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FOREWORD

Chapter 10 of the Supreme Law of the country, The Constitution of the Republic of South Africa defines among
the basic values and principles that must underpin public administration in the democratic government to include
the following:

Promotion and maintenance of a high standard of professional ethics

Promotion of an efficient, economic and effective utilization of resources

Inculcation of a culture of developmental oriented public administration

Provision of services in an impartial, fair, equitable and unbiased manner

Timely response to people's needs and encouraging the public to participate in policy-making
Inculcation of a culture of accountable public administration

Fostering transparency by providing the public with timely, accessible and accurate information

It is in that spirit that this Annual Report is presented principally to give account of our work for the financial year
2009/10. | can confidently assert that the Department has satisfactorily discharged its responsibility consistent
with these basic values and principles and in a manner that contributes to the consolidation of our fledgling
democracy.

The centrality of collective effort in the transformation project and in particular the task of deepening and
consolidation of democracy cannot be overemphasized. In full recognition of that, | wish to pay tribute to our
stakeholders for collaborating with us. The Honourable Premier's clarion call in his State of the Province Address
in February 2010 when he urged “all the people of this province to work together with government in the
execution of these important priorities (Qovernment priorities)” has relevance.

My appreciation further goes to the Head of Department, management and staff for their efforts and commitment
in implementing our plans while equally implore everyone to work even harder in the next financial year. Your
dedication and commitment to advance the struggle for the total emancipation of our populace does not go
unnoticed.

The clean audit outcome received by the Department is indeed a clear indication that working together we can do
more and achieve desired results. The years ahead will be full of unique challenges but building on the past
experience and mindful of the fact that the journey of thousand miles did indeed start with the first step. | am
confident that together and collectively we will soldier on and conquer.

Indeed Working Together We Can Do More
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PART 1: GENERAL INFORMATION

11 Submission of the Annual Report to the Executing Authority

I, Mandla Mazibuko, the Accounting Officer of the Department of Finance have the honour
of submitting the 2009/2010 Annual Report on the work of the Department of Finance in
terms of Chapter 5 (40)(d) of the Public Finance Management Act, Act 1 of 1999 (as
amended by Act 29 of 1999) to the Executing Authority, Mrs Y.N. Phosa, MPL.
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1.2

Introduction by the Head of Department

The 2009/10 Annual Report is presented with pride as it represents the Department’s
highlights and its success in achieving yet another Clean Audit Report. Indeed | reiterate the
MEC’s appreciation on the hard work as exerted by Management and Staff. With our plan to
try and fill critical vacant and funded posts, it is hoped that the 2010/11 financial year will see
the Department even yielding improved and better results as we continue to strive towards
excellence. The approval of our structural reorganization will also boost our ambitions
towards achieving an improved and better service excellence.

Our responsible management of provincial resources through ensuring that such resources
are properly allocated to the Provincial Departments, Municipalities and Public Entities and
through monitoring and providing support and advisory services, saw such institutions
successfully delivering on their mandates. During the financial year under review, we
continued to ensure compliance by provincial departments to all governing legislative
prescripts. Remarkable progress was made in the review of the Memorandum of
Understanding (MOU) between the Department and the Department of Co-operative
Governance Traditional Affairs. The MOU is aimed at strengthening relations with COGTA in
order to ensure that the individual and overlapping roles of the two Departments in relation to
Municipal support are strengthened.

The Department introduced a one year certificate programme on supply chain and asset
management targeting supply chain management practitioners within Mpumalanga in order
to build their capacity to ensure improved and enhanced procurement practices and
processes contributing to improved service delivery.

Supply Chain Management Road Shows targeting the historically disadvantaged individuals
(HDI) with the objective of ensuring improved participation on tendering processes and
therefore contributing to the achievement of the preferential Procurement Policy Framework
Act, 2000 were not conducted due to cost curtailment measures that were put in place during
the financial year under review. The Department will continue with the implementation of
these Road Shows in the next financial year.

The Department continued to implement interventions and to provide support and capacity
building to Municipalities as it relates to supply chain management to ensure that there is
adherence to the Municipal Finance Management Act (MFMA) and other related legislations.

The Department withessed success in the area of Public Private Partnerships in that support
provided to Departments, Municipalities and Public entities on Public Private Partnership
resulted in some of these institutions registering projects with National Treasury for
implementation. Public Private Partnerships are aimed at strengthening relations with the
private sector with regards to creating decent work, building skills, developing infrastructure
and improving service delivery.

As custodians of the Provincial Information Technology, the Department expanded and
continued to maintain the Information Technology (IT) Kiosks in the Province to ensure
greater access to information and services by members of the public in various communities.

Of critical importance was progress made in the development of an Asset Management
Framework for the Province which will ensure standardisation, uniformity in approach and
interpretation and therefore result in enhanced management of assets by Departments, Public
Entities and Municipalities.
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Operation Clean Audit was successfully launched in December of 2009. Successfully
implemented, it is hoped that this Operation will see ALL Provincial Departments obtaining
clean audit reports by 2014.

By the end of March 2010, the Department had spent 92% of its allocated budget of
R221 397 million. Under-expenditure was due to the introduction of cost curtailment
measures that were introduced during the 2009/10 financial year and under spending on
compensation of employees’ budget.

1.3 Information on the Department
The mandate of the Department is to:

* Prepare and manage the provincial budget;

* Enforce uniform treasury norms and standards (as prescribed by the national and
provincial circulars, Treasury Regulations and the Public Finance Management Act
(PFMA) Act 1 of 1999 (as amended by Act 29 of 1999) as well as the Municipal
Finances Management Act;

* Promote and enforce transparency and effective management in respect of revenue,
expenditure, assets and liabilities of provincial departments, municipalities and
provincial entities; and

* Ensure that its fiscal policies do not materially and unreasonably prejudice national
economic policies.

Institutions reporting to the Executing Authority:
No institutions report to the Executing Authority.
Bills submitted to the Legislature during the financial year (2009-2010)
The following Bills were submitted to the Mpumalanga Provincial Legislature:

*  Mpumalanga Appropriation Bill, 2009

*  Mpumalanga Adjustment Appropriation Bill, 2009

=  Mpumalanga Appropriation Bill, 2010
Ministerial visits abroad
The Honourable MEC, Mrs Y.N Phosa accompanied the Minister of Finance Hon. P.J
Gordhan while attending the World Bank and International Monetary Fund annual meetings in
Instanbul, Turkey.
14 Mission Statement of the Department
The Mission Statement of the Department is:
“To allocate available resources consistent with Provincial Government’s strategic objectives
and priorities through effective monitoring of resource utilisation, prudent financial
management, advice and support for enhanced service delivery”

The vision of the Department is to be:

“A dynamic Department that ensures equitable allocation and optimal utilisation of provincial
resources for accelerated service delivery and economic growth”
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Our Values

The Department is guided by the following core values:

s Dedication: We commit to perform our tasks in a dedicated manner to ensure
speedy delivery of services;

e Transparency: We commit to render our services in a transparent manner and
to ensure that we consult with all stakeholders;

e Excellence: We commit to execute our mandate in an excellent manner and
with minimal mistakes;

s Integrity: We commit to apply rules and procedures of the Department and
general conduct of all officials in a consistent, fair and just manner;

e Honesty: We commit all staff and management to conduct themselves with
honesty and trustworthiness;

e Fairness: We commit to conduct business in a fair manner;

¢ Commitment: We commit to perform in terms of our Departmental service
standards and guiding legislation.

1.5 Legislative Mandate

The Department derives its mandate from the following legislations:
. The Constitution of the Republic of South Africa Act, 1996

The Constitution provides a framework for the improvement of the quality of life of all citizens.

It does so by enshrining the rights of all people which have to be respected, protected and
promoted and fulfilled by the State. To enable the State to fulfil the rights of individuals,
resources, especially financial resources, must be made available.

. Public Finance Management Act, 1999 (Act 1 of 1999)
This Act prescribes measures to ensure transparency and expenditure control in the National

and Provincial spheres of Government and it sets operational procedures for borrowing,
guarantees, procurement and oversight over the Provincial Revenue Fund.

. Local Government: Municipal Finance Management Act, 2003
(Act 56 of 2003)
This Act sets out the responsibilities of the Provincial Treasury with regard to local
Government finances and fiscal powers as delegated to it by National Treasury.
. Annual Division of Revenue Act
This Act provide for the equitable division of revenue anticipated to be raised nationally
among the National, Provincial and Local spheres of Government every financial year, and it

further sets out the responsibilities of the Provincial sphere of Government pursuant to such
division.
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. Intergovernmental Fiscal Relations Act, 1997 (Act 97 of 1997)
This Act sets out the process for the sharing of revenue raised nationally among National,

Provincial and Local spheres of Government, as well as the allocation of money to the
Provincial Government.

. Mpumalanga Appropriation Act, 2009

The Act provides for the appropriation of money from the Provincial Revenue Fund for the
requirements of the Province in the 2009/2010 financial year; and to provide for subordinate
matters incidental thereto.

. Mpumalanga Adjustment Appropriation Act, 2009

The Act provides for the appropriation of additional money for the requirements of the
Mpumalanga Province in respect of the financial year ending 31 March 2010 (2009/2010).

. Mpumalanga Finance Matters Act, 2006

This Act provide for the procedure to amend a Money Bill, funds to be utilised in emergency
situations to be a direct charge against the Provincial Revenue Fund; to provide for
provincial expenditure before the annual provincial budget has been passed; and to provide
for the repeal of the Mpumalanga Exchequer Act, 1994.

. State Information Technology Agency Ac, 1998 (Act 8 of 1998)
This Act has established an institution that is responsible for the State’s information
technology system.

. Protected Disclosures Act, 2000 (Act 26 of 2000)
This Act helps to deter and detect wrongdoing in the workplace by providing an early
warning mechanism to prevent impropriety and corruption in the public sector. It makes
provisions for procedures in terms of which employees in the public sector who disclose

information of unlawful or corrupt conduct by their employers or fellow employees are
protected from occupational detriment.

. Prevention and Combating of Corrupt Activities Act, 2004 (Act 12 of 2004)

This Act provides for an overall anti-corruption strategy and makes provisions for the
strengthening of measures to prevent and combat corruption and corrupt activities.
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. Mpumalanga Gambling Act, 1995 (Act 5 of 1995)
This Act provides, amongst others, for the levying of licences against casino owners. The

Province in turn pays such levies and licences into the Provincial Revenue Fund for
utilisation.

. Occupational Health and Safety Act, 1993 (Act 85 of 1993)
This Act provides health and safety of persons at work and for the health and safety of
persons in connection with the use of plant and machinery; the protection of persons other
than persons at work, against hazards to health and safety arising out of or in connection
with the activities of persons at work; to establish an advisory council for occupational health
and safety; and to provide for matters connected therewith.

. Control of Access to Public and Vehicles Act, 1985 (Act 53 of 1985)

This Act provides for the safeguarding of certain public premises and vehicles and for the
protection of the people therein or thereon, and for matters connected therewith.

. Electronic Communications Security (Pty) Ltd Act, 2002 (Act 68 of 2002)
This Act provides for the establishment of a company that will provide electronic
communications security products and services to organs of the state; and to provide for
matters connected therewith.

. National Archives of South Africa Act, 1996 (Act 43 of 1996)
This Act provides for the establishment of the National Archives and Record Service; the
proper management and care of the records of governmental bodies; and the preservation
and use of a national archival heritage; and to provide for matters connected therewith.

. Minimum Information Security Standards

This policy document provides guidelines to implement information security in the Republic.
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PART 2: PROGRAMME PERFORMANCE

21 VOTED FUNDS

Appropriation Main Adjusted Actual Amount Over/Under
Appropriation Appropriation Spent Expenditure
R’000 R’000 R’000 R’000
Department of Finance 236,397 221,397 204,664 16,733
Responsible MEC Mrs. Y.N. Phosa
Administering Dept Department of Finance
Accounting Officer Mr. M. Mazibuko

2.2 AIM OF VOTE

The aim of the vote is informed by the mandate, vision and mission and strategic goals of the Department.
Mandate:

Our mandate is to prepare and manage the provincial budget and enforce uniform treasury norms and
standards as prescribed by the national and provincial circulars, Treasury Regulations and the Public
Finance Management Act (PFMA) Act 1 of 1999 (as amended by Act 29 of 1999) as well as the Municipal
Finance Management Act 56 of 2003.

Vision:

A dynamic department that ensures equitable allocation and optimal utilization of provincial resources for
accelerated service delivery and economic growth.

Mission:

To allocate available resources consistent with Provincial Government strategic objectives and priorities
through effective monitoring of resource utilization, prudent financial management, advice and support for
enhanced service delivery.

Strategic Goals:

To maintain fiscal discipline;

To allocate resources in line with Government priorities;

To contribute to the economy through efficient and effective service delivery and
To maintain leadership and good governance

2.3 KEY MEASURABLE OBJECTIVES, PROGRAMMES AND ACHIEVEMENTS

Key measurable objectives

s To ensure equitable allocation of provincial resources to finance the Province’s key deliverables.
s To ensure that provincial departments and municipalities own-revenue is optimised and expanded.
s To ensure the effective implementation of accounting practices in line with GRAP and applicable laws.

s« To ensure optimal utilization of provincial resources consistent with the Province’s strategic objectives
and priorities.

s+ To ensure effective optimal financial resource utilisation through analysis, identification and minimization
of risks.
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s To ensure effective and efficient utilisation of assets and management of liabilities.
s To ensure procurement strategies that will contribute to economic development.

s To ensure implementation of norms and standards for enhanced accountability within provincial
departments and municipalities.

s To ensure political leadership on allocation and utilisation of Provincial resources.
Programmes

Programme 1:
The programme is responsible for the financial and administrative management of the Department.

Programme 2:
This program serves to provide professional advice and support to the Member of the Executive Council on
fiscal policy, public finance development and management of annual budget processes.

Programme 3:
The programme provides for procurement policy articulation, facilitating the effective and efficient
management of physical and financial assets and liabilities as well as Public Private Partnerships (PPP).

Programme 4:

This Programme serves to facilitate, monitor, support and provide professional advice to ensure financial and
governance compliance by departments, public entities and municipalities in order to enable enhanced
service delivery in the province. It further promotes accountability through substantive reflection of financial
and non-financial activities.

Achievements
The department managed to obtain an unqualified audit opinion for the 2008-2009 financial year.

The department managed, through the Financial Asset Management Unit, to invest and control the provincial
cash in the form of equitable share, conditional grants and own revenue. Surplus revenue is being invested
in the South African Reserve Bank to maximise Provincial income. Favourable cash availability has been
maintained throughout the 2009/10 financial year.

The Department has also played a key role in the Operation Clean Audit Project, launched during December
2009 in the Province to provide hands-on support and resources to departments, municipalities and public
entities to implement remedial plans in order to obtain clean audit reports by 2014.

The department continues to support Provincial Sector Departments and Municipalities to increase their
revenue collection and in the identification of other revenue sources.

2.4 OVERVIEW OF THE SERVICE DELIVERY ENVIRONMENT FOR 2009/2010

The department is responsible for provincial resource allocation, monitoring and providing advisory services
to all provincial departments, public entities as well as municipalities. The department renders Treasury
support functions to all provincial departments and carries all the information technology costs relating to
SITA, BAS, LOGIS and PERSAL. Support is provided to municipalities to ensure sound and sustainable
management of the fiscal and financial affairs of municipalities.

Although the department is not directly involved in service delivery, it was able to support and monitor other
departments to enable them to deliver on their mandates. The challenge has always been the late
submission of necessary documentation and inaccurate information. The department has been able to
achieve most of its planned objectives despite the introduction of cost curtailment measures which to a large
extent negatively affected the delivery of set plans and objectives.
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2.5 OVERVIEW OF THE ORGANISATIONAL ENVIRONMENT FOR 2009/2010

The department is operating with a staff of 75%. The department took a decision to upgrade its post levels
from 9 to 10 and 11 to 12 respectively as a retention strategy. This was done after the department realised
that it was losing staff to other departments and Provinces who attract them at higher notch for both
Assistant and Manager levels. The current organisational structure is under review with a view to aligning it
with the new mandate of the department for the next five years. The review process will lead to correction of
the misalignment which is in the current organisational structure.

2.6 STRATEGIC OVERVIEW AND KEY POLICY DEVELOPMENTS FOR THE 2009/10 FINANCIAL
YEAR

The department revised and submitted its strategic plan, annual performance and implementation plan for
the 2009-2010 financial year to the Legislature for approval.

2.6.1 Policy developments and legislative changes

There were no new policy developments and legislative changes that affected the department.
2.7 DEPARTMENTAL REVENUE, EXPENDITURE, AND OTHER SPECIFIC TOPICS

2.7.1 Collection of departmental revenue

The department had projected to collect R61, 638 million of own targeted revenue and was able to collect a
total of R52, 689 million, under collected by R8, 949 million. The under collection is due to the original
projection of R55,702 million been increased due to over collections in the previous financial year and to
interest not received from Inter-Governmental Cash Coordination and Exchequer Account as projected due
to lower interest rates.

The table below provides a breakdown of the sources of revenue:

2006/07 | 2007/08 2008/09 2009/10 2009/10 Dev;ﬁtion

Actual Actual Actual Budget Actual from

R’000 R’000 R’000 R’000 R’000

target

Non-tax revenue
Sales of Goods and 1,202 2,162 1,749 1,766 2,691 52,4%
Services other than
capital receipts
Interest 62,375 141,225 64,024 59,872 49,942 (16,6%)
Sale of Capital Assets
(Capital Revenue)
Sale of Capital Assets 0 0 57 0 5 100%
Financial transactions
(Recovery of loans and
advances) 317 92 154 0 50 100%
TOTAL REVENUE 63,894 143,479 65,984 61,638 52,688 (14,5%)

2.7.2

Departmental expenditure

The department managed to spend R 204, 662 million of the allocated budget of R 221, 397 million or 92%.
Management utilises the in-year-monitoring (I'YM) tool to monitor expenditure patterns and actual spending
against plans and take corrective action where necessary. Under spending is due to the budget cuts in order
to fund provincial priorities.
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Voted for Roll-overs
and Total Actual
Programmes 2009/10 . . . .
R’000 adjustments | Virement voted Expenditure |Variance
R’000 R’000 R’000 R’000 R’000
Programme 1. R85, 411 R3, 439 R 88,850 R79, 137 R9, 713
Programme 2. R34, 293 R5, 895 R 4,500 R44, 688 R43, 836 852
Programme 3. R29, 512 (R11, 800) - R17, 712 R14, 582 R3, 130
Programme 4. R87, 181 (R12,534) | (R4, 500) R70, 147 R67, 109 R 3,038
Total R236,397 (R15,000) - R221,397 R204,664 | R16,733

2.7.3

Transfer payments

The department transferred an amount of R142 000 to officials’ estates as benefits for retired official.

NAME OF INSTITUTION AMOUNT ESTIMATE
TRANSFERRED EXPENDITURE
R’000 R’000
Programme 1. - -
Programme 2. - -
Programme 3. - -
Programme 4.Households 142 142

Conditional grants and earmarked funds

There were no conditional grants or earmarked funds allocated during the year under review.

2.7.4 Capital investment, maintenance and asset management plan

Asset Management

All Departmental assets are recorded in the Asset Register that is updated regularly. Details of additions to
assets can be found in the disclosure notes to the annual financial statements. A disposal committee has
been established for the department to enable the disposal of unused and obsolete assets. All assets utilised
in the department are in a good or fair condition.

2.8 Programme performance

Summary of programmes
The activities of the Department of Finance are organised in the following four programmes:

Administration

Sustainable Resource Management
Assets and Liabilities Management
Financial Governance

Programme 1:
Programme 2:
Programme 3:
Programme 4:

PART 2 PAGE 11



2.8.1 Programme 1: Administration

Purpose:

This programme is responsible for administrative and financial management support in the department.

Measurable objective:

To provide political direction on policy formulation by the Department.

To provide the overall management and administration of the Department.

To ensure compliance to regulations and policies.

To provide an internal enabling function and support service with regard to legal services, human
resource, communication, transversal issues and policy planning for the department.

To provide financial and administrative support in the department.

To ensure effective, efficient and economic utilisation of resources.

Create a secure work environment by providing security management services.

To evaluate the effectiveness and efficiency of risk management, control and governance processes.
To implement effective and efficient risk management and fraud prevention strategies.

To conduct socio-economic research to inform the budget and planning process.

Service delivery objectives and indicators:

Provision of Political direction.

Effective and efficient management of the Department.

Provision of human resource, legal, communication, transversal issues and policy planning services.
Provision of effective and efficient financial services. Timeous and accurate financial information.
Sound financial governance.

Provision of security services.

Provision of effective and efficient audit services in compliance with IlA Standards and legislation.
Provision of quality and accurate provincial socio-economic research and statistics reports.

Service delivery achievements:

Political direction provided.

The department was effectively and efficiently managed.

Human resource, legal, communication, transversal issues and policy planning services were provided.
An unqualified audit report was received for prior financial periods.

An effective internal audit service was rendered to the department.

Risks management strategies were developed and measure put in place for risks identified.

An external quality assurance review conducted on the internal audit activity was positive
indicating general conformance with the internal audit standards.
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PROGRAMME 1:

OUTPUT
SUB- OUTPUTS PERFORMANCE ACTUAL PERFORMANCE AGAINST
PROGRAMME MEASURES/SERVI | TARGET
CE DELIVERY Target Actual
INDICATORS
Office of the MEC | Priorities and Number of MTEC 10 MTEC Hearings | MTEC hearing
political strategic and MUNIMEC (10 Depts) held with 14 votes
directives in order Hearings held 4 MUNIMEC No MUNIMEC
to meet the Meetings meetings held.
objectives of the Monthly Executive | Monthly Executive
Department reporting and reporting and

consulting

consulting held

Office of the HOD

Translate strategic
political and policy
direction into
strategies for
effective
management and
service delivery

Date of finalising

30 August 2009

Annual Report

Annual Report tabled by 30
August 2009
Number of quarterly | 4 quarterly reports | 4 Quarterly

reports

(financial and non-
financial)

Reports submitted

Chief Operations

Provide strategic

Number of reports

4 Quarterly reports

4 Quarterly reports

Officer administrative to monitor on performance on performance
support to HOD administrative submitted
and Department processes
Economic Provide provincial Number of 4 Economic 4 Economic
Analysis economic and economic research research reports research reports

social research and
analysis that
informs fiscal policy
development and
the annual budget
process

reports completed

(in line with MTSF

(in line with MTSF

priorities) priorities)
completed and
communicated
with stakeholders
Number of updated | 1 Annual 1 Annual
quarterly and Provincial Provincial
annual statistics Economic Review | Economic Review
reports and Outlook and Outlook
(PERO) (PERO) report
completed
4 Updated 4 Updated

Quarterly Socio-
Economic Review
and Outlooks
(SEROs) of the
province

Quarterly Socio-
Economic Review
and Outlook
(SERO) of the
province reports
completed

1 Updated Socio-
Economic Outlook
for the Provincial
Budget Speech
and Statement

1 Updated Socio-
Economic Outlook
for the Provincial
Budget Speech &
Statement
compiled and
tabled

Socio-economic
database and
profiles for all
district and local
municipalities

3 Socio-Economic
Reviews (SERs)
and Profiles of the
3 Districts and its
Local
Municipalities
completed and
communicated
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SUB-
PROGRAMME

OUTPUTS

OUTPUT
PERFORMANCE
MEASURES/SERVI
CE DELIVERY
INDICATORS

ACTUAL PERFORMANCE AGAINST

TARGET

Target

Actual

Regional Services

Co-ordinate, plan,
support and
implement
programmes at
regional level

Quarterly reports on
implementation of
priorities

4 Quarterly reports
on implementation
of priorities

4 reports on
implementation of
priorities prepared
and submitted

% of compliance to

100% compliance

Complied 100%

revenue prescripts to revenue with revenue
prescripts prescripts
% of bidders 100% advisory 100% advisory
advised on services on services on
procurement procurement procurement
processes processes processes
provided
Number of SCM 44 SCM 49 SCM
awareness awareness awareness
workshops held in workshops workshops held in
the regions the regions
Number of tender 100% availability There was a 100%
bulletins / of tender bulletins | availability of
documents received | & documents tender bulletins at
and issued to the regions

bidders

Number of high risk
focus areas
monitored in line
with norms and
standards issued to
Departments and
Municipalities in line
with PFMA and
MFMA

8 High risk focus
areas monitored in
Departments and
Municipalities at
regional level

Focused on all 8
high risk areas

Time to respond to
End-user queries

24hrs turn around
time

Attended to 98% of
calls within 24hrs

Corporate
Services

Provide human
resource and
support services to

Filling of all vacant
posts

Filling of 48 vacant
posts

12 Critical posts
filled

enable the Turn around time to | Fill vacant posts 12 posts filled
department to fill vacant positions | within two months | within turn around
achieve its (turn around time) | time

objective

Develop and Compliance to Review Human Human Resource

implement Human
Resource and
Employment Equity
plan

human resource
plan

Resource draft
plan and conduct
consultations

plan implemented
and monitored

Compliance to
employment Equity
plan

Establish
Employment
Equity forum and
compile
Employment
Equity draft plan

Employment
Equity Plan
developed and
implemented
Employment
Equity forum
established
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OUTPUT

SUB- OUTPUTS PERFORMANCE ACTUAL PERFORMANCE AGAINST
PROGRAMME MEASURES/SERVI | TARGET
CE DELIVERY Target Actual
INDICATORS
100% compliance to | Implement and 100% compliance
performance monitor to performance
management and compliance management and

development policy

development
policy

Enhance skills
development to
improve operational
efficiency and
employment
opportunities

Number of learners
enrolled

Enrol, train and
mentor 15 learners
through the
learnership
program

21 learners trained
and mentored
through the
learnership
programme

Number of interns
enrolled

Enrol, train and
coach 15 interns
through the
internship program

Enrolled, trained
and coached 13
interns through the
internship program

Number of internal Award 5 internal No internal
bursaries awarded bursaries bursaries awarded
Number of external | Award 16 external | 13 External
bursaries awarded bursaries bursaries
maintained
Number of training Conduct 30 No training
programmes Training programme
conducted programmes conducted
Provision of labour | Number of labour 100% on resolving | 100% grievances,
advice to promote cases resolved grievances, disciplinary and

sound employer-
employee relations

disciplinary and
misconduct cases

misconduct cases
resolved

Provision of records
management
services to protect
information of the
department

Availability of a
record management
system

Draft filling system
circulated for
consultation

Draft filling system
circulated for
consultation and
approved

Promote Gender Create awareness Conduct 4 4 awareness
and transformation | on women ,youth, awareness campaigns
children and people | campaigns conducted
with disabilities
Implement health Launch Health and | Health and
and wellness Wellness Wellness
programme programme programmes
(EAP,HIV/AIDS,STI conducted
etc)
Mainstreaming and | Number of training 4 Training 4 Training
implementation of workshops and workshops and workshops and
the Equity Policy to | awareness awareness awareness
capacitate gender, | campaigns campaigns on campaigns on
youth, children and | conducted health and health and

people with wellness and wellness and
disabilities transversal issues | transversal issues
conducted
Communication Positive and strong | Number of media Write and release | 8 media
rapport with the statements/Advisori | 8 media statements/advisor
media to maintain es drafted and statements ies released
the positive image released /advisories per

of the department

annum
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SUB-
PROGRAMME

OUTPUTS

OUTPUT
PERFORMANCE
MEASURES/SERVI
CE DELIVERY
INDICATORS

ACTUAL PERFORMANCE AGAINST

TARGET

Target

Actual

Turn-around time to
respond to media
enquiries

Respond to media
enquiries within 1
day

All media enquiries
responded to
within 1 day

Number of press
conferences/briefing
sessions organised
and held

Host 2 press
conferences /
briefing sessions
with the media

1 press
conference/briefing
sessions held

Number of Organise 7 3 interviews held
interviews interviews for the
organised MEC/Managers

Numbers of news
clippings compiled
and distributed

Perform media
monitoring and
distribute 40 news

clippings

Media monitored
and 35 news
clippings
distributed

Well-informed
stakeholders

Number of mass
media publicity

Implement 8 mass
media publicity

Implement 6 mass
media publicity

campaigns campaigns campaigns

implemented

Number of radio Organise 4 radio Radio talk shows

talk-shows talk-shows not held due to

Organised MEC'’s tight
schedule

Number of Provided support Provided support

departmental events
supported

to 4 departmental
events

to 4 departmental
events

Number of budget
road-shows hosted

Organised and
host 3 budget
road-shows

No budget road-
shows were held

Number of Take partin 6 Attended 10
government and government and government and
departmental departmental departmental
outreach outreach outreach
programmes programmes programmes
attended and
supported
Positive corporate Adherence to the Maintain corporate | Purchased
image of the corporate brand in brand of the corporate branding
department all documentation department material and
and on promotional enforced

and marketing
material

adherence to the
corporate brand of
the department

Well informed
stakeholders

Number of annual
reports printed

Design and print
300 annual reports

Designed and
printed 300 copies
of the annual
report (2008-09)
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OUTPUT

SUB- OUTPUTS PERFORMANCE ACTUAL PERFORMANCE AGAINST
PROGRAMME MEASURES/SERVI | TARGET
CE DELIVERY Target Actual
INDICATORS
Number of Provide layout, Provided layout,

provincial budget
speech books

design and print
1000 copies of the

designed and
arranged printing

printed provincial budget of 1000 copies of
speech the provincial
budget speech
Number of Design and print Provided layout,

departmental policy
and budget speech
books printed

500 copies of the
policy and budget
speech 2009

designed and
arranged printing
of 700 copies of
the policy and
budget speech

Number of budget
made easy booklets
printed

Provide layout and
design service for
the printing of the
2009 budget made
easy booklet

Provided layout,
design and
arranged printing
of the 2009 budget
made easy booklet

Number of staff
bulletins printed

Produce and
distribute 12 staff
bulletins

Designed and
distributed 3
issues of the staff
bulletin

Consolidated
annual Financial
Statements books
printed

Provide layout and
design for the
printing of the
consolidated
Financial
Statements

Provided layout,
designed and
arranged printing
of the consolidated
Annual Financial
Statements

Number of
estimates of
Adjusted Provincial
Expenditure books
printed

Provide layout and
design for the
printing of the
Adjustment Budget
Books

Provided layout,
designed and
coordinated
printing of 200
Estimates of
Adjusted Provincial
Expenditure books

Number of times the
intranet and website
was updated

Update website
and intranet 60
times per annum

Updated the
website 20 times

Legal services

To proactively
provide legal
support services to
the MEC and
departments

Number of legal
advice and opinions
provided

Provide legal
advice and
opinions within
l4days

Legal advice and
opinions provided
within 14 days

Number of contracts
and policies signed

Draft and
scrutinise
contracts and
policies within 14
days from been
received

All contracts and
policies scrutinised
within 14 days

Percentage of
instituted and
defended cases

100% institute and
defend litigious
cases as and
when they may
arise

100% instituted
and defended
litigious cases
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OUTPUT

SUB- OUTPUTS PERFORMANCE ACTUAL PERFORMANCE AGAINST
PROGRAMME MEASURES/SERVI | TARGET
CE DELIVERY Target Actual
INDICATORS
Security Create a secure Number of security | Develop 1 security | 1 security policy
Management work environment policies developed policy with developed with
(to reduce security implementation procedures
risk)by providing plan/s
security
management
services Number of security | Develop and 1 security plan
plans developed review 2 security developed
and reviewed plans
Number of security | Conduct 1 security | One security threat
threats and risk threat and risk and risk
assessment assessment assessment
conducted conducted
Number of security | Conduct 8 security | 7 security
awareness awareness awareness
campaigns campaigns campaigns
conducted conducted
Number of security 80 security 113 security
clearance clearance clearance
applications applications applications
submitted submitted for submitted
strategic positions
Number of All shortlisted 100% personnel
personnel suitability | candidates suitability checks
checks conducted conducted on all
shortlisted
candidates
Policy and Co-ordinate Number of reports Co-ordinate the Co-ordinated the
planning compilation of co-ordinated, compilation and compilation of 4
departmental compiled and submission of 4 Quarterly reports
performance submitted quarterly reports (Financial and Non
reports to improve (financial and non- | Financial)
accountability financial)
objectives
Co-ordinate Number of strategic | Co-ordinate 1 1 Strategic

strategic planning
review session to

provide policy and
strategic direction

planning review
sessions held

strategic planning
review session

Planning session
co-ordinated

Team building to

Number of team

Conduct 1 team

No teambuilding

promote unity building session building session session held
within the conducted

department

Co-ordinate the Number of IDP 3 IDP Forums All IDP forums
Local Government forums attended attended attended in 3
five year plan with Districts

all 21 delegated
municipalities
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OUTPUT

SUB- OUTPUTS PERFORMANCE ACTUAL PERFORMANCE AGAINST
PROGRAMME MEASURES/SERVI | TARGET
CE DELIVERY Target Actual
INDICATORS
Office of the CFO | Render financial Submission of Submit 12 Monthly | 12 Monthly
reports in order to timeous and expenditure expenditure
promote sound accurate financial reports. reports submitted
financial information
management.
Monthly report on Monthly report on
payment of payment of
salaries and salaries and
remuneration. remuneration.
Number of SCM Twelve reports 12 SCM reports
reports produced compiled. produced

Timeframe to pay

Payments within

Suppliers paid

suppliers 30 days within 30 days
Collection of Collect R61, 638 Collected R52, 688
revenue million own million own
revenue revenue
Implement budget Preparation and Main budget
implementation of | prepared and
main appropriation | implemented
budget
Implement SCM Supply Chain Effective Stores and
prescripts to Management management of transport were
improve financial services stores and partially effective
management transport. during the period
under review
Effective Departmental
management of assets
departmental management was
assets partially effective
during the year
under review
Effective and Effective and
transparent transparent
procurement of procurement of
goods and goods and
services services
maintained
Internal Audit Independent Risk Management Conduct 1 Risk 1 Risk Assessment

efficient and
effective value
added internal audit
function

Strategy developed
and implemented

Assessment and
communicate
results

conducted and
results
communicated

Develop,
implement and
monitor 1 Risk
Management
strategy

Risk Management
Strategy had been
developed,
implemented and
monitored
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OUTPUT

SUB- OUTPUTS PERFORMANCE ACTUAL PERFORMANCE AGAINST
PROGRAMME MEASURES/SERVI | TARGET
CE DELIVERY Target Actual
INDICATORS
Number of audit Develop, 1 Audit plan (3
plans developed implement and year and annual)
and implemented monitor 1 Audit was developed,
plan (3 year and implemented and
annual) monitored
Number of audits Issue Internal audit | Issued 8 Final
finalised and reports | reports as per the internal audit
issued annual internal reports and 4
audit plan Follow-up internal

audit reports as
per the 2009/2010
internal audit plan.
Issued 1 Follow-up
for the Auditor-
General Report

Number of meetings | Schedule quarterly | 4 meetings of the
scheduled meetings for the Audit Committee
Audit Committee held

Explanation of material variances between actual and planned outputs:

No MUNIMEC meetings held due to the delay in finalizing the review of the Memorandum of
Understanding with the Department of Cooperate Governance and Traditional Affairs.

Filling of vacant critical posts remain a major challenge. As a response measure a request will be
made to cabinet to fast track the approval of critical posts.

No internal bursaries awarded due to cost curtailment.

Training and development of staff could not be comprehensively tackled due to cost curtailment
measures introduced during the 2009-10 financial year to fund provincial priorities.

More SCM workshops were held in the Regions due to the additional demand noted from
communities on information on SCM.

Press conference and press briefing sessions were not held due to other commitments of the MEC
and senior managers.

The website and staff bulletin targets were not met as a result of the vacancy of the graphic designer
post during the financial year.

Revenue projections were moved upwards from the original projection of R55, 702 million due to

over collections in previous financial years. However actual revenue collected was under target due
to low interest accumulated in the IGCC and Exchequer Accounts.
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2.8.2 Programme 2: Sustainable Resource Management

Purpose:

The programme provides professional advice and support to the Member of the Executive Council on
Provincial and Municipal Finances, fiscal policy issues, public finance and management of annual budget
processes.

Measurable objective:

To oversee the overall performance of the programme in order to ensure that all planned objectives are
achieved.

To provide Fiscal Policy advice, determine the Medium Term Fiscal Framework, optimise and expand
provincial own revenue sources base.

To oversee provincial allocation processes aligned with provincial policies/growth and development
strategy and provide Strategic Financial Administration.

To provide departmental and municipal policy advice, ensure budget implementation and enhance
service delivery.

To render provincial infrastructure co-ordination services to improve the development of infrastructure in
the province.

Service delivery objectives and indicators:

Effective implementation of programme planned activities.

Alignment of budget to national and provincial priorities.

Spending of departments and municipalities are aligned to budget.

Number of infrastructure departments that implemented IDIP and number of departments monitored in
terms of Infrastructure Development Improvement Programme (IDIP).

Number of quality reports received from infrastructure departments within a specified time

Service delivery achievements:

« Planned programme activities were effectively implemented.
« Economic and social research for the province was conducted.
s Own revenue collected exceeded projected amount by 2.8%.
s+ Budgets were aligned to national and provincial priorities.
+« Spending of departments and municipalities were monitored and aligned to their budgets.
« Allinfrastructure departments were supported to implement IDIP and reports were received.
PROGRAMMEZ2:
OUTPUT
SUB- OUTPUTS PERFORMANCE ACTUAL PERFORMANCE AGAINST
PROGRAMME MEASURES/SERVI | TARGET
CE DELIVERY Target Actual
INDICATORS
Programme To co-ordinate Number of training Capacity building 12 training
Support capacity building workshops through 12 training | workshops held on
through training conducted annually | workshops on budget and
workshops on budget and financial
budget and financial financial management
management. management
14 Departments 1 MTEC hearing 1 MTEC Hearing
attending MTEC for 14 held with 14
hearing Departments departments
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OUTPUT

SUB- OUTPUTS PERFORMANCE ACTUAL PERFORMANCE AGAINST
PROGRAMME MEASURES/SERVI | TARGET
CE DELIVERY Target Actual
INDICATORS
To implement Monthly reports 12 Monthly reports | 12 Monthly reports
effective planning finalised and finalised and were finalised and
mechanisms to submitted submitted submitted
ensure
achievement of
objectives Quarterly reports Submit 4 Quarterly | Submitted 4
submitted reports Quarterly reports
Municipal Fiscal Capacity building Number of training 2 Training 2 Training
Discipline on best practice workshops on workshops on workshops on
methods, reforms revenue revenue revenue
and support on management management management were
revenue generation | conducted annually | conducted conducted
strategies annually

Promote better
decision making
within municipalities
on revenue
management
through revenue
forums

Number of Revenue
Forums conducted
annually

Hold 4 Revenue
Forums annually

4 revenue forums
were held

Compile a
consolidated
debtors report on
departmental debts
and assist
municipalities in
debt reduction

Number of
Consolidated
debtors reports
compiled annually

Compile 4
Consolidated
debtors reports
annually

Compiled 4
Consolidated
debtors reports
annually

Monitor adherence

Number of reports

40 Investment

40 Investment

to investment policy | per district analysis reports analysis reports
compiled
Monitor conditional | Number of quarterly | 4 quarterly 4 quarterly

grant spending

conditional grant
verifications

conditional grant
report verifications
conducted

conditional grant
report verifications
conducted

Municipal Finance

To monitor
implementation of
the Municipal
Finance
Management Act,
No 56 of 2003
requirements and to
promote Service
Delivery

Number of Quarterly
Expenditure
analysis reports and
12 consolidated
monthly reports
analysed

80 Quarterly
expenditure
reports and 12
consolidated
reports
(Section 71
reports)

60 Quarterly
expenditure
reports analysed

5 municipalities
namely;
Thembisile, Thaba
Chweu, Mkhondo
and Msukaligwa,
Bushbuckridge
failed to submit
section 71 reports
per quarter (20
reports).

12 consolidated
reports analysed

Publication of
guarterly reports on
municipal
performance

Publication of 4
quarterly reports
on municipal
performance

4 quarterly
publications
completed and
published
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OUTPUT

SUB- OUTPUTS PERFORMANCE ACTUAL PERFORMANCE AGAINST
PROGRAMME MEASURES/SERVI | TARGET
CE DELIVERY Target Actual
INDICATORS
Provide support and | Provide support A continuous
monitor and monitor hands on support,
implementation and | implementation coordination of
compliance to and compliance to | training with
MFMA in 20 MFMA in 20 National Treasury
delegated delegated and monitoring of
municipalities municipalities implementation of
MFMA was
provided
Number of Analyse 20 17 Municipal
municipal budgets municipal budgets | budgets and
and annual reports and annual reports | annual reports
analysed were analysed
3 municipalities
that did not submit
are the ones under
administration
namely: Pixley Ka
Seme,
Bushbuckridge
and Lekwa
municipalities
Operationalizing the | Putting into Clear roles and
MOU with the operation the responsibilities
Department of Memorandum Of have been
Cooperative Understanding articulated in the
Governance and with the Memorandum of
Traditional Affairs Department of Understanding
Cooperative between the
Governance and Cooperative
Traditional Affairs Governance and
Traditional Affairs
and our
department. 3
MOU meetings
held.
Number of CFO Conduct 4 CFO 4 CFO conducted
forums held Forums to promote | Forums to promote
best practices, best practices,
improved improved
Municipal Financial | Municipal Financial
Management, Management,
general general
compliance of compliance of
regulations etc. regulations etc.
Provincial Fiscal To build Number of training Conduct 12 Conducted 12
Discipline departments’ skills workshops revenue revenue
through training on | conducted annually | management management
revenue collection workshops workshops
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OUTPUT

SUB- OUTPUTS PERFORMANCE ACTUAL PERFORMANCE AGAINST
PROGRAMME MEASURES/SERVI | TARGET
CE DELIVERY Target Actual
INDICATORS
Capacity building to | Number of revenue | Hold 12 revenue 12 revenue
departments on forums conducted forums workshops held
best practice annually
methods, reforms
and support on
revenue generation
strategies
Monitor the efficient | Number of cash Visit 84 cash- 84 cash offices
functioning of cash | offices visited offices visited in all
management annually in all regions
systems through districts
cash office visits
Number of revenue | Reviewed 8 tariffs | 8 own revenue
tariffs reviewed tariffs reviewed
Number of monthly | 156 reports 156 monthly
revenue reports analysed revenue reports
analysed analysed
Support provincial Number of potential | Identify 1 revenue | 1 Own revenue
departments in own revenue source source identified
expansion of sources identified
revenue base over the MTEF
Support provincial Increased Own Projected to collect | Projections were
departments in Revenue collection | R480 million in revised during
maximisation of by departments. 2009/2010 adjustment
revenue targets financial year estimate period to
R488 million —
Actual Own
Revenue
Collection
amounted to R502
million
Budget & To align provincial Number of Review 14 Reviewed 14
Expenditure policies and growth | Departments Departments Departments
management and development strategic and strategic and strategic and

strategy to ensure
an effective budget
allocation process.

performance plans
reviewed, analysed
and aligned to
Provincial Growth
and Development
Strategy

performance plans

performance plans

Monitor the efficient
spending of
provincial budgets

Number of Monthly
expenditure and
performance reports
analysed

Analyse 168
Monthly
expenditure and
performance
reports

168 Monthly
expenditure and
performance
reports analysed

Number of budget
hearings held

4 Budget Hearing
that informs
efficient allocations
of resources to
provincial
departments

4 Budget Hearings
held
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OUTPUT

SUB- OUTPUTS PERFORMANCE ACTUAL PERFORMANCE AGAINST
PROGRAMME MEASURES/SERVI | TARGET
CE DELIVERY Target Actual
INDICATORS
Coordinating the Number of IYM Hold 12 In Year 12 In year
preparation of meetings held with Monitoring monitoring
credible annual and | departments meetings with meetings held
MTEF budget by departments
analysis and 2010/11 Budget 2010/11 Budget 2010/11 Budget
reviewing statement statement statement

departments draft
budget statements

preparation and
consolidation

prepared and
consolidated and

to achieve published
allocative
efficiencies Number of budget Issue 3 budget 3 budget circulars
circulars issued circulars issued
Infrastructure Co- | Contribute to the Number of Review 84 84 Infrastructure
Ordination management of infrastructure infrastructure Reporting Models

infrastructure to
enhance the
capacity of
departments to
deliver

reporting model
(IRM) reviewed

reporting models
(IRM)

reviewed

Number of Review and 120 infrastructure
infrastructure assess 120 projects reviewed
projects reviewed infrastructure

and assessed projects

Number of IDIP Monitor 7 IDIP Monitored 7 IDIP
departments departments departments
monitored

Number of Review 7 7 infrastructure

infrastructure plans
reviewed

infrastructure plans

plans reviewed

Explanation of material variances between actual and planned outputs:

The Municipal Finance unit has published the report on municipal financial performance on a quarterly
basis, on the Department of Finance’s website and Government Gazette, as required in terms of Section
71 of the Municipal Finance Management Act 56 of 2003.

With respect to the Section 71 reporting, challenges that have been noted in various municipalities have
ranged between non submission to incomplete reports being submitted to the Provincial Treasury.

Five municipalities have not been responding well to the compliance issues namely Bushbuckridge,
Thembisile, Thaba Chewu, Mkhondo and Msukaligwa.

Three of these municipalities namely Thembisile, Thaba Chweu and Mkhondo are currently under
administration.

In terms of support to the municipalites DBSA deployees have been placed in the following
municipalities: Thembisile, Dipaliseng, Nkomazi, Mkhondo, Lekwa and Msukaligwa.

The unit assisted in the deployment of DBSA consultants in Lekwa, Dipaleseng, Thembisile,
Bushbuckridge and Mkhondo to provide technical support in the Budget and Treasury Offices.

The unit also assisted Lekwa Local municipality which was placed under administration in terms of
Section 139 of the Constitution, with regards to the turn- around strategy of the municipality. The
department seconded two officials to provide technical support within the Budget and Treasury Office for
a period of 4 months.
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Thaba Chweu Municipality also benefitted from the deployment programme as the Director responsible
for the Municipality Finance Management Unit in the Provincial Treasury was also deployed for 3 months
to assist in the Chief Financial Office.

The unit together with the National Treasury rolled out the New Budget and Reporting Regulations
through a range of workshops as all municipalities were required to prepare their 2010/11 budgets in
accordance with the prescribed format.

17 out of 20 Municipal budgets were analysed, 3 municipalities that did not submit are: Pixley Ka Seme,
Bushbuckridge and Lekwa municipality which is currently under administration
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2.8.3 Programme 3: Asset and Liabilities Management
Purpose:

The programme is responsible for providing policy direction, facilitating the effective and efficient
management of physical and financial assets, Public Private Partnerships (PPP), liabilities management and
Supply Chain management to all provincial departments and municipalities.

Measurable objective:

To provide management support and effective policy direction.

To provide strategic support and training to provincial departments and municipalities in order to
maximise private sector participation in rendering public service.

To contribute to efficient provincial financial assets management

Continuously monitor departmental bank accounts.

Assist departments in compiling realistic cash flow projections

To contribute to efficient accountability on provincial and municipal physical assets.

To ensure compliance with the Supply Chain Management frameworks

Coordinate, plan, support and implement an effective liabilities management strategy

Service delivery objectives and indicators

Monitor and manage cash in the province in order to meet departments’ financial obligations.
Monitor the implementation of PPP projects in order to contribute to economic growth objectives
Assist departments to reduce matters of emphasis relating to asset management

Strengthen capacity and skills of officials in departments and municipalities

Uniform approach to asset management

Monitor the implementation of SCM and asset management in all departments and municipalities to
improve procurement of goods and services

. Coordinate, plan, support and implement an effective public sector liabilities management strategy

Service delivery achievements:

s« Improved management and planning in the programme

+« 100% cash availability achieved
Improved compliance to asset management norms and standards.
Completed a draft asset management framework to standardise asset management in the province.
Workshops were held to build capacity of officials in departments for the implementation of asset
management and GRAP in municipalities.

+« Registered 4 PPP projects with National Treasury and are currently at feasibility study level

+« Provided on site support and training to officials in Departments and Municipalities on Supply Chain,
Asset and Liability Management

s Supported departments on contract management

« Continued with the implementation of a certificate programme for 25 officials with the University of
Pretoria on Supply Chain Management and Asset Management to contribute in building a
capacitated cadre of SCM and Asset Management practitioners.
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PROGRAMME 3:

OUTPUT
SUB- OUTPUTS PERFORMANCE ACTUAL PERFORMANCE AGAINST
PROGRAMME MEASURES/SERVI | TARGET
CE DELIVERY Target Actual
INDICATORS
Programme Effective Number of reports 12 reports to be 12 Monthly reports
Support management and submitted submitted submitted
support of
programme
objectives and
activities.

Financial Asset

Efficient provincial

Timeous availability

100% cash

100% cash

Management financial assets of cash availability available
management
Minimized miss- 100% compliance | 100% compliance
management of by all departments | by all departments
petty cash
Effective banking Prompt response Prompt response
services for all on departmental on departmental
departments banking needs banking needs
Physical Asset Infrastructure Number of PPP Identify PPP 3 PPP projects
Management development and projects identified projects were identified

improved service
delivery on Public
Private
Partnerships
(PPPs) projects

Build capacity on

Number of officials

30 officials trained

Not achieved due

the implementation | capacitated to cost curtailment
of PPP projects
Physical Asset Monitor and Number of Monitor and Monitored and
Management support departments, public | support supported
departments, public | entitles and 13 departments 13 departments
entitles and delegated 6 public entities 6 public entities
delegated municipalities 20 delegated 20 delegated

municipalities to
comply to asset
management
norms and
standards.

monitored and
supported

municipalities

municipalities

One-on-one
meetings held with
departments, public
entitles and
municipalities

12 meetings with
13 departments

2 meetings with 6
public entities

2 meetings with 20
delegated
municipalities

12 meetings with
13 departments

2 meetings with 6
public entities

2 meetings with 20
delegated
municipalities

Quarterly asset
management forum
meetings held with
13 departments

4 meetings with 13
Departments

4 meetings with 13
Departments held
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OUTPUT

SUB- OUTPUTS PERFORMANCE ACTUAL PERFORMANCE AGAINST
PROGRAMME MEASURES/SERVI | TARGET
CE DELIVERY Target Actual
INDICATORS
Monitor the Number of votes, Monitor the Implementation of

implementation of
the Provincial Asset
Management
Framework in 13
departments, 6
public entitles and
20 delegated
municipalities

public entitles and
delegated
municipalities that
have implemented
the Provincial Asset
Management
Framework

implementation in
13 departments
6 public entitles

Provincial Asset
Management
Framework
monitored in 13
departments and 6
public entities

Capacity building
and strengthening
of asset
management units
in 13 departments,
6 public entitles and
20 delegated
municipalities

Number of officials
trained on asset
management

65 officials trained
from departments

12 officials trained
from public entitles
60 officials trained
from municipalities

Partially achieved
because 331
officials of
departments were
trained, however,
due to cost
curtailment the
training couldn’t be
extended to
municipalities and
public entities

Provincial Supply
Chain
Management

Implementation of
SCM and asset
management in all
departments and
municipalities to
improve
procurement of
goods and services

Monthly reporting by
departments and
municipalities on
contracts awarded
above R30 000.

Reports received
within 7 days after
the end of every
month.

Reports on
contracts awarded
above R 30 000
were consolidated
and reviewed

Number of tender
bulletins issued to
subscribers

50 000 tender
bulletins issued

25 978 tender
bulletins issued

Number of tender
documents issued
bidders

10 000 bidding
documents issued

8 241bidding
documents issued

Number of
departments and
municipalities
complying with SCM
processes and
procedures

13 departments
and 20
municipalities
complying with
SCM processes
and procedures

14 departments
and 20
municipalities are
compliant with the
SCM processes
and procedures

Number of SCM
Practitioners and
Bid Committee
Members trained on
SCM within
departments and
Municipalities

400 SCM
Practitioners and
Bid Committee
members in
departments and
municipalities to be
trained on SCM

306 SCM
practitioners and
bid committee
members in
departments and
municipalities were
trained on SCM

including CIDB
and contract
management
Number of SCM 25 practitioners 25 SCM and
and asset trained assets
management management
practitioners from practitioners from
departments, public departments,

entities and
municipalities
trained by the

public entities and
municipalities were
trained by the
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OUTPUT

SUB- OUTPUTS PERFORMANCE ACTUAL PERFORMANCE AGAINST
PROGRAMME MEASURES/SERVI | TARGET
CE DELIVERY Target Actual
INDICATORS
University of University of
Pretoria Pretoria
Number of bid 3 road shows on No road shows
advisory services SCM implemented | were held
centres and road and 4 bid advisory
shows on SCM services in place
Number of 12 Departments 12 Departments
departments and and 21 and 21
municipalities Municipalities Municipalities
complying with the complying complying with the
PPPFA PPPFA
Public Sector Monitor the Number of liability 52 reports 52 reports were
Liabilities implementation of status reports received and
effective public submitted by analysed
sector liabilities departments
management.
Capacity building Number of officials 26 officials No training

and strengthening
of public sector
liabilities
management in
departments

trained

coordinated

Reason for variances between actual and planned outputs

The Branch Assets and Liabilities couldn’t fully achieve the expected targets of training officials in
departments and municipalities on public private partnerships due to cost curtailment interventions
introduced during the year.

Although the unit was able to train 331 officials against a target of 65, only departmental officials
were trained. No training was done to Municipalities and Public Entities due to the cost curtailment
exercise.

The 50 000 target for tender bulletins issued, only 25 978 were issued. This is due to departments
experiencing budget constrains due to the need to cut costs.

The shortfall of 94 officials not attending SCM training after confirming attendance is because of
departments not releasing officials for training because of the need to cut costs

The planned SCM road-shows did not take place because of the cost curtailment exercise

The training on liabilities did not take place because the need to first develop a training manual
which is currently in a draft form subject to approval by departmental EXCO.
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2.8.4 Programme 4: Financial Governance

Purpose:

The objective of this programme is to promote accountability through substantive reflection of financial
activities as well as compliance with financial norms and standards.

Measurable objectives:

To implement effective planning mechanisms in order to ensure achievement of objectives.

To ensure co-ordination of focus areas in the Programme to minimize duplication of functions.

To ensure value-added training is provided in order to strengthen internal capacity and capability.

To monitor the implementation of and provide support on GRAP and GAMAP and other legislation.

To promote accountability through substantive reflection of financial activities in departments.

To analyse, identify and monitor high risk areas in departments, municipalities and public entities in line
with the COSO framework in order to improve the internal control environment.

To develop and implement a framework to address issues raised by Auditor-General and monitors
compliance.

To standardise risk management processes.

To support, monitor and provide training to departments, municipalities and public entities to ensure
standardized internal audit processes in order to improve governance and compliance with [IA
Standards.

To provide, implement and manage the IT Network for the province in order to improve efficiency and
accessibility.

To provide responsive IT end-user technical support to provincial departments in order to improve
efficiency.

To increase IT security awareness in order to reinforce good security practices.

To establish mechanisms in order to increase accessibility to citizens through the Internet.

To operate and monitor transversal systems and support users in order to increase the effective use of
system functionalities.

To provide training and information support in order to improve utilisation of transversal and
management information systems.

To monitor work flow and security profiles in order to ensure users adhere to rules and regulations.

Service delivery objectives and indicators

Provisioning of effective and efficient management and support of the programme.

Capacitated officials in departments, municipalities and public entities on accounting standards,
legislation and compilation of Annual Financial Statements (AFS).

Consolidated financial statements tabled in Provincial Legislature on time as prescribed.

Monitoring compliance with norms and standards by provincial departments, public entities and
municipalities and provided recommendations to improve internal control frameworks.

Risk management frameworks issued to departments to standardise risk processes.

Increased knowledge on risk management processes in departments, public entities and municipalities
to improve compliance to prescripts.

Internal audit and audit committee procedures and frameworks established in departments and
municipalities to improve compliance and governance.

Improved operational efficiency and utilisation of information through ICT in the Province to accelerate
service delivery.

Capacitated officials in departments on utilisation of transversal systems.

Improved level of usage of the Transversal Systems.

Service delivery achievements:

The programme was effectively and efficiently managed.

Consolidated financial statements were tabled in Provincial Legislature in terms of Legislation
Compliance to norms and standards were monitored in departments, public entities and municipalities
and recommendations provided to improve internal control frameworks.
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s Risk management and internal audit support and training were provided to departments, municipalities

and public entities

s Conducted 4 IT security awareness presentations on proper rules of behaviour for the use of IT systems
and policies, procedures that need to be followed
10 internet kiosks were maintained and provided Internet connectivity in 3 Thusong Centres
Improved utilisation of Transversal Financial Systems by Departments

PROGRAMME 4:

OUTPUT
SUB- OUTPUTS PERFORMANCE ACTUAL PERFORMANCE AGAINST
PROGRAMME MEASURES/SERVI | TARGET
CE DELIVERY Target Actual
INDICATORS
Programme Timeously Number of reports 12 monthly reports | 12 monthly reports
Support submitted monthly submitted timeously | submitted were submitted
and quarterly timeously timeously
reports according to | Number of reports 4 quarterly reports | 4 quarterly reports
prescribed submitted timeously | submitted were submitted
departmental timeously timeously
format with actual
outputs in line with
planned outputs
Timeous co- Number of 2 frameworks Developed and
ordination of plans frameworks developed and implemented 2
and implementation | developed and implemented (1 for | frameworks (1 for
of policies and implemented for co- | monthly reports monthly reports
procedures in order | ordination of plans and 1 for quarterly | and 1 for quarterly
to establish a reports co- reports co-
focused approach ordination) ordination)
:2 terms of t,he Number of treasury | 2 policies and Compiled and
rogramme’s - .
functions policies and procedures mplgmented 2
procedures compiled and policies and
compiled, implemented procedures
implemented and (Assessment of (Assessment of
reviewed Internal audit plans | Internal audit plans
and AG findings and AG findings
monitoring) monitoring)
Ensure officials in % of officials with a | 100% officials 100% of officials
the Programme signed-off training with a signed-off
have training and and development training and
development programme and development
programmes in implementation programme and
order to align thereof implementation
development needs thereof
with duties
Accounting Capacitated Number of officials 140 in Trained 175
Services officials in trained on departments officials in
departments, public | Accounting Departments
entities and Standards, other
municipalities on legislations and AFS [557n municipalities | Trained 134
accounting officials in
standards,

legislation and
compilation of AFS

Municipalities

12 in public entities

Trained 8 officials
in Public Entities
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OUTPUT

SUB- OUTPUTS PERFORMANCE ACTUAL PERFORMANCE AGAINST
PROGRAMME MEASURES/SERVI | TARGET
CE DELIVERY Target Actual
INDICATORS
Municipalities Number of 4 low capacity Supported 4 low
implemented municipalities municipalities capacity
GRAP/GAMAP supported to convert municipalities
standards to GRAP standards
Departments ledger | Number of trial 52 meetings in 13 | Conducted 52
accounts balance meetings Departments meetings in 13
decreased conducted in 13 Departments
Department
Complied with Number of 14 Votes 14 Votes complied
disclosure departments with disclosure
requirements of (Votes), requirements and
information in AFS municipalities and submitted their
public entities AFS on time
comply with 18 municipalities 15 municipalities
disclosure complied with
requirements and disclosure
submission requirements and
submitted their
AFS on time
6 Public Entities 6 Public Entities
complied with
disclosure
requirements and
submitted their
AFS on time
Tabled Date of tabling of 31 October 2009 Compiled and
consolidated AFS the consolidated tabled
for departments annual financial consolidated
and public entities statements annual financial
to Legislature statements for
2008/09 to
Legislature by
31 October 2009
Compiled Number of 1 Guideline Compiled 1
guidelines on guidelines compiled | compiled and Guideline on
supporting and issued for issued for supporting
documents for implementation implementation documents for
audit process (supporting audit process
documents for
audit process)
Norms and Analysed risk areas | Number of high risk | 8 high risk areas Identified 8 high
Standards in departments, focus areas per year risk areas

municipalities and
public entities
through risk
assessments
performed to
identify high risk
areas to be
monitored

identified
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OUTPUT

SUB- OUTPUTS PERFORMANCE ACTUAL PERFORMANCE AGAINST
PROGRAMME MEASURES/SERVI | TARGET
CE DELIVERY Target Actual
INDICATORS
Provided Number of 12 Votes 12 Votes
recommendations departments
to departments, (Votes),

municipalities and
public entities on
high risk areas
monitored to ensure
improved internal
control frameworks

municipalities and
public entities
monitored in line
with high risk areas
identified and
monitored

20 Municipalities

16 Municipalities

6 Public Entities

4 Public Entities

Developed an
Action plan and
strategy to address
non-compliance
issues raised by AG
for each of the 13
Departments, 6
public entities and
21 municipalities

Date by which to
complete and
implement the
action plan and
strategy document.

30 September
2009 (Action plan
completed and
submitted to
Departments and
Public Entities)

30 November 2009
(Submitted action
plan to
Departments and
Public Entities)

31 December 2009
(Strategy
completed and
implemented in
Departments and
Public Entities)

31 December 2009
(Completed and
implemented
strategy in
Departments and
Public Entities)

Risk Management

Reviewed, rolled-
out and
implemented risk
management
framework and
tools in
departments, public
entities and
municipalities in
order to standardise
risk processes

Number of 1 framework Reviewed 1
frameworks reviewed framework and
reviewed, rolled-out rolled out for
and implemented implementation
Number of officials 30 officials in 71 officials in
in departments, Departments departments
municipalities and trained

public entities 16 officials in 18 Officials in
trained on Municipalities Municipalities
Enterprise Risk trained
Management 4 officials in Public | 5 Officials in Public

Entities

Entities trained

Increased
knowledge on risk
management
processes in
departments,
entities and
municipalities in
order to improve
compliance to
relevant prescripts
and hands-on
support provided

Number of Risk
management
awareness/
assessments
conducted at
departments,
municipalities and
entities

4 Awareness/

Conducted 6

assessments awareness/
conducted in assessment
Departments workshops to
Departments
6 Awareness/ Conducted 9
assessments awareness/
conducted in assessment

Municipalities

workshops in
Municipalities

2 Awareness/
assessments
conducted in
Public Entities

Conducted 2
awareness/
assessments
workshops to
Public Entities

Compiled Number of 1 Guideline and Compiled 1
guidelines and guidelines and framework Guidelines and
frameworks on risk | frameworks compiled and framework on risk
assessment compiled and implemented (Risk | treatment plan
processes implemented treatment plan)
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OUTPUT

SUB- OUTPUTS PERFORMANCE ACTUAL PERFORMANCE AGAINST
PROGRAMME MEASURES/SERVI | TARGET
CE DELIVERY Target Actual
INDICATORS
Provincial Internal | Improved Number of 14 Votes’ plans Assessed 14
Audit effectiveness of departments’ assessed and Votes’ audit plans
internal audit in (Votes), feedback provided | and provided
Province municipalities’ and feedback
entities’ internal
audit plans 21 Municipalities’ Assessed 15
assessed plans assessed Municipalities’
and feedback audit plans and
provided provided feedback
6 Entities’ plans Assessed 6
assessed and Entities’ plans and
feedback provided | provided feedback
Number of 2 Votes’ internal Evaluated 2
Departments audits reports departments’
(Votes) Internal evaluated internal audits
audit reports reports
evaluated
Number of 10 Municipalities’ Evaluated 10
municipalities’ and quarterly reports Municipalities’
public entities evaluated quarterly reports
quarterly audit
reports evaluated 2 Entities’ quarterly | Evaluated 2
and key issues reports evaluated Entities’ quarterly
identified reported to reports
Accounting Officers
Number of Audit 7 Audit Evaluated 7 Audit
Committees Committees of Committees of
evaluated in Departments Departments
Departments, 10 Audit Evaluated 10 Audit
Municipalities and Committees of Committees of
Public Entities Municipalities Municipalities
2 Audit Evaluated 2 Audit
Committees of Committees of
Public Entities Public Entities
Capacitated Number of officials 40 officials trained | Trained 40 officials

Internal Auditors in
the Province

trained in
Departments,
Municipalities and
Public Entities

from Departments

from Departments

16 officials trained
from Municipalities

Trained 16 officials
from Municipalities

3 officials trained

Trained 2 officials

from Public from Public

Entities Entities
Compiled and Number of 2 guidelines and Compiled and
implemented guidelines and frameworks implemented 2
guidelines and frameworks compiled and guidelines and
frameworks on compiled and implemented frameworks
internal audit implemented (Internal audit (Internal audit

processes to
ensure
standardised
processes and
methodologies

plans and quarterly
reports)

plans and quarterly
reports)
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OUTPUT

SUB- OUTPUTS PERFORMANCE ACTUAL PERFORMANCE AGAINST
PROGRAMME MEASURES/SERVI | TARGET
CE DELIVERY Target Actual
INDICATORS
Information Availability of IT % of Network Greater than 80% | Maintained uptime
Technology Network to End- uptime as per the network | above 90%, 24/7
users to improve monitor on the province's
operational IT Network
efficiency infrastructure
Responded to End- | Response time to 24 hours response | 96% of calls
User calls within a End-user queries time logged by End-
specified turn- users were
around time to managed within
increase the 24 hours
productivity
Trained end-users Number of individual | 450 End-users Trained 473 End-
on software to end-user trained on | trained users
increase utilisation software
of information
resources
Conducted end- Number of Security | 4 IT security Conducted 4 IT
user IT security Awareness Awareness security
awareness presentations on presentations awareness
presentations to proper rules of presentations
focus attention on behaviour for the
security use of IT systems
and policies,
procedures that
need to be followed
Implemented Number of internet 10 internet Kiosks | Maintained 25
Internet Kiosks to Kiosks installed and | maintained and 3 internet kiosks and
enable accessibility | maintained Kiosks installed provided Internet
to information by connectivity in 3
citizens Thusong Centres
Interlinked Assisted Number of 14 Votes 14 Votes closed
Financial departments to departments (Votes) books monthly and
Systems ensure monthly and | who close their annually on time

annual closure of
books on time

books on time
monthly and
annually

increase utilisation
of system
functionalities by
users

% Increase in
system utilisation

Increased system
functionalities
utilisation by 14
departments from
85% to 90%

Increased system
functionalities
utilisation by 14
departments from
85% to 90%

Monitored proper
utilisation of Logis
for implemented
stores in terms of
predefined criteria

Number of
departments (Votes)
that are utilising
100% Logis
functionalities

14 Votes

14 Votes utilised
100% Logis
functionalities

Trained primary
and secondary
users on all
transversal and
management
information systems
for effective and
efficient utilisation

Number of primary
and secondary
users trained

Number of users

trained on:

BAS — 450 BAS & SCOA —
556

Logis — 200 Logis — 393

Vulindlela — 120 Vulindlela — 123

Persal- 300 Persal- 350
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OUTPUT

system rules and
regulations by
users to increase
internal controls

adhering to system
rules and
regulations

systems rules and
regulations at 95%

SUB- OUTPUTS PERFORMANCE ACTUAL PERFORMANCE AGAINST
PROGRAMME MEASURES/SERVI | TARGET
CE DELIVERY Target Actual
INDICATORS
Monitored % of users in Maintained Monitored
adherence to departments adherence to adherence to rules

and regulations
maintained at
95%

Explanation of material variances between actual and planned outputs:

s Capacity building by Accounting Services, Risk Management Units and Interlinked Financial Systems:

o The training on GRAP exceeded the planned target by 55%. This was due to the inclusion of non-
financial personnel that were also train in order to gain knowledge that will contribute to the financial
reporting through oversight and monitoring.

o Training was provided to departments on the preparation of interim financial statements that was not
planned, as a result of a Practice note 5 of 2009 issued by National Treasury during the financial

year that required the issuing of interim financial statements.

o The training on Enterprise Risk Management exceeded the target by 57% due to the increase in
demand for training and capacity building in this field.

o The training on Standard Chart of Accounts (SCOA) was included due to misallocations by
Departments that affected the financial statements.

s Non achievement of the number of departments (Votes), municipalities and public entities monitored in
line with high risk areas identified and monitored was as a result of vacancies that existed in the section,
the programme however focussed on the strategic departments, municipalities and public entities.

« The non-achievement of the review of audit plans is a result of the inadequate internal audit units
available in certain municipalities, The Provincial Internal Audit Unit as a mitigation measure to this,
provided capacity building to municipalities on internal audit issues.

s« Non-achievement of the 24 hour response time is as a result of non-availability of staff when IT
technicians visit sites to attend to queries on equipment. Another reason is the delay to close calls
immediately once equipment is noted to be beyond repair and should be replaced.

29 Complementary documents:

Available on website:

s Annual Reports:

2004/2005
2005/2006
2006/2007
2007/2008
2008/2009

VVYVYVYV

Strategic Plan 2005/2006 — 2009/2010

Budget made Easy: 2005-2009
Budget Speeches and Statements
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PART3: AUDIT COMMITTEE REPORT

Report of the Audit Committee
We are pleased to present our report for the financial year ended 31 March 2010.

Audit Committee Members and Attendance:
The Audit Committee consists of the members listed hereunder appointed in October 2008. The
meeting attendance details during the 2009/10 financial year were as follows:

Name of Member Number of Meetings Attended
1. Mr. K Chisale (Chairperson) 4
2. Mr. A Dzuguda 4
3. Ms. N Jaxa 4
4. Mr. K Buthelezi 2

Audit Committee Responsibility

The Audit Committee reports that it has complied with its responsibilities arising from section
38(1)(a) of the Public Finance Management Act (PFMA) and Treasury Regulation (TR) 3.1. The
Committee has adopted a formal terms of reference by way of the Audit Committee Charter and

has discharged all of its responsibilities as contained therein.

Effectiveness of Internal Control

The system of internal control applied by the department over financial risk and risk management
is effective, adequate and transparent.

In line with the PFMA and King Il Report on Corporate Governance requirements, Internal Audit
provides the Audit Committee and management with assurance that the internal controls are
adequate and effective. This is achieved by means of the risk management process, as well as the
identification of corrective actions and suggested enhancements to the control processes. From
the various reports of the Internal Auditors and the management report of the Auditor-General, it
was noted that some matters were reported indicating deficiencies to the system of internal control.
Where deviations to internal controls were noted, there were no material findings and departments’
assets have been safeguarded, proper accounting records maintained and resources utilised

efficiently in all significant respects.
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The Quality of In-Year Management and Quarterly Reports Submitted in Terms of the PFMA
and the Division Of Revenue Act.

The Audit Committee is satisfied with the content and quality of quarterly reports prepared and
issued by the Accounting Officer and the Department during the year under review. It was however
noted that there is room for improvement on the quarterly performance reporting, especially the

timing and the alignment to the annual performance plan and implementation plan.

Evaluation of Financial Statements
The Audit Committee has:
= Reviewed and discussed the audited annual financial statements to be included in the
annual report with the Auditor-General and the Accounting Officer;
= Reviewed the Auditor-General’'s management report and management’s response thereto;
= Reviewed the department’s compliance with legal and regulatory provisions
= Reviewed significant adjustments resulting from the audit.
The Audit Committee concurs and accepts the Auditor-General’'s conclusion on the annual
financial statements, and is of the opinion that the audited annual financial statements should be

accepted when read together with the report of the Auditor-General.

Independence of the Audit Committee

The Audit Committee is independent of management in the execution of its duties.

Internal audit
The Audit Committee is satisfied that the internal audit function is operating effectively and that it
has addressed the risks pertinent to the department in its audits.

Auditor-General South Africa

We have met with the Auditor-General South Africa to ensure that there are no unresolved issues.

Appreciation
The Audit Committee appreciates the assistance and cooperation of management in assisting the

Audit Committee to discharge its responsibility.

Chairperson of the Audit Committee
Date: 30/07/2010
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Report by the Accounting Officer to the Executive Authority and Mpumalanga
Provincial Legislature of the Republic of South Africa.

1. General review of the state of financial affairs

These financial statements are presented in terms of section 40 (1) (c) of the Public Finance

Management Act No.1 of 1999 as amended by Act 29 of 1999.
1.1  Spending trends

Programme 1: ADMINISTRATION

This programme performed well in the area of coordination and support to management in respect
of activities within the entire organization. This programme managed to spend 89 percent or R79,

137 million of the approved budget of R88, 850 million.

Programme 2: SUSTAINABLE RESOURCE MANAGEMENT

The programme has played a key role in the allocation of the limited financial resources to the
competing policy priorities of the province. The programme also ensured the achievement of cost
curtailment exercises conducted by the provincial executive council in the fiscal year ending 31
March 2010. This programme managed to spend 98 percent or R43,836 million of the approved

budget of R 44,688 million.

Programme 3: ASSETS & LIABILITIES MANAGEMENT

The programme provided for procurement policy articulation and facilitated effective and efficient
management of physical and financial assets as well as supply chain management. This
programme managed to spend 82 percent or R14,582 million of the approved budget of R17,712

million.

Programme 4: FINANCIAL GOVERNANCE

This programme provides for the promotion of accountability through substantive reflection of
financial and governance management activities throughout the year for all provincial
departments, public entities as well as municipalities including compliance with financial norms
and standards. This programme managed to spend 96 percent or R67,109 million of the

approved budget of R70,147 million.

1.2 Reasons for under/over spending.

The Department of Finance managed to spend 92 Percent of its allocated budget for the
2009/2010 financial year ending 31 March 2010. In other words the Department spend R 204,664
million against its approved annual budget of (R 221,397 million). The 8 percent under- spending
(R16,733 Million) of the approved budget is attributed mainly to the introduction and
implementation of cost curtailment measures by the province and the department which resulted

in the department suspending some activities.

On Compensation of employees the overall spending is 96 percent or R99, 112 million out of
a budget of R103, 115 million at year-end (31 March 2010), which is 2 percent below when
compared to the same period in 2008/09. The Department experienced challenges in the filling
of critical vacant posts. However, a plan is in place to ensure that a substantial percentage is

filled in the first quarter of the 2010/11 financial year.

On goods and services the department has spent R103,280 million or 91 percent of the
approved budget of R113, 218 million. The under spending is attributed by the introduction and
implementation of cost curtailment measures by the province and the department this resulted

in the department cutting some activities.
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As regards capital expenditure, the department spent R 2,096 million or 43 percent against a
budget of R 4,900 million, the under spending is as a result of capital assets that were not yet
paid by the end of the year: a rollover of the funds has been requested.

The department projected to collect revenue amounting to R 61,638 million and the actual
collection for the year is R 52,689 million resulting to under collection of R 8,949 million. This is
due to low interest received from both the intergovernmental and Exchequer accounts. The
projected revenue was increased from the original R55,702 million due to over collections in the
previous financial year.

1.3 Virement:

Programme 2

The programme received a total amount of R4, 500 million to the sub programme: Programme
Support after the adjustment budget to defray projected overspending. The projected
overspending was as result of insufficient funds allocated for the Provincial Operational Support
team to infrastructure departments.

Programme 4

The programme transferred a total amount of R4, 500 million to programme 2.The accumulated
savings in the programme were as a result of cost curtailment measures that were implemented
during the year.

The Accounting Officer of the department approved the virement as mentioned in sec 43(1) of the
Public Finance Management Act No 1 of 1999 as amended by Act 29 of 1999.

Service rendered by the department

The Department is responsible for provincial resource allocation, monitoring of expenditure
against budget, providing advisory services to all provincial departments and public entities as well
as ensuring compliance to applicable prescripts.

2.1 Tariff policy

The Department has reviewed its tariff structure pertaining to the sale of Tender bulletins for the
2009/10 financial year.

2.2 Free Services

The Department renders treasury support functions to all provincial Departments, public entities
as well as municipalities. The total costs involved relate to SITA, in respect of the transversal
systems, namely BAS, LOGIS, Vulindlela and PERSAL.

2.3 Inventories

Inventories are as reflected in Annexure 6.

Capacity constraints

The Department has a vacancy rate of 25% and occupancy rate of 75% as at 31 March 2010. The
Department experienced high turnover at assistant manager and manager level. The Department
intervened by upgrading the levels from 9 to 10 and 11 to 12 and further developed a retention
strategy.
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Utilisation of donor funds

The Department did not receive any sponsorship or donation during the year of reporting.

Trading entities and public entities

There are no trading and public entities reporting to the department.

Organisations to whom transfer payments have been made

Transfer payments were made as reflected in Annexure 1B and 1 H.

Public private partnerships (PPP)

The department continued to provide advice, support and awareness on PPP to municipalities
and departments. This ongoing support resulted in some of the said institutions registering
projects with the department some of which are currently undergoing feasibility study.

Corporate governance arrangements

8.1

8.2

8.3

8.4

Management Reporting

The reporting requirement practised by management in the Department is in
accordance with section 32 (2) and 40(b) of the Public Finance Management Act Nol
of 1999, as amended, which require the accounting officer to comply with the reporting
requirements of the Division of Revenue Act (DORA).

Risk Management Approach

Risk assessment workshops were held during May 2009 to identify the risk focus area
in the department. Risk Management strategies were identified to mitigate the risks
identified; these strategies were monitored by the Risk Officer. A Risk Management
committee has been established for the Department and reports to the Accounting
Officer. Risk management is a standing item of the Executive Management
Committee meetings.

Internal Audit and Audit Committees

The Department has a fully functional Internal Audit Unit. The results of the risk
assessment, mentioned above, were utilised to develop and approve a three-year and
annual internal audit plan by the Audit Committee. The annual internal audit plan
guides the internal audit component on the audits to be conducted to evaluate the
adequacy and effectiveness of the internal controls, risk management and
governance processes. The Audit Committee met regularly and provided oversight
over the internal audit unit as well as evaluating reports of the department.

The department envisages complying with the requirements of King Il in large
measure in the following financial year.
Labour Relations

The labour relations section continued in its quest to assist managers, employees and
consultated with organised labour in dealing with labour matters in the work place and
maintaining sound labour relations.
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10.

11.

12.

13.

14.

15.

16.

8.5 Other Governance Issues

The Department has complied with the requirement that Senior Management
Members should disclose their financial interest in order to eliminate conflict of
interest. In addition officials that are involved in the supply chain management of the
Department are also required to disclose their financial interest.

Discontinued activities/activities to be discontinued

No activities have been or are going to be discontinued.
New/proposed activities

No new or proposed activities were undertaken during the year.
Asset management

All assets of the Department have been captured into the accounting records. The movement
of movable assets is continuously being monitored and updated. Reconciliations on BAS and
LOGIS is done on a monthly basis. Asset verification is conducted on a quarterly basis. All
assets have been captured in the asset register and compliance with the minimum
requirements has been achieved.

Events after the reporting date

No event occurred after the reporting date that has an effect on the financial statements under
review.

Performance information

13.1 Financial Information

The Department utilises the In-Year Monitoring as a tool to determine, verify and monitor the
utilization of its financial resources. This is done on a monthly basis throughout the financial
year.

13.2  Service Delivery Information

The performance of the Department is assessed from its Operational "Plan. All sections in the

Department compile monthly/quarterly progress reports which provide information pertaining
to achievements and challenges.

SCOPA resolutions

There were no outstanding SCOPA resolutions as at 31 March 2010.

Prior modifications to audit reports

None.

Exemptions and deviations received from the National Treasury
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17.

18.

None.

Other Matters
Reshuffle of Accounting Officers

It must be noted that there was a reshuffle of Accounting Officers with effect from 15 January
2010. The Head of Department of Finance Mr. R.S. Tshukudu was moved to the Department
of Economic Development Environment and Tourism and Mr. M. Mazibuko moved to the
Department of Finance.

Soccer World Cup Clothing and Tickets

The Department of Finance did not incur any expenditure relating to world cup clothing and
tickets for the year under review and no expenditure was incurred up to and including the
duration of the soccer world cup.

Approval

The Annual Financial Statements set out on pages 49 to 99 have been approved by the
Accounting Officer.

DATE: 31/05/2010
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REPORT OF THE AUDITOR-GENERAL TO THE MPUMALANGA LEGISLATURE ON THE
FINANCIAL STATEMENTS OF VOTE No. 3: DEPARTMENT OF FINANCE FOR THE YEAR ENDED
31 MARCH 2010

REPORT ON THE FINANCIAL STATEMENTS
Introduction

| have audited the accompanying financial statements of the Department of Finance, which comprise
the appropriation statement, statement of financial position as at 31 March 2010, and the appropriation
statement, the statement of financial performance, statement of changes in net assets and cash flow
statement for the year then ended, and a summary of significant accounting policies and other
explanatory information, as set out on pages 49 to 99.

Accounting Officer’s responsibility for the financial statements

The accounting officer is responsible for the preparation and fair presentation of these financial
statements in accordance with modified cash basis of accounting determined by the National
Treasury, as set out in accounting policy note 1 and in manner required by the Public Financial
Management Act, 1999 (Act no.1 of 1999) (PFMA) and the Division of Revenue Act, 2009 (Act No.12
of 2009) (DoRA). This responsibility includes designing, implementing and maintaining internal control
relevant to the preparation and fair presentation of financial statements that are free from material
misstatement, whether due to fraud or error; selecting and applying appropriate accounting policies;
and making accounting estimates that are reasonable in the circumstances.

Auditor-General’s responsibility

As required by section 188 of the Constitution of South Africa and section 4 of the Public Audit Act of
South Africa, 2004 (Act No.25 of 2004) (PAA), my responsibility is to express an opinion on these
financial statements based on my audit.

| conducted my audit in accordance with International Standards on Auditing and General Notice 1570
of 2009 issued in Government Gazette 32758 of 27 November 2009. Those standards require that |
comply with ethical requirements and plan and perform the audit to obtain reasonable assurance
about whether the financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures
in the financial statements. The procedures selected depend on the auditor’s judgement, including the
assessment of the risks of material misstatement of the financial statements, whether due to fraud or
error. In making those risk assessments, the auditor considers internal control relevant to the entity’s
preparation and fair presentation of the financial statements in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the entity’s internal control. An audit also includes evaluating the appropriateness of
accounting policies used and the reasonableness of accounting estimates made by management, as
well as evaluating the overall presentation of the financial statements.

| believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis for my
audit opinion.

Opinion

In my opinion, the financial statements present fairly, in all material respects, the financial position of
the Department of Finance as at 31 March 2010, and its financial performance and its cash flows for
the year then ended, in accordance with modified cash basis of accounting determined by the
National Treasury, as set out in accounting policy note 1 and in the manner required by the PFMA and
DoRA.

Emphasis of matter

| draw attention to the matter below. My opinion is not modified in respect of this matter.
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Basis of accounting

The department’s policy is to prepare financial statements on the modified cash basis of accounting
determined by the National Treasury, as set out in accounting policy note 1.

REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS

In terms of the PAA of South Africa and General notice 1570 of 2009, issued in Government Gazette
No. 32758 of 27 November 2009 | include below my findings on the report on predetermined
objectives, compliance with the PFMA and DoRA, and financial management (internal control).

Findings

Predetermined objectives

No matters to report.

Compliance with laws and regulations

No matters to report.

INTERNAL CONTROL

| considered internal control relevant to my audit of the financial statements and the report on
predetermined objectives and compliance with the PFMA and DoRA, but not for the purposes of
expressing an opinion on the effectiveness of internal control. The matters reported below are limited
to the deficiencies identified during the audit.

No matters to report.

Mbombela

31 July 2010

\"_-‘

Q
A UDITOR-GENERAL
SOUTH A FRICA

Qo

Audliting to build public confidence
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APPROPRIATION STATEMENT FOR THE YEAR ENDED 31 MARCH 2010

Appropriation per programme

2009/10

2008/09

APPROPRIATION
STATEMENT

Adjusted
Appropria
tion

Shifting
of Fund

Virement

Final
Appropriation

Actual
Expenditure

Variance

Expenditure
as % of

final
appropriation

Final
Appropriation

Actual
Expenditure

R'000 R'000

R'000

R'000

R'000

R'000

%

R'000

R'000

1. Administration

Current payment 84,622 97)

Transfers and subsidies - 5

Payment for capital 2,900 -

assets

2. Sustainable
Resource
Management

Current payment 40,188 -

Transfers and subsidies - -

Payment for capital - -
assets
3. Assets and
Liabilities
Management

Current payment 17,712 -

Transfers and subsidies - -

Payment for capital
assets - -
4. Financial
Governance
Current payment

72,647 (142)

Transfers and subsidies - 142

Payment for capital 2,000 -

assets

4,500

(4,500)

84,525

2,900

44,688

17,712

68,005
142
2,000

76,286

1,399

43,836

14,582

66,258
142
709

8,239

1,501

852

3,130

1,747

1,291

90.3%
100.0%
48.2%

98.1%

82.3%

97.4%
100.0%
35.5%

73,000

2,000

201,545
48,013

21,319

140

89,468

3,032

72,054
35

1,470

125,545
48,013

20,253

110

85,605

3,016

Subtotal 220,069 (92)

219,977

203,217

16,760

92.4%

438,517

356,102

Statutory
Appropriation

Current payment 1,328 92

Transfers and Subsidies - -
Payment for Capital - -
Assets

1,420

1,447

@7

1,328

1,343

TOTAL 221,397 -

221,397

204,664

16,733

92.4%

439,845

357,445

Reconciliation with statement of financial performance
ADD

Departmental receipts

Direct Exchequer receipts

Aid assistance

Actual amounts per statement of financial performance
(total revenue)

ADD

Aid Assistance

Direct Exchequer payment

Prior Unauthorised Expenditure approved without funding

Actual amounts per statement of financial performance
(total expenditure)

52,688

274,085

204,664

65,984

505,829

357,445
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Appropriation per economic classification

2009/10 2008/09
Adjusted | Shifting Virement | Final Actual Variance Expendit | Final Actual
Appropri | of Funds Appropri Expendit ure Appropria | expenditure
ation ation ure as % of tion
final
appropri
ation
R'000 R'000 R'000 R'000 R'000 R'000 % R'000 R'000
Current payment
Compensation of employees 101,787 (92) - 101,695 97,665 4,030 96.0% 82,418 80,689
Goods and services 114,282 (1,064) - 113,218 103,280 9,938 91.2% 302,914 222,768
Financial transactions in - 22 - 22 22 - 100.0% - 5
assets and Liabilities
Transfers and subsidies
Provinces and Municipalities - - - - - - - 48,013 48,013
Households. - 142 - 142 142 100.0% - 31
Payments for capital assets
Buildings and other fixed - - - B - B B B 52
structures
Machinery and equipment 4,000 880 - 4,880 2,096 2,784 43.0% 5,172 4,535
Software and other intangible - 20 - 20 12 8 60.0% - 9
assets
Total 220,069 (92) - 219,977 203,217 16,760 92.4% 438,517 356,102
Statutory Appropriation
2009/10 2008/09
Direct changes against the Adjusted | Shifting Virement | Final Actual Variance Expendit Final Actual
Provincial Revenue Fund Appropri | of Funds Appropri Expendit ure Appropria | expenditur
ation ation ure as % of tion e
final
appropri
ation
R'000 R'000 R'000 R'000 R'000 R'000 % R'000 R'000
Member of executive 1,328 92 - 1,420 1,447 (27) 101.9% 1,328 1,343
committee
Total 1,328 92 - 1,420 1,447 (27) 101.9% 1,328 1,343
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2009/10 2008/09
Detail per sub-programme | Adjusted Shifting Virement Final Actual Variance Expendit Final Actual
Appropri of Funds Appropri Expendit ure Appropri expendit
ation ation ure as % of ation ure
final
appropri
ation
R'000 R'000 R'000 R'000 R'000 R'000 % R'000 R'000
1.1 Member of Executive
Council
Current payment 2,898 (92) - 2,806 1,632 1,174 58.2% 5,589 5,197
Transfers and subsidies - - - - - - - - 1
Payment for capital assets - - - - - - - - -
1.2 Management Services
Current payment 47,321 (5) - 47,316 41,519 5,797 87.7% 39,521 37,834
Transfers and subsidies - 5 - 5 5 - 100.0% - 3
Payment for capital assets - - - - - - - - -
1.3 Financial management
Current payment 31,334 - - 31,334 30,164 1,170 96.3% 25,395 26,637
Transfers and subsidies - - - - - - - - 31
Payment for capital assets 2,900 - - 2,900 1,399 1,501 48.2% 2,000 1,470
1.4 Internal Audit
Current payment 3,069 - - 3,069 2,971 98 96.8% 2,495 2,386
Transfers and subsidies - - - - - - - - -
Payment for capital assets - - - - - - - - -
Total 87,522 (92) - 87,430 77,690 9,740 88.9% 75,000 73,559
2009/10 2008/09
Programme 1 per Adjusted Shifting Virement Final Actual Variance Expendit Final Actual
Economic classification Appropri of Funds Appropri Expendit ure Appropri expendit
ation ation ure as % of ation ure
final
appropri
ation
R'000 R'000 R'000 R'000 R'000 R'000 % R'000 R'000
Current payments
Compensation of 48,277 (92) - 48,185 46,064 2,121 95.6% 39,555 39,058
employees
Goods and services 37,245 (905) - 36,340 30,222 6,118 83.2% 33,445 32,996
Financial transactions in - 5 - 5 5 - 100.0% - 5
assets and liabilities
Transfers and subsidies
Household - - - - - - - - 30
Payment for capital
assets
Buildings and other fixed - - - - - - - - 52
structures
Machinery and equipment 2,000 900 - 2,900 1,399 1,501 48.2% 2,000 1,418
Software and other - - - - - - - - -
intangible assets
Total 87,522 (92) - 87,430 77,690 9,740 88.9% 75,000 73,559
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2009/10

2008/09

Detail per sub-programme

Adjusted
Appropri
ation

Shifting
of Funds

Virement

Final
Appropri
ation

Actual
Expendit
ure

Variance

Expendit
ure

as % of
final
appropri
ation

Final
Appropri
ation

Actual
expendit
ure

R'000

R'000

R'000

R'000

R'000

R'000

%

R'000

R'000

2.1 Programme Support
Current payment
Transfers and subsidies
Payment for capital assets

2.2 Municipal

Fiscal Discipline

Current payment
Transfers and subsidies
Payment for capital assets

2.3 Provincial
Administration Fiscal
Discipline

Current payment
Transfers and subsidies
Payment for capital assets

2.4 Budget and
Expenditure Management
Current payment
Transfers and subsidies
Payment for capital assets

2.5 Municipal Finance
Current payment
Transfers and subsidies
Payment for capital assets

2.6 Infrastructure
Coordination

Current payment
Transfers and subsidies
Payment for capital assets

15,257

5,154

2,955

7,984

4,966

3,872

1,500

(100)

(300)

4,500

19,757

6,654

2,855

7,684

4,216

3,522

19,712

6,604

2,650

7,437

3,958

3,475

45

50

205

247

47

99.8%

99.2%

92.8%

96.8%

93.9%

98.7%

181,418
48,013

2,041

2,741

7,666

4,653

3,026

106,631
48,013

1,960

2,592

7,284

4,516

2,562

Total

40,188

4,500

44,688

43,836

852

98.1%

249,558

173,558

2009/10

2008/09

Programme 2 per
Economic classification

Adjusted
Appropri
ation

Shifting
of Funds

Virement

Final
Appropri
ation

Actual
Expendit
ure

Variance

Expendit
ure

as % of
final
appropri
ation

Final
Appropri
ation

Actual
expendit
ure

R'000

R'000

R'000

R'000

R'000

R'000

%

R'000

R'000

Current payments
Compensation of
employees

Goods and services
Transfers and subsidies
Provinces and
municipalities
Households

Payment for capital
assets

Buildings and other fixed
structures

Machinery and equipment
Software and other
intangible assets

19,618

20,570

4,500

19,618

25,070

18,904

24,932

714

138

96.4%

99.4%

14,242

187,303

48,013

14,240

111,305

48,013

Total

40,188

4,500

44,688

43,836

852

98.1%

249,558

173,558
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2009/10

2008/09

Detail per sub-programme

Adjusted
Appropri
ation

Shifting
of Funds

Virement

Final
Appropri
ation

Actual
Expendit
ure

Variance

Expendit
ure

as % of
final
appropri
ation

Final
Appropri
ation

Actual
expendit
ure

R'000

R'000

R'000

R'000

R'000

R'000

%

R'000

R'000

3.1 Programme Support
Current payment
Transfers and subsidies
Payment for capital assets

3.2 Provincial Supply
Chain Management
Current payment

Transfers and subsidies
Payment for capital assets

3.3 Financial Assets
Current payment
Transfers and subsidies
Payment for capital assets

3.4 Public Sector
Liabilities

Current payment
Transfers and subsidies
Payment for capital assets

3.5 Physical Assets
Current payment
Transfers and subsidies
Payment for capital assets

1,695

7,607

4,131

1,695

7,607

4,131

1,357

6,458

3,407

338

1,149

573

724

80.1%

84.9%

80.4%

77.2%

82.5%

1,657

140

12,080

4,186

1,626

110

11,860

4,266

Total

17,712

17,712

14,582

3,130

82.3%

21,459

20,363

2009/10

2008/09

Programme 3 per
Economic classification

Adjusted
Appropri
ation

Shifting
of Funds

Virement

Final
Appropri
ation

Actual
Expendit
ure

Variance

Expendit
ure

as % of
final
appropri
ation

Final
Appropri
ation

Actual
expendit
ure

R'000

R'000

R'000

R'000

R'000

R'000

%

R'000

R'000

Current payments
Compensation of
employees

Goods and services
Financial transactions in
assets and liabilities

Transfers and subsidies
Provinces and
municipalities
Households

Payment for capital
assets

Buildings and other fixed
structures

Machinery and equipment
Software and other
intangible assets

11,738

5,974

11,738

5,974

10,822

3,760

916

2,214

92.2%

62.9%

9,441

11,878

140

8,927

11,326

110

Total

17,712

17,712

14,582

3,130

82.3%

21,459

20,363
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2009/10

2008/09

Detail per sub-programme

Adjusted
Appropri
ation

Shifting
of Funds

Virement

Final
Appropri
ation

Actual
Expendit
ure

Variance

Expendit
ure

as % of
final
appropri
ation

Final
Appropri
ation

Actual
expendit
ure

R'000

R'000

R'000

R'000

R'000

R'000

%

R'000

R'000

4.1 Programme Support
Current payment
Transfers and subsidies
Payment for capital assets

4.2 Accounting Services
Current payment

Transfers and subsidies
Payment for capital assets

4.3 Norms and Standards
Current payment

Transfers and subsidies
Payment for capital assets

4.4 Risk Management
Current payment
Transfers and subsidies
Payment for capital assets

4.5 Provincial Internal
Audit

Current payment

Transfers and subsidies
Payment for capital assets

4.6 Interlinked Financial
Systems

Current payment
Transfers and subsidies
Payment for capital assets

4.7 Information
Technology

Current payment
Transfers and subsidies
Payment for capital assets

1,469

1,718

7,511

50,636

2,000

(142)

142

(200)

(133)

(161)

(3,211)

1,269

1,585

7,350

47,283
142
2,000

1,197

1,402

7,102

46,925
142
709

72

183

248

358

1,291

94.3%

90.6%

95.2%

77.8%

88.5%

96.6%

99.2%
100.0%
35.5%

1,877

1,591

6,076

58,148

2,792

1,789

1,213

6,399

57,087

3,016

Total

74,647

(4,500)

70,147

67,109

3,038

95.7%

92,500

88,622
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2009/10 2008/09
Programme 4 per Adjusted Shifting Virement Final Actual Variance Expendit Final Actual
Economic classification Appropri of Funds Appropri Expendit ure Appropri expendit
ation ation ure as % of ation ure

final

appropri

ation

R'000 R'000 R'000 R'000 R'000 R'000 % R'000 R'000

Current payments
Compensation of 22,154 - - 22,154 21,875 279 98.7% 19,180 18,464
employees
Goods and services 50,493 (159) (4,500) 45,834 44,366 1,468 96.8% 70,288 67,141
Financial transactions in - 17 - 17 17 - 100.0% - -
assets and liabilities
Transfers and Subsidies
Households - 142 - 142 142 - 100.0% - 1
Payment for capital
assets
Buildings and other fixed - - - - - - - - -
structures
Machinery and equipment 2,000 (20) - 1,980 697 1,283 35.2% 3,032 3,007
Software and other - 20 - 20 12 8 60.0% - 9
intangible assets
Total 74,647 - (4,500) 70,147 67,109 3,038 95.7% 92,500 88,622
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NOTES TO THE APPROPRIATION STATEMENT FOR THE YEAR ENDED 31 MARCH 2010

1. Detail of transfers and subsidies as per Appropriation Act (after Virement):

Detail of these transactions can be viewed in the note on Transfers and subsidies, disclosure
notes and Annexure 1B & 1H to the Annual Financial Statements.

2. Detail of specifically and exclusively appropriated amounts voted (after
Virement):

Detail of these transactions can be viewed in note 1 (Annual Appropriation) to the Annual
Financial Statements.

3. Detail on financial transactions in assets and liabilities

Detail of these transactions per programme can be viewed in the note on financial
transactions in assets and liabilities to the Annual Financial Statements.

4, Explanations of material variances from Amounts Voted (after Virement):

4.1 Per Programme Final Actual Variance | Variance as a
Appropriation Expenditure R’000 % of Final

Appropriation

Administration 88,850 79,137 9,714 11%
Sustainable Resource Management 44,688 43,836 852 2%
Assets and Liabilities Management 17,712 14,582 3,130 17%
Financial Governance 70,147 67,109 3,038 4%

Reasons of Under/Overspending
1. Administration: The under spending on this programme is mainly on some goods and
services which were ordered and not delivered. The programme also has savings as a result

of cost curtailment.

2. Sustainable Resource Management: The under spending on this programme is as a

result of vacant funded positions which were supposed to be filled during the year.

3. Assets and Liabilities Management: The savings on this programme were as a result of

cost curtailment that was implemented during the year.

4. Financial Governance: The under spending on this programme is mainly on some goods
and services which were ordered and not delivered. The programme also has savings as a

result of cost curtailment
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4.2 Per Economic classification Final Actual Variance | Variance as a
Appropriation Expenditure % of Final
Appropriation
R’000 R’000 R’000 R’000
Current payments:
Compensation of employees 103,115 99,112 4,003 4%
Goods and services 113,218 103,280 9,938 9%
Financial transactions in assets and 22 22 0 0%
liabilities
Transfers and subsidies:
Households 142 142 0 0%
Payments for capital assets:
Machinery and equipment 4,880 2,096 2,784 57%
Software and other intangible assets 20 12 8 40%
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STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED 31 MARCH 2010

REVENUE

Annual appropriation
Statutory appropriation

Departmental revenue

TOTAL REVENUE

EXPENDITURE

Current expenditure

Compensation of employees

Goods and services

Financial transactions in assets and liabilities

Total current expenditure

Transfers and subsidies

Transfers and subsidies

Expenditure for capital assets
Tangible capital assets
Software and other intangible assets

Total expenditure for capital assets

TOTAL EXPENDITURE

SURPLUS FOR THE YEAR

Reconciliation of Net Surplus for the year

Voted funds
Departmental revenue
SURPLUS FOR THE YEAR
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Note

2009/10 2008/09
R'000 R'000
219,977 438,517
1,420 1,328
52,688 65,984
274,085 505,829
99,112 82,032
103,280 222,768
22 6
202,414 304,806
142 48,043

142 48,043
2,096 4,587
12 9
2,108 4,596
204,664 357,445
69,421 148,384
16,733 82,400
52,688 65,984
69,421 148,384




STATEMENT OF FINANCIAL POSITION AS AT 31 MARCH 2010

Note 2009/10 2008/09
R'000 R'000

ASSETS
Current assets 20,127 84,273
Cash and cash equivalents 9 20,096 84,188
Receivables 10 31 85
TOTAL ASSETS 20,127 84,273
LIABILITIES
Current liabilities 20,126 84,221
Voted funds to be surrendered to the Revenue Fund 1 16,733 82,400
Departmental revenue to be surrendered to the 12 177 38
Revenue Fund
Payables 13 3,216 1,783
TOTAL LIABILITIES 20,126 84,221
NET ASSETS 1 52

Represented by:

Recoverable revenue 1] | 52

TOTAL 1 52
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STATEMENT OF CHANGES IN NET ASSETS FOR THE YEAR ENDED 31 MARCH 2010

Note 2009/10 2008/09
R'000 R'000

Recoverable revenue
Opening balance 52 157
Transfers: (52) (105)
Debts recovered (included in departmental receipts) (51) (157)
Debts raised - 52
Closing balance 1 52
1 52

TOTAL
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CASH FLOW STATEMENT FOR THE YEAR ENDED 31 MARCH 2010

Note 2009/10 2008/09
R'000 R’000
CASH FLOWS FROM OPERATING ACTIVITIES
Receipts 274,080 505,772
Annual appropriated funds received 11 219,977 438,517
Statutory appropriated funds received 2 1,420 1,328
Departmental revenue received 3 52,683 65,927
Net (increase)/decrease in working capital 1,487 953
Surrendered to Revenue Fund (134,949) (77,990)
Current payments (202,414) (304,806)
Transfers and subsidies paid (142) (48,043)
Net cash flow available from operating activities 14 (61,938) 75,886
CASH FLOWS FROM INVESTING ACTIVITIES
Payments for capital assets 8 (2,108) (4,596)
Proceeds from sale of capital assets 33 5 57
Net cash flows from investing activities
(2,103) (4,539)
CASH FLOWS FROM FINANCING ACTIVITIES
Increase/(decrease) in net assets (52) (105)
Net cash flows from financing activities (52) (105)
Net increase/(decrease) in cash and cash (64,092) 71,242
equivalents
Cash and cash equivalents at beginning of period 84,188 12,946
Cash and cash equivalents at end of period 15 20,096 84,188
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ACCOUNTING POLICIES FOR THE YEAR ENDED 31 MARCH 2010

The Financial Statements have been prepared in accordance with the following policies,
which have been applied consistently in all material aspects, unless otherwise indicated.
However, where appropriate and meaningful, additional information has been disclosed to
enhance the usefulness of the Financial Statements and to comply with the statutory
requirements of the Public Finance Management Act, Act 1 of 1999 (as amended by Act 29 of
1999), and the Treasury Regulations issued in terms of the Act and the Division of Revenue
Act, Act 2 of 2006.

1. Presentation of the Financial Statements

1.1 Basis of preparation

The Financial Statements have been prepared on a modified cash basis of accounting,
except where stated otherwise. The modified cash basis constitutes the cash basis of
accounting supplemented with additional disclosure items. Under the cash basis of
accounting transactions and other events are recognised when cash is received or paid.

1.2 Presentation currency

All amounts have been presented in the currency of the South African Rand (R) which is also
the functional currency of the department.

1.3 Rounding

Unless otherwise stated all financial figures have been rounded to the nearest one thousand
Rand (R’000).

1.4 Comparative figures

Prior period comparative information has been presented in the current year’s financial
statements. Where necessary figures included in the prior period financial statements have
been reclassified to ensure that the format in which the information is presented is consistent
with the format of the current year’s financial statements.

1.5 Comparative figures - Appropriation Statement

A comparison between actual amounts and final appropriation per major classification of
expenditure is included in the Appropriation Statement.

2. Revenue

2.1 Appropriated funds

Appropriated funds comprises of departmental allocations as well as direct charges against
revenue fund (i.e. statutory appropriation).

Appropriated funds are recognised in the financial records on the date the appropriation

becomes effective. Adjustments made in terms of the adjustments budget process are
recognised in the financial records on the date the adjustments become effective.
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The total appropriated funds received during the year are presented in the statement of
financial performance.

Unexpended appropriated funds are surrendered to the Provincial Revenue Fund. Any
amounts owing to the National/Provincial Revenue Fund at the end of the financial year are
recognised as payable in the statement of financial position.

2.2 Statutory Appropriation

Statutory appropriations are recognised in the financial records on the date the appropriation
becomes effective. Adjustments to the statutory appropriations made in terms of the
adjustments budget process are recognised in the financial records on the date the
adjustments become effective.

Total statutory appropriations are presented in the Statement of Financial Performance.
Unexpended statutory appropriations are surrendered to the Provincial Revenue Fund.
Amounts owing to the Provincial Revenue Fund at the end of the financial year are
recognised in the Statement of Financial Position.

2.3 Departmental revenue

All departmental revenue is recognised in the statement of financial performance when
received and is subsequently paid into the Provincial Revenue Fund, unless stated otherwise.

Any amount owing to the Provincial Revenue Fund is recognised as a payable in the
statement of financial position.

No accrual is made for the amount receivable from the last receipt date to the end of the
reporting period. These amounts are however disclosed in the disclosure note to the annual
financial statements.

2.3.1 Tax revenue

Tax revenue consists of all compulsory unrequited amounts collected by the department in
accordance with laws and or regulations (excluding fines, penalties & forfeits).

Tax receipts are recognised in the Statement of Financial Performance when received.
2.3.2 Sales of goods and services other than capital assets

The proceeds received from the sale of goods and/or the provision of services is recognised
in the Statement of Financial Performance when the cash is received.

2.3.3 Fines, penalties & forfeits
Fines, penalties & forfeits are compulsory unrequited amounts, which were imposed by a
court or quasi-judicial body and collected by the department. Revenue arising from fines,

penalties and forfeits is recognised in the Statement of Financial Performance when the cash
is received.

PART 4 PAGE 63



2.3.4 Interest, dividends and rent on land

Interest, dividends and rent on land is recognised in the Statement of Financial Performance
when the cash is received.

2.3.5 Sale of capital assets

The proceeds received on sale of capital assets are recognised in the Statement of Financial
Performance when the cash is received.

2.3.6 Financial transactions in assets and liabilities

Repayments of loans and advances previously extended to employees and public
corporations for policy purposes are recognised as revenue in the Statement of Financial
Performance on receipt of the funds.

Cheques issued in previous accounting periods that expire before being banked are
recognised as revenue in the Statement of Financial Performance when the cheque becomes
stale. When the cheque is reissued the payment is made from Revenue.

Forex gains are recognised on payment of funds.

2.3.7 Transfers received (including gifts, donations and sponsorships)

All cash gifts, donations and sponsorships are paid into the Provincial Revenue Fund and
recorded as revenue in the Statement of Financial Performance when received. Amounts
receivable at the reporting date are disclosed in the disclosure notes to the financial
statements.

All in-kind gifts, donations and sponsorships are disclosed at fair value in an annexure to the

financial statements.

2.4 Direct Exchequer receipts

All direct exchequer receipts are recognised in the Statement of Financial Performance when
the cash is received.

All direct exchequer payments are recognised in the Statement of Financial Performance
when final authorisation for payment is effected on the system (by no later than 31 March of
each year).

2.5 Local and Foreign Aid assistance
Local and foreign aid assistance is recognised as revenue when notification of the assistance
is received from the National Treasury or when the department directly receives the cash from

the donor(s).

All in-kind local and foreign aid assistance are disclosed at fair value in the annexures to the
annual financial statements

The cash payments made during the year relating to local and foreign aid assistance projects
are recognised as expenditure in the Statement of Financial Performance. The value of the
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assistance expensed prior to the receipt of the funds is recognised as a receivable in the
Statement of Financial Position

Inappropriately expensed amounts using local and foreign aid assistance and any unutilised
amounts are recognised as payables in the Statement of Financial Position.

3. Expenditure
3.1 Compensation of employees

3.1.1 Short-term employee benefits

The cost of short-term employee benefits are expensed in the statement of financial
performance when financial authorisation for payment is effected on the system (by no later
then 31 March each year)

Short-tem employee benefits that give rise to a present legal or constructive obligation are
disclosed in the disclosure notes to the financial statements. These amounts must not be
recognised in the statement of financial performance or position.

Employee cost are capitalised to the cost of a capital project when an employee spends more
than 50% of his/her time in the project. These payments form part of expenditure for capital
assets in the statement of financial performance.

3.1.2 Post retirement benefits

Employer contributions (i.e. social contributions) are expensed in the statement of financial
performance when the final authorisation for payment is effected on the system (by no later
than 31 March each year).

No provision is made for retirement benefits in the financial statements of the department.
Any potential liabilities are disclosed in the financial statements of the National Revenue
Funds and not in the financial statements of the employer department.

Social contribution (such as medical benefits) made by the department for certain of its ex-
employees are classified as transfers to households in the statement of financial
performance.

3.1.4 Termination benefits

Termination benefits such as severance packages are recognised as an expense in the
statement of financial performance as a transfer (to households) when the final authorisation
for payment is effected on the system (by no later than 31 March of each year).

3.1.5 Other long-term employee benefits

Other long-term employee benefits (such as capped leave) are recognised as an expense in
the statement of financial performance as a transfer (to households) when the final
authorisation for payment is effected on the system (by no later than 31 March of each year).
Long-term employee benefits that give rise to a present legal or constructive obligation are

disclosed in the disclosure notes to the financial statements.

3.2 Goods and services
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Payments made for goods and/or services are recognised as an expense in the statement of
financial performance when the final authorisation for payment is effected on the system (by
no later than 31 March of each year).

The expense is classified as capital if the goods and/or services were acquired for a capital
project or if the total purchase price exceeds the capitalisation threshold (currently R5, 000).
All other expenditures are classified as current.

3.3 Interest and rent on land

Interest and rental payments are recognised as an expense in the statement of financial
performance when the final authorisation for payment is effected on the system (by no later
than 31 March of each year). This item excludes rental for the use of buildings or other fixed
structures. If it is not possible to distinguish between payment for the use of land and the
fixed structures on it, the whole amount should be recorded under goods and services.

3.4 Financial transactions in assets and liabilities

Debts are written off when identified as irrecoverable. Debts written-off are limited to the
amount of savings and/or under spending of appropriated funds. The write off occurs at year-
end or when funds are available. No provision is made for irrecoverable amounts but an
estimate is included in the disclosure notes to the financial statements amounts.

All other losses are recognised when authorisation has been granted for the recognition
thereof.

3.5 Transfers and subsidies

Transfers and subsidies are recognised as an expense when the final authorisation for
payment is effected on the system (by no later than 31 March of each year).

3.6 Unauthorised expenditure

When confirmed unauthorised expenditure is recognised as an asset in the statement of
financial position until such time as the expenditure is either approved by the relevant
authority, recovered from the responsible person or written off as irrecoverable in the
statement of financial performance.

Unauthorised expenditure approved with funding is derecognised from the statement of
financial position when the unauthorised expenditure is approved and the related funds are
received.

Where the amount is approved without funding it is recognised as expenditure in the
statement of financial performance on the date of approval.

3.7 Fruitless and wasteful expenditure

Fruitless and wasteful expenditure is recognised as expenditure in the statement of financial
performance according to the nature of the payment and not as a separate line item on the
face of the statement. If the expenditure is recoverable it is treated as an asset until it is
recovered from the responsible person or written off as irrecoverable in the statement of
financial performance.
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3.8 Irregular expenditure

Irregular expenditure is recognised as expenditure in the statement of financial performance.
If the expenditure is not condoned by the relevant authority it is treated as an asset until it is
recovered or written off as irrecoverable.

4. Assets

4.1 Cash and cash equivalents

Cash and cash equivalents are carried in the statement of financial position at cost.
Bank overdrafts are shown separately on the face of the statement of financial position.

For the purposes of the cash flow statement, cash and cash equivalents comprise cash on
hand, deposits held, other short-term highly liquid investments and bank overdrafts.

4.2 Other financial assets
Other financial assets are carried in the statement of financial position at cost.
4.3 Prepayments and advances

Amounts prepaid or advanced are recognised in the statement of financial position when the
payments are made and where the goods and services have not been received by year end.

Prepayments and advances outstanding at the end of the year are carried in the statement of
financial position at cost.
4.4 Receivables

Receivables included in the statement of financial position arise from cash payments made
that are recoverable from another party or from the sale of goods/rendering of services.

Receivables outstanding at year-end are carried in the statement of financial position at cost
plus any accrued interest. Amounts that are potentials irrecoverable are included in the
disclosure notes.

4.5 Investments
Capitalised investments are shown at cost in the statement of financial position.

Investments are tested for an impairment loss whenever events or changes in circumstances
indicate that the investment may be impaired. Any impairment loss is included in the
disclosure notes.

4.6 Loans
Loans are recognised in the statement of financial position when the cash is paid to the
beneficiary. Loans that are outstanding at year-end are carried in the statement of financial

position at cost plus accrued interest.
Amounts that are potentially irrecoverable are included in the disclosure notes.
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4.7 Inventory

Inventories that qualify for recognition must be initially reflected at cost. Where inventories are
acquired at no cost, or for nominal consideration, their cost shall be their fair value at the date
of acquisition.

All inventory items at year-end are reflected using the weighted average cost or FIFO cost
formula.

4.8 Capital assets

4.8.1 Movable assets
Initial recognition

A capital asset is recorded on receipt of the item at cost. Cost of an asset is defined as the
total cost of acquisition. Where the cost cannot be determined accurately, the movable capital
asset is stated at fair value. Where fair value cannot be determined, the capital asset is
included in the asset register at R1.

All assets acquired prior to 1 April 2002 are included in the register R1.

Subsequent recognition

Subsequent expenditure of a capital nature is recorded in the statement of financial
performance as “expenditure for capital asset” and is capitalised in the asset register of the
department on completion of the project.

Repairs and maintenance is expensed as current “goods and services” in the statement of
financial performance.

4.8.2 Immovable assets
Initial recognition

A capital asset is recorded on receipt of the item at cost. Cost of an asset is defined as the
total cost of acquisition. Where the cost cannot be determined accurately, the immovable
capital asset is stated at R1 unless the fair value for the asset has been reliably estimated.

Subsequent recognition

Work-in-progress of a capital nature is recorded in the statement of financial performance as
“expenditure for capital asset”. On completion, the total cost of the project is included in the
asset register of the department that legally owns the asset or the provincial/national
department of public works.

Repairs and maintenance is expensed as current “goods and services” in the statement of
financial performance.

5. Liabilities

5.1 Payables

Recognised payables mainly comprise of amounts owing to other governmental entities.
These payables are carried at cost in the statement of financial position.
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5.2 Contingent liabilities

Contingent liabilities are included in the disclosure notes to the financial statements when it is
possible that economic benefits will flow from the department, or when an outflow of
economic benefits or service potential is probable but cannot be measured reliably.

5.3 Contingent assets

Contingent assets are included in the disclosure notes to the financial statements when it is
possible that an inflow of economic benefits will flow to the entity.

5.4 Commitments

Commitments are not recognised in the statement of financial position as a liability or as
expenditure in the statement of financial performance but are included in the disclosure notes.

5.5 Accruals

Accruals are not recognised in the statement of financial position as a liability or as
expenditure in the statement of financial performance but are included in the disclosure notes.

5.6 Employee benefits

Short-term employee benefits that give rise to a present legal or constructive obligation are
disclosed in the disclosure notes to the financial statements. These amounts are not
recognised in the statement of financial performance or the statement of financial position.

5.7 Lease commitments

5.7.1 Finance lease

Finance leases are not recognised as assets and liabilities in the statement of financial
position. Finance lease payments are recognised as an expense in the statement of financial
performance and are apportioned between the capital and interest portions. The finance lease
liability is disclosed in the disclosure notes to the financial statements.

5.7.2 Operating lease

Operating lease payments are recognised as an expense in the statement of financial
performance. The operating lease commitments are disclosed in the discloser notes to the
financial statement.

5.7.3 Provisions

Provisions are disclosed when there is a present legal or constructive obligation to forfeit
economic benefits as a result of events in the past and it is probable that an outflow of
resources embodying economic benefits will be required to settle the obligation and a reliable
estimate of the obligation can be made.

5.7.4 Receivables for departmental revenue

Receivables for departmental revenue are disclosed in the disclosure notes to the annual
financial statements.
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6. Net Assets

6.1 Capitalisation reserve

The capitalisation reserve comprises of financial assets and/or liabilities originating in a prior
reporting period but which are recognised in the statement of financial position for the first
time in the current reporting period. Amounts are recognised in the capitalisation reserves
when identified in the current period and are transferred to the National/Provincial Revenue
Fund when the underlining asset is disposed and the related funds are received.

6.2 Recoverable revenue

Amounts are recognised as recoverable revenue when a payment made in a previous
financial year becomes recoverable from a debtor in the current financial year. Amounts are
either transferred to the National/Provincial Revenue Fund when recovered or are transferred
to the statement of financial performance when written-off.

7. Related party transactions

Specific information with regards to related party transactions is included in the disclosure
notes.

8. Key management personnel

Compensation paid to key management personnel including their family members where
relevant, is included in the disclosure notes.

9. Public private partnerships

A description of the PPP arrangement, the contract fees and current and capital expenditure
relating to the PPP arrangement is included in the disclosure notes.
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2010

1.1 Annual Appropriation

Included are funds appropriated in terms of the Appropriation Act (and the
Adjustments Appropriation Act) for the Department of Finance:

Funds not Appropriation
Final Actual requested/ received
Appropriation Funds not 2008/09
Received received
R’000 R’000 R’000 R’000
Administration 87,430 87,430 - 75,000
Sustainable 44,688 44,688 - 249,558
Resources
Management
Assets and 17,712 17,712 - 21,459
liabilities
Management
Financial 70,147 70,147 - 92,500
Governance
Total 219,977 219,977 - 438,517
2. Statutory Appropriation
2009/10 2008/09
R’000 R’000
Member of executive committee 1,420 1,328
Total 1,420 1,328
Actual Statutory Appropriation received 1,420 1,328

PART 4 PAGE 71



3. Departmental Revenue

Sales of goods and services other than capital

assets
Interest, dividends and rent on land

Sales of capital assets

Financial transactions in assets and liabilities

Total revenue collected

Departmental revenue collected

3.1 Sales of goods and services other than capital assets

Sales of goods and services produced by the

department

Other sales

Sales of scrap, waste and other used current

goods
Total

3.2 Interest, dividends and rent on land

Interest
Total
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Note

3.1

3.2

3.3

3.4

Note

3

Note

2009/10 2008/09
R’000 R’000
2,691 1,749

49,942 64,024
5 57

50 154
52,688 65,984
52,688 65,984

2009/10 2008/09
R’000 R’000
2,690 1,747
2,690 1,747

1 2
2,691 1,749

2009/10 2008/09

R’000 R’000
49,942 64,024
49,942 64,024




3.3 Sale of capital assets

Note

Tangible capital assets

Machinery and equipment 232

Total

3.4 Financial transactions in assets and liabilities
Note
3

Receivables

Other Receipts including Recoverable Revenue

Total
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2009/10 2008/09
R’000 R’000

5 57

5 57

5 57
2009/10 2008/09
R’000 R’000
50 141

- 13

50 154




4. Compensation of Employees

4.1 Salaries and Wages

Basic salary

Performance award

Service Based
Compensative/circumstantial
Other non-pensionable allowances

Total

4.2 Social contributions

Employer contributions
Pension

Medical

Bargaining council

Total
Total compensation of employees

Average number of employees
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Note 2009/10 2008/09
R’000 R’000

66,276 53,504

2,389 1,843

445 495

6,159 3,064

11,211 12,809

86,480 71,715

Note 2009/10 2008/09
R’000 R’000

8,678 6,966

3,944 3,340

10 11

12,632 10,317

99,112 82,032

326 331




5. Goods and Services

Administrative fees
Advertising
Assets less then R5,000

Bursaries (employees)
Catering
Communication

Computer services

Consultants, contractors and outsourced services

Audit cost — external

Government motor transport

Inventory

Operating leases

Owned and leasehold property expenditure
Transport provided - Departmental activities
Travel and subsistence

Venues and facilities

Training and staff development

Other operating expenditure

Total
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Note

5.1

5.2

5.3

5.4

55

5.6

5.7

5.8

2009/10 2008/09
R’000 R’000
509 28
901 3,907
521 749
1,026 1,227
1,270 4,623
4,367 2,631
39,627 49,250
23,869 112,720
7,866 4,380
1,406 1,662
2,980 5,984
3,455 2,937
825 2,033

42 597
9,487 14,335
889 2,181
2,596 2,330
1,644 11,075
103,280 222,768




5.1 Assets less than R5,000

Tangible assets
Machinery and equipment
Intangible assets

Total

5.2 Computer services

SITA computer services
External computer service providers

Total

5.3 Consultants, contractors and agency/outsourced services

Business and advisory services
Legal costs

Contractors

Agency and support / outsourced services

Total
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Note 2009/10 2008/09
5 R’000 R’000
446 749

75 -

521 749

Note 2009/10 2008/09
5 R’000 R’000
37,555 45,907

2,072 3,343

39,627 49,250

Note 2009/10 2008/09
5 R’000 R’000
23,681 17

- 604

188 -

- 112,099

23,869 112,720




5.4 Audit cost — External

Regularity audits
Performance audits
Other audits

Total

5.5 Inventory

Food and food supplies
Other consumable materials
Maintenance material
Stationery and printing

Total

Note

Note

5.6 Owned and leasehold property expenditure

Municipal services

Property maintenance and repairs
Other

Total

5.7 Travel and subsistence

Local

Total

Note

Note

PART 4 PAGE 77

2009/10 2008/09
R’000 R’000
7,866 -

- 4,317
- 63
7,866 4,380

2009/10 2008/09

R’000 R’000

83 111
482 698
329 -
2,086 5,175
2,980 5,984

2009/10 2008/09

R’000 R’000

825 951
119

1,082

825 2,152

2009/10 2008/09
9,487 14,335
9,487 14,335




5.8 Other Operating Expenditure

Learnerships

Professional bodies, membership and subscription
Resettlement costs

Other

Total

6. Financial Transactions in Assets and
Liabilities

Debts written off

Total

6.1 Debts written off

Nature of debts written off:
Staff debts

Total

PART 4 PAGE 78

Note

Note

6.1

Note

2009/10 2008/09
R’000 R’000

- 46

25 13

103 334
1,516 10,682
1,644 11,075
2009/10 2008/09
R’000 R’000
22 6

22 6
2009/10 2008/09
R’000 R’000
22 6

22 6




7. Transfers and Subsidies

Provinces and municipalities
Households

Total

8. Expenditure for capital assets

Tangible assets
Buildings and other fixed structures

Machinery and equipment

Software and other intangible assets
Computer software

Total

Note
Annex 1B
Annex 1H

Note

23

24
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2009/10 2008/09
R’000 R’000

- 48,013

142 30

142 48,043
2009/10 2008/09
R’000 R’000
2,096 4,587

- 52

2,096 4,535
12 9

12 9
2,108 4,596




8.1 Analysis of funds utilised to acquire capital assets — 2009/10

Tangible assets

Machinery and equipment

Software and other intangible assets

Computer software

Other intangibles

Total

8.2 Analysis of funds utilised to acquire capital assets — 2008/09

Tangible assets
Buildings and other fixed structures

Machinery and equipment

Software and other intangible assets

Computer software

Total

Voted Aid Total
funds assistance
R’000 R’000 R’000
2,096 - 2,096
2,096 2,096
12 - 12
12 - 12
2,108 - 2,108
Voted Aid Total
funds assistance
R’000 R’000 R’000
4,587 - 4,587
52 - 52
4,535 - 4,535
9 - 9
9 - 9
4,596 - 4,596
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9. Cash and Cash Equivalents

Consolidated Paymaster General Account

Disbursements

Total

10.Receivables

Staff debt

Other debtors

Total

10.1 Staff debt

Cell phone

Salary Overpayment

Recoverable Revenue

Total

Note 2009/10 2008/09
R’000 R’000
20,096 84,185
- 3
20,096 84,188
2009/10 2008/09
R’000 R’000 R’000 R’000 R’000
Less Oneto Older
than three than Total Total
Note one years three
year years
10.1 17 2 - 19 83
10.2 7 5 - 12 2
24 7 - 31 85
Note 2009/10 2008/09
10 R’000 R’000
6 10
13 21
- 52
19 83
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10.2 Other debtors

Medical Aid

Ex-employees Overpayments

Ex-employees Tax Debts

Total

11. Voted Funds to be Surrendered to the
Revenue Fund

Opening balance
Transfer from statement of financial performance
Paid during the year

Closing balance

12. Departmental revenue to be surrendered to
the

Revenue Fund

Opening balance
Transfer from Statement of Financial Performance
Paid during the year

Closing balance
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Note 2009/10 2008/09
10 R’000 R’000
6 2

5 -

1 -

12 2

Note 2009/10 2008/09
R’000 R’000

82,400 5,278

16,733 82,400

(82,400) (5,278)

16,733 82,400

Note 2009/10 2008/09
R’000 R’000

38 6,766

52,688 65,984

(52,549) (72,712)

177 38




13. Payables Note
Clearing accounts 13.1
Total

13.1 Clearing accounts

Note
13
Infrastructure support

Total

14. Net cash flow available from operating activities

Note

Net surplus as per Statement of Financial
Performance

Add back non cash/cash movements not deemed
operating activities

(Increase)/decrease in receivables — current
Increase/(decrease) in payables — current
Proceeds from sale of capital assets
Expenditure on capital assets

Surrenders to Revenue Fund

Net cash flow generated by operating activities
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2009/10 2008/09
Total Total
3,216 1,783
3,216 1,783

2009/10 2008/09
R’000 R’000
3,216 1,783
3,216 1,783

2009/10 2008/09
R’000 R’000

69,421 148,384
(131,359) (72,498)
54 878

1,433 75

®) (67)

2,108 4,596
(134,949) (77,990)
(61,938) 75,886




15. Reconciliation of cash and cash equivalents for cash flow purpose

Note 2009/10 2008/09

R’000 R’000

Consolidated Paymaster General account 20,096 84,185
Disbursements - 3
Total 20,096 84,188

PART 4 PAGE 84



DISCLOSURE NOTES TO THE ANNUAL FINANCIAL STATEMENTS FOR THE YEAR

ENDED 31 MARCH 2010

16. Contingent liabilities and contingent assets

16.1 Contingent liabilities

Liable to Nature

Housing loan guarantees Employees

Claims against the department

Other departments (interdepartmental

unconfirmed balances)

Total

17. Commitments

Current expenditure

Approved and contracted

Capital expenditure(including transfers)

Approved and contracted

Total Commitments

Note

Annex
3A

Annex
3B

Annex

Note
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2009/10 2008/09
R’000 R’000
447 624
2,180 2,180
118 43
2,745 2,847
2009/10 2008/09
R’000 R’000
2 4

2 4

237 449
237 449
239 453




18. Accruals

R’000 R’000

Listed by economic classification
30 Days 30+ Days Total Total
Goods and services 1,571 636 2,207 2,455
Machinery and equipment 712 1,058 1,770 27
Software and other intangible - - - 80

assets

Total 2,283 1,694 3,977 2,562
Note 2009/10 2008/09
R’000 R’000
Administration 2,193 1,117
Sustainable Resources Management 250 692
Assets and Liabilities Management 163 187
Financial Governance 1,371 566
Total 3,977 2,562
Note 2009/10 2008/09
R’000 R’000
Confirmed balances with other departments Annex 5 - 50
Total - 50
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19. Employee benefits

Leave entitlement

Service bonus (Thirteenth cheque)

Performance awards
Capped leave commitments

Total

20. Lease commitments

20.1 Operating leases expenditure

2009/10

Not later than 1 year

Later than 1 year and not later
than 5 years

Later than five years

Total lease commitments

2008/09

Not later than 1 year

Later than 1 year and not later
than 5 years

Total lease commitments

Note 2009/10 2008/09

R’000 R’000

3,758 3,958

2,833 2,356

2,366 1,815

6,389 5,666

15,346 13,795

Land Buildings Machinery Total
and other and
fixed equipment

structures

- 419 1,144 1,563

- 218 990 1,208

- 637 2,134 2,771

Land Buildings Machinery Total
and other and
fixed equipment

structures

- 389 1,001 1,390

- 655 832 1,487

- 1,044 1,833 2,877
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21. Irregular expenditure

21.1 Reconciliation of irregular expenditure

Note
Opening balance
Irregular expenditure awaiting condonation
Analysis of awaiting condonation per age
classification
3 Years
Total
22. Key management personnel

No. of

Individuals

Member of the Executive Committee 1
Officials:
Level 15to 16 1
Level 14 (incl. CFO) 5
Total
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2009/10 2008/09
R’000 R’000
87 87

87 87

87 87

87 87
2009/10 2008/09
R’000 R’000
1,471 1,429
976 963
3,962 3,088
6,409 5,480




23. Movable Tangible Capital Assets

MOVEMENT IN MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR

ENDED 31 MARCH 2010

Opening Curr Year  Additions Disposals Closing
balance  Adjustments Balance
to prior year
balances
R’000 R’000 R’000 R’000 R’000
MACHINERY AND 15,428 (562) 2,677 681 16,862
EQUIPMENT
Transport assets 4,050 - 802 - 4,852
Computer equipment 9,413 (129) 1,625 587 10,322
Furniture and office 1,098 34 181 44 1,269
equipment
Other machinery and 867 (467) 69 50 419
equipment
TOTAL 15,428 (562) 2,677 681 16,862
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23.1 Additions

ADDITIONS TO MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR
THE YEAR ENDED 31 MARCH 2010

MACHINERY AND
EQUIPMENT

Transport assets
Computer equipment

Furniture and office
equipment

Other machinery and
equipment

TOTAL

Cash Non- (Capital Received Total

cash Work in current,

Progress) (Paid

current

year,

received

prior year)
R’000 R’000 R’000 R’000 R’000
2,096 694 - (113) 2,677
802 - - - 802
954 671 - - 1,625
173 8 - - 181
167 15 - (113) 69
2,096 694 - (113) 2,677
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23.2 Disposals

DISPOSALS OF MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE
YEAR ENDED 31 MARCH 2010

Sold for Transfer Total Cash
cash out or disposals Received
destroyed Actual
or
scrapped
R’000 R’000 R’000 R’ 000
MACHINERY AND 128 553 681 5
EQUIPMENT
Computer equipment 128 459 587 5
Furniture and office equipment - 44 44
Other machinery and - 50 50
equipment
TOTAL 128 553 681 5
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23.3 Movement for 2008/09

MOVEMENT IN MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR

ENDED 31 MARCH 2009

Opening Additions  Disposals Closing
balance balance
R’000 R’000 R’000 R’000
MACHINERY AND EQUIPMENT 12,845 7,653 5,070 15,428
Transport assets 4,723 3,272 3,945 4,050
Computer equipment 7,485 3,028 1,100 9,413
Furniture and office equipment 622 501 25 1,098
Other machinery and equipment 15 852 - 867
TOTAL MOVABLE TANGIBLE ASSETS 12,845 7,653 5,070 15,428
23.4 Minor assets
MINOR ASSETS OF THE DEPARTMENT AS AT 31 MARCH 2010
Intangible Heritage Machinery  Biological Total
assets assets and assets
equipment
R’000 R’000 R’000 R’000 R’000
Minor assets 9 6 5,149 - 5,164
TOTAL 9 6 5,149 - 5,164
Intangible Heritage Machinery  Biological Total
assets assets and assets
equipment
Number of minor assets at 3 8 3,987 - 3,998
cost
TOTAL 3 8 3,987 - 3,998
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MINOR ASSETS OF THE DEPARTMENT AS AT 31 MARCH 2009

Intangible Heritage Machinery  Biological Total
assets assets and assets
equipment
R’000 R’000 R’000 R’000 R’000
Minor assets 5 6 5,066 - 5,077
TOTAL 5 6 5,066 - 5,077
Intangible Heritage Machinery  Biological Total
assets assets and assets
equipment
Number of minor assets at 1 8 3,798 - 3,807
cost
TOTAL 1 8 3,798 - 3,807

24. Intangible Capital Assets

MOVEMENT IN INTANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED

31 MARCH 2010

Opening Current Year  Additions Disposals Closing
balance Adjustments Balance
to prior year
balances
R’000 R’000 R’000 R’000 R’000
COMPUTER SOFTWARE 4,786 - 12 - 4,798
TOTAL 4,786 - 12 - 4,798
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24.1 Additions

ADDITIONS TO INTANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED

31 MARCH 2010

Cash  Non-Cash (Development Received Total
work in current
progress — year, not
current costs) paid
(Paid
current
year,
received
prior year)
R’000 R’000 R’000 R’000 R’000
COMPUTER SOFTWARE 12 - - - 12
TOTAL 12 - - - 12
24.2 Movement for 2008/09
MOVEMENT IN INTANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR
ENDED 31 MARCH 2009
Opening Additions  Disposals Closing
balance balance
R’000 R’000 R’000 R’000
COMPUTER SOFTWARE 4,777 9 - 4,786
TOTAL 4,777 9 - 4,786

PART 4 PAGE 94



25. Movement for 2008/09

MOVEMENT IN IMMOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE

YEAR ENDED 31 MARCH 2009

BUILDINGS AND OTHER FIXED

STRUCTURES

Other fixed structures

TOTAL

Opening Additions  Disposals Closing
balance balance
R’000 R’000 R’000 R’000

- 52 52 -

- 52 52 -

- 52 52 -
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ANNEXURE 1B

STATEMENT OF UNCONDITIONAL GRANTS AND TRANSFERS TO MUNICIPALITIES

ANNEXURES FOR THE YEAR ENDED 31 MARCH 2010

GRANT ALLOCATION TRANSFER SPENT 2008/09
Amount | Roll- | Adjust- | Total Actual % of Amount Amount % of Total
overs | ments Available | Transfer | Available received spent by available Available
funds by municipality | funds
Transferred | municipality spent by
municipality
NAME OF
MUNICIPALITY R’000 | R’000 R'000 R'000 R'000 % R'000 R'000 % R’000
Mbombela - - - - - - - - - 48,000
Municipality
Ehlanzeni - - - - - - - - - 13
District Council
- - - - - - - - - 48,013
ANNEXURE 1H
STATEMENT OF TRANSFERS TO DEPARTMENTAL AGENCIES AND ACCOUNTS
TRANSFER ALLOCATION TRANSFER 2008/09
Adjusted Roll- | Adjustments | Total Actual % of Appropriation
Appropriation | overs Available | Transfer | Available funds Act
Transferred
DEPARTMENT/ AGENCY/
ACCOUNT R'000 | R'000 R'000 R'000 R'000 % R'000
HOUSEHOLDS - - 142 142 142 100% 30
TOTAL - - 142 142 142 100% 30
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ANNEXURE 3A

STATEMENT OF FINANCIAL GUARANTEES ISSUED AS AT 31 MARCH 2010 - LOCAL

Guarantor Guarantee | Original Opening | Guarantees | Guarantees Revaluations | Closing | Guaranteed | Realised
institution in guaranteed | balance | draw repayments/ balance | interest for | losses
respect of | capital 1 April downs cancelled/ 31 year ended | not
Housing amount 2009 during the reduced/ March 31 March recovera
year released 2010 2010 blei.e.
during the claims
year paid out
R’000 R’000 R’000 R’000 R’000 R’000 R’000 R’000
ABSA 239 48 - 48 - - - -
NEDBANK 611 122 - - - 122 - -
STANDARD 83 32 - 16 - 16 - -
ANK
PEOPLES 458 84 - - - 84 - -
BANK
OoLD 266 119 - 66 - 53 - -
MUTUAL
FNB 160 32 - - - 32 - -
MHFC 895 187 - 47 - 140 - -
TOTAL 2,473 624 - 177 - 447 - -
ANNEXURE 3B
STATEMENT OF CONTINGENT LIABILITIES AS AT 31 MARCH 2010
Opening Liabilities Liabilities Closing
Balance incurred Liabilities recoverable Balance
o 1 April 2009 during the paid/cancelled/re | (Provide 31 March
Nature of Liability . .
year duced during the | details 2010
year hereunder)
R’000 R’000 R’000 R’000 R’000
Claims against the department
King Civil Engineering 2,130 - - 2,130
Marie Broodryk 50 - - 50
TOTAL 2,180 - - 2,180
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ANNEXURE 4

CLAIMS RECOVERABLE

Confirmed balance outstanding | Unconfirmed balance outstanding | Total
(E;r(])t\:teyrnment 31/03/2010 31/03/2009 31/03/2010 31/03/2009 | 31/03/2010 31/03/2009
R’000 R’000 R’000 R’000 | R’000 R’000
Department
Safety and - 22 - - 22
Security
Mpumalanga - - 11 - 11 -
Health
Sports and Culture - - 14 - 14 -
National Treasury - - 27 - 27 -
National - - 22 - 22 -
Agriculture
TOTAL - 22 74 - 74 22
ANNEXURE 5
INTER-GOVERNMENT PAYABLES
Confirmed balance Unconfirmed balance
outstanding outstanding TOTAL
GOVERNMENT ENTITY
31/03/2010 31/03/2009 31/03/2010 31/03/2009 31/03/2010 31/03/2009
R’000 R’000 R’000 R’000 R’000 R’000
DEPARTMENTS
Mpumalanga premiers office
- - - 32 - 32
Eastern Cape Treasury - 10 - - - 10
Public Works - - 107 8 107 8
Palama - 40 11 11 40
Limpopo Premier - - - 3 - 3
Total - 50 118 43 118 93
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ANNEXURE 6
INVENTORY

Inventory

Opening balance

Add: Additions/Purchases - Cash

(Less): Issues

Add/(Less): Adjustments

Closing balance
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Note Quantity 2009/10
R’000

12,252 433

125,160 3,488

(93,692) (2,922)

(13,873) (569)

29,847 430




- Vote 3

1nance

| Government « Department of Fi

incia

Mpumalanga Prov

V/N V/N
SJUBWIdA3IYDY
lenjoy wisiueysa jutejdwo)
wsiueyoss|p Juredwo) - 'L I719VL
V/N V/N
SjUSWBAIYDY
lenjoy Joo] uonewuoju] jo adAL
|ool uoljewLioju] dJIAISS - 'L I19VL
V/N V/N
SJUSWBAIYDY
1enjoy ABajesyg ssod0y
ABajesys ssa9d0y AlaAlaQg @21A18S - €L 319VL
V/N | V/N ]| V/N V/N

SJUSWISA3IYDY [EN)OY

Jswoysny [epuajod |

J1awio}sn) |enjoy

jusawabuelry jo adA

SJ1awo)}sn) 10} sjuswabuelly uone}Nsuo) - 2'|L 319vL

V/N

V/N

V/N

V/N

V/N

spJepue)s jsuiebe
JUSWIBAIYDY |BNJOY

921AI9G JO piepuels

siowolsny |enpuajod

siswo}sn) [enjoy

S92IAI9S UIB

spiepue}g pue juswanaoidw] AI2A112Q 22IAI9S 10} 9DIAISS UIBlN - L' 319VL

2oueul4 - ebuejewndp -

0102 HOYVIN 03 6002 TIAdV - LHOISHIAO ¥H

PART 5 PAGE 100



Mpumalanga Provincial Government « Department of Finance - Vote 3

TLL'66 14 £16'c L'l [} 8l LS. 6'99 9/2'99 IvioL
G/8'le L€ 018 ¥l 00€ 1’0 Ll L'69 GSC'Gl 20uBUIBAOD [ejoueul]
22801 e 28¢ Zl [44% ¥'0 oy 2.9 GlT'L juwabeuepy sanlger g Sjessy
706'8) 8¢ 16 Sl 28¢ 60 [41} 6'99 6v9'C) juswabeue|\ 80In0saY d|qeulelsng
LGy Ly (544 %4 866 43 2es') G's9 160'1€ uonesiuiwpy
(000.39)
awweiboid }s09 1s09
1ad 3509 |auuosiad J0 % (000.4) JS09 |auuosIad |auuosiad jo }S09 |uuosIad
|uuosiad [eJol | Se 'ssy [edlpay 'SSY [edIpsiN 40 % Se VOH (000.4) VOH % Se 8WIaAQ | (000.M) BWIMBAQ | JO % Se sauejeg (000.Y) sauees swuweiboid
awweiboid Aq piy [ed1Paj\ pue 32UBMO||Y SIBUMQ SWOH ‘BWIMAAQ ‘Saleles - £°'7 319VL
GLE ZlLL'66 662792 00L ZLL'66 IvioL
6v 2lL'66 02091 80 68/ juswjuloddy [ewouqy
l ZLL'66 0009 0 9 uopelsunuwiay [edlpolidd
) 21166 000°V21 20 VL) (91-€} S|aA87) PEUOY
I [ 000'G9S 90 §9G (21-6 s19A97) JoBHUOD
L 2’66 1v9'018 6€l 18L'¢l (91-¢1 s|ere7) Juswabeuew Jojusg
L7l 211'66 269'/6€ 995 69095 (z1-6 s|ere7) uoisinadns pajiiis AlYBiH
oLl 211'66 816'G6 Lz 165'1C (8-9 sjere7) uoyonpoud pajis AlyBIH
8¢ 211'66 78170} 4 656'€ (S-€ sjoraT) palIMs
L) 21166 788°0¢€) 44 (Y44 (z-) sjeraT) pajiis JomoT
(000.3)
slajsuel)
pue spoon
Buipnjoui
juswpedaq (y) @9kojdwz juswpedaq
1043509 Jad 309 1043509 (000.3)
saafojdwzy |auuosiad uonesuadwo)n |auuosiad [ejol 1509 saakojdw3
J0 JaquinN |eyol abelany Jo abejuasiad J0 uonesuadwo) spueg Aiejeg
pueq Aiejeg Aq s)}sod |auuosiad - 'z 319VL
143 S0€ %8Y 0 965°C z11'66 799702 (svg) swaysAg [erdueuld uo se ejoL
59 PAXS %EE 0 27 G/8'12 60129 20ueuIanob [ejoueuly
62 €.€ %L 0 116 2z8'0l 2887l juwabeuepy saniger g sjessy
9v 454 %EY 0 0S5} ¥06'8l 9€8'ey juswabeue|y 80in0saYy 8|qeuleISNS
S8l 152 %09 0 9. LG Ly LE1'6L uonesiuiwpy
(000.¥)
aafo|dw3 sad ainypuadx3 (000.%) (000.%)
}so09 saakojdwg |ejo] jo Juaoisad S92IAISS (000.¥) ainyipuadxy
Jo uonesuadwo) se saafojdwg |e1oadg pue ainyipuadxy s9afojdw3 jo (000.y) a4nypuadxy
juswiojdwz abesany Jo uonjesuadwo) |euoissajoid Buured] uonesuadwo) PajoA [ejoL awweiboid

awweiboid Aq s}s09 [auuosiad - |'Z 319VL

PART 5 PAGE 101



Mpumalanga Provincial Government « Department of Finance - Vote 3

0 sz Gz¢g (X34 AvLiOL
0 0 L 1 jusueuwad ‘(9L-€1 S|9Aa7) Joeauon
0 0 L L juauewlad ‘(gL-6 s|oAaT) oeqjuod
0 6E s Q2 juauewlad ‘(9L-g| S|eAa7) jJuswabeuew Joluag
0 9z oVl 881 jusuewad ‘(z1-6 s|eAa) uoisiaiadns pa| s AlybiH
0 €2 oLl zrlL jusuewlad ‘(g-9 s|oAe) uoponpold pa|is AlybiH
0 8¢ 8¢ €S juauewad ‘(Gg-¢ s|ana) paldsS
0 ol 8l 0oz jusuewlad (Z-1 SI9Aa7) P3|IS 1OMOT
juswysiiqe}s3y
ayj} o} |jeuocIppY p3jlld sisod sjsod
pallld S1SOd JO JaquinN ajey Aoueosep jJo JaquinN jJo JaquinN pueg Aiejeg

pouiad jo pua je pueg Aiejeg Aq salouedsep pue jJuawAojdw3z - z'¢ 319V.L
0 sz Gzg 34 AviOL
[0] cl S9 v/, JusuBwWIad ‘@dUBUISA0D |eloueul] Hid
0 Sy 62 [} jusuewlad ‘uawabeuel salljigel] pue s}assy ¢id
0 (44 o 65 juauewlad ‘Juswabeuel\ 801N0sSay a|qeulelsns zld
0 G2 a8l VA L4 Jjusuewlad ‘uonessiuiwupy Lid

juswysi|qels3y
2y} o3 |jeuonippy p3jlld sisod sjsod
p3llld S1sod JO 12quinN ajey Aoueoep Jo JaquinN Jo JaquinN awweiboud

pouiad jo pua je awweiboid Aq saioueosep pue jusawAojdw3g - '€ 319VL
71166 2 £v6°'s L'l [ gl 16L} 6'99 912°99 IV.LOL
g8l 0 - 0 - 0 - 000} 68l juswyujoddy [ewsouqy
9 0 - 0 - 0 - 000} 9 uoljesaunwiay [ed1poLad
VL) 0 - 90 | 0 - 66 0L} (91-¢} sera7) yoeu0)
695 0 - 0 - €T ¢l Z16 GlS (z1-6 siene7) yejU0D
18L°€l vl 68} L0 9 0 - 209 00£'8 (91-¢| sfeaeT) Juswabeuew Jojusg
69095 1'e 181°) A 899 | 0rs 0L 018°6¢ (216 slenaT) uoisinsadns pajiys AlybiH
165°12 1’9 0z€'l 8T 09 Ge 291 1°09 656'C) (8-9 sjene) uogonpoud pajis AlubiH
656'C 80} 9Ty zs 502 6'G [ 619 05+'C (G-¢ sjere) paliMs
[ T444 44 Vi 29 3¢l z6 702 9.5 182°) (z-1 siers) paiiis Jamo

(000.4) pueg 1509 3509

Aiejeg Jad 3s09 |ouuosiad Jo v, (000.4) }S0J |duuosiad |auuosiad jo }S09 |duuosiad
|suuosiad [eJoL | se‘ssy [edlpajy | ‘ssV [edIP3 0 % Se VOH (000.8) VOH % Se awipuaAQ | (000.d) WIHBAQ | JO 9 Se saliejes (000.) seuejeg spueq Aiejeg

pueg Kiejeg Aq piy [e2IPaj\ PUB 93UBMO||Y SJISUMQ SWOH ‘BWIAAQ ‘Saliees - §'Z 319V.L

PART 5 PAGE 102




Mpumalanga Provincial Government « Department of Finance - Vote 3

Ajgesia e yum seakojdwg

1ejoL

SlenN

o|0|0o|0

o|0|0|0

o|0|0|0

o|0|0|0

o|0|0|0

Slewoy

1ejoL

9HYM

painojod

ueisy

uesyy saue|dlyauag

papeibdn Bulaq sj)sod

119y} 03} @anp papeibdn aiam suoiljisod asoym saakojdwa jo ajjoid - Z'vy 319VL

aviol

a pueg 20IA18g Juswabeug)y Joluag

g pueg o2IA19S Juswabeuey Joluas

oL vV pueg a2IAIag juswabeuepy 10IUSS

Gl (21-6 s19A@7) uoisialadns pa|s AlybiH

881 (8-9 s|@ae7) uononpoud pajys AlybiH

A4 (g-¢ s1eAaT) palis

€S (D pueg) 10enuod

(21-6 s|1oAeT) enuoD

O|0|0|0|0|0|0|0|0|0

Oo|O|Oo(O|O|o|0|o|o|e

O|0|0|0|0|0|0|0|0|e

O|0|0|0|0|0|0|0|0|0

O|0|0|0|0|0|0|0|0|0

O|0|0|0|0|0|0|0|0|0

oz (2-1L s|1eAa7) palis Joamo]

pajenjen]
s)sod
papeisbumoq
30 %

papeibumoq
s)sod
JO JaquinN

pajenjen]
s)sod

papeabdn
30 %

papeabdn
s)sod
JO JaquInN

pajenjeAngq
S)sod 30 %

pajenjea]
sqor
Jo Jaquinp

s)sod

Jo sJaquinN pueg Aiejeg

uolnenjeAz qor - L'y 319VL

[ T4

€ey

aviol

jusuewlad ‘siabeuew Jojuag

jusuewlad ‘S1901o AJINdag

jusuewlad ‘s)J9j0 buneiado pieoqhay Jayio g Solie}aidog

jusuewliad ‘suonednooo Jayi0

jusuewlad ‘|louuosiad poddns |eonsibo]

jusuewlad ‘pajejal |eba

jusuewlad ‘paje|al ABojouYyDa) UOIBWIONU|

Jusuewlad ‘poajejal sedinosal uewny

jusuewlIad J821J0 9AlNOaXa jaiyo/uswiedsp Jo pesH

jusuewlad ‘sjeuoissajold "|al g uonedsiuiwpe |eba| |eijousn

Jusuewliad ‘sjeuoissayoid paje|al pue |eloueuly

JUSUBWISd ‘pPaje|al SOIUoUODOS pue soueul

jJusuewlad ‘paje|al sadoualos bueaulbug

jusuewlad ‘paje|al uUoiewWIojUl pUB UoIEDIUNWIWOD

O|0|O|0|0|0|0|0|0|0|0|0|o(o|e|e

cl

09

jusuewliad ‘paje|al sAjensiuiupy

juswysiqesg
sy} 0} [euoIPPY

P3lI!d SISOd jJ0 1aquinN

ajey Aoueosep

p3liid sisod
JO JaqWINN

s)sod
JO JaquinN

suoednossQ [eo2n3l4)

poLId

d jo pua je uonednososQ |eonld) Aq salouesep pue juawAojdwg - ¢°¢ I19V.L

PART 5 PAGE 103



Mpumalanga Provincial Government « Department of Finance - Vote 3

Sl S L 62¢ aVviOL
[0) 6] L 0 juauewlad ‘(D puegq) joenuod
0] 0 0 L juauewlad ‘(Z1L-6 s|oAa7) 1oenuo)d
0 0 0 L jusuewusd ‘Q pueg 92I1A18S usawsabeuely Joluss
0 0 0 L jusuewuad ‘D pueg 92IA18S Juswsabeuely Jolussg
0 0 0 [ jusuewuad ‘g pueg a921A18S juswabeue|) Joluag
0] 0 0 clL jusuewluad ‘Y pueg a2IA18S jJuswabeuey) Joluag
4 € ¥ zrl jusueuwad ‘(z1-6 s|@Aa]) uoisiatadns pajiis AlybiH
60 L 9 601 jusuewad ‘(g8-9 s|eAa7) uononpold pajinis AlybiH
(0] 0] o] o€ jusueuwad ‘(G- s|eAaT) palbs
S'v L 0 cc jusuewlad ‘(z-1 S|oAa7) palIS 189m0
(6002
114dy) poriad
jo Buluuibag
ajey JaAouing uonieulwiad] juauwnuloddy je juawAojdwg pueg Aiejes

pueg Aiejeg Aq sajey JoAouIN] |[BNUUY - L°G 319V.L

0 0 0 0 0 Ajigesia e yum seakojdwz
0 0 0 0 0 1ejoL
0 0 0 0 0 SleN
0 0 0 0 0 alewa
1ejol a}IUM painojo) ueisy uespy saue|dlyauag
uonenjeaa qol Aq paulwiajap apelb ay) papaaodxa |aA3] Aiejes asoym saaAlojdwa jo ajjoid - ¥ 319V.L
14 0 0 0 0 juawAo|dw3 |ejo] jo abejuadiad
sze 0 0 0 0 1ejol
gce 0 0 0 0 siebeuew Jojuag
Gce 0 0 0 0 pais AlybiH
ydaqg
ul saakojdwg uoneinag G| 12Aa1 saakojdwg
Jo ON 10} uoseay uonelduUNWay uonenjeag qor JO JaquIinN uonednossQ

uonenjeA] qor Aq paulwialap apeab ay) paaoxa |9Ad] Auejes asoym saakojdw3 - ¢y 319VL

PART 5 PAGE 104



Mpumalanga Provincial Government « Department of Finance - Vote 3

Sl

jusawAojdwi3 jo 9, se suoneubisay

62¢€

aviOoL

62€

jusUBWIDd ‘JudwWwalileoy

62¢€

jusuewliad ‘uoneubisay

62€

Vv LWL

(M| |

1uauewlad ‘yieaq

jusawAojdwig
1ejol

1ejol

jusawAojdwig
1ejol
jJo abejuaoiad

suoneubisay
1ejol
jo abejuaoiad

JaquinN

adAj] uoneuiwia)l

juswijiedap oyl Buines| aie jjeys AUm suoseay - ¢'G 319V.L

-

-

avioLl

Jjusuewlad ‘siebeuew Jolusg

JusUBWIDd ‘SHI9|0 buneiado pieoqhkay Joylo 3 solle}oldas

jusuewlad ‘suoiednodo Jayi0

N

jusuewlad “|lauuosiad ABojouyosa} uonewloUl JBY10O

JUSUBWIISH ‘SI1901J0 pajelal pue Aoljod aAnessiuiwupe 18y

JUBUBWISd ‘'SI9SIUEBBIO pue SMJI9|0 pale|al g Jedisiuilpe Jayio

jusuBewWISd ‘SIBALP S[DIYSA JOIOIN

JUBUBWID ‘'SI919Al|op pue siauod siebuassay

N

juauewlad ‘|auuosiad poddns jeonsiboT]

JUBUBWIISH ‘SISALP 3|2IYaA 1ybi

jusuewlad ‘SIS0 paje|al pue |lew Aleiqi

]
-

jusauewluad ‘palelal |[eba

-

Jusuewlad ‘paje|al ABojouyoa) uonewlou|

JUBUBWIS ‘palE|a] SedINn0osal uewnpH

juBUBWIDd ‘SHI9|0 S@01nosal uewnH

jusuewluad Joid aje|al i wdojaAap jesiueblo g S80IN0osal uewnH

jusuewlaq 19210 DAINDSXd Jalydsuswiedsp JO peaH

jusuBeWISd ‘S19||0J3UOD }IPaID puUE SYJD[O |eloueulq

jusuewIad ‘s|euoissajold pale|al pue |eloueuly

N[O

jusuewISd ‘Paje|a] SOILUOUODD pue @oueul

jusuewliad ‘pale|al sadualos Buuaaulbug

jusuewlad ‘|@uuosiad uelpoisnd

Jusuewlad si}sAleue pue siaubisap walsAs Jayndwo)

jusuewISd ‘Paje|al UolIBWIOJUI pUB UOlEOIUNWIWOD

jusuewliad 010 s|eyildsoy sdoys3uom sadijo ul sisues|d

—|O|0|O|O|0|0|0|0|O(O|0|0|M|Q|O|O(O|0|O|O|O|N(O|o|o|n
©

(2]

N|O|O|O|O|0|0|0|0|0|0|0|O| |+ |O|O|0|0|0|0|O|+|O|0|0on

N|O|O|O[(0O|0|O|O|O|+|O|0|+|V|0|0|0|0|0|0|0|0|O|N|O|O|

OO |N|[~[N|WO|O[M || [v|0|O v |N|[N|N| N[+

O\~

jusuewWISd ‘paje|al DARESIUIWPY

ajey J2AouUIN]

uoneuIwId |

juawiuloddy

(6002
11ady) pouiad
jo Buiuuibag

je jusawAojduwg

uonednoass0

uonednddoQ [e213IID AQ Sajey JoAouUIN] [BNUUY - 2°G J19V.L

PART 5 PAGE 105



Mpumalanga Provincial Government « Department of Finance - Vote 3

v'0€ ool 9°'€ cL 62¢€ aviOoL
00l L 0 0 L jusuewad ‘(Z1-6 S|9Ae7) 1oenjuon
6°.S 1L S0l 4 [ Jusuewlad ‘(9L-€| S|eAe7) Juswebeuew Jojues
121 Sl 8¢ [ zZrlL jusuewlad ‘(Z1-6 s|eAa7) uoisiaiadns pa|iys AlybiH
zzv oY GG 9 601 jusuew.ad ‘(g-9 s|eAaT) uononpold pajiis AlybiH
L'L9 (44 0 0 9€ jusuewad ‘(G- s|eAaT) pallbs
L6 4 0] 0 22 juauewlad ‘(-1 S|oAa7) PalIS JoaMmoT]
jusawAojdwg EXCR EYEERS jusawAojdwig (6002 111dV)
JO ¢, e se ulylim ysjonN joo, e |[oAaT] Auejeg pouad jo
uoissaibouad Jayjoue o} se suonowold Jayjoue o} Buiuuibag je
yo3j}oN suoissaiboud |9A9] Aiejesg suonowouad jusawAojdwg pueg Aiejesg
pueg Aiejeg Aq suonowolid - G'G 319V.L
o€ ool 9°¢ cL 6z¢< avioL
09 € [o)4 L S siebeuew Joluag
G. 6 0 0 ZL S)J8|0 Buneiado pieoqAha Jaylo g SalIe}aldag
Z2'SlL ol L6 9 99 suoednoo0 Jayio
S'8¢ S 6] 0] €L ‘]ouuosiad AGojouyoa) uoniewlIoul 18410
0 0 00L L L S19210 paje|al pue Adljod aAnesisiuiwpe 18y
L°LS |4 (0] (6] yA siasiueblio pue S>30 paje|al R 1eJisiuiwpe 1ayio
0 0 6] 0 L SIDAP B|21YDA JO}OIN
(6] 0 0 0 Z sJ1aJaAI|9p pue siauod siabuassan
6'GC A 0] 0] x4 |Jouuosiad poddns |eonsibo]
0] 0 0] 0 L SJI9AUP 3ID1YaA IybIT
(0]<] L 0] [0) [ S>MJa|0 pajelal pue |lew Aieaqi]
(0] 0 0 (0] L pajejal |eba
€Le S 0] 0] ol pajeljas ABojouyosa} uoljewlou|
G'lE € SclL L 8 paje|ad s92JNnosal uewnH
0o0oL L 00l L L SMJ3|D S821N0Sal uewnH
[e]0) 2 L 0 0 L jouad ajejau g wdojanap jesiueblo g S90IN0sal uewnH
[e]0) 2 L 0 0 L 192110 BAIINDDXS Jalyd /pusawiiedap Jo peaH
€'Ee L 0 0 € SJ8||0J1U0D 1IPpSaJD puk S)JI9|0 |el1oueuld
9l 8 |4 Z oS s|euolssejoid paje|ad pue |eloueul
vy LL 0 0 Y4 paje[aJ SOILOUODS pue adueul
0oL c 0 0 Z pajle|al sa@oualos Buuaasuibug
(0] 0 0 (0] L ]2uuosiad ueipoisnd
0] 0 0] 0 [4 ‘s1sAleue pue siaubisap walsAs Joyndwo)
4299 Z 0] 0] € pojej|al uonewlojul pue uoniedIunwwo)D
'Sl Z 0 0 cl ‘019 s|eydsoy sdoys>Jom sadiyo ul siauea|d
6°9¢€ vz 0 0 S9 peje|al aAnelsSIuIWuIpY
juswAojdwizg |2A9] Auejes juswAojdwizg (6002 111dY)
JO o, e se ulylim ysjonN joo, e |1oA9] Aiejeg pouad jo

uoissaibouad
Y93ON

iayjoue o}
uoissaiboud

se suonowolid
|2Aa7] Auejeg

Jayjoue o3
suonowoid

Buiuuibag je
jusawAojdwzg

uonednossQ

uonedns50 [eonD Aq suonowold - +'S I19VL

PART 5 PAGE 106



Mpumalanga Provincial Government « Department of Finance - Vote 3

0 0 0 0 0 0 0 0 0 0 0 saljlligesIp yum saakodwg
syoe|g
aum lejol uelpuj painojod ueosLyy UM syoe|g uelpuj painojo) | ueslyy
lejol ‘alewaq ‘alewa4 ‘alewaq ‘alewaq ‘alewa4 TN |ejol ‘efely ‘?elN ‘alen ‘ale
1 0 S 0 0 S 0 9 0 0 9 VL0l
3 0 0 0 0 0 0 3 0 0 3 Jusuewlad ‘(Juawabeueyy do]) joenuo)
9 0 4 0 0 14 0 14 0 0 [ JusUBWIad ‘UBWIBIO)
‘s10siniadns ‘quawabeuew Jolun| ‘siaxyiom paijijenb Ajjedlwapeoe pue [ealuyds) pajing
4 0 € 0 0 € 0 3 0 0 3 jusuew.ad
‘Juswabeuew-piw pue ssijeroads pasusuiadxa pue paienb Ajjeuoissajoid
syoe|g
aym lejol uelpuj painojod uedLy SHUM syoe|g uelpuj painojo) | uedljy
lejol ‘alewaq ‘aleway ‘alewaq ‘alewaq ‘aleway TN |ejol ‘efely ‘aeiN ‘alem ‘ae spueg |euonednaaQ
juswinIody - £'9 379VL
143 9 9l I l 29l 43 1343 4 € 8¢l VL0l
} 0 0 0 0 0 | 0 0 0 0 jusueuLiad ‘(payiienb Ajjeuoissajoid) joesu0)
3 0 0 0 0 0 0 3 0 0 1 Jusuewlad ‘(Juawabeueyy do]) joenuo)
8l 0 Ll 0 0 Ll 0 3 0 0 l JusuewLId ‘Bupiew uoIs|ap pauyap pue pajjiNsun
8¢ 0 €¢ 0 0 €¢ 0 Gl 0 0 Gl JusuewIad ‘Bupfew uoisioap Aleuopaiosip pue pajiis-iwes
%% 14 €9 3 0 48] 0 517 0 3 144 JUSUBLUISd ‘UsWalo}
‘s10siniadns ‘quawabeuew Jolun| ‘siaxyiom paijijenb Ajjedlwapeoe pue [ealuyds) pajing
ol 14 ¥S 0 3 €5 ol 175 3 4 1L jusuew.ed
‘Juswabeuew-piw pue sisijeroads pasusuadxa pue paijenb Ajjeuoissajoid
9l 4 9 0 0 9 3 A l 0 9 Jusuew.ad ‘Juswabeue|y Jojusg
3 0 l 0 0 3 0 0 0 0 0 JuBUBWIad ‘Juswabeueyy dop
syoe|g
um lejol uelpuj painojod ueoslyy UM syoe|g uelpuj painojo) | uealyy
lejol ‘olewaq ‘aleway ‘alewaq ‘olewaq ‘aleway ‘alelN lejol ‘efely ‘alelN ‘alem ‘ale spueg |euonednaaQ
spueg |euonednaaQ
J1ad (sanijiqesip yym saakojdwz “jour) seakojdwz jo Jaquinu [ejo] - z'9 319VL
S 0 0 0 0 0 3 14 0 0 4 sallgesip yum seakojdw3
syoe|g
aym lejol uelpuj painojo) uedLyy UM syoelg uelpuj painojo) | uedljy
|ejol ‘glewaq ‘aleway ‘glewaq ‘glewaq ‘alewa ‘alein |elol ‘oleN ‘aleiy ‘aleN ‘dleN
143 9 9l l l 29l 43 1343 4 € 8¢l VL0l
3 0 0 0 0 0 0 3 0 0 3 JusuBwWIdd 48Ui0
€8 0 [ 0 0 1S 0 43 0 3 1€ Jusuewad ‘suoiednooo Alejuswa|3
3 0 0 0 0 0 0 L 0 0 L JUSUBWIS ‘SJ9|qUIaSSE pue siojesado sulyoew pue jueld
14 3 Ll 0 0 Ll 0 L 0 0 L JusuBWIad ‘SHI8|Q
88 0 05 3 3 8y 0 8¢ 1 0 1€ JusUBW.ad ‘S|euoissajoid 8jelo0SSe pue SUeIdIUYdd|
6l S [44 0 0 [44 ¢l 09 0 4 89 JusueW.ad ‘s|euoISS8}0.d
8 0 14 0 0 2 0 [ 1 0 ¢ JusuBeWIad ‘siabeuew pue S[elIo Joluss ‘sioje|siba
syoe|g
aym lejol uelpuj painojo) uedLyy SHUM syoe|g uelpuj painojo) | uedljy
|ejol ‘glewaq ‘gleway ‘gleway ‘glewaq ‘alewa ‘aleiy |ejol ‘oleN ‘aleiy ‘dleN ‘den salobaje |euonednasg

(09svs) Aiobajeg jeuonednasg
J1ad (sanijiqesip ypm saakojdwyz "joul) saakojdwz jo Jaquinu [ejo] - }'9 319VL

PART 5 PAGE 107



Mpumalanga Provincial Government « Department of Finance - Vote 3

0 0 0 0 0 0 0 0 0 0 0 saniligesip yym seakojdwy
0¢ 0 I 0 0 Sk 0 Sl 0 0 Sl Iv.ioL
0 0 0 0 0 0 0 0 0 0 0 suojednooQ Atejuswajg
0 0 0 0 0 0 0 0 0 0 0 Sla|quiassy pue siojeladQ aulydep pue Jueld
0 0 0 0 0 0 0 0 0 0 0 SI9)I0\\ Sepel] paje|al pue yeld
0 0 0 0 0 0 0 0 0 0 0 sioyIop A1aysid pue 8nynoLby pajing
3 0 3 0 0 3 0 0 0 0 0 SI9YJO)\\ SO|eS pue 82IAIeS
€ 0 0 0 0 0 0 € 0 0 € SHIBID
4 0 0 0 0 | 0 l 0 0 L S[BUOISS)01d 9}BI00SSY PUE SUBIDIUYIS]
%4 0 0 0 0 €l 0 0l 0 0 0] S|EUOISS8j0Id
3 0 0 0 0 0 0 l 0 0 } siabeueyy pue sjeloyQ Jolusg ‘siojeisifa
$)oe|g
UM lejoL uelpuj painojo) uealyy aum syoelg uelpuj painojo) | uedljy
|ejol ‘aleway ‘glewaq ‘glewaq ‘aleway ‘glewaq ‘alen |ejol ‘ajlely ‘BleN ‘ale ‘aleiy sallobajes jeuonednasg
juswdojaAaq sIINS - £'9 31GVL
0 0 0 0 0 0 0 0 0 0 0 Iv.LOL
syoe|g
UM lejol uelpuj painojo) uedllyy SHUM syoelg uelpuj painojo) | uedljy
|ejol ‘aleway ‘glewaq ‘alewaq ‘alewa ‘glewaq ‘alen |ejol ‘ajlely ‘aleN ‘dleiN ‘aleiy uonoe Areundiosiqg
uondy Keuydosiq - 9°'9 37avVL
0 0 0 0 1) 0 0 0 0 0 0 saljiqesip yim saakojdwg
syoe|g
UM lejoL uelpuj painojo) uealyy aum syoelg uelpuj painojo) | uedljy
|ejol ‘alewa ‘glewaq ‘alewaq ‘alewa ‘glewaq ‘dlen |ejo]l ‘ajlely ‘aleN ‘ale ‘aleiy
S 0 I 0 0 I I € 0 0 € 1vioL
3 0 3 0 0 3 0 0 0 0 0 jusuewIad ‘BuNew uoisioap pauyap pue pajiisun
3 0 0 0 0 0 3 0 0 0 0 JUBUBWIAY ‘UBWaJ0}
‘siosinadns ‘Juswabeuew Joiunf ‘siaxyiom paiiienb Ajjeaiwapese pue [ealuyosy pa|ing
€ 0 0 0 0 0 0 € 0 0 € jusuewlad
‘Juswabeuew-piw pue sisijeroads paoualiadxa pue payijenb Ajleuoissajoid
syoe|g
UM lejol uelpuj painojo) uedllyy SHUM syoelg uelpuj painojo) | uedljy
|ejoL ‘alewad ‘aleway ‘aleway ‘alewad ‘aleway ‘aleN |ejoL ‘ajep ‘alelN ‘aleN ‘aley spueg |euoijednasQ
suofeujwis) - 6’9 379VL
14 0 0 0 0 0 0 4 0 0 Z salllIgesIp yum saakojdw3
syoe|g
UM lejol uelpuj painojo) uedlyy UM syoe|g uelpuj painojo) | uealyy
|ejoL ‘alewad ‘aleway ‘aleway ‘aleway ‘aleway ‘aley |ejoL ‘seiN ‘aleN ‘aley ‘alelN
[41) € 65 I 0 8g S 14 4 I [44 IvioL
} 0 0 0 0 0 } 0 0 0 0 jusueuliad ‘(payiienb Ajjeuoissajoid) j0eu0)
4 0 4 0 0 4 0 0 0 0 0 JusuEWad ‘Buiew uoisioap pauyap pue pajiysun
144 0 €l 0 0 ¢l 0 6 0 0 6 Juauewlad ‘Bunjew uoisioap A1euonaidsip pue paj|is-iwas
4] 0 ¥e } 0 €€ 0 8l 0 3 Ll JUSUBWIRd ‘UBWBIO0}
‘sjosiniadns ‘Juaabeuew Jolunl ‘siexiom palyienb Ajjesiwapeoe pue [ealuyos) paj|s
[44 3 9 0 0 9 ¥ 2% 3 0 ol jusuew.sd
‘Juswabeuew-piw pue s)sijeloads pasusiadxa pue payiienb Ajleuoisssjoid
cl 4 14 0 0 14 0 9 L 0 [ Jusuewlad Juswabeue|y Joluss
) 0 0 0 0 0 0 3 0 0 | Jusuewlad yuawabeuely do]
syoe|g
UM lejol uelpuj painojo) uedlyy UM syoe|g uelpuj painojo) | uealyy
lejoL ‘aleway ‘aleway ‘aleway ‘aleway ‘aleway ‘aley |ejoL ‘eeiN ‘aleN ‘aley ‘aleN spueg |euonjednaaQ

suojowoid - y'9 3719vVL

PART 5 PAGE 108



Mpumalanga Provincial Government « Department of Finance - Vote 3

[ 89¢'C 1'6S 143 [{13 IvioL
199'68 69¢ 0s 9 € siebeuew Joluag
9859 69 8'l8 23 6 sya)0 Burjelado pieoghey Jayjo g solLe}eI09S
0 0 0 3 0 umouyun :yuey
000'8 [4%4 K44 89 6¢ suonednooo Jeyi0
GvS'6 S0l L'16 43 13 “[ouuosiad ABojouyos} uoiewoul JBYQO
000°'8S 89 001 3 [} S1901J0 pajejal pue Aoljod eAlessIuIWPE Jayl0
168'G 24 00} A / s1as|ueblo pue syIa[o paje|al B Jelsiulwpe Jayi0
005°9 ¢l 199 [ 4 sJalanjop pue siapod siabuassapy
269'G 1A 05 4 €l |auuosiad poddns |eonsibo
000y 14 00} 3 l SIBALP 3[21YaA JybIq
0008 8 00k 3 | S)Jo|0 pajejal pue [lew Aleiqr]
005°22 0ce (X474 6l 8 pajejas ABojouyoa) uonew.oju|
000y 14 £¢ee 6 [ paje|aJ S824N0Sal UeWNH
0009} 9l 0S Z | SYJ8[0 $824N0SaI UBwNH
0002} 4] 001 3 [} 101d 9)ejal 3 wdojaaap Jesiueblo 1§ $a0IN0sal UBWNH
0 0 0 L 0 1901140 BANJSXA Jolyoauswiedap jo pesH
0002 4 00} € € SJ19||0J}UOD }IPaID pUB SHIBJD [eloueul
GzZ9'lL 6.2 0s 8y ¥ s|euoissajoid pajejas pue [eloueulq
192'9 76 S'29 144 Gl paje|al SOIWOU0Jd pue aoueUl
0 0 0 Z 0 pajejas seausids bulsaulbug
0 0 0 3 0 |auuosiad uelpojsn)
0008 9l 00l Z ‘s)skjeue pue siaubisap wajsAs Jandwo)
0058 Ll 00k 14 pajejas UOIBWLIojUl PUB UOKEIIUNWIWOYD)
98’y €9 00} ¢l "0} s|e}dsoy sdoysyIom SadIyo Ul SIaues|)
191'v) Ge9 S0L 19 paje|al sAeliSIuIWpY
(¥) Aserdyyouag juawiojdwg juawhojdwg
J13d 3509 abeiany (000.4) 3509 |ejo] jo abejuasiad leyop suoijedn2oQ o)
uonednaaQ [eani) Aq spJemay asuewiopad - €2 319vVL
0€.L'6 008‘L 8’Ls 1S€ G8lL aviol
0 0 0 61 0 juswjuioddy [ewlouqy
0 0 0 l 0 uoljelaunway |eolpouad
000°'8¢ 8¢ 00l L L (Z1-6 s|one7) 10enuo)
8G5°€l 991°1L 19 L7l 98 (Z1-6 s|ore7) uoisiazedns pajis AlybiH
1299 vy °9G oLl 29 (g-9 sjeae7) uoponpoud pa|s AlyBiH
962'G el [ 74 8¢ /12 (G- sjeneT) pais
cee'y 6€ 6'2S Ll 6 (-1 s1oAaT) pa|Is 1emoT
(y) Kaepyyouag juawojdwz juawAojdwg saleloauag
J1ad 3son abeisany (000.¥) 3s0D |ejo] jo abejuaoiad |ejol jJo JaquinN pueg Aiejeg
921A19S Judwabeuely Joluag
MOJ9( [9UUOSIad 40} pueg Aiejes Aq spiemay] 92UBWIOMId - Z°Z 19VL
sze'el 99¢‘C L'6S G2e 261l IviOoLl
zeL've v, 09 S € Ajngesip e yym sasholdwg
691Gl LEL 8'L8 Ll 6 EIEITEREITT
9S0°'L1L LS 0S 9 € alewad ‘olyM
8Zl'Gl oLz'L [SWA] 6€1 08 oley\ ‘s)yoe|g |elol
6L2'6 768 1'6S9 9l 16 alewa ‘s)oe|g |ejol
0 0 0 € 0 ale|\ ‘pa4nojo)
oLL‘L A (0]6] l l a|ewa ‘painojo)
652'09 X413 00l 4 4 s|e|\ ‘ueisy
G6S'9L 33 002 | Z alewsa ‘ueisy
1/6°EL 060'1L 2’89 Vel 8/ SR
G80°'6 798 8G 29l 6 9lewa ‘uedyy
(¥) Aserdyouag jusawAojdwg juawAojdwzg salieloauag
J1ad 3so09 abeisany (000.¥) 3s0o |ejo] jo abejuaosiad |eyol jo JaquinN solydesbowag

Ajigesig pue Japuan ‘@oey Aq spiemay aduewlaopad - |2 319Vl

PART 5 PAGE 109



Mpumalanga Provincial Government « Department of Finance - Vote 3

€ [43 €6 144 00} [ IvLOL
€ 0¢ . 0¢ 00} 0¢ (91-¢} sjenaT) Juauabeuew Jojusg
3 44 [ ¥4 00} v (8-9 sjanaT7) uononpoud pajiis AlYBIH
[TCETER)
anea Miqesiq |edipaw uonesyIa)
Buisn saakojdwgy ypm shep (000.4) 3s09 aafojdw3 Jad |esipapy
Jo Jaquinu [ejo) Jo Jaquinu [ejo] pajewysy sheq abesany 1e30] 30 % saakojdw3 jo JaqunN ynm sheq % skeq [ejoL pueg Kiejeg
6002 23d
0} 600z Uer 10} (Jusuew.ad pue Atesodwsa]) aaea Ayjigesiq - Z'6 319VL
656 802 198 S 00} 802 S'v8 octl TVLOL
0 80¢ 14 4 S0 3 0 4 (z1-6 sAeT) PejUOD
Ge 802 0l S 8¢ 8 G'/8 oy (91-¢} sjeneT) Juawabeuew Jojusg
L0¥ 802 208 S Ly €6 g6 697 (21-6 slera7) uoisinadns pajis AlyBIH
65¢€ 802 802 9 9ve zL L8 vZy (8-9 sjane7) uononpoud pajiis AlYBIH
0ch 80¢ 3 9 L %4 £'¢e8 jad (G-¢ sjere) palMs
0i4 802 0l g €G [ v'8. \S (z-) s|oneT) pajIis Jomo
anea
uonedslIsd aAed YIS 218 Buisn uonesyIa)
leaipaw yyum shep | Buisn seakojdwz | (000.Y) 30D aafkojdw3 Jad saafojdw3 aAeaT Y218 Buisn |esipaiy
J0 Jaquinu [ejo) J0 Jaquinu [ejo] pajewnysy sheq abeiany 1e30] 4O % saafo|dw3 Jo JaquinN yum sheq % sfeq |ejoL pueg Aiejeg
6002 99 0} 6002 Uer 10} dAB®T Y2IS - |'6 319VL
0 0 0 0 0 0 0 0 0 IvLi0L
poLiad pouad poLiad
juswhojdwzg poliad jo pud je Jo Buuuibag je |eyoL juswhojdwzg |ejoL Jo pu3je |ejol jo Bujuuibag
up abueyy [ejoy | juswhojdwz [ejoj | juswhojdwz |ejoy | jo abejusdiad uj abueyo Jo abejuaoiad juswojdwz abejualad je Juawhojdwg uoljednaaQ Jolely
uoiednaaQ Jofey Aq siaxiop ublaiod - Z'g 319V1L
0 0 0 0 0 0 0 0 0 V101
pouad pouad pouad
juswhojdwzg pouiad jo pug je Jo Bujuuibag je |ejoL juswhojdwz |ejoL jo pugje |ejo] jo Bujuuibag
ui abueyy jejol | juswdhojdw3g |ejol | juawAhojdw3 ejol | jo abejuasiad uj abueys Jo abejuasiad juswhojdwz abejualad je Juawhojdw3 pueg fiejes
pueg Aiejeg Aq s1axiopm ubraiod - |'g 37aVL
8.£'7) 9y 15808 995 6'8¢ 8l L TVLOL
0 0 0 0 0 ) 0 dpueg
0 0 0 0 0 } 0 O pueg
1£9°C 6G 000°2L 912 Gl 14 € g pueg
LyL'8 0y 005°28 0S¢ £ee 4} 14 vV pueg
(000.¥) (y) Kieroyauag juawhojdws juswhojdw3 | saueloyauag
SINS 3509 [uuosiad | [iig aBem SIS 0 % Jad 3509 abesany (000.:4) 3509 [ejoy jo abejuadiag [ejoL J0 JaquinN pueg SIS

921AI9G JudwdbeUR)) 10IUSS 10}

pueg Aiejes Aq (snuog yseq) spiemay pajejay aduewiopad - #°2 319vL

PART 5 PAGE 110



Mpumalanga Provincial Government « Department of Finance - Vote 3

VIN

V/IN

)SI 8y} 8onpaJ 0}

uaye} sdajs Aay (Aue y1) saseasip pajejal @ A|H Bunoesyuod jo ysu ybiy je aq o} paiijuapl saakojdws jo sauobajes/sjun
ainsodxa [euon}ednaoo Jo ysi 8y} aonpai 0} udye} sdays - L°0L 319VL
yLL'SL 144 S99 Iviol
000'vL 1 Yl 01/6002 104 821AISS JO UOHEUIWIS} UO JnoAed aAea| Juaiun)
G8E'GlL 9C 00¥% 01/600Z 10} 821A18S JO Uojeulwsa) uo synoked anes| padde)
G9/'vL 1l 152 919Ao snoinaid ey} 1o} 8ABS)| JO UORESI|IIN-UOU 0} 8NP (/6002 404 INoAed anes
() #afojdw3 saafojdwiz (000.¥)
19d JuswAhed abelany Jo JaquinN junowy [ejol uoseay
sinoked aAea - 6 37AVL
el G.S'8 1 69 8 €6 Iviol
9 %4 4 GE 8 9l (91-¢1 s|ona) Juswabeuew Jojuag
09 019°¢ Z 09 0l 6l (216 siena7) uoisiniadns pajints AlyBiH
Ge 2lLL'e S 11 6 9 (8-9 sjere7) uoponpoud payis AjybiH
7l 1871 | 90} 9 9 (S-€ s|eraT) paldS
6 GGG 3 29 9 9 (z-1 s|oAeT) pa|Iis Jamo
6002 6002
JaquiadaQg Jaquiada( g Je anea| aafojdwa
Lgiese a|ge|ieAe aned| padde) o0} 6002 Jaquiaseq 1ad uaye) shep uaye)
saakojdwy paddes jo oym saakojdwg L€ Je se @akojdwa Jad J0 Jaquinu aAed| paddes
Jo JaquinN Jaquinu |ejo] Jo JaquinN aAea| paddes abesany abelany Jo sAep |ejo| pueg Aiejes
6002 230 0} 6002 uer 10} anea] padde) - °6 31GVL
Pee 02 6€L9 IvioL
) 8l 8l (Z1-6 S1eAa7) 10E)UOD
9l Iz 73 (91-¢) s[eae) uswebeuew Jojusg
Syl [ €50°'¢ (216 sjene) uoisiaiedns pays AlybIH
9l 6l 661°C (8-9 sjae1) uoonpoud payiixys AlybiH
8¢ 6l 9L (G-¢ sjena) paldis
8l [44 1014 (z-1 s|ena7) pa|Iis Jomo
9AB3| 400} OyM 9afojdw3z Jad uayel
saafojdwg jo JaquinN | sAep abesany sheq |eyoL pueg Aiejeg

6002 220 0} 600¢ uer 1o} dAedT |enuuy - €°6 379V.L

PART 5 PAGE 111



Mpumalanga Provincial Government « Department of Finance - Vote 3

(4 ool [4 1elolr
L (0]=] L passiwsiq
L oS L pleydn
jeyol ]e3o} jJo o, JaquinN passaippe sajndsip jo JaquinN
pobpoT seindsia - §'LL 3719VL
L 0oL L poaAjosalun
AVLOL
jejol Jejo] jo abejusaosiad JaquinN passaippe saoueAallb jJo JaquinN
pabpoT sedueAsUD - p'LL I19VL
S ool S AVLOL
L oc L sannp jJo uonolaiag
L oz L HaylL
Z ov Z Aoijod jpodsuelay ay) JO uoiuaAesIUOD
L oc L 3|D1YyaA 3)els Jo uolssassod pasuoyjneun
jejol Jejo] jo abejusaosiad JaquinN 3onpuodsiw jo adAl
sBulaeaq Aieuldiosiq pue passalppV }92NpuUodsiip jo sadA] - €' L1 319VvL
S 0oL S AVLOL
S 0ol S BWwo021NOo JO J2aquinN
jejol Jejo) jo abejuasiad JaquinN sBulieay Aireuljdiosip Jo sawod3nQ

pasijeuly sbunes auldiosIQ PUE }J9NPUOCDSIN - 2 L1 I 19VL

V/N V/N
ajea Jonye 10afqns
SjuawWdaIby 9A130310D - L' LL I19aVL
play X *SJ0jeoIpUl/SaINSEaW
suBledwen o} a|qejiere pue pajidwod ale spodal ssaibold 853y} Js|| ‘0s §| ¢awweiboid uonowoid yyeay Jnok jo Joedwi sy} sjenjeAs Jojuow o} siojedlpul/sainseau padojersp juspedap ay) seH ‘g
slaquiaw yejs Joj pjay subledwed ssausiemy X "PaAsIYO. aABY NOA Jey) synsal ey} 1si| ‘0s J| ¢ Buisal pue Buigsuno) Aiejunjop obiapun o) seakojdwsa sy abeinoous yuswiedap ay} seoq '/
suBledweo ssausieme pue/SWOopUod pue JnopueH X "SaINSesW 9S8y} JO SjuaWs|d Ay sy} Is||
‘08 J| ¢UoleuIwLISIP Woly SANSOd-A[H 8q 0} paateaiad asouy} Jo seakojdws aAnIsod-A|H 108)01d 0} Sanseaw paonpodjul Juswpedsp sy} seH "9
Kollod SAIV/AIH X ‘Pamalnal os saoneld;saioljod Juswholdws auy 3si| ‘oS §| ¢ Sniels AIH J1a} Jo siseq ay) uo saskojdws jsuiebe
ajeujLOSIP Allejun Jou op 8sayj Jey} ainsus 0} Jusupiedap JnoA Jo saonoeld pue saioljod Juswholdwa sy} pamalral Juswpedap au} SeH ‘G
“ ebyoye|y ‘3 esoop\ X "Juasaldai Kay 1eyy (S)1op|oyaye)s sy} pue 8}l B} JO SIaqLIsW dy} Jo saweu ay} apirold asesd ‘os
‘Sq einBebely ‘ON efages ‘O sueAuOAN ‘ON duegeyL ‘NA 416100 ‘suone|nBay 821A18S dl1qnd By} o | JajdeyD 4o (8) G'F |A Hed Ul pejejdwiejuod se (s)esiiLuLuod (e) paysijqe)ss jJuswiedap oy} seH i
Kooquialy "uosiadiiey) -ofewnyy| IA I ‘PeISIXe sspIlWoD
awwelboid ssaujjom pue yjeaH X “awwelboid ay} Jo SadIAISS/SJUBWSID
Koy ay} ayeIpUl ‘0S | ¢,s9akojdwa JnoA Joj swweifold uonowold YiesH Jo aoue)sissy aaAkojdw3 ue paonpouul Juswiedsp ay) seH ‘¢
000 0024 196png ‘saafkojdwg Jno4 X “asodind s|y}ioj 8|qejieAe s Jey) }obpng [enuue ay) pue Yse) iy} Ul PaAJoAU| a1 oym seakojdwsa Jo Jaquinu ay) ajeolpul ‘os §| ;seakojdwa
1noA Jo Buiaq [jem pue yyeay sjowold 0} siaquialu Jejs oyads pajeubisap noA aaey Jo jun pajesipap e aAey juswiedsp sy} sso( 'z
s90IM8S a)elodio) 1abeuey Joiuag ‘ojewnuy N JN X ‘uoiyisod pue aweu siy/ay apiaold 0s §| 100z ‘suoneinbay
808G 1|qNd 8y} Jo | Jaydeyd Jo J |A Med Ui paulejuod suoisiroid sy Juswajdwi 0} SIS 8y} 4o Jaquiaw e pajeubisap jusupedap ay) seH |
saf j1 ‘s|iejeq ON SOA uonsanp

[uonewiojur painbai apiaoid pue oN/saA ¥ou] satwesBold SIV/AIH PUE UoRoLoid YieaH Jo s|iesad - ¢ 0} 319v.L

PART 5 PAGE 112



(ae]
()
o
>
1
]
(8}
[
[~}
£
L
.— vve [44 ] %4 9 *T4 lejol
(e} 96 0 G6 3 GGl SleiN
- 8yl [44 343 S 0L Slewad S|ejo} gns Jspus9
c 0 0 0 0 €€ Slen
o f44 [44 0 0 1S Slewa suoiednooo Alejuswa|g
E 0 0 0 0 L e
hud 0 0 0 0 0 alewa sJs|quiasse pue siojelado sulydoew pue jueld
o] 0 0 0 0 0 EE
w 0 0 0 0 0 alewa SI9)I0M Sapel) paje|al pue yeid
a 0 0 0 0 0 e
° 0 0 0 0 0 alewa4 siayJom Aiaysy pue ainynoube pa||s
0 0 0 0 0 Slen
..m 0 0 0 0 0 8lewa S19)IOM SB|es pue 92IAIaS
Q 89 0 1S 3 L SleiN
£ 8./ 0 S/ € 8l s|ewa S8
c 3 0 ] 0 8¢ Slen
mu L 0 0 L 0S alewa s|euolssajo.id 8)e100SSe pue sueRIuyda |
> JAS 0 1€ 0 clL SleN
o 9 0 G L Iy alewa S|euolssajoid
O 0 0 0 0 v EED
—_— 3 0 l 0 14 8lewa slebeuew pue s|eiolyo Jojuas ‘sioje|siba]
..m S9siInod
(9] Joys Jayjo
m Buiuresy 8 sawweiboid
> lejol JO swuioy 19Yyj0 SIS sdiysiauiean juswAojdwg Japuag salobajen jeuonyednaso
m paluapl spaaN bululel] - L'z 379VL
o
10] AR suojsuadsns jo (000.d) 1S0D
m: LLL papuadsns sAep Jo Jaquinu abelany
o L sAep Og papa@adoxa uoisuadsns asoym ajdoad Jo tjaquinN
m L papuadsns ajdoad jo uaquinN
m suoisuadsng Aieuoiljneosaid
3 suoisuadsng Aieuonneosaid - 2°'LL 319VL
Q.
=
0 Aed ou >Jom ou JO }InsaJd e se palanodal (000.,d) Junowy
0o 3so| sAep Bupjiom jo (000.4)1SOD |ejoL
0 1S0| sAep Bupjuom uosiad jJo Jaquinu |ejo]
SuUondV NS
sSuonodVv S - 9°'LL IT19aVL

PART 5 PAGE 113



Mpumalanga Provincial Government « Department of Finance - Vote 3

[0) 1ejoL
0] 0) eyed
[e) 0 jusws|gesi jusueuwlisd
[e) 0 juawaqgesiq |e1ol Areaodwa]
[e) [e) AJuo uonuane |eoipaw dlseq paldinbay
je3jo} Jo o, J2quWINN AInp uo Aunflul jo aanjeN
Aing uo Aunfuj - L€ 3I19VL
0og 0 144 9 sze lejol
Sl 0 Zl € Sgsl Slen
Sl 0 clL € 0/l Slewad S|ejo0} qns Japua
0 0 0 0 % Slen
0 0 0 0 1S olewa suonednooo Aiejuswa|g
0 0 0 0 3 deiN
0 0 0 0 0 alewa sJa|quiasse pue siojesado sulydoew pue jue|d
0 0 0 0 0 Slen
0 0 0 0 0 alewa SI9)I0M SapeJ) paje|al pue yeid
0 0 0 0 0 Slen
0 0 0 0 0 alewa siaylom Aiaysy pue ainynoube pa||s
0 0 0 0 0 e
L 0 0 L 0 alewa SI9XIOM S3|ES pue aoIAISS
€ 0 0 € L Slen
0 0 0 0 8l sjewa SHIBID
3 0 L 0 8¢ Sle
L 0 0 1 0S alewa s|euolssajo.id 9}elD0SSE pue suePIuyYda |
oL 0 ol 0 2L dlen
€l 0 Zl 5 Ly dlewsa4 S|euolssajoid
3 0 L 0 14 SleN
0 0 0 0 ¥ alewa siabeuew pue s|eldlyo Joluss ‘sioje|siba
S9siInod
Joys Jayjo
Buiuresy ® sowweiboid
Jejol JO swuoy JaYyl0 sSlINS sdiysiauiea juswAojdwzg Jlapuan sauobaje) jeuonednasQ

papiroid Bulutel] - Z'z)L 319VL

PART 5 PAGE 114



Mpumalanga Provincial Government « Department of Finance - Vote 3

V/N VY/N V/N V/N
sdnoub
joafoad ayj} uo jiom jeys sdnoib 1dH Aq juswabeuew sdnoub |gH Aq
|dH woJ) sjuel}jNnsuo) Jo JaquinN abejuaoiad diysiaumo abejuaoiad 31311 309foad
SIA@H "©°¥1 ‘spunj Jjouo Buisn sjuawijulodde juejnsuod jo sisAjeuy - ¥'¥L 319VL
V/N Y/N V/N V/N
sAep sjuejjNnsuod
puUueBy{ Ul 3N|eA }2BIjUO0D |ejo] }JOAA :uoljeinp |ejol |enpiAlpul |ejo) sjoafoud jo soquinu jejoy
V/N V/N V/N V/N

puey ul anjeA joeijuod pue Jouoq

sAep YIOAA juoneing

j3oafoud ayj uo paxiom
jey) sjuej}nsuod
JO Jaquinu [ejol

3L 303foid

spunyj souoq Buisn sjuawjulodde juejjnsuod uo uoday - €L I19VL

S Y XA 4 %cc U02aJINY/UODIVY -1SO '€
|4 %001 %001 sjueynsuod oydiuede|yu| -1SO '€
9 %6€ %Ll ¥2 BOV 103 - 1SO ¢
Z % LS % LS S9OINISG pue sdjeg IVOr-1Ss0 'L
sdnoub
j3o3foad ayj uo yiom jeyj sdnoib 1aH Aq jusawabeuew sdnouab |aH Aq

|dH wouJ} sjuel}jNnsuo) jo JsaquinN obejuaouad diysiaumo abejusoiad o311 109foad

s|IdH "07}'1 ‘spuny pajelndoadde Buisn sjusawjuliodde juelNnsuod jo sisAjeuy - Z'&#1L 319V.L
096°'880°'GY [T4=1% S (Jiodsuel] pue speoy]) UODaINY/UODLYY |
001 ‘vE9' v occl v (ra@ |e0os pue yjeay) sjuejnsuog oydiuexe|yuj |
298°180°'/Y SlL6 € (9oueUI] puE SUOdS) S8DIAISS pue s8les IVOr -2
656'886°91LY S96€ €l (MdQ pue 30Q) edoiv |03 -2

sAep sjueljNnsuod
puey] ul anjeA joeajuod |ejol }JIOAA :uoneINp |jejol |enplAlpul [elo] sjoafoud jo sequinu jejoy

188°€6/. ‘e€ H G2c9L 14 yodsuel|

pue speoy ‘SHIOAA 2llgqnd pue juawdojanaq |Blo0S ‘yjleaH ‘uoneonp3g
‘uonealnay R PJodsg ainynyd ‘ain}nouby jo Juswpedaq ul Auaalleq
92IAI9S aJinjonJiselyu| Joj saoiniag Joddng [euoneladQ JO uoisinoid

puey ul anjeA }oesuod

sAep YIOAA juoljeang

30aload ayj uo pa)yiom
jey) sjuej}Nnsuod
JO JdquIinu [ejol

21311 309foad

spuny pajeridoidde Buisn sjuawijuiodde juejnsuod uo uoday - 'L 319VL

PART 5 PAGE 115



Mpumalanga Provincial Government « Department of Finance - Vote 3

PART 5 PAGE 116
- ]



	cover for Annual Report 200910
	Page 1

	Department of Finanace Annual Report 2009/10.pdf
	MEC FORWARD ANNUAL REPORT.pdf
	Department of Finance Annual Report 2009/10
	PART 1 - ANNUAL REPORT 2010 1 STEVE
	PART 2 Performance Report 2009-2010 STEVE
	PART 3 Audit Committee Report 2010 Finance FINAL STEVE
	PART 4 AFS 200910 WORD 31 JULY 2010 INLC AG REPORT original STEVE
	PART 5 - Mpumalanga - Finance HR Report 31 May 2010.pdf
	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16
	Page 17






