auditor-general’s responsibility for the audit
. the selected legislative requirements for compliance testing.
Auditor-general’s responsibility for the audit

Professional judgement and professional scepticism

As part of an audit in accordance with the ISAs, | exercise professional judgement and maintain professional
scepticism throughout my audit of the financial statements and the procedures performed on reported
performance information for selected programmes and on the department’s compliance with selected
requirements in key legislation.

Financial statements

In addition to my responsibility for the audit of the financial statements as described in this auditor’s report, |
also:

. identify and assess the risks of material misstatement of the financial statements, whether due to fraud
or error; design and perform audit procedures responsive to those risks; and obtain audit evidence that is
sufficient and appropriate to provide a basis for my opinion. The risk of not detecting a material misstatement
resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations or the override of internal control

. obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of
the department’s internal control

. evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates
and related disclosures made

. conclude on the appropriateness of the use of the going concern basis of accounting in the preparation of the
financial statements. | also conclude, based on the audit evidence obtained, whether a material uncertainty
exists relating to events or conditions that may cast significant doubt on the ability of the department to
continue as a going concern. If | conclude that a material uncertainty exists, | am required to draw attention
in my auditor’s report to the related disclosures in the financial statements about the material uncertainty
or, if such disclosures are inadequate, to modify my opinion on the financial statements. My conclusions
are based on the information available to me at the date of this auditor’s report. However, future events or
conditions may cause a department to cease operating as a going concern

. evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and determine whether the financial statements represent the underlying transactions and
events in a manner that achieves fair presentation.

Communication with those charged with governance

| communicate with the accounting officer regarding, among other matters, the planned scope and timing of the
audit and significant audit findings, including any significant deficiencies in internal control that | identify during
my audit.
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| also provide the accounting officer with a statement that | have complied with relevant ethical requirements
regarding independence and to communicate with them all relationships and other matters that may reasonably
be thought to bear on my independence and, where applicable, actions taken to eliminate threats or safeguards
applied.

Compliance with legislation — selected legislative requirements

The selected legislative requirements are as follows:

Legislation Sections or regulations

Public Finance Management Act No.1 of 1999 (PFMA)........ Section1

Section 1 (PFMA) Section 38(1)(a)(iv); 38(1)(b);38(1)(c);38(1)(c)(i);
38(1)(c)(ii); 38(1)(d); 38(1)(h)(iii);
Section 39(1)(a); 39(2)(a);
Section 40(1)(a); 40(1)(b); 40(1)(c)(i)
Section 43(4); 44; 44 (1) and (2) ; 45(b);
Section 50(3); 50(3)(a)
Treasury Regulations for departments, trading Treasury Regulation 4.1.1; 4.1.3
entities, constitutional institutions and public entities .
(TR) Treasury Regulation 5.1.1; 5.2.1; 5.2.3(a); 5.2.3(d);

531

Treasury Regulation
6.3.1(a); 6.3.1(b); 6.3.1(c");
6.3.1(d); 6.4.1(b)
Treasury Regulation 7.2.1

Treasury Regulation 8.1.1; 8.2.1; 8.2.2; 8.2.3; 8.4.1
Treasury Regulation 9.1.1;9.1.4

Treasury Regulation 10.1.1(a); 10.1.2
Treasury Regulation 11.4.1; 11.4.2; 11.5.1
Treasury Regulation 12.5.1

Treasury Regulation 15.10.1.2(c’)

Treasury Regulation 16A3.1; 16A 3.2; 16A 3.2(a); 16A
6.1; 16A6.2(a) ,(b) & (e) ; 16A 6.3(a); 16A 6.3(a)(i);16A
6.3(b); 16A 6.3(c);16A6.3(d) ; 16A

6.3(e); 16A 6.4; 16A 6.5; 16A 6.6; 16A7.1; 16A.7.3;
16A.7.6; 16A.7.7; TR 16A8.2 (1) and (2); 16A 8.3
16A8.3 (d); 16A 8.4; 16A9; 16A9.1;
16A9.1(b)(ii);16A9.1 (c); 16A 9.1(d); 16A 9.1(e);

116A9.2; 16A9.2(a)(ii) &(iii); 16A9.1(f).
Treasury Regulation 17.1.1 Treasury Regulation 18.2
Treasury Regulation 19.8.4
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Legislation Sections or regulations

Division of Revenue Act No. 5 of 2022 DoRA 11(6)(a)
DoRA 12(5
DoRA 16(1
DoRA 16(3
DoRA 16(3)(a)(i)

DoRA 16(3)(a)(ii)(bb)

Public service regulation Public service regulation 13(c );18; 18 (1) and (2);
25(1)(e)(i); 25(1)(e)(iii)

)
)
)
)
)
)

Prevention and Combating of Corrupt Activities Act No.12 Section 29

of 2004 (PRECCA) Section 34(1)

Construction Industry Development Board Act Section 18(1)

No.38 of 2000 (CIDB)

Construction Industry Development Board CIDB regulation 17; 25(1); 25 (5) & 25(7A)
Regulations

PPPFA Section 1(i); 2.1(a); 2.1(b); 2.1(f)

PPR 2017 Paragraph 4.1; 4.2

Paragraph 5.1; 5.3; 5.6; 5.7
Paragraph 6.1; 6.2; 6.3; 6.5; 6.6; 6.8
Paragraph 7.1;7.2;,7.3;7.5;7.6; 7.8
Paragraph 8.2; 8.5

Paragraph 9.1; 9.2

Paragraph 10.1; 10.2

Paragraph 11.1; 11.2

Paragraph 12.1and 12.2

PPR 2022 Paragraph 3.1

Paragraph 4.1;4.2;4.3; 4.4
Paragraph 5.1;5.2;5.3;5.4

SITA ACT Section 7(3)
Section 7(6)(b)
Section 20(1)(a)(1)
SITA regulations Regulation 8.1.1 (b); 8.1.4; 8.1.7

Regulation 9.6; 9.4

Regulation 12.3

Regulation 13.1 (a)

Regulation 14.1; 14.2

PFMA SCM Instruction no. 09 of 2022/2023 Paragraph 3.1;3.3(b);3.3(c); 3.3 (e); 3.6

National Treasury Instruction No.1 of 2015/16 Paragraph 3.1;4.1; 4.2
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Legislation Sections or regulations

NT SCM Instruction Note 03 2021/22

Paragraph 4.1; 4.2 (b); 4.3;4.4; 4.4 (a);4.4 (c) -(d);
4.6

Paragraph 5.4

Paragraph 7.2; 7.6

NT SCM Instruction 4A of 2016/17

Paragraph 6

NT SCM Instruction Note 03 2019/20

Par 5.5.1(vi); Paragraph 5.5.1(x);

NT SCM Instruction Note 11 2020/21

Paragraph 3.1; 3.4 (a) and (b); 3.9; 6.1;6.2;6.7

NT SCM Instruction note 2 of 2021/22

Paragraph 3.2.1; 3.2.2;3.2.4(a) and (b) ; 3.3.1; 3.2.2
Paragraph 4.1

PFMA SCM Instruction 04 of 2022/23

Paragraph 4(1); 4(2); 4(4)

Practice Note 5 of 2009/10 Paragraph 3.3
PFMA SCM instruction 08 of 2022/23 Paragraph 3.2
Paragraph 4.3.2and 4.3.3

Competition Act

Section 4(1)(b)(ii)

NT instruction note 4 of 2015/16

Paragraph 3.4

NT instruction 3 of 2019/20 - Annexure A

Section 5.5.1 (iv) and (x)

Second amendment of NTI 05 of 2020/21

Paragraph 4.8;4.9;5.1;5.3

Erratum NTI 5 of 202/21

Paragraph 1

Erratum NTI 5 of 202/21

Paragraph 2

Practice note 7 of 2009/10

Paragraph 4.1.2

Practice note 11 of 2008/9

Paragraph 3.1
Paragraph 3.1 (b)

NT instruction note 1 of 2021/22 Paragraph 4.1
Public Service Act Section 30 (1)
Employment of Educators Act Section 33 (1)
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Notes to the Appropriation Statement

1 Deiad of ransies ol culvoidis: o per Sppeepriaios At alles Viressent)

Detal of e karracire: can be viesed in the nole an Trarsfers anl sibcies, derioo e noles ad Arenure 1 [AH]) o
the iancal slalemenks

2 DOeiad of specilcally and sschesivly sppropeizied asounks ynied (Sl Yeessend)
Dt of Hhee ran=aciores can be viewed innole 1 Armaal sppayration o the encal sademers
3 Dwiad on payeenis for fnansial sooeic

Detals of e aractions per prograamme < be viesed in e nole on Paymens kb imeasa | sls i the nancal
salemenis

d. Explanalions of ralvial vaiances rom Amounts Yoled [after Viremend}:

d1 Per pograasse

Fral Achel Vrame Yarianceasa
Approgriaien Experndihae % of el
Appropriaian
R TN R T R1TIN =
Public Special Schexls Fducalion 448111 411 5487 7858 17'%

The prograamme underspent by 1,75 due i bl sdwniscion of mmices which could nol be poessed ot year ed. A mil-wer
request was made e Treaany.

Eaxty Chikihood Development B2n.280 471 07D 0210 B1%

The programme spent below 11T die in The usler erpend e relaling in e maniesance portion of e ECD grant. The mll-
over recpest was made e Treexawy.
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d32 Pereconomc chssilicalion

Frad Akl Variaree Yarinesasa
Appgriain  Expemmbhare % of Fal
Appropriaion
R TIN R T RN R TIN
Curvent pananesi<
Compersaiion of emplopees 1015425  1B.941.3M 102 025 1%
G ared services 2 550, 788 22410 A, Far 1Mx
Trashe= and = ubs elie=
Proviees and mun icipalitie 171 s ] i ik
Deparimental apences amd accounis 10.m 10, - -5
MNon-—prolit imshiulions. 2 58 507 2 It [ (3.085) -E
Housahrids 245 1 1085 002 qH112 .|
Payreenis Tw capilal accpls
Busidings and nlher fxed stchres, M. 134 a7 fH2 (172.478) (M
Machinery arvd equipmend 2407 ALM5 4052 L
Payrenis for fnancial asaeds - 1461 (14.931) -5

Goods arxd Service= hars ursler spent doe In voices: receised Bie @l Bie paprent of conlacdual chifation
Prowinces. ] Muncipaliies has under spent e o less G |icense disss being renesed

Hon Frolit mshiidion has underspent due o Ble payment of breaies,

Machreny amil Bouipment has underspent doe in delay in proarerment of compilers.

43 Fer oS grani

Firad Achel Variaee Yarinceasa
Apprpriain  Expermbhare % of Fa
" b
R TIN AT RN =
Edx=lin infesinechre Geant B31.LM i11.5M BB -5
HIVIAIDS (L ifeckils Erhwcalin) Gend .M 19184 1107 5%
Lessmer= with Profound Inlellechual Disahility Grant e N ML X 362 1nx
Malhs, Ssence and Techmlngy Grant 4T 0 M 1R ar . 3
Maiioral School Mukition Programme Gant B304 s S 7172 1%
Public Warks Pnyyamme Grant 27178 22 235 0=
Sorial Sechy Fxpanded Public Works Projgramme 2 187 2043 1M 1%
Grant
Eaxly Chidhood Dewsdopment Grant (ECD) 13055 11430 M nx

HIWY & ANYS rerary] s =nent 7Y che in ade sdwyiocien of meniees. Hall e et wae: mesds s Provineial Trecsaey
Leamers with Proimend inieliechal Desbiiies Sranl underspent due b Bie submiession of imoiees. Holl ower request naes
meade o Ti

Maths Ssence and Techmmiogy gra underspent due o Bie subyneccnn of nvoices, by the Serviee Prowvices. A Boll over
resuest was made b Treeay.

Socal Secior EPW P incentise Grant inder=pent e in oulslamiing paymenis o dala, caphres; shpends

Early Chikdhood Develinpment grant underspent due o e e implemenialion of projec: for e BT Mankonanes Sranl
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Statement of Financial Performance

A A2
R T R oo

Hevenue
Armual appropriaion MM 2 ATT 3
Exprscihee
Curvent expessishere
Compersaian of employees. 18881 311 18430
Goods and sevices 225504 213m
Tolal osrest expervdihre MTX? MSETSR
Trasies ol sulvciche
Transdors and subridies 2.285.5M] 2.0 P51
Exprsiher for capial asseis
Tanghle axpis 068 BEx THLIME
Paymens i ancal el 1451 -
Tolal rapessihee MIHMGE RIS
Prohi [las=) for the year ey [ (=W F. ]
Arosciici of et S unpleDelcil) fox B year
Voled fwwis
Armagl appropriaion . ] (104,717}
Condiional grams &2 41 BB5

ey [ (= Wy k. |
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PART F: FINANCIAL INFORMATION

Statement of Financial Position as at March 31, 2023
oke(s) AD 1AL

R T R D00
A=
Cusrent Al
Cosh arnd cash equisalonis L] po F T -
Recemahle 10 0.3 11530
4L 0538
Mon-Curent fessels
Receaahles 10 1.147 1.EBB
Tolal A=xels 235584 A3 41R
Liablalige
r ¢ Liabaiehs
Voled furwds in be ssmerdered in e Reverns Fund 1 1025011 TaLaaen
Deparimental rveme axd M- Receipls o be ssmendered o the Rewee Fund 12 14114 4404
Hank owerdrait 13 - 4 BTS
Fayables H L 14 K
185230 BE1LARS
Tobal | bl 18520 BE1LALS
18T (e gl )]
Represenied by
Recoworable resermue 5 Ba3
Limauttorised expendiire {818 ) (H16. 70
Tokd L =] (e gl )]
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Statement of Changes in Net Assels

Hinke A AL
R T R 000
Reorvsrahis revera-
Cpeming halance a1 B2
Traslers
imecowerable amourls arilien off B1 1451 -
Dehix. reserd {15290 fra |
Closing balance E_ B3
Uresthoresed rxpemihae
Cpening balance {810, 76m (85 ER4)
Linmithorised pxpendiine - cument year
Relaling b owerspending of the vole or main disicion within e vole - {130 EDE)
515, 760) (6=
Tola i35 (HERET)
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Cash Flow Statement

H ADrALE?

R T R D00
Hecespl-
] . kel B - 11 M58M1 2347703
Depextmental reverae recoed 2 203 543
Intemst receved 22 13.8m 483

MY 130T
Nt (ncease) deoree i working capital T (1ML
Sunmerdered in Reverrue Furd {2457, (158.:88)
Cusrent parymen s M N 20437110
PFaymenis i iancal aecoels 4.1 -
Trareskers and subsidies paid (ZB55ML 2 AN BT
Net =wch flow avaiable n operaiing actvities 15 98112 arain
Cash flows i invesding aclvilies
Faymenis for capilal aesel= a PGS, 251) (784 4B}
Proceeds fom sale of capilal asels 23 BIFS 120
{incease)l decyraer i mon-oamer] receables 10 [z b [24]

et ==h flows o | mvesling aclvilees

Caxh flowss imes Emancing achivilis:

inaeasel {decrar) in el aapis

Hat noeass {decreser) in cash ad cash eqpaalenls

ash ard cxsh equinalents: &t bepganing of pear

204 A0 {184 558)
{Pe. 474} 81 583

Co=h ol cash expuvalenis af the end of the pea

pli

238 Annual Report 2022/23



PART F: FINANCIAL INFORMATION

Accounting Policies

Sumseny of signiicant acoyveniing pobcie=s

The fiancal slaiemenis hose been prepared n accordance with e nlliowing police=, which have been applied corssstentiy in
all malerial aspeds, unless plherwer mlicaled. Manapement has concheied hal the inancal sialements present Ry he

cepaiment’s primary amd secoaiary nformation

The hisiiical cost corsention has been 1msed, excepl shere cdhena=e ndicaied Management has sed gt ad
esliimaies in preparing the iencal slalemenis. These are besed on The el inlommalion asailabe ot e e of preparaian

Where sppropriaie ardd meanngiul, kilional nformaian has been deciossd o enbace bhe 1=shines, of the Tacal
=aleenis and o cormply wih e cahilory requirsmsnis of e Publ: Fnanee Wssmnerment Acd {PRAAY, At 1 oF 1000 {=<

e A NIy o=t B

amerrded by Acd X3 of 1904 and hTrmﬂRqﬂuﬁmﬂnhmdhm:ﬂﬂzm [I'-anl:fm
Aot

= = =] e I E fe 2 e

1. Hasks of prepaation
The fancal slaiemenis haose b prepared n accordance with e Mnlied Cash Standard.
2 Gongconcerm

The fancal slaiemenis hose been prepared mn 2 going concem basis.
3 Presenlslion cavency

Armoamnis hae been presenied in e cumency of e Soulh Adnican Bamd {H) which s aksn e inciosal oemency of Hhe
cepaiment

4. Roumling
Linkex ohherwce coltvd fmecial hgures haee e rounded e nearest one housasd Rasd (H T THET
4+  Foegn cunescy tesslalion

presaing &t he dale of paymend ! recapt

& Compaaliee inlbraiae

&1 Frowperod conmpasive: nfoorslion

nchrded in e pricy periad Inasial Shalemenis e b edesifd in mare al e sl inowhch e nformatan =
presonied s anssient with e et of the oamenl pear’s fnancial shalemenis.

32 Covend peor coesparicon with budiget

A compareamn belareen the: approwed]. inal budoesl and aclual amownls for each programme and ecomomic cdassilication is
nchwied in The appopriation shaltement
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Accounting Policies

T Rewene

71 Apmopriahed unds

P & ol e el | Sl o ueolll e el oo s B o e o I ety sl
FPPIPEEED L DISTRNESS OF CEPERTENEL SN 2N et & e SRS A e reueme el e ey
approprialion).

Appropriaied nds e recymised inthe shalement of inencial perfommanes on the dade e appopialion eoomes offective
Fudl psimenis made in fems of he adpesiments bagel e, are recognisel in the sialement of nancal perdomance on e
dale the aiprsimenis became efiecive

Appropriaied hnds e meaared &l the amoanis receable

The el amant of amy appropriaied nds due D/ om bhe relevant reverue ind at the repariing dale i recogised asa
payable f recevahie in e shdemen t of inancal position

T2 Dreparisenial reverae

Deparimental rmveme s eoognisel inthe slaiement of inancal periormaae: when receised anl = subsrcpentiy paid nlo the
re{eant reverue e, unless, stalesl nlheneer

Departmental e s meaased ad the coch ammnt receised

i donalewrs receised ae recanded in e noles o e iEncal slalemeris on the dale of receipl sl ae messred &t
walne

Aoy amoamnt cwing o The relesant revernse innd 2l the reporiing dale is recynsed o= a papEbie n e siElement of iEcial
position.
T3 Acoued depaimental revwese
Aoonals n resped of deparimenial revens {ecuding ax revee] are reconded in the mobes o he iecial siiemen s
wler

» i 5 probable thal e economic benells or semce polential =nciaied with the ersacion =l

Fow o the depaxriment; and

» e et of revess can be meaared elahly
The acrued e s meaared a e B sioe of he conskderaion receable

Aorrued e rewernse (2 relalod nlevesd ad § penallies) s meaare] 2 amoanis reeevshle fmm onlleriing agenks.

% Expersbhar
11 Comperalam of snployees

Sakwies and wapes are recoyn sl in e siaiemend of iencal perdiomance on the dale of payment
112 Socal conkibuliwes

Socal ocovkiwdions mande by The deparimend n respedt of asment emplopess are recognised n the sialement of fancial
pericrmarce mn the dale of perrent.

Socal comkimdions maxde by hhe deparimend n espedt of ex-employees; e cleesied o= farders o houssholds n the
shalement of fnasal periomance on e dale of pepmend.
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Accounting Policies

1 Expeiher [coslamed)
22 Oiher espuneiibhare

prwverarns e wo f:llr-li:-:i-nill: 2rel oo orsciors sl o deeciross el reasrssnie e poesil oec okl B reersescael o

o oo e bomciors: sl odecrow; el roeereand oy comilal ecphcl ' reoeesesd o

ﬂﬂ!mrhﬂ'ni:ﬂ [ﬂh'lmm the dale of paymenl. The expense 5 clesilisd 35 3 capidal expense e iolal
arsdrrabon paid s more han e capilalcation Grecshald.

Dorations made in il & recaried in e noles b e il sShiemeris on e dale of e and e measaeed a ot
or an valhe

11 Acouals asd paable nol recognised
Accnals sl payahles ot recynsed are recorded in e ol o the Tnancal sialemenks &t ool or e valoe 3l the repling
ke

Ed Lease
141 Dpealing eases

Cpeaing eese peymenis made thringy the repting pericd ae recopnised 2= caarent expecihre in e sElement of Frecal
periomane m the dale of peprenl. Opeaing leese payments eceied are rengnised o= deparimenial revenue

The spersling esse commiiments ae recorderd n e mies o he ieeial Seiemenis
42 Finamne o

France: ease poymenis mexde curing the: repariing perod are recognised &5 capial expenihee n e slaiemend of iencal
periomance m the dale of pepmenl. Finence e paymen s receved ae recognised as depariimentsl revemee.

The iance lsacp crmmiime s are recorded e moles in e iencial sademenis and e ot appordioned hehason the
capit=l and nlerest poris
France leaap ecels; accpaed ad the prd of e ease fom are recorded and meacared at The e of
»  osl g the B alue of the o=l or
»  the = of e minamum ease papments mande, inchalng any paypmenls meade o ssquie
munership &t e ol of e ease bm, ocheding nlerest
3 A scianes
31 Aoy roswed

Aid a=mlance received n cash 5 ecognissd in the shalement of nancial perfomace when recewed . In-iord aid ssskance
= reconded n e moles n e iencal salemenis an e date of receipt aml = mezarel at Graue

CARA, Fursds are recopresed when recenable amd messred 2 the smouris recesshle

Aid aeiance nol spent o e niervded papose and sy omalised nds o ad sesckane thal ae requined i be relunded
o the domr are reognised 2 a payable in e salement of fnasal pesiion

32 Adesriance panl

Aid ==rlance paid s reoprsrd in e shiemend of iencal periomance on e dale of papment. Ak a=islanee poymenis
marde pricy o e receipt of isds are recogn el as & receiabies inthe Slalement of iecial postion.

.  Cahand o=l equivalend=
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Accounting Policies

M. Cashand co=h equivale ni= foontinued)

For the puprses of the cash o slaivment, cash and cesh epealenis camprsse cash on e, depesis heid, ohher sharl-
Term highly liquid mmesimenis ol bank owendrals

11. PFrepayeenis and advances.
Frepaymenis and arvances are recognised in e shaiement of nansial posian when the depariment receies ar dishors e
cash.

Prepaymenis and arvances are milially and = deecoueriy meaoured & st
12 Loars and necevablies

Loars and recrnables. o recpieed in e shhivment of inancal pasilion at s phus aconued mleresl, where nteresl =
cheaped, o= anouls alrecdy =etied o wrillen-off Wiikeolfs e maie acoording in e depariment’s wrile-off policy.

13, Imestments

investments are recopnised in the skatemen© of finandcial pasition al arl
. Fnancal el

#11 Financial erts {not cowered dsewher)

A el =t s recgnssd nilialy & s ol phus arstion oecls Hhal & direcliy alinbalabie o e oapesian o e
of the inancial st

Al the reparting dale. 2 deparimes ] shall meare s el ek of ored e, amewnis: alreasty setiod o writien-off. eeepd
Tor recynised leans o recehables, which & messared ot oG plus ol merest, where inleesl = charged, |pos
amanis aealy seltied orwntien-of

13 epoarmesl of esial acceps

Whese there = an imdicalion of impaiment of a fnancial #==et, an eslimaliion of he reduction in the recorded carying s=loe, o

reled fhe sl edhimaie of e amani of e e econmic beneliis expecied D be receverd fom ithal aoset, = eoded n
The oies o e iencal sSademenis

15. Payables

Paxyahles: recoygises in the shalernent of inancial posiion are ecognised at oot
% Capital asts

%1 emovable capital et

immovabls ool pefiested n e ool regicier of the deparimen t ae recanied in the noles, ke e fiencial shhivme s ot oot
o o uch e wsleen o mreck rosssed s dolversrses) oishde rsssocdhio occasle e e o e oerebeesreo farec o el o

i e N ELE A L S i i Y R L N R N A . A e i s Crlseg— N e e e e o A e &

recorded &t B vahee at The dale of soquislion. inmmoveble zecels ore mm nie m!tmmi!atnﬂaﬂn
not crenily subiect o deprecialion or impainment

Subsexypent experniiure of a capilal nzhee foms past of e cost of Hhe exisling aset when ey o s
Addinal nkomalion o mmsable sels. ml refiecied n e el el is prosded n e neles o iancal sademenis
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B Copilal acoels jeortinued)
1531 Novabie caplal eis

L e e S e R — N A = L - . —

Tmaggh a non-erchange arsachion s mesared & B vabee 2= 2 The dale of accuisition.

Where the sl of movable capital @ssets cannol be determined reliably, e movahle copital ool are mezsrerd at-firaue
and whens fair value st be delerminad: the mabie assels e messred ot R 1

All sets acquined prior i 1 April 202 {or a ker dale 2= approved by The $A5) may be reconded ai R1

Movabie capilal #sets are subrecu enlly canier af o=t and are not subject n depreciation or impaiment

Subsequent experiiure that i of 2 capital nohae s part of the oot of e existing 2=l when ey for 1=e

#3 Intangile e

inlangible: sl e inllial by recorded e noles B e encal sademenis 3 ol inkaygble socels. aquiresd hough a mn-
exchange msachion are mezared al B mue 3s at the dale of aopesian .

niemally pereraivd nfanphle aocpls are reconded in e ol o the fTnancal sialements when the depariment commenoes
the deseiopment phoss: of the project

Whese the arsl of nlanggh e aets conmnt be determined reliahly, the inlangbie capilal sospds ae messured at G valhe and
where fir value canmet be delermined: the nlanghie aecolx. o mesared St R 1

Al sels acquined prr o 1 Agril AN {or 3 eer dale o= spproved by e GG may be reconded & R 1
inlangible =l are sibrcmpently comied &t cosl amd ae nel subed b deprecalion or mpEETEnt

Subsevent expeyniiure of 3 copiial nahee fomes pat of The cost of Hhe exising st when ey o e
Experndihar of 2 capial nabhre s nialy recognmasd inthe shaiement of inancial perfomarse ot cost when paid_

Amuoamnis panl itk copital projects ae separsied from the anourls recogrsed aml acosmuiladend in work-in-progress until
The urderlying et s resdy or e Once: ready o use, the iolal scommulaled peymends ae recader] n an st reggsler
Subsewg e paymenis o canpiele the progerd ane added o e capial et nthe et repgeer

Whete the drpariment 5 ol e asiodan of e compleled pojed asset, e et s ansfened o e osiodian subseqpsent
0 complehion.

11 Provisons

Frowsions. ae recadad in the noles B Hhe iaiEl shimerls when there 5 a present el or consinucise ohipetion B forkeid
oo bevefils 2= a resull of peents. in e past amd i s pobable thal an outliow of reeeces. emincdying eoomomic: benedis
or sermicy polential will be rerpre o setfle e phigation and a edabls eclimale of te chiigainn can be made. The provision
s meared 2 the best eslimale of the s repared o seltle the pre=enl chilpatan 2 e eporling dale

173 Contingwni kbl

Contingent Ehillies ae recaied i the noles B the iecial shaiemeris when thee = 2 pessible ohiipation thal aises fom
past evenls, sl whnss eistence will e confamed only by e ocasmence or mn-oeasmence of ane or more uncerlan fuhae
o= ot within the conivel of e depariment or wien there 5 a present chigain that = ot recoyeeed becaarse i s ot

probable thal an oulfiow of resource= will be e o setie e ochiation o he amount of e ochijption caanlt be
meraned reliabhr
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17. Provisonrs and conlingenis [conki mued)
1731 Conitingent assels

Drwdlwwsrd csnde s porwayiosd ) o reniioe b o fEcenia) oo sdusn o ecsciihlo occed crscoss Srey reech ceseedhe el
LANEEEeE SoanT NP eI I ERes D NP ITEEELS ST BREn 3 PO T s ]

wirse existeie will be confamed by The ocasmence: or e srence of
conivol of e depariment

174 Capilal comenireenis

Commiimenis (nher han for sl ol culbwaio) are recorded ot oot in e mies s e e shivmenis shen hee s
a4 onirechial arapement o an appovEl by merspemen] n a mamer hhal rases 3 =id expeciaion el e depariment wll
dinchage s respan shltes. hereby g bhee sspendher thal will resull in e oulfow of cash

1L Unauliewiced rapessihare

:
:
E
h
1

Limmithorised pxoendibne s meaa s at the amound of e corinned unaithorced expendiire

Linmithericed pxpendiinre = recopgnsed in e shiemon ] of changes: in net asogels il sich ime 85 e expead e s
wrther:
»  appoverl by Faiament or e PFrovincal Legslzhee with umiing and the rdated feeks ae

by Pariament ar e Prvinsial | epplabae withoul imding amd s witlen off againrst the

approverl
mnﬂeﬂumﬂﬁmpumu
» resieed o ecevabies ke renowery

Limmithericed pxpendiire reerrdesd inthe moles in e iencal sademenis aamprise of
» reuinwsed expersire hal was oeder =canent in e previcess iencial year;
» avinrsed expersire reEling B preaas el year sl idenlified n e cament year; and
» euliswsed evpenchh e moered n e el e

1. hulless sl wasiviul repesshee

Fnatiess el acachelid ssposdihar resrsables o recpnisrd in e slaivment of iencal prelion shen recoserable The
recavable = messured at the aant thal s expeced B be recoversd and s de-recogised when setied or subseque iy
witien-off 2= mecowerahie
Fnatieas el acachelid seposdihar = recrrded inThe noles i the iancal staiemers when and ot amounls confirmesd, amd
comprses of

v e el wosleful experiiure Hhal wers under ssesment in e presoes acial yea

v e ol wasleful evperaiiure relaling in preves e iremcial year amd denliies] n te asment

year, ol

v e ol wasleful experiiure naared n e cument pear

B regubsr eependilar
Losses emanalingg fom imegular evpecihre ae reoyrsed as a recesabie in e sElement of ecal posiaon shen
recwerable The receashle = meaasred &t the amourl el = expecisd in be recosered @l = de-eoyrasy] when setlled or
=brroprnily wiilen-off a5 meowerahie
e experrihae = recorded in e oles B e iEncal sademenls sien and ot smouns anfemed amd aemngrises of:
»  imegular expendire that wes ler socpogme ] in e previme nansial pear;
»  megular expendiire eEling o previows nancal year ad idenilfied in the oot pear; amd
»  megular expendiire msmed n the orend yea
A Change= im accounlimg el sl l s
Champges in acommnling eshmales ae appied prrpecively n ssconkame aith BCS requinements.
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21,  Chinges m accouniing eshmates and errors {contnmed)

Corechn of pms s apphed relrospercively in e period nwshich e emor bes cememed naocondance with MCS
recuiremenis, sxvepl in the exient thal i 5 mpracticohle o delsrmine e perd-spesifie plfesks or e omulalive sliect of the
o In such camps the depaiment shall eslale The opey balarees of as0ds, Ehilllics o el ool e The earliest period
i wihich neinrpecine resizemen s prachcaiie.

22 BEvenis aier the reporiing dale

Evenis alles the reporiing dale thal are desssihed o odpesiing evenls have been aconmnied for in e mamcial sisbemenis. The
eponi= alivy e reparig daie hal ae coecdfied oo mon-adpuding evenis gl e repeting dade haee been derinsed n e
noles o the ancal shalemens

2. PFrincipal fgeni araspesnesls

The depariment & party io 2 principal-apent arangement kr poosemen  and diskintion of LTSM (Leamer , tescher support
in ienms of the arangemend the deparimen s the principal and s respensible for procrement ad o sl bulion of

LTS [ eamer, iearrhes suppart makeniais) - Al relaled revenues, experiiones socpb. e liabsil e howe been recognised o

recorted i ienms of the el policies [shed herain. Acdiial dscosurss haose been providerd in the noles o the Tacial

sairments where appropriaie

2. Deparhees men the BCS eoerermerks

5  Caplhissdon e

The capilalicaian eserve aanprises of iaial el aniior Bhilie migating n 2 prios reporing period, but shich ae

recogni=pd in e siatemen T of inencial pasition for fhe first e n e aent repsting period. Ammnks e recyrsed in the
reserwes when dentiieyd n the carent perind] and are Ersemed o the BalionalProvincial Beverase Fued when

the uderiying oot i digqureesd ad the elalesd fursls e received

2% Rrcoverabie e

Amoanis ae reoppsed s recserable revere when a payment mele in 3 presioes iecial yesr becomes recowerabie from

a debizs in e ument inancal yeor. Armoanis are milher esfemed o e BElioeiProscial Beserse Fured shen recowered

o are raedermed o the shaiemen ] of inancal periomance shen arilien-off.

.  Relaied paty eeaclions

Relaivd porty ke wihin e MinsrffFC s peiicn e recried n the noles, B e fecial shivmeris when the
Trareaxton = not & am's enghh

The number of inivichalks sl The il compensaion of key maragement persomnel s recorderd in e oles. o e iracial
=salemenls

2B Imvenkories

Al he dale of arguisifion, inveniories are renognised at cost in the stalement of financial performance.

Whese inveniories ane acuired 2= parl of 2 non-exchange trarsacdion, e nveniones ae messsed at Girvaiue = 2 e dae
of acyuision.

Inveniones are subrequently mesaned at the lwer of oot and net reslisabie value or shere intended for disirbulion for

careasmed in The produstion of goods for diskilndion] at m ora mmiral deage, he lowes of ookl and carent replacement
wale

The oot of iwerrhies s assigned by wsing Hhe weighied sveage ol baess
23 Emplopse beeehils
The walue of ssch muﬁduﬂiﬂmhﬂﬂdﬁdﬂn{ﬂnﬁ,p]ﬂblﬂmrﬂd:ﬂmﬁ}ﬁmﬂ n

ers ke s b i s——
WP L R R P

Aocnals sl payehles ol recopneed o emplmpes: benefils ae mesared a3t cosl or B = e 3t e reperting dale
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20.  Emmbryee benefits (pootimed)

The prow=ion for employes benefis = meaaard a2 e best eslmale of He fusds repared o sellies e present ohipaiion ad
The reporiing dale

A Trarsiers of fuechions

Trarskers of incions are acomnied for by The aoperer by recogrsing or recning aseds acrpared ad |iabilies o al
Ther corryay] ammnts &t the dale of ersfed.
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Hole XXXXALN] AL

R T

1. Al sppropeishion
11 Amual appropislion

incheird are nds appropiaied niems of he Apprpriation At (@ed the Adpechme s Apprysriaion Ast) for Malional

Depsriments. (Voked Furds) and Provincial Deparimenbs

Fal et Achslknds  Final edpget Appropriaiion
recesed receEe

R 000 R TN R T R o
Prograsmne
Auirmirssivalion 1451 MB 1458718 1337 340 13497 350
Public Ordinary Schnls Educalion 187503 14T0M1 BSSFAEM 18057054
indeperdent Schools Subsidies puly|ir 23 18> 220 22 5
Public Specal Schonls Education 439 413 448413 418 14 Lalilli i g
Ealy Chidhood Dewsioprrent M. H2 XA il | Ll
infrasinchre: Dewelopment BEd.MD BB A0 1,030 1AE.MD
Examination and Edhealinn Relaied Servine 1. 03544 1,035,404 12473 1 H2423
Talal HSMM JUSMENI BTN DA
12 Condilionl grasl=**
Tolal granis received ar 1. E07. 350 207504
2 Deparimenial reveors-
Sale= of goods and sereices nlher than capilal asels 21 Al A58 16.8m
imlere=t_ divienis ard rent on land 22 13,880 4411
Sale= of capilal sl 23 a0s 1A
Trarachrrs n iesa| acpls o Kabil e 24 BE.Q3R 10841
Talal reveree collechesd L 35384
Le=ss Own reveme nchrded in approprizion 12 44 081 355019
Drpaireenial reverse ool leched - -
21 Sl of goods and sevices othey an capilal =i
Sale= bry maxieel estohichment - a7
Ohher e 10,063 1B.751
Sales of goods and sevvices prodeced by the departereslt A5k 13,6500
232  Inbore=] dividends sl rent on Lasd
imlerest 13,880 4971
23 Rl of el aecels
Tanghie s=i=
Macihnery amd erpapmend 805 1A
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Noief=) frairg b s rid
RN R TN

1 Depaimenial revessse (contieed)
14 Trarachsn irencal el and Lalb e
Receaahles L 4B4
Diher receipls ol uding reawwrabie reveue 8.3 10458
Told 2 1 1043
15 Trarlers eoeieed
1 A
11 Domlioes reoeived n ki [nol scheded n bhe main mole)
Siamiand Bank [ ICT Equipment - 450
4 Cospesalion of ermplopes=
41 Ealwie and wage=
Basic =akary 13281 941 12847 41
Periomancse asard 14 M Mz
Semce bl 45,201 bt s
Comperrssr v merstantial Fo 1. X ra
Perindic: parpmenis 245 1.Ma
Diher mon-persionable ollowsawes 2004 011 2551 8BS
Told 119316 158

Oiher Non-Persionabl: ol lowance= comprise of capilal remaneradon howsing alloscnces, o= well 25 siruchaed and mn-

slrach e corvicr e, o]
4?2 Social coslvibelions

Ermployer coniribuliors

Persion 1.708. 7 1,842 30
kledical 1045975 ara B
Bargaining cmmncl 1.4 1358
Ol | s ol oz 4 185 114
[T F 4 ¥ 411
Tolal 2R 1R rd- _N-F)
Tolal cenpersalion of rreplrpees 131 H I8 Bk
Aeerenye e of Enpheee 200 41 M2

248

Annual Report 2022/23



PART F: FINANCIAL INFORMATION

Notes to the Financial Statementis

MNoie{s) HE02>
H THH R THH

1  Goods and sevices

Aciwertising 14508 k! ]
iy el i1 1,058 a
Bur=mrie=; {smployees) HAan X am
Catering 14385 HA5M
Cormmmicalion ¥r.o8k 47 55
Compuler serice 52 85485 41017
Coreuliaris” Business, ol achicery sonieos 44T amn
Legal seavices, 15070 18988
Conbracions. 115681 161
Agency and suppart § oulseared cemces. a7 3es L e
Fuxhl oyt - exiemnal i3 10,282 1.2
Feat spvices, 1E.154 12837
imveniory i4 i irg ] oln. A
Corasmabiles ih anam 35381
Operaling leames [t B3
Property paymenis il 1TH8IT 107 583
Rental and hiring 1.752 1211
Tramsport prowided 2= part of The deparimenial el 17348 B33
Travel and subsiclnes ir 108422 10841
Vemes ol GExillies M5 4 W7
Training and development 545 4001
Oiher operaling expend e ik H1L1B5 Br.ii
Tolal . 1 21223

Dither pperaiiygy sxperndhare malerially consisls of Lady Services, Courier Services, imarse Premasms, Prinking amd

Publicaliars and Professaral Bodies. Membership Fees.

311 Himr =eic

Tamgpble a=sels

Miachreoy ol soquipment 1,058 !
12 Compuiser servees

SITA commuitnr senwiers, A58 40111
Extemal compuler serwice prsiders 02T ! |
Tolad h T | -] 41.M7
13 Mauli ool - exbeal

Reguirily asiix 1511 11,528
Imvesigahars ad1 -
Tola 5 | ¥ 114
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Noiefs] ALEIATR HEACALR>

R THN R TN
i Goods ared sevvices [coslinued)
34 lmeenky
Leaming and saching suppa ] maloial £H B4 31,042
Oiher supp lies a4 145517 24 BT
Told 5 e 3 SOE 483
ad1 Dhher supples
Al Trwr diechribuliinm
Machinery ard ecuipment pra i M1z
Oher iy B4
Told b4 ST 2L TRT

Oty Asgrpls, o disriirin malerally comrscls of slecrical and blvwabey supples pasl and dsnbnuied in schools.
i3 Comammahies

Linifoemn axmd cndhing o 186
Hoarshoh] s pphes 18127 14 082
Busichng malerial amd supplies 1400 ™
1) a4 am
Diher comarmabies. 5554 17 4
Comrsasahle s uppl e &M =g Fx
Shinnery, priming arxd office = pples 4 kS 41
T== 5 =& mna - e

Oty Comrarmahles; malerially oo, of ey ol ancegries, medical bits s medeal supplies, pod and disdriboled
ik PopEriypEypeenis

Murscpal sewices 3 047 IZ385
Properdy manknance o repars 105,01 50N
Chher 182 ol i
Tolad 5 155617 107 53

Oty properiy pawments. oo of Garden Soervices, Bean ing Services, | iy Snvices, sl Salegunding or Seariby
AirF Trawe and selvacdsnee

Lo=al 185 4.5 gl
Foregn 11 F) -
Tolad 5 L % rr) gl -Fl.

ik Hher operalieg rapesbhae

Prole=ional awkes, memiership omd sulbrariplion fees A 13r
Repltiemen] ol 14413 E1n
Chher A8 517 04,104
Tola 5 155 arin

Diher pperaing experedhare malerially cosists of wararies od guasrsnbies, couries amd delvery sevices, ooy, andoy
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Nole{=) XA A AL?
R T R o

3 Good and serviees jeoniinuesl

23 FRrsuneslios of menbers of 3 commission o comnrmilies [Included = Cossallanis - Business and advisory
ey

Nase of Coenession! Cosss ibes
Ak Commilies

N
Rk Commilies 120 [E
Talal L M
& FMeymens o ecial cels
Debils wrilien off a1 Latoral -
1 DOelbls wilien off
Nahee of debil writhen off
Other debl wwilien off
Oiher Debls wrillen off. hpfra -
Crebis armoaunding i R14 T DG s priiien-off offer s was realised by e depariment on [T Coramables.
T Trarshe= and e e
Cepaimenial apences sl acrounis Amneore 1H 10,000 hal
Non-poll rehihbons Amneare 1F pd |0y 109308 771
Housahniis Amneare 1G 185,062 . v i ]

Takad 260,58 2284 31
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Note{=) HEAD0F>
R R
1 Ependiher o capial espls
Topghle ool
Buikcing= ol olher e sirocheres x araaiz THIL B2
hiachreny amd squipment . i 2094 11
55 251 Tl ME
i1 Analyses of fusds ulllised o scquene capial el - NEEEHIF
Voled Told
s
R R
Tamgphle a=sels
Buikciing= anl olher ed siruchres Li[]il-yFs arnall
kiachrsoy ol soquipment .| b iy
G A5k L
12 Analyi of il ulllised o acquene capial el - NEHIMIFY
Voled Tola
fumls
R R
Tamgpble =sels
Busiching= ol olher ed siruchre Tl G432 oo ax
ischireny ol souipment ER]1 214
Tl ME Tl 0
3 Co=h el cosh apvalenis
Corenicialed paymesior el account H1187 -
C=ssh receipis 1211 -
Desbursemenis {¥ 20 -
Tolad F L -
10 Recrivabies
AR
Hinke Cawrrend - T=a Camrent Hon- Told
asment csrent
R R R R R R
Claims: recowerahie 101 AE7H - 3a7e 313W 3.4
Recowerable 10z a5 - Tah 1485 1485
expernihae
Siaff debt 103 20040 1167 Zina e = i 1888 3 A15
Diher recenahies 104 474 - 4 174 5110 - 51010
Tolad = k- | 115r 1 43530 1388 FLF o}
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Noie{=) HEVALY?
R R 1

1l Recrivables jconimeed)
101 Claime recoserable
Hational deparimeis 1 -
Prowncal deparimenris M 1w
Tolal 10 1ATe 133
102 Hecoeeable rrperher el accouni=)
Suppier Debis i v ] ]
Ciher Debioes. 17 B3B8
Tolal 10 T3 14ES
103 Siaif dehd
Employess. 1.5 2 EBRT
Ex-ampioyecs A omMe
Tolal 10 Frli h5ElS
104 Dhher receiables
Frstiess arwd sl expernkibae 2 i 1)
Sat Deduchon D=l A GA & Sal- ACH Recalls 1 2
Lal Reversal Corimt CA K Sal- Uedical Ad ™ 1.588
Bal- Tax Celsk CA 3 |
Sal Wedkcal Aid a8 -
Gal ACH Recalls - CA T2 -
Tolal 10 aLrra =4 ] )

Other recesnisies ot of Sab-ledieal Aid, SabACE Remlls, Sab Tax Debt, Sab-Rewer=al Contrel Ace, 5512 Dexheclion and

Frulle=s, ol Wasiehil Fxpernihae
105 Impamsent of necrvahle;

Estimate of mparment of reoevablos

1231

12, BOG

The Meloxiniogy wsi by the depariment b caloiate mpainment & based mn e probabilly of recnarabilly over fwee years

axwd The Prescplion Act

11.  Vaoled unds ko be smvendered o the Bevwsse Fand

Cpening balanee Y am HEI1.1ED
Trarelered rom slalement of nancal perfomane (o reskaied) mrallil] | (50,72
Add Unanthorised expendiire for cosmend year - 1XLEDD
Padd diwirygy bhe yprar {44.005) (121,44}
Closing balancre 1823 M1 T390
111 HeonciEabion of uespent condibionall grasl=

Toial concilional grants. recewed 12 1,807 251 21175 K
Tot=l condilional grants spend (1845050 {2031 BM)
insprsl condilnnal grals b be ssvendened L= | 44995
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Noie(s) HEAFALY>
RN R T

12  Depaimental nrevwsse and BAF RBeeripls; in e camessdersd b e Bese e Fussd
Oporirg haloeen 4204 12z
Chan resere nchuded in appropriation 2 44041 ]
Closing balance 113 44
11 Bank oeedial
Comnicialed perymesier general account - B BTH
14 Payables - covent
Clearing acommis 141 Lo e 11874
Chher payables 142 12
Tolal e 14 5
141 Clewming accoumls
Sai Darganay] Cmncs a 45
Sat Pension Fund 411 L
Sal uedical Aid - fra 113
Sat Offial Liniars f) 10
L&t inome Tax 3754 a1 B
5t Gamshes 54 135
Sal: GHES : - Eral
Tolad 14 L Jr = 1335
143 Thher papables
Sal Dol - L
Chwor Reorwrrins mn Recevables Debix with aedil Balbanees 12
Tola 14 12 =

1%  Nel cash fow svailabie rom opeaiing aclvites

Het profil () as per Sialement of Francial Perfomance

{h:me].':hﬂezz_nrumﬂh

13178 (25T
{5.382) 2018
{B05) (1T}
06,858 To4.04
(fRA52) {158,208
44,081 35,504

Corpicaled paymersler general account 21188 {#B.978)
Caxh receipls 1.HB -
Desbursemenis [F.BGH) -
Tolal ML AEE #3373
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Noie(s) frairale. | rad
R R T

17. Conlingeni abililie= and conlmpesl sl
171 Conlingeni Eabillie

Liahle o Habae

Hoarsing koan paaniees Employer= Arrenre I8 17 1B
Clames. agarsl the depariment Armmenwe 35 353 E12 A 55h
iniegeeermenial payables (arirmed balances) Arrenre b 1.2H 1
Tola 355, X3 2LRRS

The Mahwre of The Claims agairs! Hhe deparimen ] camnt be disclosed doe o The conldentially of e coses. The genesl
mahae of The daims againsl The depariment relale B viclalion of section 80 of South Afvican Schools Ao

1A Capial commilrwsls

Buiking and olher ed sinchres S D .1 i

11 Acnals aul peyabies ol recognesed

1511 Aconals
AL ALY ACTALR?

Listed by ecamomic: dlaresilicalion M Day= Tolal Tolal

RN R T R oo
Coods and =envices 1E.804 18.4H 11280
Copial el a3 3 -
Lished bry prograrmme evel
Ackmiiraizm 15457 11.EB2
Public Ovdlinexy Schools Foheaian 24D TBI
Early Childhwand Dewelpnent a -
infesinchee Dewvsiopment i1 1] 34
Tol 18I 11228
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Nole{=) NXALH A AT

R T R o
1. Acouals and paable nal reeognised jconlimeedl)
123 PFaables mnl ecopgnised
NOMAL] HEVAL?
Lisshed by eronomic desshealion 30 oy I Day= Tolal Tola
R R T R TIN R
Gowis amd serices 45 124 i 41 BAh 81374
Capldal ool B M - B4+ TE.7M
Talal 16367 m 1Ir.%T 1
Lisked by pograssse: lewel
Subrricholien Z2an A0 ¥
Public Drdinary Schanls Educalion Al A8p 35171
Publc Special Sl Education 1838 -
Eaiy Chidhood Dewsioprrent a4 -
Development B1.551 TE7M
Eamraiion and Bheain Relaied Servire T L !
Talal 1Ir%T 1
Inciuded i e sbveer lolals o the blowingr
Corirmed balances with olher depsximenis Ameare i - 281
B Brployere heaehil=
Lesve entiierment 1HL.510 168 500
Service boras (Thrieenth chesps) 575,002 LT R H
Capped v cammimenis. B3 405 BO5 I
Oher 1,750 43710
Talad 1LTHLEST 1.5

Chher ichedes Aooruals for Long Sevice Anards, Dverime, Achy allowsnces,. Reseliement ard Inpury on Chuly Al this slage
the depariment s ot able i reichly meaare e g fem porion of the by seviee s
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Nole{=) NALH] AT
R T R o

.  Lease cormmilnesl=

HA Dpealing leases

F. rroriral
Builklirgys ol  Machinery and Tolal
othes Ffed Ecpapimeni
sl ey
R THH A T R O
Nol Bler than 1 year M T 5700 40 580
Lates than 1 year i not e than 5 years glird.. Lalll glichi |
Laker than fime wears 288300 - .
Tolal leasr commiiment= A5 ¥ i1 988
F. s
Buslrlwys ol  Machinery and Tolal
othes Fxed Ecpapimei
i schury
R TN R T R 0
Nol Bier on 1 year 3538 4_HE 43 588
Later than 1 year axnd not Eler than 5 yeas 108 255 40 1245
Laker than e pears 43 106 - M358
Tolal leace comemiieni= e+ T 12T 0 £

The escalalion clayses of e 30 Brm schools leased by the deparimen ] mnge fom PRI The average monthly rental of
The 47 Phoiocopeers Leased by The deparimend = HZARL . The escalnion ciase= of e B olfice buldings ieased by the
depaiment mge fom 5k e 1P

22 Urnuttewiced vepular amd Fuillecs sl weschelu | espussdsh s

Unauiwressd evperibae - 130,584
Ireguiar evpercihre NG 140 20171
Fruilless. o warslelu| expersihre a2 1372
Talal Pl 41

There &E no ormal & desiplinary sheps Bhen 25 2 el of usiharsed experndire, mepilar expendibre ad sl &
warsleful expenihore s this. cases are still uncer detemiration. The Frulless. amd Washehd ezperndihse reslivd fem inkerest
chaped on imaoces dure o Bie poamenl. The imegular esperakhae inored by The depariment as due B mon-compliance wilh
SCM Pre=rripis

Annual Report 2022/23 257



PART F: FINANCIAL INFORMATION

Notes to the Fnancial Statements

Nole=) A L2
R T R o
13, Relabed paty aracions
in kind goodds and sevvices prowelediiecrived
List relaivd parly relalonchips and the nahee Tevent
Comrmon Coniml Mprmaings Depsriment of Public Warks, Roexds
and Trarspxt [DFWHET)

Common Condml Murmaiags Regonal Training Trust (METT)
Cormon Condml Mpraiags ok and Shills Hob [WIEBH)

1_The Mpumabnga, Depariment of Puble: Winds, ook and Treeparl The Mpumalanga Depariment of Erheealin secupies.
the khamanga uilding for e of chasge. DPWRET 5 also an implementing apend for e Departmen d of Educalion

Infrasinchee Projects.

2 The Depewriment has an Enlily [ The Uimrmalawrs Repaeal Tramrn Tnesl) MRTT garrsied inlo s spoeriaien 2= part of
the mearss allocaled o achieve is legilateyd mamdaie The depariment enters nlo 3 shareholders compact with e board of

s
Tuliling s mandale

Sency.
3 The dprmaiaym ek ad Siills Hub s 2 subsciany of lipsraliays Repgaral Trang Trst, which ossids METT n

All departmenis e relaied @l e abowe ole s dscherd 5 addinal nimalon n (ne wih ey TR 2124

. Erymaagersrend persomnel

Politienl ot ey (providle delal below) 2063 14974
Ofcials 11 3ME 1084
Family members of key marspemen] persomneal A0M 28m
Talad 18435 15852
25  Provisi
Prowision of Doubliu| Delbls 3.008 1564
Fslention nanar 1023
Talad 3.1k e
51 Rrconciaim of moversert in provisions - ALEENDA
Doubllid Dehix  Helerion TI:_'_Z]
R R T anﬂ
balarmre 158 10,535 25 Hix
increasp | [ Devreaas] in prowision (12287} 20007 T35
Closimg balance 2.0 .z M2k
53 Rrconciiaims of mowversert in provisions - 20 EMIXY
Doubliid Dehls  Helerion Tolal
[t
R R T R o
Opening balarre 1110 1811M 1M
increap | { Devreaas] in prowsion 4158 {¥, Bl {3,831}
Closimg balance 1258 L =] Fale c]

Prom=ion for doubliiul dehbis e 2= 2 el of g sulslanding receaahles: which The deparimen ] imand dilfeul o colledt

Prowssions. kr releniion fees are amounis wilhheld as reieniion by infesinchse propcs not ceriified 2= compiele.
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Nole{=) NXXALH A AT

R T

25 MNovabie tangible capial acphs;
Mowreraeni i movabie angible capilal sseels per =t egesiey for the year ended Baach X, NED

Cpening Forl il Dl Closing
balarre balares
R 000 R T R T R o
Machinery and souipent
Tramnsmst s i 441 1T 4 5530 H kg |
Compuier equipment TAFIG A 51087 BE Mz
Funiire amd office ecuipmen ] b B v 184 I A
Oiher machinery and equipment 1211 1258 i 1342
1 T NN L 1 .c gl =¥,
R 239 .00 ke ComplHaadd £ Syshems e receised =l yesr and pad i fhis oament period.
R M 851 T3 i cerpuier were receiverd in e cament year bk sere ot paid
Mumber Value
R 1N
Incduded i il sl Iolal of the mrable Engible capilal =sels per the et
regisier e wesels thal e undey meesigalinm
Machinery ammd eqpapmen 02 38
The=e are ax=als Thal were ot verihed 3t year ermd &l are being seshoade]
%1 Movement for FINIT
Mowreraeni i movabie angible capilal aeels per =t egesley for the year ended Baach X, N2
1= = B balares
R T R 000 R T R T R o
Machineyy and ecuipsent
Trangmxt =seis &2 B4 - - LI 02 441
Commiipr equipment 3.l - 5000 e ] b
Funihre ol office pouipmenT] .. 1ieF) (T2} ar im 2 5x2
Oiher machinery and equipment 122285 - HE 143 1211
Tha1E ([ [ 1T
A3 Mimse oo
Mowrraent i minor capiial aocpls pew e et regicher for e pear ended 2= 2l Barch 31, H03
Machinery and Tolal
Ecuipmen i
R THm R o
Openiny) balare 5.4 M
Akl 135 1315
Dl 147h 147H
Talal mnor capial el 351 == ]
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Ninke{=) AL
R TN R T

28 Bowabis Engihle capila | axsels [conlirmed)

“Ran rmw
Hasrbes of mime a=eds ol arl HAT M.M7
Ninar capilal =i urder imeestigalion

Musmbes Vahe

inclhuded in the ahowe inlal of the mnor capilal apts per e el egrcier ae

et Hal e wnder | mesligalivon:

Machinesy and expapment 333 LN L
These Ascpls were nol verified &= ot 31 Mach X002 ol e being rwestigaled

Movement in maw capilal accels par the eoet regischer for the wear eded s of Bach XY, 21K

Olher Tola
machineny ol
EquipmEnt
H T H T
Opming babnee 5. 122 H1R
Pricr pericad erres 4 a
A= 12 12
Dsposals ansd B
Tolal mmw capilal el 352 L F. ]
Oher Tolal
machineny ol
EquipmEnt
H T H T
Kaarber of mirmr sl ot ool E Arfra

. Inlangbie capilal asari=
Movement in mlangible capial accel pow ool regicier fionr e pear ended ek 3

balance h=lance
RTIN R TOO
Solwar s AB44

Fr1 Mowesent for XCHEO2
Novement in slangible capilal eels pey sl regesier T e year ended ek Y 3T
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k(=) XFIALD
RTIN R T

. inlangbie capilal a=rts fconimed)
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